Commission on Peace Officer Standards and Training
Commission Meeting/Public Hearing

AGENDA

gl  October 19, 1978, 10 a.m. to 5 p. m. October 20, 1978, 9 a.m. to 3 p. m.
"Eureka Inn, 7th and F Streets
Eureka, California Phone: (707) 442-6441

A, Open of Meeting - Introduction of Guests
B. Approval of Minutes of July 27-28, 1978 Commission Meeting Action
C. Consent Calendar Action

Note: Consent Calendar items will be placed on the regular agenda
upon request by a Commissioner,

1. Financial Réport - Ist Quarter F, Y, 1978/79
Report will be available at the meeting.

2, Course Certification/Decertification/Modification Report
Since July meeting, there have been six new certifications, two
transfer, of certification, 13 recertifications, 12 modifications
and 8 decertifications.

.) 3. Commissioner's Conflict of Interest Statements

This item placed on the agenda to verify Commissioners .and affected
staff comply with the law. October is anniversary date to file
statements. Handout at meeting,

4, Letters of Resignation from Advisory Committee members
Roberta Doran and James Grant, and approval of Resolutions of
Appreciation.

5. Letter from CHP regarding re-appointment of L. A, Watkins as

member of Advisory Committee.

6. Letter from Sheriff Duane Lowe, President, California State
Sheriffs' Association, requesting appointment of Sheriff Roy
Whiteaker as an Advisory Committee member to replace
Sheriff James Grant.

7. Letter from Margaret Hartmann, President, W.P.Q. A.
requesting appointment of Barbara Ayres, Captain, Crange
County Sheriff's Department, as an Advisory Committee
member.

. 8. Report indicating terms of Advisory Committee public members
Jay Rodriguez and Wm. J. Kinney expired September 1978,




Consent Calendar - cont, 2.

D.

9.

10.

11.

Commission Policy and Procedures

This is a reaffirmation of policy decisions made by the Commission
at a previous meeting. Upon approval, they become a part of

the Policy Manual.

Clarification of Procedure F-1, Life Experience Degree Program
This addition to Procedure F-1 clarifies the Commission's intent
insofar as credit for life experience is concerned in the issuance

of any POST certificate.

Other Correspondence

Public Hearing

1.

Regular Program Regulation Changes

a. Section 1003. Notice of Peace Officer Appointment/Termination

Would amend regulation to require Notice of Termination.

b. Section 1005 (b) Standards for Training - Supervisory
Course {Required)

Amend regulation to limit reimbursement for Supervisory
Course to officers appointed or who will be appointed to
supervisory position within 12 months.

c. Section 1014. Training for Non-Sworn Personnel
Amend regulation to require prior approval of non-sworn
personnel training only when training is not job specific
for employee.

Changes in Reimbursement Procedures

Changes have been proposed for the Commission's reimbursement

procedures. Although not required for public hearing, it has been
Commission practice to allow public input on items of great interest.

a. Increase the Commuter Trainee Meal Allowance from $3
to $5 daily.
b. Allow for Resident Trainee reimbursement of subsistence

expenditures, not to exceed an aggregate time period of 24
hours, while enroute to and from the course site and the
trainee's headquarters.

c. Allow for reimbursement of expenses related to daily com-
muting from the trainee's lodging accommodation and the
training site.
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Public Hearing - cont. 3.

Allow for reimbursement of travel expenses, in lieu of
subsistence, on weekends and breaks in training.

Allow for reimbursement of motor vehicle travel expenses

for two or more trainees in lieu of air transportation, or when
scheduled commercial air transportation necessitates greater
subsistence /travel expenditures than where a motor vehicle is
used.

Provide a uniform and equitable means to determine salary
rate to be claimed for reimbursement.

3. Technical Changes in Regular Program Regulations

It has been several years since the Commission's Regulations and
Procedures have undergone systematic review and revision. Because
this non-substantive cleanup does not require a public hearing, copies
of this bulky material weren't mailed to every agency. Copies are
available at the meeting room. If approved by the Commission, the
language will become part of the completely revised, updated POST
Administrative Manual which will be mailed to each agency by
January 1979. .

4. Specialized Law Enforcement Certification Program

a,

Section 1005, Standards for Training
New subsection (4) will be added to read:

Every specialized agency trainee shall satisfactorily meet the
training requirements of the Basic Course, PAM Procedure D-1,
within 12 months from the date of appointment as a regularly
employed specialized peace officer; or for those specialized
agency trainees who have not completed the Basic Course, the
chief law enforcement administrator may elect to substitute the
Specialized Basic Investigators Course, PAM Procedure D-12.

Section 1005 (d), Advanced Officer Course, to be required for
all specialized peace officers.

Amend Commission Procedure D-7, Specifications for Approved
Courses, by designating the Advanced Officer Course as the
standard which satisfies P.C. 13510, 5 relating to specified
state agency peace officers.

Section 1002 (a), the required reading examination, shall apply
to specialized peace officers.
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Public Hearing - cont. 4.

e. Amend Procedure F-1, Certification Program, to allow
aualified specialized agency peace officers to be eligible for
POST Supervisory and Management Certificates.

£. Add Section 1009, which merges the Specialized Regulations
into the Regular Regulations and establishes revised Specialized
Agency entry standards for new entrant agencies, but does not
apply to agencies presently in the program.

Budget Review Committee

. Committee Chairman Anthony will present recommendations for Action
the F.Y. 1979/80 Budget, resulting from the August 23rd meeting.

. Update on Data Processing proposals. Information
] Update on POST facilities in new D.O.J. building. Information
Reimbursement Policy Review Discussion Action

The Commission will discuss alternative aid-to-local-government
reimbursement policies for both the present fiscal year and for
1979-80. This will result in direction to the staff for further research
and preparation of data for the Commission's deliberation at the
January meeting.

Advisory Committee Action

Committee Chairman George Tielsch will report on his Committee's
activities and recommendations regarding: '

[ Advanced Officer Training
® Others
Future Basic Training Requirements Committee Action

Committee Chairman Jackson will present recommendations from the
Committee relative to the study.

Reserve QOfficer Standards Implementation Information

An oral report will be given to the Commission detailing reactions from
the field and expected implementation problems.

Extended Format for Basic Course Action

The attached report is a discussion of informal requests for consideration
to present the regular Basic Course in an extended format primarily in

order to accommodate reserve officer training.

- - - RECESS UNTIL FRIDAY AT 9 A M, - - -
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Friday, October 20, Reconvene at 9 a. m.

S.

Appeal of Public Safety Educators Action

A representative of Public Safety Educators, Inc., will appeal
Executive Director's decision to deny course certification of ""Officer
Survival'" Course.

Legislative Review Committee Action

Committee Chairman Ellingwood will present his Committee's report.

Validation Committee Status Report

Committee Chairman Grogan will give a status report on the
L.E. A, A -funded Validation Project.

Control Data Proposal A Information

The Control Data Company, at no cost to POST, desires to develop a
Reserve Officer Course package which can be presented in remote
locations through its'PLATC" System. Representatives of the company
will be in attendance.

Exemplary Document - Peace Officer Family Stress Action

Recommendation to purchase and distribute an exemplary document
"You Know You're A Peace Officer's Wife When . . .".

QOld/New Business

1. ‘Basic Course Revision - Project Update Information
2. Contract Policy - For Information and Discussion

Election of Qfficers for 1979

Dates of Future Meetings/Hearings - 1979

January 18-19, Southern California
April 19-20, Northern California
July 26-27, Southern California
October 18-19, Northern California

Adjournment




. State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINUTES

July 27-28, 1978

Sheraton Inn - Airport
San Diego, California

Commissioners present:

Louis L. Sporrer
William J. Anthony
Brad Gates

Robert F, Grogan
Kay Holloway
Jacob J. Jackson
William B. Kolender
Edwin R, McCauley
Nathaniel Trives

Joe Williams
Herbert E, Ellingwood

Advisory Committee present:

George P. Tielsch
Robert Wasserman
Wayne C. Caldwell
Roberta Doran
James H. Grant
William J. Kinney
Edwin Meese, III
C. Alex Pantaleoni
Dale Rickford
John Riordan

Jay Rodriguez

J. Winston Silva
Larry A. Watkins

Staff Present:

William R, Garlington
David Y. Allan
Bradley W. Koch

The meeting was called to order at 10 a. m. by Chairman Sporrer.
A quorum was present.

- Chairman
- Commissioner
- Commissioner
- Commissioner
- Comrmissioner
- Commissioner
- Commissioner
- Commissioner
- Commissioner
- Commissioner
- Representative of the Attorney General
(7/28 only)

- Chairman
- Vice-Chairman
- Member

- Member

- Member

- Member

- Member
- Member

- Member

- Member

- Member

- Member

- Member

- Executive Director
- Bureau Chief, Operations Division
- Director, Administration Division



" Staff - cont, 2.

Otto Saltenberger - Assistant Director
Gerald E. Townsend - Director, Operations Division
George W. Williams - Chief, Special Projects Bureau .
Imogene Kauffman - Executive Secretary

Visitors:
Dennis Anner - Compton Police Department -
Charles Arolla - Santa Clara Police Department
Dorothy Baggett - California State University, Long Beach
Jackie Baird _ - California State Universities and Colleges
Harold Barker - Assistant Sheriff, San Mateo County
J. Barney - Department of Motor Vehicles
Lonnie Beard -~ Sacramento County Sheriff's Department
Richard Beckman - Santa Ana Police Department
John Bees - Simi Valley Police Department
Richter Borch - Simi Valley Police Department
Joseph Brown - Newport Beach Police Department Reserves
Quentin W. Brown - Santa Barbara Police Department
Robert E. Buckley - Modesto Training Center
Frank Budd - Associate Dean, Riverside City College
Brad Bunker - Vernon Police Department
Ronald J, Campbell - Pacifica Police Department
Ben Clark " - Sheriff, Riverside Sheriff's Department
Fred Coburn - Chief, Bishop Police Department .
Rod Craig - Fresno County Sheriff's Department
Dan Cromp - L. A, County Sheriff's Department
John A. Davis - 5an Mateo County Sheriff's Department
Don Dawson - Saddleback College
John F. Duffy - Sheriff, San Deigo County Sheriff's Department
Jerry Earp . - El Cajon Police Department
Seth Easley - Calif. State D. A. Investigators' Association
Keith Enerson - San Diego Police Department
Don Fach - Chief, La Mesa Police Department
Donald Freitas - San Mateo County Sheriff's Department
S. George ' - Chula Vista Police Department
Colonel Louis O. Giuffrida - California Specialized Training Institute

« J. Gray . - San Diego

Bob Hagler | - Fresno County Sheriff's Department
William D. Hall - Imperial County Sheriff's Department
Tom Hicks - Chief, San Jacinto Police Department
Ray Holloway - California Highway Patrol
Phillip Jackson - California Reserve Peace Officers Association
‘George D. Joseph - Inglewood Police Department
Phillip Joseph - Torrance Police Officers' Association
Ronald Kaldor - Attorney, Pasadena :
Bill Kinglevick - Oceanside Police Department
Richard Klapp - San Francisco Police Department .
Al Knox - South Gate Police Department
Dennis W. LaDucer - Orange County Sheriff's Department
Mark Layhew ' - Simi Valley Police Department

*Bob Griffeth - QOrange County Sheriff's Department



Visitors - cont,

Fred Lear

Arthur G. Le Blanc
W, M, Mahurin
Eugene L. Majors
Gerald J. Martin
Martin J. Mayer
Joe Mc Keown
Don Meyers

Louis F. Molina
Lee Monahan
Charles Montero
Warren Nunagy
Jerry O'Brien
Donald R. Cliver
David B. Parker
Jack Pearson
Norm Phillips

Harold C. Plummer
Phillip L. Pounders

Vern Renner
Mel Risch

O. J. Roed

Lou Scanlen
Craig Shilts

Kip Skidmore
William B. Smith
Les Sourisseau
E. M. Spatz

E. G. Staal

Dick Staniland
Bernie Swaim
Tristram Swan
Doug Tebbe
Marshall Townsend
A, Varas

Larry Vaughn
Fred Villella
Ronald Wand

Ron Way

P. M, Wheeler
Barbara Wiles

Dr, Herman L, Wiles

Bill Williams

Norwood E. Williams

Cliff Yarger
Joe Yelve rton

San Diego Marshal

Chief, Coronado Police Department
Academy of Defensive Driving

San Bernardino County Sheriff's Department
California Specialized Training Institute
League of California Cities

Contra Costa Criminal Justice Trng. Center
D.O.J. Advanced Training Center

Anaheim Police Department

Oxnard Police Department

California Reserve Peace Officers' Association

National City Police Department
Academy of Defensive Driving
San Diego Sheriff's Department
College of the Sequoias
President, P.O.R.A.C.

South Gate Police Department

- Los Angeles County Sheriff's Department

San Bernardino Count&r' Sheriff's Department

C.J.R.S5., 5an Jose

Arizona Law Enforcement Officer Advisory
Council

Control Data Corporation

San Diego Police Department

Santa Clara Police Department

Management and Manpower Services, D.O.J.

San Mateo County Sheriff's Department

Montebello Police Department

Imperial Beach Police Department

Redondo Beach Police Department

Oxnard Police Department

San Diego Police Department

Huntington Beach Police Pepartment

San Jacinto Police Department

State Police

Redondo Beach Police Department

Academy of Defensive Driving

California Specialized Training Institute

Sonora Police Department

San Diego County Sheriff's Department

Imperial Police Department

Control Data Corporation

Control Data Corporation

Compton Police Department

Santa Ana Police Department

Newport Beach Police Department

San Diego Sheriff's Department



4.

Open of Meeting - Introduction of Guests

The meeting was well-attended with over 150 visitors, and was a joint
meeting with the Advisory Committee. All Commissioners and
Committee members were in attendance.

Approval of Minutes of April 20-21, 1978 Meeting

MOTION - Trives, second - Kolender, carried unanimously
for approval of the minutes of the quarterly meeting of
April 20-21, 1978. '

Consent Calendar

MOTION - Grogan, second - Holloway, carried unanimously
for approval of the consent calendar with exception of
individual action taken on Item 4, Course Certification/
Modification/Decertification Report, as shown,

1. Financial Report - F, Y. 1977/78

Analysis of Peace Officer Training Fund, F.Y. 1977/78
is made Attachment ""A'" of these Minutes,

2. Report of final approval of F. Y. 1978/79 Budget
3. Yearly Contract Report

A summary of contracts and letters of agreement for
F.Y. 1977/78 was presented.

4, Course Certification/Modification/Decertification Report

Since the April meeting, there have been 38 certifications,
6 modifications, and 14 decertifications, as shown on
Attachment "B'" of these Minutes. Individual action was
taken on two items, as follows:

4, Executive Development Seminar - Terrorist

MOTION - Anthony, second - Gates, carried unanimously
CSTI is the contact agency for presentation of terrorism
courses, Certification will be given to additional courses
on terrorism only after consultation with CSTI determines
need and appropriateness.

6.b. Commission Policy re. Certification of L.abor Negotiation
. Courses

MOTION - Jackson, to amend previously adopted policy



Consent Calendar - cont. 5.
to read:

"The Commission will not certify any course which trains
only one side of management or rank-and-file in labor
negotiations, but will treat certification requests, which
objectively present the negotiation process, as any other
potentially certifiable request."

Motion died for lack of a second.

MCTION ~ Trives, second - Anthohy, carried unanimously
that the issue be referred to Agenda Item M, ""Appeal of
Professor McAndrews regarding denial of cértification

of course, ""Employee Relations in Law Enforcement',

5. Staff Organization and POST Objectives for 1978/79

This report contained organization charts reflecting administra-~
tive budget reductions effective July 1, 1978. It also evaluated
staff objectives from 1977 and detailed staff objectives for
1978/79. The complete report is on file at POST headquarters.

6. Commission Policy

This report detailed policy decisions made by the Commission
at a previous meeting to become a part of the Commission
Policy Manual:

a. Basic Course Certification

(Defines the act of "Commission certification")

b. Certification of Labor Negotiation Courses
7. Resolutions
a, Resolution of appreciation for Donald Mclntyre, City

Manager of Pasadena, for his four dedicated years as a
POST Commissioner.

b. Resolution of appreciation to retiring Assistant Director
Ed Toothman for his outstanding 11 years of service to
the Commission.

c. Resolution of appreciation to retiring State Senator
Dennis Carpenter for his exceptional legislative assistance
to the Commission.

8. Corrésp0ndence



Public Hearing

1. Definitions of "Certified'" and "Approved'" Courses and add new .
Section 1007, Standards for Approved Courses.

‘Ronald Kaldor, Attorney at Law, representing Community College Consult-
ants, addressed the Commission to request consideration of an addition to
proposed regulation Section 1007, a request for designation of private
training institutions also be provided in PAM D-7,

It was agreed inasmuch as staff had just received this proposal, the matter
of certifying private training institutions be deferred until staff has ample
opportunity for analysis.

There was no further discussion from the audience on this matter.

MO TION - Jackson, second - Holloway, carried unanimously
to approve the public hearing proposal:

1.  Amend Section 1001 (d) and (v) to read:

(d) "Certified Course' is a formal program of instruc- |
tion for law enforcement for which the Commission
approves individual presentations for the purpose
of maintaining quality control. .

(v} '"Approved Course' is a curriculum that is deter-
mined by the Commission to satisfy a legislative
mandate. Approved courses are described in
Section 1007 of the Regulations.

Amend Section 1005, Minimum Standards for Training,
to read:

1005. {g) Approved Courses (legislatively Mandated)
(1) Approved Courses are mandated by the

Legislature for selected peace officers
and other groups.

(2) Requirements for Approved Courses are
set forth in PAM, Section D, '"Approved
Courses."

Add New Section 1007

1007. Standards for Approved Courses .

State law requires the Commission to establish
curriculum standards for various kinds of peace
officers and other groups. Standards for the following



7.
approved courses are provided in PAM D-7. The
Commission may designate training institutions or

agencies to present approved courses.

Penal Code Section

832 Arrest and Firearms

832.1 Airport Security

832.3 Basic Gourse

832.6 Reserve Peace Officer

12002 Baton for Private Security

12403 Chemical Agents for Peace Officers
12403.5 Chemical Agents for Private Security
13510.5 State Agency Peace Officers

13516 Sex Crimes Investigation

Vehicle Code Section

40600 Traffic Accident Investigation

Civil Code Section

6071 _Humane Qfficer Firearms Course

Proposal to re-establish citizenship as a Commission standard for
employment as a California peace officer.

MCTION - Holloway, second - Trives, carried unanimously

to remove this item from the agenda until the 9th U. S. District
Court reconsiders the Chavez-Solido v. Cabell case which deals
with peace officer citizenship requirement.

Reserve Officer Standards

After hearing testimony from PORAC President Jack Pearson and
Riverside County Sheriff Ben Clark, who spoke in support of the
regular Basic Course as a lLevel I reserve training standard; 13
representatives of law enforcement departments and associations spoke
in support of the Advisory Committee's recommended standards, At
the close of public testimony, the following action was taken:

MOTION - Gates, second Holloway, motion carried
(Noes: Kolender and Jackson) to adopt all the POST Advisory
Committee recommended standards:

Level I Reserve: (1) 200-hour course prescribed by POST and
. (2) 200 hours of structured training using the
POST Field Training Manual as a suggested
guide.



Level II Reserve:

Level II1 Reserve

Selection Standards:

Certificates:

Eligibility

Requirements

Requirements for
Grandfathered Reserve

8.

(1) A certified PC 832 course (40 hours)

(2) A minimum of 40 hours of classroom
instruction to include First Aid, CPR, .
and the role of the backup officer.

(80 hours total)
PC 832 Course (40 hours)

Apply all Government Code requirements for
peace officers as specified in Government
Code Sections 1029-1031

Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detection
of crime and the general enforcement of law, and

Endorsement by agency head, .‘

Grandfathered reserves will be allowed to take
the Basic Course Equivalency Exam (BCEE),

If they pass the test, the certificate will be
awarded upon their designation as Level I
reserves and endorsement by their department
head. If they fail the test, they will be required
to meet all new requirements for certificate
issuance.

MOTION - Jackson, motion died for lack of a second, for
adoption of the same training standards for regular officers as
had just been adopted for reserve officers.

Aid to Local Government Reimbursement

The Commission engaged in a lengthy discussion regarding the requests from !
several agencies to increase the salary reimbursement rate.

MOTION - Grogan, second - McCauley, carried unanimously _
to continue salary reimbursement at the present level of 60% .
unti] the January 1979 Commission meeting at which time the

effects of Proposition 13 on law enforcement will be reviewed again.
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Advisory Committee

Committee Chairman Tielsch presented the Advisory Committee's recom-
mendations to the Commission regarding the Advanced Officer training
requirement.

MOTION - Trives, second - Grogan, for adoption
of the Advisory Committee's recommendations.
- Question not called -

SUBSTITUTE MOTION - McCauley, second - Anthony,
carried unanimously that the Advanced Officer Course
not be increased from 20 hours to 40 hours.

Following discussion of the related issues, there was direction from the
Chairman, Commission concurring, that the issue be re-assigned to the
Advisory Committee to re-examine the questions that had been discussed.
The Commission will take action on the issues at the October meeting.

Specialized Law Enforcement Committee

Committee Chairman Anthony reported on the Committee's recommenda-
tions for continuance of the public hearing at the October Commission
meeting.

MOTION - Kolender, second -~ Trives, carried unanimously
to adopt the Committee's recommendations for the Specialized
Program standards for the public hearing agenda October 19,
1978, as set forth on the proposed bulletin, Attachment "C"
of these minutes.

POST Selection Standard -- Reading Skills Test

MOTION - Grogan, second - Kolender, carried unanimously
to delay enforcement of the reading skills requirement in
Regulation 1002 (a)(7) indefinately and await the Validation
Studies Project reading-skills {indings,

It was suggested by Commissioner Trives that consideration be given to the
possibility that certification of reading ability be determined by the Depart-

ment of Employment prior to hiring a recruit.

Future Basic Training Committee

Committee Chairman Jackson reported on the findings {rom the two Committee
meetings held to date, Three future basic training suggestions were iden-
tified for consideration at the next meeting scheduled in late September.
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They are:

1.  Require completion of a basic course as a prerequisite for employ-
ment. Include only universally applicable training as required
basic training. .

2. Modify current policy of local option; continue reimbursement to
jurisdictions which choose to train employees after employment
but support open enrollment and provide an incentive to jurisdictions
that hire pre-trained officers. Ameliorate cost problem by adoption
of standard trainee salary which would be substantially lower than
starting patrolman/deputy salaries.

3. Using performance objectives, identify universal conceptual objectives,

universal psychomotor objectives, and local objectives. Universal

conceptual objectives could be required as a prerequisite and integrated

into the pre-service degree program. The entry examination could be
job-knowledge test based on performance objectives.

Jegislative Review Committee Report

Committee Chairman Ellingwood presented the Committee report, as follows:

S.B. 1808 - POST Specialized Law Enforcement Certification Program

MOTION - Ellingwood, second - Gates, carried unanimously
that the Commission continue to oppose.

ACR 144 - Joint Committee on Peace Officer Classification

MOTION - Ellingwood, second - Grogan, carried unanimously
to support the Joint Committee's study of peace officer classes,
powers, duties, training, etc., and that staff assist the
Committee,

S.B. 1126 - Basic Course: Preferential Enrollment for Employed Officers

MOTION - Ellingwood, second - Holloway, carried unanimously
for Commission support of S. B. 1126,

Proposed Study on Private Security

MOTION - Anthony, second - Jackson, motion carried,
(Sporrer - No) with the guidance of the Legislative Review
Committee, staff study the relationship between law enforce-
ment and private security with the following objectives:

1. Identify the problem through meetings with law enforce-
ment agency administrators and other concerned groups
and solicit their suggestions for resolution of the problem.

.’-
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2. Develop recommended legislation for improved state
and/or local regulation of the private security industry.

3. Consider the degree and need of POST involvement, if any.
Status of Legislation

No action required. The Status of Legislation for l9l78 Report is made
Attachment "D" of these minutes.

Validation Committee Status Report

Committee Chairman Grogan gave a status report on the L.E. A, A, -funded
Validation Project. No action was necessary.

Approval of October 1978 Public Hearing Agenda

1. Travel Reimbursement Plan Revisions

Individual motions carried unanimously for approval of
proposed substantive amendments to Regulation Sections
1003, 1005(b), 1014, and Procedure E. The proposed
regulation amendments, to go to public hearing at the October
meeting, are made Attachment '"E'" of these minutes.

2. Technical Modifications of Regulations
MOTION - Anthony, second - Grogan, carried unanimously
for approval of proposed technical amendments to the

Regulations. -

Appeal

Professor lan McAndrews, California State University, Sacramento,
addressed the Commission to appeal the Executive Director's decision to
deny course certification, "Employee Relations in Law Enforcement." He
stated the course meets the objectives of the need for both management and
employees to understand the negotiation process, and that the simulation
technique used is a required tool for education.

MOTION - Trives, second - Jackson, motion failed that
the appeal be granted.

In the discussion that followed, there was consensus the field of labor
negotiation process was not in the purview of law enforcement training
and in conflict with POST policy.



J«A/ 27 1979

MOTION - Trives, second - Jackson, carried unanimously

that the Commission will not certify.-any course dealing with
labor negotiations as set forth in the policy established at .
the March 25, 1977 Commission meeting.

12.

The Executive Director questioned if it was the Commission's wish that
all material relating to labor negotiations be removed from presently
authorized curricula.

There was consensus it should be removed only if specific problermns arise.

Contracts

1. 'CPOA lLegislative Update Seminars and Legislative Manual

MOTION - Grogan, second - Trives, motion carried (Jackson
abstaining) for approval of a contract for 16 presentations of
a 6-hour legislative update seminar at a total cost of $12, 688;
contract for purchase of 4, 000 legislative update manuals at

a cost of $4 each, for a total cost of $16, 000; reimbursement
for the seminar under Plan IV.

MOTION - Grogan, second Trives, carried unanimously for
approval of contracts No, 2, 3, 4, 5, and 6 as follows;

2. Executive Development Course - Thomas H. Anderson (contract renewal)
3. Management Course - Humboldt State University (contract renewal)

4, Management Course - Cal. State University, San Jose

5. Management Course - Cal. State University, Northridge

6. Management Course - Cal. State University, Long Beach

7 CSTIF.Y. 1978/79 (Contract modification)

The Commission Contract Review Committee's interim Chatirman
Grogan reported that due to receipt of added CCJP funding, CSTI would
not use $179, 000 of the original POST contract funds.

In discussing the request for recertification, CSTI requested modifica-
tion of its contract to include new courses Contingency Planning for
Hazardous Materials, Nuclear Site Security, Advanced Terrorism
Analysis, Juvenile Investigation, and Robbery Investigations.

MOTION - Grogan, second - Holloway, motion carried .
(Gates - No) for approval of modification of CSTI's contract.
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8. Law Enforcement Report Writing Course

MOTION - Trives, second - Holloway, carried unanimously
for approval of a contract with Bruce Olson, Ph. D. to train
up to 300 students in 15 offerings of the Law Enforcement
Report Writing Course at a cost not to exceed $35,227. 95.

Chairman Sporrer, also Chairman of the Commission's Contracts
Committee, requested to be removed from the Committee. Commissioner
Gates was appointed to chair the Contracts Committee.

Q, Appointment of Budget Review Committee and Meeting Date
The 1977 Budget Review Committee was re-appointed, as follows:
William Anthony - Chairman
Brad Gates - Member
Jacob Jackson - Member
Kay holloway - Member
Ed McCauley - Member
The Budget Review Committee will meet at POST headquarters, Wednesday,
August 23 at 10 a,. m.
P, Election of Vice-Chairman
Due to the termination of appointment of past Vice -Chairman Mclntyre,
the election of a new Vice-Chairman was in order.
Nominations for Vice-Chairman for remainder of 1978
were opened. Commissioner Anthony moved that
Commissioner Robert Grogan be nominated; Commissioner
Holloway seconded the motion; Commissioner Gates moved
the nominations be closed, and a unanimous vote was cast
in favor of the nominee.
Q. Qld/New Business

1. Police Vehicle Accident Study Report

Bureau Chief Dave Allan presented a synopsis of findings, conclusions,
and recommendations. The Final Report, which contains more definij-
tive findings and conclusions, will be completed by September 1978, It
will be forwarded to the Senate Finance Committee, as required, and
distributed to all law enforcement agencies in the State.

MOTION - Anthony, second - Holloway, carried unanimously
for approval of the recommendations as shown on Attachment "F"
of these minutes.



14,

a, Driver Training Allocation

MOTION - Holloway, second - Anthony, carried unanimously
for approval of the following:

Tuition-based driver training allocations be provided to:

Academy of Defensive Driving

532 trainees @ $286 average = $152,152

California Highway Patrol Academy

432 trainees @ $226 average = 97,632
$249, 784

And, it is required that departments which participate in
reimbursable tuition-based driver training programs will
collect and analyze police vehicle accident statistics,

maintain current data, and establish accident review procedures
designed to evaluate and reduce their accident problem.

Implementation of Revised Basic Course (BCEE)

Because equivalency evaluations requested prior to the effective
date of the revised standard of 400 hours (July 1, 1978) have not
been cleared, and all applicants approved for the BCEE did not
take the test prior to July 1, the following action was taken:

MOTICN - Trives, second - Anthony, carried unanimously
for approval of the following:

All applicants for Basic Course equivalency waivers are
subject to the training requirements in force at the time
of equivalency request. Applicants for whom equivalency
waivers were requested prior to July 1, 1978, may take
the BCEE subject to the 200-hour minimum only if
employed prior to January 1, 1979,

Cutoff Date for Agenda Items

" There was direction from the Chairman all agenda item material be

sent to Commissioners at least two weeks hefore Commission meetings.
Items that cannot be finalized by that time are to be held for the next
Commission meeting. Quarterly Financial Reports are excepted.
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. R. Dates of Future Meetings/Hearings

October 19-20, Eureka Inn, Eureka, California
January 18-19, 1979, Southern California
April 19-20, 1979, Northern California

July 26-27, 1979, Southern California

October 18-19, 1979, Northern California

S. Adjournment

There being no further business to come before the Commission, the
meeting was adjourned at 12 Noon.
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Executive Secretary
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
ANALYSIS QIF CHANGE IN
PEACE OFFICER TRAINING IFUND

Accumilated Resources July 1, 1977 ' $ 3,476,711.00
Revenue July 1, 1977 through June 30, 1978 -13,368,339.79
otal Resources : $16,845,050. 79
Expendltures
Administrative Costs 2,157,925.65

Ald to Local Governments
Reinbursemont for training

claims received $10,550,977.58
Letters of Agreenent 54,128.21
Contractual Scrvices 566,224.76

Total Ald to Local Govermnments $11,171,330.55

$13,629,256.20
Total Expenditures ‘

Unadjusted Accumilated Resources June 36, 1978 $ 3,215,794.59
Less: Accounts Payable ' -: $ 1,371,001.45
Adjusted Accumated Resources June 30, 1978 $ 1,845.733.1&-

Attachment " A"



Commission on Peace Officer Standards and Training

.A genda Item Title

AGENDA ITEM SUMMARY SHEET

Course Certification/Modification/Decertification

Meeting Date

July 27-28, 1978

Division Division Directpr Approval
. . T2 t) y//o -[‘ J
Standards and Training - eec ek Yo obl

Researched By
Bradley W. Koch

Execu{\&: nammpmax Date of Approval

NN LT

Date of Report

June 30, 1978

Purposc:Deciaiorpchuested|:| Informaticn\QOnly(ﬁ:l ' Status ReportD

In the space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

Financial Impact Yﬁ]s (See Analyais E-j)

per details)

The following courses have been certified, modified or decertified since the April 20-21,
1978 Commission Meeting:

CERTIFIED
: Reimbursement
Course Title Presenter - Course Category Plan Fiscal Impact
Spanish for BI Language Technical I11 $ 64,800

Peace QOfficers Services

Summary:

.The course is designed to develop the officer's ability to carry on a basic conversation
in Spanish. Instruction will be as a group, but will also be directed at individual pro-
ficiency. Grammar is not emphasized, except indirectly. The course will be taught at

local police or sheriff facilities to on or off-duty, full-time law enforcement personnel.
Course format provides for a minimum of 10 hours of instruction each week, for ten weeks.

‘ Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Phencyclidine and Los Angeles Technical IV $ 6,533

Co. Sheriff's
Department

Clandestine Lab-
oratory School

Summary: ‘

The Los Angeles County Sheriff's Department will present two, one-day seminars on PCP.
The seminars will cover the history, effects, use, scientific investigation, laws and

methods of handling PCP and its users. One seminar will be presented in the south and
one in the north. The need is immediate for this type of training.

Utilize reverse side if needed
PPOST 1-187

Attachment "B"




Reimbursement

Course Title Presenter Course Category ~__Plan Fiscal Impact
Commercial Los Angeles Technical IV $ 2,587.50
Vehicle ' Co. Sheriff's

Enforcement Department

Summary:

The course will acquaint officers having traffic responsibility with federal, state
and Jocal laws pertaining to commercial vehicles. The officers will be provided with
a working knowledge.and experience in the inspection of commercial vehicles. The
California Highway Patrol (Sacramento) is the only presenter of this course. There
is an established need in southern California for the training.

- Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Exec. Development FBI, Technical IV $ 9,232

Seminar~-Terrorist Sacramento

Summary:

The FBI has invited top administration from 100 local, county, state and federal level
law enforcement agencies to participate in an 18-hour seminar in terrorism. The in-
structors are from the FBI Academy at Quantico, Virginia and they will be speaking on
the terrorist problem. They will cover the international, the national and the state
situation. Included are some "how-to" in hostage negotiations and planning function

. .on combating terrorism.

. Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Homicide Rio Hondo Technical II $ 44,528
Institute College

Summary:

Criminal Investigation was a number one priority identified in the POST Training Needs
Assessment study. The two 1977 offerings were filled within one week after the course
announcements were mailed to agencies by the college. In addition to the Federal Bureau
of Investigation, instructors will include investigators from the foliowing local agen-
cies: Los Angeles Police Department, Los Angeles District Attorney's Office, Los Angeles
County Coroner's Office and San Jose Police Department. ‘

. Reimburseanent
Course Title Presenter Course Category ~__Plan ‘Fiscal Impact
Crisis Identifica~ DOJ-Advanced Technical Contract 0~

tion & Management Training Center

Summary:

D0J was requested by POST to develop and present a Crisis Course wherein all materials
used are free from copyright action. Funds for the course are to be taken from the
modified 1977/78 contracts. Course is needed to fill void left when other presenters
were decertified.
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Reimbursement

Course Title - Presenter Course Category Plan Fiscal Impact
.Super'visory Orange Co. Supervisory II $ 217,280
Course Sheriff's :
Department
Summary:

Recertification of existing course. Course is 80 hours in length, intensive format.
Approximately 160 officers to be trained per year at a cost of about $679 per officer.
Supervisory Course will be taught in the Performance Objective format. There are no

other Supervisory Courses in the area utilizing performance objectives. CEI's indi-
cate the courses are satisfactory.

- Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Jail Allan Hancock Technical II $ 9,400
Operations College

Summary:

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attachment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
.Jai] Santa Barbara Technical 11 $ 9,400
Operations City College
Summary:

This repIaces, in part, a course formerly cert1f1ed to the “Central Coast Counties
Consortium." See attachment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Jail NCCJITES, Santa Technical v $ 7,000
Management Rosa Center .
Surmary:

This course was previously certified for one presentation in November 1977. It is a
forty-eight hour, six-day course designed to meet the requirement of Administrative
Code Section 1021 for all custodial personnel in Type II and Type III custodial facil-
ities. Only one Jail Management Course is presently certified and that course is
presented in southern California. The need for this course is well established by

the Training Needs Assessment. Presently the course is ranked as priority II.

.



Summary: (Continued)

The proposed 48-hour course addresses the needs of medium and small, as well as larger
sized detention facilities. The course will emphasize the jail, its operations, its
personnel and its management as a critical component of the administration of justice
system. The maximum number of students will be 25 in a live-in condition to increase
maximum student participation and interaction. The 48-hour course will cost POST
approximately $280 per student.

Reimbursement
Course Title .Presenter Course Category Plan Fiscal Impact
Traffic Academy of Technical I $ 9,600
Accident Justice, :
Investigation Riverside
Summary:

This course is designed to meet the training requirements of CVC Section 40600 for
officers assigned to the accident investigation function. Based on the approved
CHP course, it covers types of causing violations, accident scene procedures, '
reporting, follow-up and prosecution.

!

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Traffic " Bakersfield Technical 11 $ 33,420
Accident College
Investigation
Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is priority one, rank order 2

in Zone 8 in the Training Needs Assessment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Traffic Los Angeles Technical 11 $ 33,696
Accident Police
Investigation Department

Summary:

This is a 40-hour, intensive format course. There will be 5 presentations for a total
of approximately 150 trainees. The subject matter will cover all traffic investigator
functions and will satisfy the requirements for Vehicie Code Section 40600. This
course is in the job-specific category. Primary user of the course will be the los
Angeles Police Department personnel.



Reimbursement

Course Title Presenter Course Category " Plan Fiscal Impact
@ irafric Rio Hondo Technical 11 $ 18,200

Accident Coliege

Investigation

Summary :

This is a Basic Traffic Accident Investigation Course designed to meet the requirements
of California Vehicle Code Section 40600. The course is offered to police personnel who
have a primary traffic accident investigation responsibility.

] Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Traffic State Center Technical 11 $ 22,280
Accident Peace Officer
Investigation Academy-Fresno

City College
Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is rank ordered number 2 in

Zone 6 in the Training Needs Assessment. A total of 90 officers will be trained at

a cost of $22,280 to the POTF.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Managing Patrol Thomas H. Technical IV $ 6,699
Operations “Anderson
Summary:

Thomas H. Anderson has entered into an agreement, at POST request, with the National
Institute of Law Enforcement and Criminal Justice {a branch of Law Enforcement
Assistance Administration} to present one seminar on Managing Patrol Operations.
Exemplary programs will be presented to chiefs or designated personnel for management
of patrol operations.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Managing Criminal  CSPU, Continuing Technical ITI $ 7,350
Investigations Education

Summary:

‘California State Polytechnic University, Pomona has entered into an agreement, at POST
request, with the National Institute of Law Enforcement and Criminal Justice (a branch
of Law Enforcement Assistance Adninistration) to present one seminar on Managing Crimi-
nal Investigations. Exemplary programs will be presented to chiefs or designated per-
sonnel responsible for management of criminal investigations.
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Reimbursement

Course Title Presenter Course Cateqory Plan Fiscal Impact
Introduction to DOJ-Advanced Technical IV $ 13,050
Crime Analysis Training Center

Summary:

This course will enable students to analyze crime reports both statistically and through
the use of keysort cards. Teaching segments include: definition of averages; standard
deviation; correlation; use of keysort; mapping and graphing techniques; forecasting
techniques; frequency distribution; cluster analysis. Commission has approved this one
of the 19 courses covered in umbrella contract.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Visual Investi- D0J-Advanced Technical Iv $ 7,337
gation Analysis Training Center
Summary:

This is an 8-hour training course in the development and use of charting techniques for
investigative purposes. The techniques learned in this course serve as a practical tool
for monitoring and scheduling investigative efforts as well as for making visual presen-
tations of investigative results. Commission has approved this as one of the 19 courses
covered in umbrella contract.

. Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Investigation & DOJ-Advanced Technical IV $ 9,783
Prosecution of Training Center
Pornography
Summary:

This program is an extension of the Attorney General's five (5) day seminars on
"Investigation & Prosecution of Organized Crime in Pornography. It is specifically
geared to the needs of small city and rural community law enforcement agencies.

The material will cover such areas as organized crime involvement, red Tight abate-
ment, unfair and fraudulent business practices, child pornography, civil investiga~-
tions, and case and couri preparation. This course will be offered as an option to

one of the other 8-hour courses offered in either the Investigative or Patrol Institute.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Link Analysis DOJ-Advanced Technical Iv $ 3,261

Training Center

Summary:

| . This is an 8-hour training course in the use of link charting techniques for analytical,

o investigative and prosecutorial purposes. The products of this course graphically por-
tray and clarify associations among persons and/or organizations involved in complex
criminal activity. Commission has approved this as one of the 19 courses covered in
umbrella contract.
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Prison Gang DDJ-Advanced Technical 1V $ 12,228
Activity Training Center

Summary:

The course will look at the problem historically; the individual gangs and their cultural
and philosophical background; modes of homicides and narcotic trafficking; wars and alli-
ances; sources of funds; political factors; and communication systems. It will also cover
legislative impact; jail procedures; problems in CYA; criminal intelligence functions;
current and future problem areas; and ways to reduce the impact of prison gangs. The
major objective is to provide a needed awareness program to Tocal law enforcement.

This awareness would be the first step in offering concerned agencies methods to deal

with prison gangs in their community. A second objective will be to provide local
agencies with ideas on how to counter the impact of prison gangs. Commission has
previously approved this course.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course California Basic 11 R I

Highway Patrol

Summary :

This is a 1,024-hour Basic Course, consistent with POST guidelines as set forth in
.Commission Procedure D-1. This course is for California Highway Patrol trainees only.

: Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Allan Hancock Basic : 11 $ 75,960

College
Summary :

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1. '

Reimbursement
Course Title Presenter Course Category Plan . Fiscal Impact
Basic Course Los Angeles Basic 11 $ 911,520

Police Dept.

Summary:

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.



Course Title

.Basﬁ'c Course

Summary:

' Reimbursement
Course Category Plan

Presenter Fiscal Impact
Ventura Co. Basic 11 $ 455,760
Police and

Sheriff's

Academy

This is a 596-hour Basic Course, consistent with POST guidelines as set forth in
Comission Procedure D-1.

Course Title

Basic Course

Summary :

Reimbursement
Presenter Course Category Plan Fiscal Impact
Kern Co. Peace Basic | I1 $ 341,820
Officer Training
Acadmey

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Course Title

.Basic Course

Summary:

Reimbursement
Presenter Course Category Plan Fiscal Impact
San Bernardino Basic I1 $ 455,760
Co. Sheriff's
Department

This is a 726-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Course Title

Basic Course

Summnary:

Reimbursement
Presenter Course Category Plan Fiscal Impact
Orange Co. Basic I1 $ 319,840
Sheriff's
Department

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission .Procedure D-1.



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
.Basic Course San Diego Basic 11 $ 799,600
‘ Sheriff's ‘
Department
Summary:

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-].

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course San Diego Basic S ¢ $ 799,600

Police Dept.
Summary :

This is a 832-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category " Plan Fiscal Impact
Basic Course Golden West Basic I1 $ 284,850

College
.Sunmar‘x:

This is a 520-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Los Angeles Basic | 11 $ 493,740
Co. Sheriff's
Department

Summary:

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

‘ Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Rio Hondo Basic 11 $ 455,760

College

Summary:

.This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
@:zasic course NCCJTES, Santa  Basic 11 $ 284,850
Rosa Center
Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title . Presenter Course Category Plan Fiscal Impact
Basic Course NCCJITES, Basic 11 $ 512,930

Butte Center

Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course NCCJTES, Basic I1 $ 398,790

-Redwoods Center

.Summar-y_' :

This is a 490-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

MODIFIED
: Reimbursemnent
Course Title Presenter Course Category _ Plan Fiscal Impact
Basic Vice CSU, San Technical I $ 26,000
Investigation Jose
Sumnary:

The University was certified on August 8, 1977 to provide two approved Vice Investigation
Courses. '~ The success and demand for the course indicates a justifiable need for additional
presentations. Modification of costs was requested to allow for per diem, material and
meeting room cost increases. Two additional presentations will train 50 vice investigators
at about $520 per student. POST courses have received outstanding evaluations,
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Reimbursement

Course Title Presenter . Course Category Plan Fiscal Impact
-.Stress Management UC, Santa Exec. Dev. Sem. I11 $ 3,792
~ for Criminal Cruz Ext.
Justice Personnel
Summary:

The university has requested that the course be certified for one additional presentation
to accommodate students turned away from the original course presentation. The first
presentation received adequate ratings from its participants. The course is designed to
allow law enforcement managers and supervisors to recognize the potentially stressful )
situations that arise from the "life style" of police work. Diagnosis and neutralization
of the stress producing situations will be featured. -

‘ Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Priver Training California Technical 111 $ 86,700

for Allied Agency Highway Patrol

Summary:

CHP has requested that they be allowed to increase the tuition of this course from $180
to $225. The increase is due to an increase in operating expenses. Previous change in
the tuition occurred effective July 1, 1977. Change was a reduction in tuition.

. Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Field Training los Angeles Technical 11 $ 61,593
Officer Police Dept.
Summary :

This course has been certified since December 10, 1970. On September 30, 1975, the
department requested to reduce the number of training hours from 40 to 24. On April 7,
1978, a request was submitted to increase the training to 32 hours. The new course
outline indicates an increase in those activities specifically designed to increase
the effectiveness of the Field Training Officer.

Reimbursement :
Course Title Presenter Course Category Plan Fiscal Impact
Field tvidence NCCJTES, Technical Iv 0=
Technician Redwoods Center
Sunmary:

This course is currently certified for 80 hours. The course coordinator has submitted
a request for a variable format of from 50 to 80 hours. This course is normally pre-
sented one to two times per year.

-



Reimbursemnent

Course Title Presenter Course Category Plan Fiscal Impact
.iobbery Csv, San Technical I $ 18,675

Investigation Jose

Summary:

The University was certified on March 22, 1977, to provide two approved Robbery Investi-
gation Courses. Present demand for the course indicates a need for additional presenta-
tions. The two previous presentations have received excellent evaluations and support
of field officers. Three additional presentations will train 75 investigators at about
$249 per student. POST presentations have been rated from very good to excellent.

DECERTIFIED
, Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Political Violence CSTI Exec. Dev. Sem. 1V -0-

and Terrorism

Summary:

As scheduled and under contract terms, two presentations were made in 1977/78 to a total
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis
.Course at CSTI to replace this seminar.

Reimbursement
Course Title Presenter Course Category Pian Fiscal Impact
Supervisory Chaffey Supervisory 11 -0~
Course College
Summary:

This Supervisory Course was certified in 1972 with an 88-hour semester length format.
When the POST Commission adopted the compacted, intensive format for the Supervisory
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be-
cause of insufficient demand. The last presentation of the course was in 1975.

Reimbursement :
Course Title Presenter Course Category Plan . Fiscal Impact
PC 832 Canada College Speciatl v -0=

Summary:

This course was certified on September 14, 1973. Since that time, we have had continual
problems. On December 6, 1977, a letter was written to the ¢coordinator that we would
decertify if we did not hear from him. We received no response. On March 29, 1978,

we repeated the above and have received no response.
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
 @special problems  CsU, San Technical 111 -0-

in Jail Custody Jose

Summary:

The university requested decertification due to a lack of interest in the course.

' ‘ Reimbursement

Course Title Presenter Course Category ‘ “Plan Fiscal Impact

Basic DOJ-Advanced Basic N/A ~-0-

Specialized Training Center :

Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement )
Course Title Presenter Course Category ___Plan Fiscal Impact
Advanced Blood- DOJ-Advanced Technical v ~0~
stain Analysis = Training Center
.Summarx:
This course has not been offered for the past 12 months and presenter does not know when

it will be offered again.

Reimbursement
Course Title Presenter Course Category Pilan Fiscal Impact
Forensic Alcohol D0J-Advanced Technical 1V -0-
Supervisor Training Center
Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category ~~ 'Plan 'Fiscal Impact
Controlled DOJ-Advanced Technical v .-
Substances Training Center
Analysis
Summary':

| This course has not been offered for the past 12 months and presenter does not know when
@ it vin be offered again.



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Firearms and p0J-Advanced Technical v . -0~
Toolmark Training ‘

Identification Center

Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title " Presenter Course Category Plan Fiscal Impact
Basic Course ‘Fullerton Police Basic : I1 -0-

Training School

Summary:

This course has not been used since 1975. Fullerton College does not have sufficient
classroom space and academies were held at Anaheim and Fullerton Police Departments.
Those facilities are no longer available and upon discussing this matter with the
coordinator, Nathan Iannone, it has been agreed that the course should be decertified.

Reimbursement
Course Title Presenter Course Category ‘Plan Fiscal Impact
.Jaﬂ Operations Central Coast Technical II -0-
4 Counties
Consortium

Summary:

In 1974 Santa Barbara City College, Allan Hancock College and Cuesta College each applied
for certification of a Jail Operations Course to meet the needs of the Santa Barbara and
San Luis Obispo Sheriff's Departments. At POST staff suggestion, the three agreed to a
single certification to be coordinated at Santa Barbara.:-The course was certified to a
national "Central Coast Counties Consortium.” Nine presentations have been made: 7 by
Santa Barbara (80 students - primarily Santa Barbara Sheriff's Department); and none by
Cuesta College. The choice of names was unfortunate as it has been a constani source of
confusion to staff and users since there is a "Central Coast Counties Police Academy" at
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan
Hancock College have made presentations independent of each other and coordination has
been handled by the POST area consultant. Since the consortium has not developed as
originally envisaged and control could be better maintained if the two active presenters
were individually certified, decertification would appear justified. The presenters
concur.
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Reimbursement

Course Title Presenter Course Category ‘Plan Fiscal Impact
feam Policing Los Angeles Technical 1V -0~
Leadership Potice Dept.

Summary:

The above course has been very active and had 87 trainees in 1977. Based on information
received from Los Angeles Police Department on April 7, 1978 "request course be decerti-
fied as it will no longer be presented.”

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Crisis Identifi- Los Medanos Technical : ‘IV -0~

cation Management College

Summary:

This course was certified on March 24, 1977, and has not been offered. Mr. Joe McKeown
has been contacted and he reports there is no local interest in the course. He concurs
with the recommendation to decertify the course.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact

Police Dispatcher/ Criminal Justice Technical I1 ~0-
.Communications Education & Train-

Course ‘ ing Resource System

Summary:

Course certified for one presentation that has been completed. Course is therefore

decertified. '



EDMUND G. BROWN JR

BTATE OF CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTOQ, CALIFORNIA 95823

August 10, 1978

78-14

SUBJECT: NOTICE OF PUBLIC HEARING - SPECIALIZED LAW ENFORCE-
MENT CERTIFICATION PROGRAM

In accordance with provisions of the Administrative Procedure Act and pursuant
to the authority vested by Section 11422 of the Government Code, NOTICE IS
HEREBY GIVEN that a hearing will be held by the Commission on Peace Officer
Standards and Training:

10 a.m,., October 19, 1978
Eureka Inn

7th & "F'' Streets

Eureka, California

NOTE: This will be a continuation of the Public Hearing from April 20, 1978,
and certain new recommendations will be considered which were not
listed in the original Notice (Bulletin 78-6).

This hearing will address POST regulation changes which relate to standards
for: (1) the POST Specialized Law Enforcement Certification Program and

(2) Penal Code Section 13510.5 (Training Standards for Specified State Agencies).
Regulations’will become effective January 1, 1979,

Regulation Changes

1. Amend Regulation 1005 (a) - Basic Course

(4) Every specialized agency trainee shall satisfactorily meet the training

" requirements of the Basic Course, PAM, Procedure D-1,within 12 months
from the date of appointment as a regularly employed specialized peace
officer; or for those specialized agency trainees who have not completed
the Basic Course, the chief law enforcermnent administrator may elect to
substitute the Specialized Basic Investigators Course, PAM, Procedure
D-12. (Proposed Basic Investigators Course available upon request)

2. Regulation 1005 (d) (Advanced Officer Course) will be required for all
specialized peace officers,

(continued)
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BULLETIN 78-14 -2- August 10, 1978

Amend Commission Procedure D-7 (Specifications for Approved Courses)
by designating the Advanced Officer Course as the standard which satisfies
Penal Code Section 13510.5, relating to specified State Agency peace officers.

Regulation 1002 (a) (7) (Standards for Employment), the required reading
examination, shall apply to specialized peace officers.

Amend Commission Procedure F-1 (Certification Programs) to allow
qualified specialized agency peace officers to be eligible for POST Super-
visory and Management Certificates.

Add Regulation 1009, which merges the Specialized Regulations into the
Regular Regulations and establishes revised Specialized Agency entry

standards for new entrant agencies but does not apply to agencies presently
in the program, to read:

1009, Specialized Law Enforcement Certification Program, (Program
Effective January 1, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-
ment Gertification Program is established for the purpose of raising the level
of competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commigsion or otherwise pro-
vided by law may participate in this voluntary program and receive benefits.

The cost of the education and training to meet minimum standards of the

Program is_the responsibility of the individual officer and/or agency.
Acceptance and adherence to POST standards of selection and training are.
required if a specialized law enforcement agency ig to participate in the

Program.

{a) Objective,

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certifica-
tion Program is to foster professionalization:

(1) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers;

(2) By establishing minimum standards of education and training
deemed necessary to perform adequately the duties and
responsibilities of specialized public law enforcement
services.

(continued)



BULLETIN 78-14

-3- August 10, 1978

. 1009. Specialized L.aw Enforcement Certification Program (continued).

(b) Standards for Agency Entry into Program.

(1) Must perform enforcement or investigative duties, as

defined by the Commission.

{(2) At the time of application for entry into the Program, the

(3)

Specialized Law Enforcement Agency must submit a schedule

which ensures that all its presently employed peace officers

will meet POST training standards within a reasonable

period of time, For purposes of satisfying this requirement,

the current training standards apply to agencies which have

requested entry on or before August 1, 1978,

Present to the Commission a certified copy of an ordinance

_requesting entry into the program or in the case of agencies

not empowered to pass ordinances or resolutions--a letter

of intent as prescribed by the Commission.

(c) Program Provisions.

. The provisions for the Specialized Law Enforcement Certification.
Program are the same as the Regular Program except as expressed

in the Regulations and Procedures.

Necessary technical changes may be made as a result of these changes.

7. The moratorium on entry of new agencies into the Program will be removed.

Notice is also given that any person interested may present statements or argu-
ments orally or in writing relevant to the action proposed at the heanng
Written communications should be directed to:

William R. Garlington
Executive Director
Commission on POST

7100 Bowling Drive, Suite 250
Sacramento, CA 953823

The Commission has determined that the above regulations will create no new
costs. to local government, pursuant to Section 2231 of the Revenue and Taxation
Code, since the Specialized Law Enforcement Certification Program is voluntary.

LOUIS L., SPORRER

Chairman



STATUS OF LEGISLATION FOR 1978 - ({ACTIVE)

POST
Bill Number Subject Poaition ) Status
ACR 124 Narcotlc Training for Peace Approve Passed Senate Judiclary
{Mor1i) Officers: PCP - Committee 6-27-78
ACR 144 Peace Oftflcer Definition: Senate Rules Committee
{Roos) Legislative Study ) Hearing date 8-8-78
5B 236 Polygraph Examinerzs -Oppose Assembly Commlttee on
{Zenovich) Labor, Employment, aand
: Consumer Affaics
5B 418 Medical Records: Waiver Watch and oppose, Assembly Health Committee
(Beht} if waiver deleted
ACR 160 Victims of Crime: Basic Trng. Approve . A.C.J. Committee
(Bates) {Previously 2909) Hearing date B8-7-78
AB 1068 Administrative Adjudication Watch Third reading Senate
{Pazio) of Vehicle Code Violations . Floor .
SB 1126 Basic Course: Preferential Assembly Educ. Sub-Con.
{Presley) Entollment for Employed Hearing date B-5-78
Ofticers ' .
8B 1244 Correctional Officers: Seek Amendments Vetoed 6-2-78
{Zenovich) County Jails )
5B 1502 Peace Officers: Airport Oppose, unless Held io Senate
{Alquist) Security, POST Reimbursement amended Judiciary Commlttee
5-2-78 (Dead}
SB 1759 Reserve Peace OFficers: No position, if Falled passage before the
(Robbins) Author ity purpose limited to Senate 5-25-78 (Dead)
‘ carrying firearms
off duty
5B 1808 ‘ Specialized Law Enforcement Oppose, unless A.C.J. Commitiee
{Ayala) Certification Program: amended to delete Hearing Date 8-7-7B
Required establishment by POST mandatory provisions
5B 1833 Comhunity College Attendance Approve, suggest Passed Assembly Sub-Com.
{Danlap) Accounting: Short Term Courses inclusion of non- on Postsecondary Educ.
credit courses Referred to Assembly Ways
& Means Committee
-Y o,
AB 1902 D.A.'s Investigators: Oppose Failed passage before
(Xnox) POST Reimbursement Senate 5-18-78 (Dead)
5B 1927 Peace Officer Certification Oppose Pailed passage of Senate
(P. Carpenter) (Same as AB 1603) Finance Committee
6-5-78 (Dead)
SB 1931 Tear Gas Tralning for Citizens: Interim study Passed A.C.J, Committee
{Beverly) Removes POST 6~26-78
5B 1995 - Peace Officers: Felons Oppose Failed passage of Senate
(Zenovich) Exempts persons holding Judiciary Committee
Certificate of Rehabilitation : 5-16-~78 (Dead)
AB 2254 D.A. & Public Defender's Oppose, unless Assembly Ways & Means
(Boatwr fght) Training amended Committee (Dead)
Appropriation from P.O,T.F,
AB 2451 Required Child Abuse & Neglect Approve in principle, Senate Judiciary Com,
{Antonovich) Training: POST prefer legislative Hearing date 8-8-78
resclution ‘
AB 2664 Requires POST Testing for Oppose . Senate Finance Committee
{FPenton) Basic Course Bearing date 8-7-78
—
AB 2802 Training standards: Local Approve Failed passage of Senate
{Chimbole} Detention Facilities: Judiciary Comnittee
POST $-13-78 (Dead)
AB 2900 POST Certification Prograc Oppose Pailed passage of A.C.J,
{Fenton) - Committee 5-§-78 (Dead)
AB 2913 First Aid Tralning: Peace Approve Senate Finance Hearing
{Kapiloff} Officers, Basiec Training, date B-7-78
3-year CPR refresher
AB 2915 Arrest and Firearms Training: Oppose Pending Senate Finance
{Kapllott) Deletes one year
AB 2971 California Crime Resistance Oppose to the Senate Judiclary Com.
(Levine) Task Force proviaion which Hearing date g-8-78
duplicates POST's
training

Effective 7-10-78 Attachment "D




Bill Number

ACA 63
{Statham)

AB 81
(Chappie)

SB 216
(Nejediy)

AB 1016
{Antonovich)

SB 1164
(Robbins)

SB 1189
(Nejedly)

SB 1436
{D. Carpenter)

SB 1498
(Presley}

SB 1508
{(Holden)

5B 1513
(Johnson)

AP 1532
(Tucker)

5B 1646
(Holmdahl)

AB 2205
. {Maddy)

AB 2233
(Hughes)

AB 236

369
(Imbrecht/Ellis)

AB 2674
{Craven)

AB 2823
(Ellis)

AB 2916
(Xapiloff)

AB 3215
(Boatwright)

AB 3226
(Montoya)

AB 3696
(Eliis)

Effcctive 6.-20-78

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1978 - (INFORMATIONAL)

Subject

Governor: Appointments
Identification of Dead Bodies -
Dental Records

Governer: Appointments

Humane Officers

Pecace Dfficer Employer-Employee
Relations

Marshals: Appointment of Reserve
Officers

Records: Peace Officers
Toll Bridge Operators: Peace Offjcers
Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Harbor Police Personnel: Peace Officer
Status: Retirement .

Municipal Utility Districts: Peace
Officers and Reservoirs

Collection of Fines

Burglary Prevention: DOJ Pilot
Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director §
Investigators of San Diego County
Department of Revenue § Recovery

as Peace Dfficers

Safety Equipment: Police Officers
and Deputy Sheriffs

Public Safety Officers: Confidential
Information .
Peace Officer Powers: DOJ Agents §

District Attorney's Investigators

Public Safety Officers Proceduratl
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Police Protection: - (lties

Status

Assembly Covernmental
Organization Committee

To enrollment 6-15-78

Held in Assewbly Governmental
Organization Committee with-
out recommendation. 6-14-77
Senate Judiciary Committes
A.C.J. Comnmittee

Hearing date 8-7-78

Chapter 99 on 4-18-78

A.C.J. Conmmittee
Hearing date 8-14-78

A.C,J. Conmittee
Failed Senate passage
6-15-78 (Dead)

A.C.J. Committee
Hearing date 6-26-78

Assembly Public Employees §
Retirement.
Hearing date §-7-78

A.C.J. Commitree
Hearing date 6-26-78

Assembly Judiciary Committee
Senate Finance Committee
Assembly Governmental

Organization Committee

Senate Judiciary Committee

Ways & Means Suspense File

Yo Senate third reading

Aése?bly Criminal Justice
Compittee. Subject matter to
Senate Rules Committee

Passed Assembly Public
Employee and Retirement
Comgittee as amended 6-13-78

To Assembly third reading



STATE OF CALIFORNIA

EDMUND G. BROWN JR. ’ EVELLE J. YOUNGER
GovEmwon Bl}!mﬂt of J!uﬂ:tire ATTORNEY GEWERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTQ, CALIFORNIA 85323

August 18, 1978

BULLETIN: 78 - /2

Subject: NOTICE OF PROPOSED CHANGES IN THE REGULATIONS OF THE
COMMISSION ON POST ' :

Notice is hereby given that the Commission on Peace Officer Standards
and Training, pursuant to the authority vested by Section 11422 of the
Government Code, and to implement Section 13506 of the Penal Code, pro-
poses to amend Regulations in Title 11, Chapter 2 of the California
Administrative Code:

Amend Section 1003, to read:

Notice of Peace Officer Appointment/Termination

Whenever an officer is newly appointed, enters a department laterally,
or terminates, the department shall notify the Commission within 30
days of such action on a form approved by the Commission as prescribed
in PAM, Section C, Notice of Peace Officer Appointment/Termination.

. Amend Section 1005(b) Supervisory Course (Required), to read:

(1) Every officer promoted, appointed or transferred to a first-level
supervisory position shall satisfactorily complete the Supervisory
Course prior to promotion or within 12 months after initial promo-
tion, appointment or transfer to such position.

{2) Every officer who is appointed or who will be appointed within 12
months to a first-level supervisory position may attend a certi-
fied Supervisory Course and the officer's jurisdiction may be
reimbursed provided that the officer has been awarded the Basic
Certificate.

(3) Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course".

Amend Section 1014 Training for Non-Sworn Personnel, to read:

(a) . Reimbursement shall be provided for the training of non-sworn
personnel performing police tasks as determined by the Commission.

(b) Request for Approval
(1) Whenever it is necessary for the employing jurisdiction to
obtain prior written approval of the Commission, it shall be
.‘ obtained on an individual basis (See PAM, Section E-1). A
request for approval must include:

The trainee's name and job title

Job description
Course title, location and dates of presentation

-Attachment VE i'- -



(2) Requests for approval must reach the Commission 30 days prior
to the starting date of the course.

(c) Reimbursement

. Reimbursement for non-sworn personnel is computed in the same
manner (except as noted below) as for sworn personnel, according
to the reimbursement schedule for each course as set forth in PAM,
Section E, "Reimbursement Schedule".
NOTE - No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in Regu-
lation 1005 except as provided in PAM, Section E-1(f), "Training
of Non-Sworn Personnel'.

Following the public hearing the Commission will also consider changes
in its reimbursement procedures related to travel and subsistence. For
example: to provide subsistence - not to exceed an aggregate of 24
hours - while resident trainees are in travel to and from a training
site; to increase the commuter allowance for meals to $5 per day of
training; to permit the use of auto to and from the training site for
two or more resident trainees traveling together when air travel
results in greater subsistence/travel expenses than were auto travel
used: to permit daily commuting for resident trainees between the
training site and the trainee's temporary lodging accommodations; to
permit commuting for resident trainees between the training site and
the trainee's headquarters for weekends, holidays or split sessions in
lieu of subsistence and when such travel expenditures do not exceed the
subsistence allowable had the trainee selected to remain at the train-
ing site; and to define straight hourly salary rate. Numerous other
changes in the Regulations and Procedures which are minor and technical

. are also to be considered.

Any person interested may present statements or arguments orally and in
writing relevant to the action proposed, at

10 a.m., October 19, 1978
Eureka Inn, Eureka

7th and F Streets

Eureka, California

Notice is also given that any person interested may by the above date
present written statements to:

William R. Garlington, Executive Director
POST, 7100 Bowling Drive, #250
Sacramento, California 95823

The Commission has determined that the above regulations will create no

new .costs to local government, pursuant to Section 2231 of the Revenue
and Taxation Code.

LOUIS L. SPORRER

. - Chairman



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. POLICE VEHICLE ACCIDENT SURVEY

RECOMMENDATIONS

Data ‘collection efforts disclosed a distinct lack of knowledge within many
departments of their individual accident problem including inadequate
reporting, analysis, management review, and efforts toward a reduction
of accidents. It is therefore recommended that individual departments
should establish specific accident reporting procedures including a report
of every accident on a standard form (no narrative memorandums) from
which a statistical analysis is extracted; a formal review including an
appropriate finding of preventability; and a specific plan, based on accident
experience, to combat the problem,

The study also disclosed a high frequency of accidents attributed to specific
individuals within departments. Through a view toward vicarious liability
or other concepts, some police administrators tend to believe training will
produce a solution to the problem. Experienced driver training instructors,
when faced with the problem of retraining such individuals, find that skill
levels are high, but attitudes are poor. The driver training staff strongly
believe that it is not possible to successfully alter attitudes in a period of 24
hours of training. It is therefore recommended that administrators review
the entire record of a high-accident£requency individual, specifically in the
affective area of his behavior, prior to his assignment to additional training.

During seminars of driver training managers and instructors in which
statistically significant findings were presented, it was strongly emphasized
by participants that it should be recommended that departments should
recognize their real problems and develop individual programs in response
to these problems; that vicarious liability and negligent retention concepts
should be recognized especially on the part of the chief executive; that there
is a real need for adequate supervision in the area of driver training; that
management must realize that training is not the answer to all attitudes and
disciplinary problems nor is it the answer to supervisory problems or the
lack of supervision; and that management should support instructors to the
extent of dismissing officers who are disciplinary problems.

The reduction of costly police vehicle accidents is the responsibility of all
supervisors and managers as well as chief executives. This responsibility
is frequently not accepted or accountability not required, especially at the
supervisory level. It is therefore recommended that aspects of driver train-
ing be conducted for supervisors and that ‘management training include in-
struction on managing accident reduction programs.

The driver training seminars were extremely successful from the point of

Attachment "'F'"



view of the participants. They appreciated the opportunity to consider

findings, propose conclusions, and become a part of the process of provid-

ing recommendations. Their expertise was extensive, their enthusiasm evident,
and their recommendations considered and thoughtful. Their association was
productive in the interest of improving driver training in California. Itis
therefore recommended that bringing together these instructional experts in
driver training as well as other highly technical training fields be continued

and expanded.

Driver training instructors, after having considered the statistically sig-~
nificant findings, have concluded that present driver training teaches skills
that cannot counteract poor attitudes and disciplinary problems. They
recognize, however, needs to improve training and concur in the recom-
mendations that trainers must guard against training that may cause over-
confidence in younger and less experienced officers to the extent that the
atudent must be apprised of the reality of street conditions at the conclusion
of training. Further, the ever-changing and stressful street situations must
be more realistically depicted and experienced during training.



State of California
Department of Justice

. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINUTES

July 27-28, 1978
Sheraton Inn - Airport
San Diego, California

The meeting was called to order at 10 a. m. by Chairman Sporrer.
A guorum was present.

Commissioners present:

Louis L. Sporrer - Chairman
William J. Anthony - Commissioner
Brad Gates - Comrmissioner
Robert F, Grogan - Commissioner
Kay Holloway - Commissioner
Jacob J. Jackson - Commissioner
William B, Kolender - Commissioner
Edwin R, McCauley - Commissioner
Commissioner

;’. Nathaniel Trives -

Y Joe Williams - Commissioner
Herbert E. Ellingwood - Representative of the Attorney General
(7/28 only)
Advisory Committee present:
George P. Tielsch - Chairman
Robert Wasserman - Vice-Chairman
Wayne C., Caldwell - Member
Roberta Doran - Member
James H. Grant - Member
William J. Kinney - Member
Edwin Meese, III - Member
C. Alex Pantaleoni - Member
Dale Rickford - Member
John Riordan - Member
Jay Rodriguez - Member
J. Winston Silva - Member
Larry A, Watkins - Member
Staff Present:
,‘ William R, Garlington - Executive Director
David Y. Allan - Bureau Chief, Operations Division

Bradley W. Koch - Director, Administration Division



Staff - cont,

Otto Saltenbe rge r

Gerald E, Townsend '

George W. Williams
Imogene Kauffman

Visitors:

Dennis Anner
Charles Arolla
Dorothy Baggett
Jackie Baird
Harold Barker

J. Barney

Lonnie Beard
Richard Beckman
John Bees

Richter Borch
Joseph Brown
Quentin W. Brown
Robert E. Buckley
Frank Budd

Brad Bunker
Ronald J. Campbell
Ben Clark

Fred Coburn

Rod Craig

Dan Cromp

John A, Davis
Don Dawson

John F. Duffy
Jerry Earp

Seth Easley

Keith Enerson
Don Fach

Donald Freitas

S. George

Colonel Louis O, Giuffrida .

e J, Gray.
Bob Hagler _
William D, Hall
Tom Hicks
Ray Holloway
Phillip Jackson
George D. Joseph
Phillip Joseph
Ronald Kaldor
'Bill Kinglevick
Richard Klapp
Al Knox
Dennis W. LaDucer
Mark Layhew
*Bob Griffeth

2,

‘Assistan£ Director -
Director, Operations Division
Chief, Special Projects Bureau

. Executive Secretary

- Compton Police Department

Santa Clara Police Department
California State University, Long Beach

‘California State Universities and Colleges

Asgsistant Sheriff, San Mateo County
Department of Motor Vehicles

Sacramento County Sheriff's Department
Santa Ana Police Department

Simi Valley Police Department

Simi Valley Police Department

Newport Beach Police Department Reserves
Santa Barbara Police Department

-Modesto Training Center

Agsociate Dean, Riverside City College
Vernon Police Department

Pacifica Police Department

Sheriff, Riverside Sherifi's Department
Chief, Bishop Police Department
Fresno County Sheriff's Department

L. A, County Sheriff's Department

San Mateo County Sheriff's Department
Saddleback College’

Sheriff, San Deigo County Sheriff's Department
E1 Cajon Police Department

Calif. State D. A. Investigators' Association
San Diego Police Department

Chief, L.a Mesa Police Department

San Mateo County Sheriff's Department
Chula Vista Police Department .
California Specialized Training Institute
San Diego

Fresno County Sheriff's Department
Imperial County Sheriff's Department
Chief, San Jacinto Police Department
California Highway Patrol

California Reserve Peace Officers Association
Inglewood Police Department

Torrance Police Officers' Association
Attorney, Pasadena

Oceanside Police Department

San Francisco Police Department

South Gate Police Department

Orange County Sheriff's Department
Simi Valley Police Department

-Orange County Sherifi's Department

.‘
k]

.




Visitors - cont.

Fred Lear

Arthur G. Le Blanc
W. M. Mahurin
Eugene L. Majors
Gerald J. Martin
Martin J. Mayer
Joe Mc Keown

Don Meyers

Louis F. Molina
Lee Monahan
Charles Montero
Warren Nunagy
Jerry O'Brien
Donald R. QOliver
David B, Parker
Jack Pearson
Norm Phillips
Harold C. Plummer
Phillip L.. Pounders
Vern Renner

Mel Risch

O. J. Roed

Lou Scanlon

Craig Shilts

Kip Skidmore
William B. Smith
Les Sourisseau

E, M. Spatz

E. G, Staal

Dick Staniland
Bernie Swaim
Tristram Swan
Doug Tebbe
Marshall Townsend
A, Varas

Larry Vaughn
Fred Villella
Ronald Wand

Ron Way

P, M, Wheeler
Barbara Wiles

Dr. Herman L. Wiles
Bill Williams
Norwood E. Williams
Cliff Yarger

Joe Yelve rton

San Diego Marshal

Chief, Coronado Police Department
Academy of Defensive Driving

San Bernardino ‘County Sheriff's Department
California Specialized Training Institute
League of California Cities

Contra Costa Criminal Justice Trng. Center
D.O.J. Advanced Training Center

Anaheim Police Department

Oxnard Police Department

California Reserve Peace Officers' Association
National City Police Department
Academy of Defensive Driving

San Diego Sheriff's Department

College of the Sequoias

President, P.O.R. A, C,

South Gate Police Department
Los Angeles County Sheriff's Department
San Bernardino County Sheriff's Department
C.J.R.S., San Jose

Arizona Law Enforcement Officer Advisory

Council

Control Data Corporation

San Diego Police Department

Santa Clara Police Department
Management and Manpower Services, D,O.J.
San Mateo County Sheriff's Department
Montebello Police Department

Imperial Beach Police Department
Redondo Beach Police Department
Oxnard Police Department

San Diego Police Department

Huntington Beach Police Department

San Jacinto Police Department

State Police :

Redondo Beach Police Department
Academy of Defensive Driving

California Specialized Training Institute
Sonora Police Department

San Diego County Sheriff's Department
Imperial Police Department

Control Data Corporation

Control Data Corporation

f-g

Compton Police Department

Santa Ana Police Department
Newport Beach Police Department
San Diego Sheriff's Department
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Open of Meeting - Introduction of Guests

The meeting was well-attended with over 150 visitors, and was a joint .
meeting with the Advisory Committee. All Commissioners and
Committee members were in attendance.

Approval of Minutes of April 20-21, 1978 Meeting

MOTION - Trives, second - Kolender, carried unanimously

for approval of the minutes of the quarterly meeting of
April 20-21, 1978. . f

Consent Calendar

MOTION - Grogan, second - Holloway, carried unanimously
for approval of the consent calendar with exception of
individual action taken on Item 4, Course Certification/
Modification/Decertification Report, as shown,

1. Financial Report - F. Y. 1977/78

Analysis of Peace Officer Training Fund, F.Y. 1977/78
is made Attachment "A' of these Minutes.

2. Report of final approval of F. Y. 1978/79 Budget .
3. Yearly Contract Report

A summary of contracts and letters of agreement for
F.Y. 1977/78 was presented.

4, Course Certification/Modification/Decertification Report

Since the April meeting, there have been 38 certifications,

6 modifications, and 14 decertifications, as shown on

Attachment "B" of these Minutes. Individual action was i
taken on two items, as follows:

4, Executive Development Seminar - Terrorist

MOTION ~ Anthony, second - Gates, carried unanimously
CSTI is the contact agency for presentation of terrorism
courses. Certification will be given to additional courses
on terrorism only after consultation with CSTI determines
need and appropriateness.

6.b. Commission Policy re. Certification of Labor Negotiation .
Courses -
MOTION - Jackson, to amend previously adopted policy



Consent Calendar - cont, 5.

to read:

"The Commission will not certify any course which trains
only one side of management or rank-and-file in labor
negotiations, but will treat certification requests, which
objectively present the negotiation process, as any other
potentially certifiable request."

Motion died for lack of a second.

MOTION - Trives, second - Anthony, carried unanimously
that the issue be referred to Agenda Item M, "Appeal of
Professor McAndrews regarding denial of certification

of course, "Employee Relations in Law Enforcement'.

Staff Organization and POST Objectives for 1978/79

This report contained organization charts reflecting administra-
tive budget reductions effective July 1, 1978. It also evaluated
staff objectives from 1977 and detailed staff objectives for
1978/79. The complete report is on file at POST headquarters.

Commission Policy

This report detailed policy decisions made by the Commission
at a previous meeting to become a part of the Commission
Policy Manual:

a. Basic Course Certification

(Defines the act of "Commission certification'')

b. Certification of Labor Negotiation Courses
Resolutions
a. Resolution of appreciation for Donald Mclntyre, City

Manager of Pasadena, for his four dedicated years as a
POST Commissioner.

b. Resolution of appreciation to retiring Assistant Director
Ed Toothman for his outstanding 11 years of service to
the Commission.

c. Resolution of appreciation to retiring State Senator
Dennis Carpenter for his exceptional legislative assistance
to the Commission.

Correspondence



Public Hearing -

1. Definitions of "Certified' and "Approved" Courses and add new
Section 1007, Standards for Approved Courses.

Ronald Kaldor, Attorney at Law, representing Community College Consult-
ants, addressed the Commission to request consideration of an addition to
proposed regulation Section 1007, a request for designation of private
training institutions also be provided in PAM D-7,

It was agreed inasmuch as staff had just received this proposal, the matter
of certifying private training institutions be deferred until staff has ample
opportunity for analysis.

There was no further discussion from the audience on this matter.

MOTION - Jackson, second - Holloway, carried unanimously
to approve the public hearing proposal:

1. Amend Section 1001 (d) and {v) to read:

(d) "Certified Course' is a formal program of instruc-
tion for law enforcement for which the Commission
approves individual presentations for the purpose
of maintaining quality control.

(v} '"Approved Course" is a curriculum that is deter-
mined by the Commission to satisfy a legislative
mandate. Approved courses are described in
Section 1007 of the Regulations.

Amend Section 1005, Minimum Standards for Training,
to read:

1005, (g)‘ Approved Courses (Legislatively Mandated)
(1) Approved Courses are ma_ndated by the

Legislature for selected peace officers
and other groups.

(2) Requirements for Approved Courses are
set forth in PAM, Section D, '"Approved
Courses."

Add New Section 1007

1007. Standards for Approved Courses

State law requires the Commission to establish
curriculum standards for various kinds of peace

officers and other groups. Standards for the follov?'ing



7.
approved courses are provided in PAM D-7. The '
Commission may designate training institutions or

agencies to present approved courses.

Penal Code Section

832 Arrest and Firearms

832.1 Airport Security

832.3 Basic Course

832.6 Reserve Peace Officer

12002 Baton for Private Security

12403 Chemical Agents for Peace Officers
12403.5 Chemical Agents for Private Security
13510.5 State Agency Peace Officers

13516  Sex Crimes Investigation

Vehicle Code Section

40600 Traffic Accident Investigation

Civil Code Section

607f Humane Officer Firearms Course

Proposal to re-establish citizenship as a Commission standard for
employment as a California peace officer.

MOTION - Holloway, second - Trives, carried unanimously

to remove this item from the agenda until the 9th U. S. District
Court reconsiders the Chavez-Solido v. Cabell case which deals
with peace officer citizenship requirement.

Reserve Officer Standards

After hearing testimony from PORAC President Jack Pearson and
Riverside County Sheriff Ben Clark, who spoke in support of the
regular Basic Course as a Level I reserve training standard; 13
representatives of law enforcement departments and associations spoke
in support of the Advisory Committee's recommended standards. At
the close of public testimony, the following action was taken:

MO TION - Gates, second Holloway, motion carried
(Noes: Kolender and Jackson) to adopt all the POST Advisory
Committee recommended standards:

Level I Reserve: (1) 200-hour course prescribed by POST and
{(2) 200 hours of structured training using the
POST Field Training Manual as a suggested

guide.



E.

Level II Reserve:

Level III Reserve

Selection Standards:

Certificates:

Eligibility

Requirements

Requirements for
Grandfathered Reserve

8.

(1) A certified PC 832.course (40 hours)

(2) A minimum of 40 hours of ¢classroom
instruction to inc Iude' First Aid, CPR, .
and the role of the backup officer.

(80 hours total)

PC 832 Course (40 hours)

4]

Apply all Government Code requirements for

peace officers as specified in Government

Code Sections 1029-1031

Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), and '

Completion of 200 hours of work experience
while assigned to the prevention and detection
of crime and the general enforcement of law, and

Endorsement by agency head,

Grandfathered reserves will be allowed to take
the Basic Course Equivalency Exam (BCEE),

- If they pass the test, the certificate will be

awarded upon their designation as Levell
reserves and endorsement by their department
head. If they fail the test, they will be required
to meet all new requirements for certificate
issuance.

MOTION - Jackson, motion died for lack of a second, for
adoption of the same training standards for regular officers as
had just been adopted for reserve officers.

Aid to Local Government Reimbursement

The Commission engaged in a lengthy discussion regarding the requests from
several agencies to increase the salary reimbursement rate.

MOTION - Grogan, second - McCauley, carried unanimously
to continue salary reimbursement at the present level of 60% .
until the January 1979 Commission meeting at which time the '
effects of Proposition 13 on law enforcement will be reviewed again.




Advisory Committee

Committee Chairman Tielsch presented the Advisory Committee's recom-
mendations to the Commission regarding the Advanced Officer training
requirement, a
MOTION - Trives, second - Grogan, for adoption
of the Advisory Committee's recommendations.

- Question not called -

SUBSTITUTE MOTION - McCauley, second - Anthony,
carried unanimously that the Advanced Officer Course
not be increased from 20 hours to 40 hours.

Following discussion of the related issues, there was direction from the
Chairman, Commission concurring, that the issue be re-assigned to the
Advisory Committee to re-examine the questions that had been discussed.
The Commission will take action on the issues at the October meeting.

Specialized Law Enforcement Committee

Committee Chairman Anthony reported on the Committee's recommenda-
tions for continuance of the public hearing at the October Commission
meeting.

MOTION - Kolender, second - Trives, carried unanimously
to adopt the Committee's recommendations for the Specialized
Program standards for the public hearing agenda October 19,
1978, as set forth on the proposed bulletin, Attachment "'C"

of these minutes.

POST Selection Standard -~ Reading Skills Test

MOTION - Grogan, second - Kolender, carried unanimously
to delay enforcement of the reading skills requirement in
Regulation 1002 (a)(7) indefinately and await the Validation
Studies Project reading-skills findings.

It was suggested by Commissioner Trives that consideration be given to the
possibility that certification of reading ability be determined by the Depart-

ment of Employment prior to hiring a recruit.

Future Basic Training Committee

Committee Chairman Jackson reported on the findings from the two Committee

meetings held to date. Three future basic training suggestions were iden-
tified for consideration at the next meeting scheduled in late September,



They are:

1.
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10.

Require completion of a basic course as a prerequisite for employ-
ment. Include only universally applicable training as required -
basic training. = '

Modify current policy of local option; continue reimbursement to
jurisdictions which choose to train employees after employment

but support open enrollment and provide an incentive to jurisdictions
that hire pre-trained officers. Ameliorate cost problem by adoption
of standard trainee salary which would be substantially lower than
starting patrolman/deputy salaries.

Using performance objectives, identify universal conceptual objectives,
universal psychomotor objectives, and local objectives. Universal
conceptual objectives could be required as a prerequisite and integrated

- into the pre-service degree program. The entry examination could be
job-knowledge test bhased on performance objectives,

Legislative Review Committee Report

Committee Chairman Ellingwood presented the Committee report, as follows:

S.B. 1808 - POST Specialized L.aw Enforcement Certification Program

MOTION - Eilingwood, second - Gates, carried unanimously
that the Commission continue to oppose.

ACR 144 - Joint Committee on Peace Officer Classification

MOTION - Ellingwood, second - Grogan,. carried.unanimously
to support the Joint Committee's study of peace officer classes,
powers, duties, training, etc., and that staff assist the
Committee.

S.B. 1126 - Basic Course: Preferential Enrollment for Employed Officers .

!

MOTION - Ellingwood, second - Holloway, carried unanimously
for Commission support of S.B. 1126. '

Proposed Study on Private Security

MOTION - Anthony, second - Jackson, motion carried,
(Sporrer - No) with the guidance of the Legislative Review
Committee, staff study the relationship between law enforce - -
ment and private security with the following objectives:

1. Identify the problem through meetings with law enforce-
ment agency administrators and other concerned groups
and solicit their suggestions for resolution of the problem.

.
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2. Develop recommended legislation for improved state
and/or local regulation of the private security industry.

3. Consider the degree and need of POST involvement, if any.

Status of Legislation

No action required. The Status of Legislation for 1978 Report is made
Attachment ""D" of these minutes.

regulation amendments, to go to public hearing at the October

. K. Validation Committee Status Report
Committee Chairman Grogan gave a status report on the L.E. A, A, -funded
Validation Project. No action was necessary.
L, Approval of October 1978 Public Hearing Agenda
1. Travel Reimbursement Plan Revisions
Individual motions carried unanimously for approval of
proposed substantive amendments to Regulation Sections
1003, 1005(b), 1014, and Procedure E. The proposed
meeting, are made Attachment "E" of these minutes.
2. Technical Modifications of Regulations
MOTION - Anthony, second - Grogan, carried unanimously
for approval of proposed technical amendments to the
Regulations, '
M. Appeal

Professor Ian McAndrews, California State University, Sacramento,
addressed the Commission to appeal the Executive Director's decision to
deny course certification, "Employee Relations in Law Enforcement.'" He
gtated the course meets the objectives of the need for both management and
employees to understand the negotiation process, and that the simulation
technique used is a required tool for education,

MOTION - Trives, second - Jackson, motion failed that
the appeal be granted.

In the discussion that followed, there was consensus the field of labor
negotiation process was not in the purview of law enforcement training
and in conflict with POST policy.

—
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MOTION - Trives, second -~ Jackson, carried unanimously
that the Commission will not certify any course dealing with
labor negotiations as set forth in the policy eStablished at
the March 25, 1977 Commission meeting.

The Executive Director questioned if it was the Commission's wish that
all material relating to labor negotiations be removed from presently

authorized curricula,

There was consensus it should be removed only if specific problems arise.

Contracts

1. CPOA Legislative Update Seminars and Legislative Manual
MOTION - Grogan, second - Trives, motion carried (Jackson
abstaining) for approval of a contract for 16 presentations of
a 6-hour legislative update seminar at a total cost of $12, 688;
contract for purchase of 4, 000 legislative update manuals at
a cost of $4 each, for a total cost of $16, 000; reimbursement
for the seminar under Plan IV.
MOTION - Grogan, second Trives, carried unanimously for
approval of contracts No, 2, 3, 4, 5, and 6 as follows:

2. Executive Development Course - Thomas H. Anderson (contract renewal)

3. Management Course - Humboldt State University (contract renewal)

4, Management Course - Cal. State University, San Jose

5. Management Course - Cal. State University, Northridge

6. Management Course -

Cal. State University, Long Beach

7 CSTI F.Y. 1978/79 (Contract modification)

The Commission Contract Review Committee's interim Chairman
Grogan reported that due to receipt of added CCJIP funding, CSTI would
not use $179, 000 of the original POST contract funds.

In discussing the request for recertification, CSTI requested modifica-
tion of its contract to include new courses Contingency Planning for
Hazardous Materials, Nuclear Site Security, Advanced Terrorism
Analysis, Juvenile Investigation, and Robbery Investigations.

MOTION - Grogan, second - Holloway, motion carried
(Gates - No) for approval of modification of CSTI's contract.




13.
8. Law Enforcement Report Writing Course

MO TION - Trives, second - Holloway, carried unanimously
for approval of a contract with Bruce Olson, Ph. D. to train
up to 300 students in 15 offerings of the Law Enforcement
Report Writing Course at a cost not to exceed $35,227.95.

Chairman Sporrer, also Chairman of the Commission's Contracts
Committee, requested to be removed from the Committee. Commissioner

Gates was appointed to chair the Contracts Committee.

0. Appointment of Budget Review Committee and Meeting Date

The 1977 Budget Review Committee was re-appointed, as follows:

William Anthony - Chairman
Brad Gates - Member
Jacob Jackson - Member
Kay holloway - Member
Ed McCauley - Member

The Budget Review Committee will meet at POST headquarters, Wednesday,
August 23 at 10 a. m. '

P, Election of Vice-Chairman

Due to the termination of appointment of past Vice-Chairman Mclntyre,
the election of a new Vice-Chairman was in order.

Nominations for Vice-Chairman for remainder of 1978
were opened. Commissioner Anthony moved that
Commissioner Robert Grogan be nominated; Commissioner
Holloway seconded the motion; Commissioner Gates moved
the nominations be closed, and a unanimous vote was cast
in favor of the nominee.

Q. Old/New Business

1. Police Vehicle Accident Study Report

Bureau Chief Dave Allan presented a synopsis of findings, conclusions,
and recommendations, The Final Report, which contains more defini-
tive findings and conclusions, will be completed by September 1978. It
will be forwarded to the Senate Finance Committee, as required, and
distributed to all law enforcement agencies in the State.

MO TION - Anthony,- second - Holloway, carried unanimously
for approval of the recommendations as shown on Attachment "F"

of these minutes.
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a. Driver Training Allocation

MOTION - Holloway, second - Anthony, carried unanimously ()
for approval of the following:

Tuition-based driver training allocations be provided to:

Academy of Defensive ﬁriving

532 trainees @ $286 average = $152,152

California Highway Patrol Academy

432 trainees @ $226 average = 97,632
$249, 784

And, it is required that departments which participate in
reimbursable tuition-based driver training programs will
collect and analyze police vehicle accident statistics,

maintain current data, and establish accident review procedures
designed to evaluate and reduce their accident problem.

Implementation of Revised Basic Course (BCEL)

Because equivalency evaluations requested prior to the effective .

date of the revised standard of 400 hours (July 1, 1978) have not .
been cleared, and all applicants approved for the BCEE did not

take the test prior to July 1, the following action was taken:

MOTION - Trives, second - Anthony, carried unanimously
for approval of the following: '

All applicants for Basic Course equivalency waivers are
subject to the training requirements in force at the time
of equivalency request. Applicants for whom equivalency
waivers were requested prior to July 1, 1978, may take
the BCEE subject to the 200-hour minimum only if
employed prior to January 1, 1979.

Cutoff Date for Agenda Items '
There was direction from the Chairman all agenda item material be
sent to Commissioners at least two weeks before Commission meetings.

Items that cannot be finalized by that time are to be held for the next
Commission meeting. Quarterly Financial Reports are excepted.
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. R. Dates of Future Meetings/Hearings

Qctober 19-20, Eureka Inn, Eureka, California
January 18-19, 1979, Southern California
April 19-20, 1979, Northern California

July 26-27, 1979, Southern California

October 18-19, 1979, Northern California

5, Adjournment

There being no further business to come before the Commission, the
meeting was adjourned at 12 Noon,

__’/
- }Z /?ii'.‘ ///"if\-a..\_,./

e -
T D e g e R

L Kauffman
Executive Secretary



. COMMISSION ON PEACE OIPICER STANDARDS AND TRAINING
ANALYSTS QI CHANGE IN

PEACE OIFFICER 1RATNING I

"UND

fAccumulated Resources July 1, 1977 $ 3,476,711.00
Revenue July 1, 1977 through June 30, 1978 -13,368,339.79
Total Resources ' $16,845,050.79

Expenditures

Administrative Costs 2,457,925.65

M4 to Local Governments
Reinbursement for training

claims received $10,550,977.58

. Letters of Agreement 54,128.21

Contractual Scrvices 566,224.76

Total Aid to Local Govermments $11,1731,330.55
. T $13,629,256.20
Total Expenditures

Unadjusted Accurmlated Resources June 30, 1978 $ 3,215,794.59
Less: Accounts Payable ‘ - $1,371,061.45
Adjusted Accunulated Resources June 30, 1978 | L $01,844.733.14

Attachment " A"



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ltem Title

Course Certification/Modification/Decertification

Mecting Date

July 27-28, 1978

Pivinion

Researched By

Division Uirc(y’n- Approval
EEN Vel e oles .

Bradley . Koch

Stendards and Training
Date of Approval Date of Report

June 30, 1978

Financial Impact

Txecutjve Direcpo “prroval
I Ylf‘js (Sce Analysis  No

> et .. 7 \ ( 7
Purposec: Dcmsmt¢ Rernquested D Infor!natlon(BOnlyDD Status ReportD per dutaila) [

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use scparate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ). '

The following courses have been certified, modified or decertified since the April 20-21,
1978 Commission Meeting:

CERTIFIED
Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Spanish for BI Language Technical 111 $ 64,800

Peace Officers Services

Sunmary:

The course is designed to develop the officer's ability to carry on a basic conversation
in Spanish. Instruction will be as a group, but will also be directed at individual pro-
ficiency. Grammar is not emphasized, except indirectly. The course will be taught at
local police or sheriff facilities to on or off-duty, full-time Taw enforcement personnel.
Course format provides for a minimum of 10 hours of instruction each week, for ten weeks.

‘ Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Phencyclidine and Los Angeles Technical IV $ 6,533

Co. Sheriff's
Department

Clandestine Lab-
oratory School

Summary: ‘

The Los Angeles County Sheriff's Department will present two, one-day seminars on PCP.
The seminars will cover the history, effects, use, scientific investigation, laws and

methods of handling PCP and its users. One seminar will be presented in the south and
one in the north. The need is immediate for this type of training.

Uttt 2e vevaerne slde if noeded

vosT L-187 , -
Attachment "B
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Commercial Los Angeles Technical IV $ 2,587.50 .
Vehicle Co. Sheriff's

Enforcement Department

Summary:

The course will acquaint officers having traffic responsibility with federal, state
and local laws pertaining to commercial vehicles. The officers will be provided with
a working knowledge and experience in the inspection of commercial vehicles. The
California Highway Patrol (Sacramento) is the only presenter of this course. There
is an established need in southern California for the training.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Exec. Development  FBI, Technical IV $ 9,232

Seminar-Terrorist Sacramento

Summary :

The FBI has invited top administration from 100 Tocal, county, state and federal level
law enforcement agencies to participate in an 18-hour seminar in terrorism. The in-

structors are from the FBI Academy at Quantico, Virginia and they will be speaking on
the terrorist problem. They will cover the international, the national and the state
situation. Included are some "how-to" in hostage negotiations and planning function.

. ©n combating terrorism. , .
Reimbursemnent
Course Title Presenter Course Category Plan Fiscal Impact
Homicide Rio Hondo Technical Il $ 44,528
Institute College
Summary :

Criminal Investigation was a number one priority identified in the POST Training Needs
Assessment study. The two 1977 offerings were filled within one week after the course
announcements -were mailed to agencies by the college. - In addition to the Federal Burcau
of Investigation, instructors will include investigators from the following local agen-
cies: Los Angeles Police Department, Los Angeles District Attorney's Office, Los Angeles
County Coroner's Office and San Jose Police Department.

: Reimbursement )
Course Title Presenter Course Category ____Plan 'Fiscal Impact
Crisis Identifica- DOJ-Advanced Technical Contract ~0-

tion & Management Training Center

Summarx:

D0J was requested by POST to develop and present a Crisis Course wherein all materials .
used are free from copyright action. Funds for the course are to be taken from the

modified 1977/78 contracts. Course is needed to fill void left when other presenters

were decertified. ' :

-2
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
supervisory Orange Co. Supervisory II $ 217,280
Course Sheriff's

Department
Summary :

Recertification of existing course. Course is 80 hours in length, intensive format. .
Approximately 160 officers to be trained per year at a cost of about $679 per officer,
Supervisory Course will be taught in the Performance Objective format. There are no
other Supervisory Courses in the area utilizing performance objectives. CEI's indi-
cate the courses are satisfactory.

Reimbursement ,
Course Title Presenter Course Category Plan Fiscal Impact
Jail Allan Hancock Technical 11 $ 9,400
Operations College
Summary:

This replaces, in part, a course formerly certified to the “Central Coast Counties
Consortium." See attachment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
CJail Santa Barbara Technical I1 $ 9,400
Operations City College
Summary:

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attachment.

Reimbursement )
Course Title Presenter Course Category Plan Fiscal Impact
Jail NCCJTES, Santa Technical IV $ 7,000
Management Rosa Center )
Sumnary:

This course was previously certified for one presentation in November 1977. 1t is a
forty-cight hour, six-day course designed to meet the requirement of Administrative
Code Section 1021 for all custodial personnel in Type II and Type ITI custodial facil-
jties. Only one Jail Managecment Course 1is presently certified and that course is
presented in southern California. The need for this course is well established by
the Training Needs Assessment. Presently the course is ranked as priority II.




Summary: (Continued)

. The proposed 48-hour course addresses the needs of medium and small, as well as larger .
sized detention facilities. The course will emphasize the jail, its operations, its
personnel and its management as a critical component of the administration of justice
system. The maximum number of students will be 25 in a live-in condition to increase
maximum student participation and interaction. The 48-hour course will cost POST
approximately $280 per student.

Reimbursement
Course Title .Presenter Course Category - . Plan Fiscal Impact
Traffic Academy of Technical 11 $ 9,600
Accident Justice,
Investigation Riverside
Summary:

This course is designed to meet the training requirements of CVC Section 40600 for
officers assigned to the accident investigation function. Based on the approved
CHP course, it covers types of causing violations, accident scene procedures,
reporting, follow-up and prosecution.

: Reimbursement _
Course Title Presenter Course Category Plan Fiscal Impact
Traffic  Bakersfield Technical II $ 33,420

.. Accident College .
Investigation
Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is priority one, rank order 2

in Zone 8 in the Training Needs Assessment.

: Reimbursement .

Course Title Presenter Course Category Plan Fiscal Impact
Traffic Los Angeles Technical II $ 33,69
Accident Police -

Investigation Department

Summary :

This is a 40-hour, intensive format course. There will be 5 presentations for a total

of approximately 150 trainees. The subject matter will cover a11.traff1c investigator
functions and will satisfy the requirements for Vehicle Code Section 40600. This

course is in the job-specific category. Primary user of the course will be the Los .
Angeles Police Department personnel.



) Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Traffic Rio Hondo Technical 11 $ 18,200
Accident . College

Investigation

sunmary :

This is a Basic Traffic Accident Investigation Course designed to meet the requirements
of California Vehicle Code Section 40600. The course is offered to police personnel who
have a primary traffic accident investigation responsibility.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Traffic State Center Technical 11 $ 22,280
Accident Peace Officer
Investigation Academy-Fresno

City College
Summary :

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is rank ordered number 2 in

Zone 6 in the Training Needs Assessment. A total of 90 officers will be trained at
a cost of $22,280 to the POTF.

: Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Managing Patrol Thomas H. Technical IV $ 6,699
Operations Anderson
Summary :

Thomas H. Anderson has entered into an agreement, at POST request, with the National
Institute of Law Enforcement and Criminal Justice (a branch of Law Enforcement
Assistance Administration) to present one seminar on Managing Patrol Operations.
Exemplary programs will be presented to chiefs or designated personnel for management .
of patrol operations.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
‘Managing Criminal  CSPU, Continuing - Technical III $ 7,350
Investigations Education

Summary:

" talifornia State Polytechnic .University, Pomona has entered into an agreement, at POST

." request, with the National Institute of Law Enforcecment and Cmm'!nal Justice (_a braqcly
of Law Enforcement Assistance Adninistration} to present one seminar on Managing Crimi-

" nal Investigations. Exemplary programs will be presented to chiefs or designated per-

sonnel responsible for management of criminal investigations.

-5-



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact

_ Introduction to D0J-Advanced Technical IV $ 13,050 .
Crime Analysis Training Center
Summary:

This course will enable students to analyze crime reports both statistically and through -
the use of keysort cards. Teaching segments include: definition of averages; standard
deviation; correlation; use of keysort; mapping and graphing techniques; forecasting
techniques; frequency distribution; cluster analysis. Commission has approved this one
of the 19 courses covered in umbreila contract.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
- Visual Investi- " D0J-Advanced Technical . Iv $ 7,337
gation Analysis Training Center
Summary:

......

This is an 8-hour training course in the development and use of charting techniques for
investigative purposes. The techniques learned in this course serve as a practical tool
for monitoring and scheduling investigative efforts as well as for making visual presen-

tations of investigative results. Commission has approved this as one of the 19 courses
covered in umbrella contract.

Reimbursement
Cqurse Title Presenter Course Category Plan " Fiscal Impact
Investigation & D0J-Advanced Technical IV $ 9,783
Prosecution of Training Center -
Pornography
Summary :

This program is an extension of the Attorney General's five (5) day seminars on
“Investigation & Prosecution of Organized Crime in Pornography. It is specifically
geared to the needs of small city and rural community Taw enforcement agencies.

The material will cover such areas as organized crime involvement, red light abate-
ment, unfair and fraudulent business practices, child pornography, civil investiga-
tions, and case and court preparation. This course will be offered as an option to

one of the other 8-hour courses offered in either the Investigative or Patrol Institute.

Reimbursement )
Course Title Presenter Course Category Plan Fiscal Impact
Link Analysis DOJ-Advanced Technical 1V $ 3,261

Training Center ‘ ;

Summary:

This is an 8-hour training course in the use of link charting techniques forl_ane];}ytfil.
jnvestigative and prosecutorial purposes. The products of thls course ggap 1cam {eg

tray and clarify associations among persons and/or organizations involved 1n gﬁeg o
criminal activity. Commission has approved this as one of the 19 courses cov

umbrella contract. ‘

-6~ |



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Prison Gang DOJ-Advanced Technical IV $ 12,228

. Activity Training Center '
Sunmary:

The course will look at the problen historically; the individual gangs and their cultural
and philosophical background; modes of homicides and narcotic trafficking; wars and alii-
ances; sources of funds; political factors; and communication systems. It will also cover
legislative impact; jail procedures; problems in CYA; criminal intelligence funct1ons,
current and future problem areas; and ways to reduce the impact of prison gangs. The
major objective is to provide a needed awareness program to local law enforcement.

This awareness would be the first step in offering concerned agencies methods to deal

with prison gangs in their community. A second objective will be to provide Tocal
agencies with ideas on how to counter the impact of prison gangs. Commission has
previously approved this course.

Reimbursement
Course Title Presenter Course Cateaory Plan ' Fiscal Impact
Basic Course California Basic ' II w0~

Highway Patrol
Summary :

This is a 1,024-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1. This course is for California Highway Patrol trainees only.

.ﬂ
4

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Allan Hanceck Basic 11 $ 75,960

College
Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter - Course Cateqgory Plan Fiscal Impact
Basic Course Los Angeles Basic ' Il $ 911,520

Police Dept.

Sunmary

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Yentura Co. Basic II $ 455,760
e Police and .
Sheriff's
' Academy
Summary:

This is a 596-hour Basic Course, consistent with POST guidelines as set forth 1in
Commission Procedure D-1.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Kern Co. Peace - Basic - II $ 341,820
Officer Training
Acadmey

Summayy

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
~ 'Basic Course San Bernardino Basic I1 $ 455,760 .
T~ Co. Sheriff's
Department
Summary:

This is a 726-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

_ ' Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course " Orange Co. Basic 11 $ 319,840
Sheriff's
Department

Sumnary

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Cormission.Procedure D-1.



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
~ Basic Course San Diego Basic I $ 799,600
Sheriff's
Department
Summary:

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course San Diego Basic IT $ 799,600

Police Dept.
Summary :

This is a 832-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Golden West Basic 11 $ 284,850
College
" Sunmary:

This is a 520-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1. :

: Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Los Angeles Basic 11 $ 493,740
Co. Sheriff's
Department

Summary:

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Rio Hondo Basic II $ 455,760

College

Summary :

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D=1,
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Basic Course NCCJITES, Santa Basic 1T $ 284,850

) Rosa Center .
Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course NCCJOTES, Basic 11 $ 512,930

Butte Center

Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement '
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course NCCJTES, Basic 11 $ 398,790

Redwoods Center
__ Summary:
This is a 490-hour Basic Course, consistent with POST guidelines as set forth in .
Commission Procedure D-1.
MODIFIED

Reimbursement ]
Course Title Presenter Course Category " Plan Fiscal Impact
Basic Vice CSU, ‘San Technical I $ 26,000
Investigation Jose
Sunmary:

The University was certified on August 8, 1977 to provide two approved Vice Investigation
Courses. ~ The success and demand for the course indicates a justifiable need for_add1t10na1
presentations. Modification of costs was requested to allow for per diem, material and
meeting room cost increases. Two additional presentations will train 50 vice investigators
at about $520 per student. POST courses have received outstanding evaluations.
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Reimbursement

Course Title Presentey Course Category Plan Fiscal Impact
Stress Management  UC, Santa Exec. Dev. Sem. III $ 3,792
for Criminal Cruz Ext.

Justice Personnel

Surmmary:

The university has requested that the course be certified for one additional presentation
to accommodate students turned away from the original course presentation. The first
presentation received adequate ratings from its participants. The course is designed to
allow taw enforcement managers and supervisors to recognize the potentially stressful
situations that arise from the “1ife style" of police work. Diagnosis and neutralization
of the stress producing situations will be featured.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Driver Training California Technical ITI $ 86,700

for Allied Agency Highway Patrol
Summary:

“CHP has requested that they be allowed to increase the tuition of this course from $180
to $225. The increase is due to an increase in operating expenses. Previous change in
the tuition occurred effective July 1, 1977. Change was a reduction in tuition.

g : Reimbursement
. Course Title Presenter Course Category Plan Fiscal Impact
Field Training Los Angeles Technical I1 $ 61,593
Officer Police Dept.
Summary:

This course has been certified since December 10, 1970. On September 30, 1975, the
department requested to reduce the number of training hours from 40 to 24. On April 7,
1978, a request was submitted to increase the training to 32 hours. The new course
outline indicates an increase in those activities specifically designed to increase
the effectiveness of the Field Training Officer.

: Reimbursement ‘

Course Title Presenter Course Category Plan Fiscal Impact
Field Evidence NCCJTES, Technical IV ' -0~
Technician Redwoods Center

Summnary:

This course is currently certified for 80 hours. The course coordinator has submitted
a request for a variable format of from 50 to 80 hours. This course is normaliy pre-
sented one to two times per year.

-




Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact

_ lobbery CSU, San Technical I $ 18,675 .
Investigation Jose '
Summary:

The University was certified on March 22, 1977, to provide two approved Robbery Investi-
gation Courses. Present demand for the course indicates a need for additional presenta-
tions. The two previous presentations have received excellent evaluations and support
of field officers. Three additional presentations will train 75 investigators at about
$249 per student. POST presentations have been rated from very good to excellent.

DECERTIFIED
_ | Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Political Violence CSTI _ Exec. Dev. Sem. IV -0-

and Terrorism

Sunmary :

As scheduled and under contract terms, two presentations were made in 1977/78 to a total
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis
Course at CSTI to replace this seminar. .

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Supervisory Chaffey. Supervisory 11 -0~
Course College
Summary:

This Supervisory Course was certified in 1972 with an 88-hour semester length format. :
When the POST Commission adopted the compacted, intensive format for the Supervisory
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be-
cause of insufficient demand. The last presentation of the course was in 1975.

Reimbursement )
Course Title Presenter Course Category Plan Fiscal Impact
PC 832 Canada College Special IV -0~

Summary:

This course was certified on September 14, 1973. Since that time, we have had continual
problems. On Deccmber &, 1977, a Jetter was written to the coordinator that we would
decertify if we did not hear from him. We received no response. On March 29, 1978,

we repeated the above and have received no response. .

-12-
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Reimbursement

Coursc Title Presenter Course Category ‘Plan Fiscal Impact
Special Problems €Sy, San Technical ITI -0~

in Jail Custody Jose

Summary:

The university requested decertification due to a lack of interest in the course.

Reimbursement

Course Title Presenter Course Category ‘ “Plan Fiscal Impact
Basic DOJ-Advanced Basic N/A -0-
Specialized Training Center

Summary:

This course has not been offered for the past 12 months and présenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category __Plan Fiscal Impact
Advanced Blood- DOJ-Advanced Technical IV ~0-
stain Analysis Training Center
. Summary:

" This course has not been offered for the past 12 months and presenter does not know when

it will be offered again.

Reimbursement .
Course Title Presenter Course Category Plan Fiscal TImpact
Forensic Alcohol D0J-Advanced Technical 1V -0-
Supervisor Training Center :
Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category "~ Plan ‘Fiscal Impact
Controlled DOJ-Advanced Technical IV | -0-
Substances Training Center
Analysis
Sunmary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

«13~



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact

Firearms and DOJ-Advanced Technical ' v . -0- .
- Toolmark Training ‘

Identification Center

Summary: .

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again. ~

Reimbursement
"Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Fullerton Police Basic I1 -0-

Training School

Summary .

This course has not been used since 1975. Fullerton College does not have sufficient
classroom space and academies were held at Anaheim and Fullerton Police Departments.
Those facilities are no longer available and upon discussing this matter with the
coordinator, Nathan Iannone, it has been agreed that the course should be decertified.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Jail Operations Central Coast Technical II -0- .
o Counties
Consortium

Summary :

In 1974 Santa Barbara City College, Allan Hancock College and Cuesta College each applied
for certification of a Jail Operations Course to meet the needs of the Santa Barbara and
San Luis Obispo Sheriff's Departments. At POST staff suggestion, the three agreed to a
single certification to be coordinated at Santa Barbara.: The course was certified to a
national "Central Coast Counties Consortium.” Nine presentations have been made: 7 by
Santa Barbara (80 students - primarily Santa Barbara Sheriff's Department}; and none by
Cuesta College. The choice of names was unfortunate as it has been a constant source of
confusion to staff and users since there is a "Central Coast Counties Police Academy" at
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan
Hancock College have made presentations independent of each other and coordination has
been handled by the POST area consultant. Since the consortium has not developed as
originally envisaged and control could be better maintained if the two active presenters
were individually certified, decertification would appear justified. The presenters
concur.

14~
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
~Team Policing Los Angeles Technical Iv -0-

Leadership Police Dept.

Summary :

The above course has been very active and had 87 trainees in 1977. Based on information
received from Los Angeles Police Department on April 7, 1978 "request course be decerti-
fied as it will no longer be presented.”

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Crisis Identifi-  Los Medanos Technical v -0-

cation Management College

sunmary:

This course was certified on March 24, 1977, and has not been offered. Mr. Joe McKeown
has been contacted and he reports there is no local interest in the course. He concurs
with the recommendation to decertify the course.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Police Dispatcher/ Criminal Justice Technical I1 -0~
Communications Education & Train-

Course ing Resource System

Summary:

Course certified for one presentation that has been compieted. Course is therefore
decertified. : ' .



STATE OF CALIFORNIA
EDMUND G, BROWN JR

. EVELLE J. YOUNGER
GOVERNOR B?Pmm of amut ATTORNEY GENERAL

COHMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

August 10, 1978

BULLETIN: 78-14

SUBJECT: NOTICE OF PUBILIC HEARING - SPECIALIZED LAW ENFORCE-
MENT CERTIFICATION PROGRAM

In accordance with provisions of the Administrative Procedure Act and pursuant
to the authority vested by Section 11422 of the Government Code, NOTICE IS
HEREBY GIVEN that a hearing will be held by the Commission on Peace Officer
Standards and Training:

10 a.m., October 19, 1978
Eureka Inn

7th & ""F''" Streets

Eureka, California

@ NOTE: This will be a continuation of the Public Hearing from April 20, 1978,
and certain new recommendations will be considered which were not
listed in the original Notice (Bulletin 78-6).

This hearing will address POST regulation changes which relate to standards

for: (1) the POST Specialized Law Enforcement Certification Program and .
(2) Penal Code Section 13510, 5 (Training Standards for Specified State Agencies).
Regulations will become effective January 1, 1979,

Regulation Changes

1. Amend Regulation 1005 (a) - Basic Course

(4) Every specialized agency trainee shall satisfactorily meet the training
" requirements of the Basic Course, PAM, Procedure D-1,within 12 months
from the date of appointment as a regularly employed specialized peace
officer; or for those specialized agency trainees who have not completed
the Basic Course, the chief law enforcement administrator may elect to
substitute the Specialized Basic Investigators Course, PAM, Procedure
D-12. (Proposed Basic Investigators Course available upon request)

2. Regulation 1005 (d) (Advanced Officer Course) will be required for all
. specialized peace officers.

(continued)
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3. Amend Commission Procedure D-7 (Specifications for Approved Courses) ' .
by designating the Advanced Officer Course as the standard which satisfies
Penal Code Section 13510, 5, relating to specified State Agency peace officers.

4. Regulation 1002 (a) {7) (Standards for Employment), the required reading
examination, shall apply to specialized peace officers,

5. Amend Commission Procedure F-1 (Certification Programs) to allow
qualified specialized agency peace officers to be eligible for POST Super-
visory and Management Certificates.

6. Add Regulation 1009, which merges the Specialized Regulations into the
Regular Regulations and establishes revised Specialized Agency entry
standards for new entrant agencies but does not apply to agencies presently
in the program, to read:

1009. Specialized Law Enforcement Certification Program. {(Program
Effective January 1, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-

ment Certification Program is established for the purpose of raising the level

of competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commission or otherwise pro- .
vided by law may participate in this voluntary program and receive benefits.

The cost of the education and training to meet minimum standards of the

Program is the responsibility of the individual officer and/or agency.

Acceptance and adherence to POST standards of selection and training are

required if a specialized law enforcement agency is to participate in the

Program.

{a) Objective.

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certifica-
tion Program is to foster professionalization:

(1) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers;

(2) By establishing minimum standards of education and training
deemed necessary to perform adequately the duties and
responsibilities of specialized public law enforcement
services,

(continued)
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1009, Specialized Law Enforcement Certification Program (continued).

(b} Standards for Agency Entry into Program.

(1)

Must perform enforcement or investigative duties, as

(2)

defined by the Commission.

At the time of application for entry into the Program, the

(3)

Specialized Law Enforcement Agency must submit a_schedule
which ensures that all its presently employed peace officers

will meet POST training standards within a reasonable

period of time. For purposes of satisfying this requirement,

the current training standards apply to agencies which have

requested entry on or before August 1, 1978,

Present to the Commission a certified copy of an ordinance

_requesting entry into the program or in the case of agencies

not empowered to pass ordinances-or resolutions--a letter

of intent as prescribed by the Commission.

(c) Program Provisions,

The provisions for the Specialized L.aw Enforcement Certification

Program are the same as the Regular Program except as expressed

in the Regulations and Procedures.

Necessary technical changes may be made as a result of these changes.

7. The moratorium on entry of new agencies into the Program will be removed.

Notice is also given that any person interested may present statements or argu-
ments orally or in writing relevant to the action proposed at the hearing.

Written communications should be directed to:

*4.

William R. Garlington
Executive Director
Commission on POST

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

The Commission has determined that the above regulations will create no new
costs to local government, pursuant to Section 2231 of the Revenue and Taxation
Code, since the Specialized Law Enforcement Certification Program is volunta.ry.

LOUIS L. SPORRER
Chairman



Bill Number

ACR 124
{Mori}

ACR 142
(Roos)

SB 236
(Zenovich)

SB 418
{Behr)

ACR 160
(Bates)

AB 1068
(Fazio)

5B 1126 .
{Presley)

5B 1244
(Zenovich)

5B 1502
{Alguist)

8B 1759
(Robbins)

SB 1808
{Ayala)

5B 1853
{Donlap)

AB 1902
[Rnox)

5B 1927
{P. Carpenter)

5B 1931
(Beverly)

5B 1995
{Zenovich)

AR 2254
{Boatwr ight)

AB 2491
(Antonovich)

AB 2664
{Fenton)

AB 2802
{Chimbole)

AB 2900
{FPenton)

AB 2913

(Kapiloff)

AB 2915
(Raplloff)

AB 2971
{Levine)

Etfective 7-10-78

7 STATUS OF LEGISLATION FOR 1978 ~ (ACTIVE)

Subiect

‘Narcotlec Tralning for Peace

Officers: PCP

Peace Officer Definltion:
Legislative Study

Polygraph Examiners

Medical Records: Waiver

Victims of Crime: Basic Trng.

{Previously 2909)

Administrative Adjudication

of Vehicle Code Violations

Basic Course: Preferential

Enrollment for Employed
Officers

Correctional Officers:
County Jails

Peace Officers: Alirport

Security, POST Reimbursement

Reserve Peace Officers:
Authority

Specialized Law Enforcement

Certification Program:

Required establishment by POST

Community College Attendance
Accounting: Short Term Courses

T,
D.A.'s Investigators:
POST Reimbursement

Peace Officer Certification

(Same as AB 1603)

Tear Gas Training for Citizens:

Removes POST

Peace Ufficers: Felons
Exempts persons holding

Certificate of Rehabilitation

DP.A. & Public Defender's
Training

Appropriation frem P.O.T.F.

Required Child Abuse & Neglect

Training: POST

Reguires POST Testing for
Basic Course

Training standards: Local

Detention Facilities:
POST

POST Certification Prograrc

Firat Rid Training: Peace

Officers, Basic Training,
3-year CPR refresher

Arrest and Firearms Training:

Deletes one year

Californla Crime Resistance

Task Force

POST
Posltion

Approve

« Oppose

Watch and oppose,
if waiver deleted

Approve

Watch

Seeck Amendments

Oppose, unless
amended

No position, if
purpose limited to
carrying firearms
off Auty

Oppose, unless
amended to delete

mandatory provisions

Approve, suggest
inclusion of non-
ctedit courses

Oppose

Oppose
Interim study
Cppose

Oppose, unless
amended

Approve in principle,

prefer legislative
resolution
Oppose

Approve

Oppose

Approve

Oppose

Oppose to the
provision which
duplicates POST's
training

aTNITRE Baviia =i ooe-7

Status

Passed Senate Judiclary
Committee 6-27-78

Senate Rules Committee
Hearing date 8-8-78

Assembly Committee on

Labor, Employment, and

Conzsumer Affairs

Asgembly Health Committee

A.C.3. Committee
Hearing date 8-7-78

Third reading Senate
Floor .

Assembly Educ. Sub-Com.
Bearing date B-9-78

Vetoed 6-2-78

Held in Senate
Judiciary Committee
5-2~78 [Dead)

Failed passage before the
Senate 5-25-78 (Dead)

A.C.J. Comnittee
Hearing Date 8-7-78

Passed Assembly Sub-Com.
on Postsecondary Educ.
Referred to Assembly Ways
& Means Committee

Failed passage before
Senate 5-18-78 ({Dead)

Failed passage of Senate
Finance Comnmittee
6~5-78 (Dead)

Passed A.C.J. Committee
6-26-78

Pailed passage of Senate
Judiciary Committee
§-16~78 (Dead)

Assembly Ways & Means
Committee {Dead)

Senate Judiciary Com.
Hearing date B8-B-78

Senate Finance Committee
Hearing date 8-7-78

Falled passage of Senate
Judiciary Committee
6-13-78 ({Dead)

Failed passage of A.C.J.
Committee 5-8-78 {Dead}

Senate Finance Hearing
date B8-7-78

Pending Senate Finance

Senate Judlclary Com.
Hearing date 8-8-78
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Bill Number

ACA 63
{Statham)

AB 81
{Chappie)

SB 216
(Nejedly)

AB 1016
{Antonovich)

SB 1164
(Robbins)

SBE 1189
(Nejedly)

SB 1436
{D. Carpenter)

5B 1498
{Presley)}

S8 1508
(Holden)

SB 1513
{Johnson)

AB 1532
(Tucker)

5B 1646
(Hplmdahl)

AB 2205
. (Maddy}

AB 2733
{Hughes)

AB 2369
{Imbrecht/Eilis)

AB 2674
(Craven)

AB 2823
(E11is)

AB 2916
(KapilofF)

AB 3215
(Boatwright)

AB 3226
{Montoya)

AB 3696
(Ellis)

Bffcctive 6-20.78

COMMISSTON ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1978 -

Subject

Governor: Appointments

Identification of Dead Bodies -
Dental Records

Governor: Appointments

Humane Officers

Peace Officer Employer-Employee
Relations

Marshals: Appeintment of Reserve
Officers

Records: Peace Officers-

Toll Bridge Operators: Peace Officers

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Harbor Police Personnel:

Peace Officer
Status: Retirement

Municipal Utility Districts: Peace
0fficers and Reservoirs

Collection of Fines

Burglary Prevention: DOJ Pilot

Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director &
Investigators of San Diego County
Department of Revenue § Recovery
as Peace Officers
Safety Fquipment: Police OFficers
and Deputy Sheriffs

Public Safety Officers:

Confidential
Information .

Peace Officer Powers: PpPOJ Agents §
District Attorney's Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Police Protection: Cities

(INFORMATIONAL)

Status

Assembly Governmental
Organization Committee

To enrollment 6-15-78

Held in Assembly Governmental
Organization Committee with-
out recommendation. 6-14-77
Senate Judiciary Committee
A.C.J. Committee

Hearing date B-7-78

Chapter 99 on 4-18-78

A.C.J. Committee
Hearing date 8-14-78

A.C.J. Committee
Failed Senate passage
6-15-78 (Dead)

A.C.J. Committee
Hearing date 6-26-78

Assembly Public Employees &

Retirement. .

Hearing date 8-7-78

A.C.J. Committee
Hearing date 6-26-78

Assembly Judiciary Committee

Senate Finance Committee
Assembly Governmental
Organization Committee

Senate Judiciary Committee

Ways & Means Suspense File

To Senate third reading

Assembly Criminal Justice
Committee. Subject matter to
Senate Rules Committee

Passed Assembly Public
Employee and Refirement
Committee as amended 6-13-78

To Assembly third reading

[
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GTATE OGF CALIFORNIA
EDMUND G. BROWN JR

sovemmon ' Bepartment of Juatice B o YOUNGER
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 053823

August 18, 1978

BULLETIN: 78 - ¥
Subject: NOTICE OF PROPOSED CHANGES IN THE REGULATIONS OF THE
COMMISSION ON POST

Notice is hereby given that the Commission on Peace Officer Standards
and Training, pursuant to the authority vested by Section 11422 of the
Government Code, and to implement Section 13506 of the Penal Code, pro-
poses to amend Regulations in Title 11, Chapter 2 of the California
Administrative Code:

Amend Section 1003, to read:

Notice of Peace Officer Appointment/Termination

Whenever an officer is newly appointed, enters a department laterally,
or terminates, the department shall notify the Commission within 30
days of such action on a form approved by the Commission as prescribed
in PAM, Section C, Notice of Peace Officer Appointment/Termination.

.' Amend Section 1005(b) Supervisory Course (Required), to read:

(1) Every officer promoted, appointed or transferred to a first-level
supervisory position shall satisfactorily complete the Supervisory
Course prior to promotion or within 12 months after initial promo-
tion, appointment or transfer to such position. ’

(2) Every officer who is appointed or who will be appointed within 12
months to a first-level supervisory position may attend a certi-
fied Supervisory Course and the officer's jurisdiction may be
reimbursed provided that the officer has been awarded the Basic
Certificate. :

(3} Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course'. . -

Amend Section 1014 Training for Non-Sworn Personnel, to read:

(a) Reimbursement shall be provided for the training of non-sworn
personnel performing police tasks as determined by the Commission.

(b) Request for Approval

(1} Whenever it is necessary for the employing jurisdiction to
obtain prior written approval of the Commission, it shall be
obtained on an individual basis (See PAM, Section E-1). A
. request for approval must include: ‘

The trainee's name and job title

Job description ]
Course title, location and dates of presentation

‘Attachment “E 1.
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(2) Requests for approval must reach the Commission 30 days prior
to the starting date of the course. o

(c) Reimbursement
Reimbursement for non-sworn personnel is computed in the same n.
manner (except as noted below) as for sworn personnel, according
to the reimbursement schedule for each course as set forth in PAM,
Section B, "Reimbursement Schedule".
NOTE - No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in Regu-
lation 1005 except as provided in PAM, Section E-1(f), "Training
of Non-Sworn Personnel'.

Following the public hearing the Commission will also consider changes
in its reimbursement procedures related to travel and subsistence. For
example: to provide subsistence - not to exceed an aggregate of 24
hours - while resident trainees are in travel to and from a training
site; to increase the commuter allowance for meals to $5 per day of
training; to permit the use of auto to and from the training site for
two or more resident trainees traveling together when air travel ,
results in greater subsistence/travel expenses than were auto travel
used; to permit daily commuting for resident trainees between the
training site and the trainee's temporary lodging accommodations; to
permit commuting for resident trainees between the training site and
the trainee's headquarters for weekends, holidays or split sessions in
lieu of subsistence and when such travel expenditures do not exceed the
subsistence allowable had the trainee selected to remain at the train-
ing site; and to define straight hourly salary rate. Numerous other
changes in the Regulations and Procedures which are minor and technical
are also to be considered.

Any person interested may present statements or arguments orally and in
writing relevant to the action proposed, at

10 a.m., October 19, 1978
Eureka Inn, Eureka

7th and F Streets

Eureka, California

Notice is also given that any person interested may by the above date
present written statements to:

William R. Garlington, Executive Director.
POST, 7100 Bowling Drive, #250
Sacramento, California 95823

The Commission has determined that the above regulations will create no
new .costs to local government, pursuant to Section 2231 of the Revenue
and Taxation Code.

LOUIS L. SPORRER

Chairman .



-

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

"POLICE VEHICLE ACCIDENT SURVEY

RECOMMENDATIONS

¥ .
Data collection efforts disclosed a distinct lack of knowledge within many
departments of their individual accident problem including inadequate
reporting, analysis, management review, and efforts toward a reduction
of accidents. It is therefore recommended that individual departments
should establish specific accident reporting procedures including a report
of every accident on a standard form (no narrative memorandums) from
which a statistical analysis is extracted; a formal review including an
appropriate finding of preventability; and a specific plan, based on accident
experience, to combat the problem.

The study also disclosed a high frequency of accidents attributed to specific
individuals within departments. Through a view toward vicarious liability
or other concepts, some police administrators tend to believe training will
produce a solutioh to the problem. Experienced driver training instructors,
when faced with the problem of retraining such individuals, find that skill
levels are high, but attitudes are poor. The driver training staff strongly
believe that it is not possible to successfully alter attitudes in a period of 24
hours of training. It is therefore recommended that administrators review
the entire record of a high-accident4frequency individual, specifically in the
affective area of his behavior, prior to his assignment to additional training.

During seminars of driver training managers and instructors in which
statistically significant findings were presented, it was strongly emphasized
by participants that it should be recommended that departments should
recognize their real problems and develop individual programs in response
to these problems; that vicarious liability and negligent retention concepts
should be recognized especially on the part of the chief executive; that there
is a real need for adequate supervision in j:he area of driver training; that
management must realize that training is not the answer to all attitudes and
disciplinary problems nor is it the answer to supervisory problems or the
lack of supervision; and that management should support instructors to the
extent of dismissing officers who are disciplinary problems. '

The reduction of costly police vehicle accidents is the responsibility of all
supervisors and managers as well as chief executives. This responsibility
is frequently not accepted or accountability not required, especially at the
supervisory level. It is therefore recommended that aspects of driver train-
ing be conducted for supervisors and that management training include in-
struction on managing accident reduction programs.

The driver training seminars were extremely successiul from the point of
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view of the participants. They appreciated the opportunity to consider
findings, propose conclusions, and become a part of the process of provid-

ing recommendations. Their expertise was extensive, their enthusiasm evident,

and their recommendations considered and thoughtful. Their association was
productive in the interest of improving driver training in California. It is
therefore recommended that bringing together these instructional experts in

. driver training as well as other highly technical training fields be continued
and expanded.

Driver training instructors, after having considered the statistically sig-
nificant findings, have concluded that present driver training teaches skills:
that cannot counteract poor attitudes and disciplinary problems. They
recognize, however, needs to improve training and concur in the recom-
mendations that trainers must guard against training that may cause over-
confidence in younger and less experienced officers to the extent that the
student must be apprised of the reality of street conditions at the ¢conclusion
of training. Further, the ever-changing and stressful street situations must
be more realistically depicted and experienced during training.

L




Commission on Peace Qfficer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date .

Financial Report - First Quarter 1978-79 F.Y. October 19-20, 1978
Division Divisigr/Director Apprgval Researched By
Administration I D Al Loey o) X e Staff
E""‘-‘“’},‘je Dircc“moij\" Date of Approval Date of Repaort

WA N ol s<Tobas /(. 1978 October 11, 1978
Purpase: Decision chuc:f«]ed D Infermation On]y Sta{Lus ReportD Financial Impaci Ylﬁs (}’,L‘r f;‘:'f;',li’i:i;” 1\[5)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATICNS,

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page. ).

This report covers the First Quarter of the 1978-79 Fiscal Year, July 1
through September 30, 1978, showing revenue for the Peace Officers' '
Training Fund and expenditures made from the Fund for administrative
costs and for reimbursements for training costs to cities, counties,

and districts in California. Detailed information is included showing

a breakdown of training costs by category of expense, i.e., subsistence,
travel, tuition and salary of the trainee (Schedule I). Also included
is the quarterly cumulative report of reimbursement (Schedule II) made
from the Peace Officers' Training Fund providing detailed information on:

Reimbursements made for each course category of training,
Number of trainees,

Cost per trainee,

Hours of training.

REVENUE

Revenue from traffic and criminal fines for the first three months of
the 1978~79 Fiscal Year totalled $3,321,981.98 compared to $3,047,625.22
for the corresponding quarter in 1977-78, an increase of $274,356.76
(9%). See Page 3 showing detail of revenue by month,

RETMBURSEMENT S

Reimbursements to cities, counties, and districts for the first three
months of the 1978-79 Fiscal Year totalled $746,107.70 compared to
$1,129,124.39 for the corresponding period 1977-78 Fiscal Year, a
decrease of $383,016.69 (-33,92%). .

A total of $618,770.55 was reimbursed during the first three months of
Fiscal Year 1978-79 for training that occurred during the previous
fiscal year. Additional reimbursement claims in the amount of
$499,886,51 for 1977-78 Fiscal Year training are being held by staff,
without payment, pending legislative approval for appropriation of
additional funds. The total amount encumbered for the first quarter of
Fiscal Year 1978-79 for training occurring in Fiscal Year 1977-78 is
$1,118,657,06, This increases the total amount of reimbursement paid
and/or encumbered for the 1977-78 Fiscal Year to $11,669, 634, 64.

77/78 Reimbursement as of 6/30/78 F.Y. $10,550,977.58

77/78 Reimbursement in 78/79 F.Y. 1,118, 657.06
Uiitive reverm ob: if noeded $TL 600530 Oh

PPOST 1-167



‘ COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
. PEACE OFFICER TRAINING FUND
ANALYS;S OF CHANGE IN ACCUMULATED SURPLUS
7-1-78 - 9-30-78

Resources

Accumulated Reserve July 1, 1978 $1,573,237.81

Less -Prior Year Adjustment (~) 13,208.75
Total Accumulated Reserve $1,560,029.06
Revenue July 1, 1978 through )
September 30, 1978 $3,321,981.98
Total Resources | ' $4,882,011.04

Expenditures

Administrative Costs - $ 560,750.16

‘ Aid to Local Governments
} Reimbursement for training )
. Claims received - $ 746,107.70
Contractual Services 209.48
Letters of Agreement \ 9,981.95

Total Aid to Local Governments | | 756,299 .13

Total Expenditures 1,317,049.29

Accumulated Surplus
September 30, 1978 $3,564,961.75




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER TRAINING FUND
STATEMENT OF REVENUE
- 1978=79 Fiscal Year

" Month Traffic Criminal Total
July, 1978 $ 727,190.36 § 308,847.16 $1,036,037.52
August, 1978 845,06k, 51 387,727.42 1,232,791.93
September, 1978 707,006. 88 346,145, 65 1,053,152, 53

Total $2,279,261.75 $1,04L2,720.23 $3,321,981.98




Commission on Peace Officer Standards and Training
REVENUE COMPARISON 1977-78/1978-79

l1st Quarter By Month
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ADMINISTRATION DIVISION

Claim Audit Section

State of Calilornia

Department of Justice

COMM!SS!DN ON PEACE OFFICER STANDANMDS AND TRAINING
7100 Bowting Drive, Saccamenta, CA 95823

" Fiscal Year

. . Total
Reimbursement 1978-79 F.Y. |, Lontract = r Adjustrents Aid
By Month Reimbursement Let. of Agree. Audit Reports to %22;1332vn.
. “0- 7 Agﬁy
July -0- 9 .185. 62 _A 2,185,62
“ _ -0- AééZV
August 413,187 .46 2,474.56 47// 7/ 417.847.64
‘ 209,48 ( 1.39.28
September 333,637.36 *5.321.77 - 677 84 756,299.13
. October -
November-
" December
January iké;/
)
February //
" March
April 42227 ////
i,
June - Lo
Total for ///////////////////ﬁ
i

*Includes room rent - $675.80 "




ADMINISTRATION DIVISION
Claims Audit Section

Swate of © rhlurm.)

Uq.pamnun ol Justise

COMMIS "tON ON PEACE OFFICER STANDANDS AND TRAINING
7100 Bowling Drive, Sacramenta, CA 99823

Reimbursement
By Month

1977-78
Late Claim
Reimbursement

Accumulated

Reimburscment

1977-78
" Total

1978-79
Reimbursementy

1978-79
Accumuiated
Total
Reimbursement

Total Reimbursed $ ﬁnﬁ " % /74/
in 1977-78 10,550,977.58 | 10,550,977.58 4f22%f;2%%%%2%%2227;7¢56Ci;,///’
July , $ Conbined with|$ Combined with.
365,170.106 10,936,147 .74 August August
August 623,556.17 | 11,559,703.91 1" 413,187.46 _413,187.46
September 113,282.95: 11,672,986.86 © 333,637.36 746,824. 82
Adjustments on Prior '
Reimburscments 1st Qtr {-)980.19 11,672,006.67 (-)39.28 746,735.54
. Audit hdgustmenps‘by
Controller 1st Qtr - (-)2,372.03 11,669,634,64 (-)677.84 746,107.70
October
November
- December

- Adjustments on Prior

Reimburscments 2nd Qtr

- Audit Adjustments by

Controller 2nd Qtr

January

February

March

Adjustments on Prior
Reimhursements 3rd Obr

Audit Adjustments by
Controller 3rd Qtr

April

May

June
Adjus tments on Prior
Reimburscments 4th Qtr

Audil Adjustments by

Conlvoller Ath Oly

"POST 1-24% (Rey, 8/78)




Commission on Peace Officer Standards and Training
REIMBURSEMENT COMPARISON 1977-78/1978-79

1st Quarter By Month
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DISTRIBUTION OF REIMBURSEMENT

.Dur'ing the first three months of the 1978-79 Fiscal Year, $746,107.70 was

reimbursed for training.

Of this amount $565,001.05 (75%) was reimbursed

for mandated training, $117,277.52 (16%) for Job Specific courses and
$6h,5h§.25 (9%) for Technical courses, the difference of (-) $717.12 is
for adjustments to prior reimbursement payments.

$495,432.05

Basic

Advanced Cfficer

Supervisory Course

Management Course
Executive Course

Job Specific Course

Technical Courses
Subtotal -
Ad justments

GRAND TOTAL

PERCENT COMPARTISCN

L5,672.80

800.15

23,096.05
g

117,277.52
Gy 546,25

7.6,82L.,82
(=) 717.12

$7L6,107.70

667
3%

164
100%

The following chart shows a percent comparison of reimbursement and training between the First
Quarter 1978-79 Fiscal Year and the First Quarter 1977-78 Fiscal Year: -

.MANDATED TRATNING

Courses
Basic
Advanced Officer
Supervisory
Management

TOTAL MANDATED COURSES

TECHNICAL TRAINING

Job Specific

Technical Courses
and Seminars

TOTAL TECHNICAL
TRAINING

Net Adjustmenfs
GRAND TOTAL

Reimbursements Number of Trainees

L 1978-79 1977-78 % of Change 1978-79 1977-78 &% of Chanze
$495,432.05 $ 716,223.44 ~ 30,83 276 399 - 30,83
45,672.80 150,453.03 - 69,64 224 871 - 7h.28
800,15 41,015, 84 - 98.05 1 69 - 98,55
23,096.05 7,694, 25 +200.17 21 7 +200. 00
$565,001.05 $ 915,386.55 - 38,28 522 - 1,346 - 61.22
$117,277.52 $ 111,175.23 + 5.49 . 197 191 + 3.14
6l , 516,25 112, 9hL, 99 - 12,85 346 551 - 37,21
$181,823.77 $ 224,120.22 - 18,87 543 742 - 26,82
() 717,12 (=) 10,382.38 - —= === _—
$746,107,70 $1,129,124,39 - 33.97 1,065 2,088 - 18.99
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Staln of Californls — Dopartment of Justice

Conuiission en Peace Officer Standards and Training

Admhistration Division - Claims Audit Scction

REIMBURSEMENT BY COURSE CATEGORY

SCHELULE (1§

Total 1978-79 Fiscal Yeour
‘ 1,

1978 through Seprember 30, 1978 Pige 1 of 6
cgggzg COURSE AMUNT OF COST PER NUMBER OF HOUKS OF
RETHBURSEMENT TRAINEE TRATNEES TRAINING
1001 Basic 495,432.05 1,795.04 276 107,816
2001 Advanced Officer 45,672. 80 203.90 224 1,209
3001 Supervisory 800.15 800.15 1 100
4001 Middle Manapement Course 23,006.05 1,099.81 21 1,600
5001 Exccutive Nevelopment Course - 0 0 0 6
Job Specilic 117,277.52 55,32 197 12,5753
Technica)l Coursces 64,546.25 186.55 345 10,732
Subtotal 746 ,824.82 1,065 140,092
Adjustments to Prior Payments (-) 39.28
State Controller Audit Adjustments (-) 677.84
Total Reimburscments 746,107.70 ::::’¢::::j 1,065 140,092
1000 BASIC TRAINING
1001 Basic Course 495,432.05 1,795.04 276 107,816
1050 Arrest and Fircarms (P.C. 832) 133.82 33.46 4 146
2000 ANDVANCED OFFICER
_.001 Advanced Officer Course 45,672.80 203.90 224 7,269
3000 SUPERVISION
3061 Supervisory Coursc 800.15 800.15 1 100
3058 Civilian Supervisery School
4000 MANAGEMENT TRAINING
4001 Middlc Management Course 23,096.05 1,099.81 21 1,600
4050 Supplemental Management Training
4055 Program Hyaluation and Review Techniques 581.67 193.89 3 72
4060 Cost Analysis and Budgeting
4062 Field Managcment Training 1,024.27 256.07 4 78
J5 4065 Planning, Research and Development
4065 Planning, Research and Bevelopment
J5 4066 Rescarch and Planning
4066 Rescarch and Planning
40067 Research Design
4070 Team Building Workshep
4075 Middlic Management Scminar
4081 Manaping Patrol Operations 1,178,068 64.87 49 770
4082 Manaping Crimina) Investigations 1,285.63 45.92 28 448
S0 EXECIUTIVE AND ADMINISTRATIVE
' 12 Lxccutive Development Course
SO0 Bxaevutive Bovolopment Sceminar 044,41 214.R0 3 60

POST ¥-178 {Rev, 10-77)




State of Calllornle == Departinont of Justice
Cominission on Peace Officer Standavds and Training
Administration Division - Claims Audit Scction
REIMGURSEMERT BY COURSE CATEGORY

Pape 2 of &

‘QURSE AVERAGE
conE COURSE AMOUNT OF COST PER NUMBER OF HOURS OF
RETHBURSCHINT TRAINEE TRAIHEES TRAINING
6000 FIELD OVLERATIONS
6005 Hostape Nepotiations
6007 Advanced Hastupge Negotiations
[H ] Basic Hostage Nepotiations
6010 Anatysis of Urban Tervorist Acrivities 614.83 51.24 12 528
6020 Boating Safety and Enforcement )
6030 Breathalyzer Course .
Countingency Planning {or Hazardous
6031 Materinls
6040 Civil Emerpgency Management 468,34 234.17 2 94
6045 Commercianl Enforeement Training
6046 Commercial Vehicle Lnforcement
JS 6047 Crime Prevention Institute 16,554.42 1,182.46 14 1,120
6047 Crime Prevention Institute 837.40 837.40 1 80
Advanced Crime Prevention Institute
6048 Environmental Desian 6,040.18 355.30 17 680
6049 Crisis Jdentification § Management
6050 Crisis TIntervention
052 Disaster and Riot Training
‘.‘(?54 Field Evidence Technician 20,470.41 1,364.69 15 1,800
6054 Field Evidence Technician
JS 6070 Ficld Training Officer Course 423.87 211.94 2 64
6070 Field Training Officer Course
Law ¥utTorcement and the Mentally
6071 NDisordered Individual : 1,073.52 97.59 11 220
6075 Law Enforcement Legal Education Program 2,844.00 284.40 10 400
6030 Law Enforcement Lepn?! Education Update 1,205.05 133_89 9 180
6090 Law Enforcement Skills § Knowledges
600s Narcotic Investipation for Peace Officers
6100 Officer Survival 3,256.17 250.47 13 611
6101 Officer Survival - San Bernardino
6105 Political Violence and Terrorism 1,760.58 251.5L/ 7 329
6107 Prison Gang Activity . 1,914,458 106.36 18 648
6110 IProtection of Public Qfficials
6115 I'rotective  Scervices
6120 School Resource Oflicer 716.18 238.73 3 72
6120 Search and Rescue Mannpement
6140 Undorwater Scearch and Recovery
6145 Unusual Incident Taclics
!jﬂ Workshop on the Mentally 111
7000 | TRAVFIG
JS 700 Traffic Accldent Thventigation 3,177.29 3t7.73 10 400
2008 Traflic Accldeont Investigation

POST 1-178 (Rev, 10-77}




State of Culifornia —~ Department of justice
Commisston on Peace Bificer Standards and Tralning
Administration Division - Claims Audit Section
~ REIMBURSLMCNT BY COURSE CATEGORY

Page 3 of G
cogzE COURSE AMOUNT OF CosT PeR NUMBCR OF HOURS OF
REFMBURSLHENT TRAINEE TRAIKEES TRAINING
JS 7010 Advanced Traffic Accident Investigation
7010 Advanced Truffic Accident Investipation
7025 Traffic Program Management Institute 3,834.36 420.04 9 396
7030 Speed from Skidmark
J5 7050 Motorcycle Training 4,027.90 1,006.98 4 280
7050 Motorcycle Training
JS 7055 Motor Officer Triining School
7055 Motor Officer Trainiag Schecl
8000 DRIVER TRAINING
800GS Driver Training, Allied Agency
8010 Driver Training Progranm 109,20 15.60 7 112
8020 Driver Training School
8030 Advanced Driver Training 5,002.57 294.27 17 408
8040 Police Defensive Driving Course
8050 Advanced Driver Training
8000 CRIMINAL INVESTIGATION
Js 9003 Criminal Investigation ©2,23%0.80 223.08 10 400
Iﬁl Criminal Investipation
9002 Criminal Investigation II
9003 Managing Criminal Investigations
9005 Crime Scene Investigation 3,251.26 406.41 8 120
9006 Physical Evidence Presentation ’ . 5,733.38 716.67 8 560
9010 Crime Specific 2,063.77 206.38 10 240
9012 Introduction to Crime Analysis 326.44 32.64 10 240
9015 Economic Crime Investigation Training 385.31 ° 385.31 1 70
JS 9016 Investigation of.Vio}.cnt Crimes 4‘01.92 ) 401.92 1 47
9016 Investigution of Violent Crimes
Investigation & Prosecution of Organtzed
9017 Crime in Pornnpraphy
J5 9020 Investigators Sclool
Q020 Investigators School
JS 0025 'racticnl Investipgative Case
on2s Practical Invegtigative Case
026 Homicide Symposium
IS anin GJuestioned Docoment Tnvestipation S.174.23 517.42 10) IR4
9030 _Ouestioned llocoment Investipation
)5 anso Nasic Autg Theft Investirators Workshop
'7 150 | fasic Auto Yheft Iuvestlgotors Workshep
9n5s Advanced Anto Theft Investientors Worksho
35 9065 | Nasle Vehicle Thelt luvestigntions '
anGs Nanbe Vehicle Thelt [nvestipations

poSY 1-178 (Kev, 10-77)




Sinte of Caitfornla —~ Dopariment of Justics
Comiission en Peace Officer Standards and Training
Administration Division - Claims Audit Section
REIMBURSEMENT BY COURSE CATEGORY

Pape 4 of 6

‘URSE AVERAGE
CODE COURSE AAHOUQT OF COST PER NUMBER OF HOURS OF
RLPMBURSEMCNT TRAINLE TRAINLES THAINING
J5 9100 Rape Investigation -
91040 Rape Investigation
J5 9115 Robbery lnvestigation
9115 Robbery InvestigaCion
JS 9125 Sex Crime Tnvestipntion
0125 Sex Crime Investigation
JS 9126 Scxual Assault Tnvestigation
9126 Sexual Assault Investipation
9150 Advanced Investipation for Coronery Cases
9155 Coroners Course
J5 9160 Homicide Institute i 21,182.12 641.88 33 2,520
2160 Homicide Institute
JS 8161 Homicide Investigation Cases 2,287.53 457,51 5 240
9161 Homicide Investipation Cases
JS 9162 Homicide lnvestigation 1,184.74 394.91 3 120
9162 Homicide Investigation 349,313 349,33 1 40
9165 Advanced Homicide Investigation
Phencyclidine § Clandestine {PCP)
)205 lL.ab Schoogl
JS 9210 Basic Narcotic and Ntangerous Drugs 7.,909,87 41631 149 1,520
9210 Basic Narcotic and Dangerous Drugs
9220 Heroin Influence Course 805.40 134,23 f 120
JS Q225 Narcotics Investipation . 17.173,72 858.69 20 1,600
9225 Narcotics Investigation ) 859,73 429,87 2 160
9230 Nﬁrcotics Tnvestipantion, Advanced
JS 9235 Narcotics Investigation, Bhsic
0235 | Narcotics Investigation, Basie 304.46 304,46 1 10
JS 9250 Vice School
2250 Vice School
JS 9251 Vice Investigation 4,697.32 671.05 7 280 |
9251 Vice lnvestigation
JS 9255 Air G Marine Narcotics Smugnling
0255 Air f Marine Narcotics Smogpling
Child Abuse: Intevvention, Relerval
9260 and lnvestigation
0261 | tink Analysis, 134,18 1032 11 104
9262 Visual luvestipation Analysis
10000 [CRIMINALLSTECS
_.QQ.‘Lﬁ_ﬂ _Fingerpring School .
20010 | Advanced Latent Bingerpring School 442,23 RERIE S 3 124
*__Jiﬂﬂﬂ”_ Forensic Microscopy

pasT 1-178 (Rev. 10-77)



State of Cadifornta — Dopartment of Juelice

Commission an Peaee Officer Standards and Tralning

~ Administration Division - Claims Audit Section

REFMBURSEMERT BY COURSE CATEGORY .
Page 5 of 6

!URSE AVERAGE

AMOUNT OF CO5T PER NUMBER OF HOURS OF
CooE couRst RETMDURSEMENT TRATHEE TRATNEES TRAINING

11000 {INTHELLICENCE OPERATIONS

“CHicl Executive Griminal Intelligence

11005 Suminar 10,4990 70,00 1 11

11010 Criminat Intclliﬂcncé Commanders Course

11020 | Criminal Intelligence Dutn Analyst 1,869,.23 4167.31 4 308

11030 Criminal Intcllinence bata Collector 5,033,000 503.31 10 776
UrpinTzed Crimd Infotiant Dovelopnent

1104¢ L, Maintenance 1,111.14 272.83 5 180

11050 | Specialized Surveillance Equipment 1,39%.48 169.07 7 276

12000 LIUWWENILE

12005 Delinguency Control Institute

12010 Juvenilte Justice Update

Juvenlle Law Eiforcement OL{lcerTs

[JJS 12020 Training Course
Jovenile Law hlorcement OLficer's
12020 Training Cource

JS 12025 Juvcnile Officers

12025 Juvenile Officers

1JS 12040 Juvenile Procedurcs School

12040 Juvenile Procedures School

13000  [PERSONNEL

005 Background Investioation

13025 Internal Affairs 1,878.02° 170.73 11 264

1S 13030 Internal Affairs Investigotion Procedures

13030 Internal Affairs Tnvestigation Proccdures

14000 COMMUNTCATIONS

lJS 14005 Complaint/Dispatcher 307.26 307.26 1 40

14005 Complaint/Dispatcher

14015 Criminal Justice Information Systems

15000 [FRAINING . | T

15005 Behavioral (Objectives Course

15006 Writing POST Performance Obiectives

15010 Criminal Justice Role Training Propram

15015 Chemical Agents Instructors Course

15020 Firearms Instructors Coursc 1,044.23 149.18 7 452

15021 Defensive Tactics Tor Instructors

15025 Instructor Development Course

1S 15045 Folice Trainine Manapers Course
15045 Potice Trafning Manapers Coursc
15050 POST Spechal Seminne 1,267,.72 105,614 12 154
Technmigues of Tesching Crimimel Justico :
085 | #ole Training

15065 Hperading Instroctors Tralning

15075 _ | Mmaging_the ¥olvateer §n Lav fnforcement
Law Enfovrcement el Dotense and Arrest
15080 Technigues Instructorg Conrse

POST 1-178 (kev, 10-77)



State of Calilarnla = Depurtinent of Justice
Commisston on Peace Gificer Standards and Training
Administration Division - Claims Audit Section
REIMBURSEFCHT BY COURSE CATLGORY

Page 6 of 6
@. ‘
ot COURSE AT OF e NUBER OF HOURS OF
RETVBURSEMINT TRAIHLE TRATNELS TRATHING
16000 | COMMUNITY TOLICE RELATIONS
16005 Community Police Relations
17000 | JATL
17005 Jail Management
JS 17010 | Juail Operations ‘ 9,769.66 232.61 42 1,720
17010 Jail Operations
J5 17015 Jail Operations and Property Procedures
17015 Jail Operations and Property Procedures
18000 | LANGUAGE
18005 Total Immersion Spanish
18010 Spanish for Prace Officers
1900C¢ | MISCELLANEQUS
19005 Aviation Sccurity Course
19015 Non-Sworn Pelice Persennel Training
150206 Security Guard Baton Trazining
JS 19025 Records Officer Course .
19025 Records Officer Course
N 032 } lLegisltative Update Seminar
15035 PR-24 Baton Instructor's Course

POST 1470 {Rev. 19-77)




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

.‘-\genda [tem Title

Meeting Date
Course Certification/Modification/Decertification 1 | October 19-20, 1978
Division Divisi rrector Approval [ Researched By
pperaﬁion; ' a‘§é§} ] Gerald E. Townsend
9, 10-2& October 2, 1978
Furpose: DecisiogRequested D Information 0“1_5_'__&] Status Report[] Financial Impact Yes ‘i:‘; :;‘;‘;;‘9;335 I{\%’-
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).
The following courses have been certified, modified or decertified since the July 27-28,
1978 Commission Meeting:
CERTIFIED
Fiscal Impact
Course Title Presenter (Per Presentation)
1. Defensive Driver Training CHP $ 2,712
Eliminate Pursuit Driving to be 16-hour version of Allied
‘ Agency Driver Training Course. T-111.
' ?2 Basic Fingerprints D0dJ $ 1,726
Supplements their advanced course. T-IV.
3. Organized Crime Analysis DGJ $ - 498
Specifically to program complex cases through a computer
system to determine relationships and enhance prosecution.
T-1Iv. :
4. Law Enforcement and The Mental Health Assoc. $ 14,940
Mentally Disordered Individual of California
Review of statutory mandates for emergency detention,
transportation or care in jail of mentally disordered
individuals. Limited to two presentations. T-IV.
5. Boating Accident Investigation Dept. of Navigation $ 2,589
and Ocean Development
Supplements their Boating Safety and Enforcement Course.
Identifies investigation and evidence gathering in marine
environment. T-IV.
.3. Bomb Scene Investigators FBI, Sacramento % 4,430
For investigators preparing cases after bombs detonated.
Previously presented statewide as Advanced Officer Course.
Utilize reverse side if needed Jabp Specific, T_‘II'_

POST 1-187
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TRANSFER OF CERTIFICATION

Fiscal Impac’.

Course Title Preséenter (Per Presentation)
832 P.C., Arrest and Firearms San Francisco Airport
Police None

Transfer from San Francisco P.D. due to workloads.

832.1 P.C., Aviation Security San Francisco Airport
Police : None

Transfer from San Francisco P.D. due to workloads.

RE-CERTIFICATIONS

Basic Hostage Negotiations CSU, San Jose
Advanced Hostage Negotiations CSU, San Jose
Internal Affairs Investigation
Procedure CSU, San Jose
Advanced Officer grimina1 guszice
esource Systems
Writing POST Performance .
Objectives ‘ Rossi-Moore
Legis1ative‘Update Seminar CPOA
Basic Course _ | Central Coast Counties

Police Academy (Gavilan)

Basic Course 'Santa Clara Valiey Criminal
Justice Trng, Ctr. {SJCC)

Basic Course ' Alameda County S.0.

Basic Course Oakland P.D.

Basic Course Tulare-Kings Co. Academy

(College of the Sequoias)

Basic Course Academy of Justice
(Riverside City College)

Basic Course ' Long Beach P.D.



-3-

MODIFIED
Fiscal Impact
. Course Title - "Presenter (Per Presentation)
1. Commercial Vehicle Enforcement Los Angeles Co. $ 3,898

Sheriff's Dept.

Change from Plan IV to Plan Il
for Job Specific.

2. . Specialized Surveillance DOJ - ATC , Trade off for
Equipment Increased Presentations

Reduction in hours from 40 to 36.

3. Organized Crime Informant' DOJ - ATC ' " "
Development & Maintenance :

Reduction in hours from 40 to 36.

4. Criminal Intelligence Data DOJ - ATC ' " "
Analyst. '

Reduction in hours from 80 to 76.

5. Criminal Intelligence Data DOJ - ATC v "
Collector

N . Reduction in hours from 80 to 76.

6. Analysis of Urban DOJ - ATC . o "
~ Terrorist Activity

Reduction in hours from 44 ‘to 40..
7. Economic Crime Investigation bOJ - ATC " "
 Reduction in hours from 80 to 70.
8. Planning Process "~ Humboldt, CSU - $ 260
Tuition increase from $155 to $168.

g. Driver Training, Allied Agencies CHP : $ 300
Course ' _— .

Tuition increase from $180 to $210.
10. Motorcycle Training Course CHP $ 543
Tuition increase from $380 to $460.
11 Crime Scene Investigation ' Bahn-Fair Institute 3 -112
Budget reduction from $154 to $146.
112. Physical Evidence Presentation Bahn-fFair Institute $ 08
} Budget increase from $172 to $179. '



i
.

[52 R~ T % B )

(=]

DECERTIFIED”

Course Title

P. C. 832.1

Instructor Development Course

Practical Investigative Case |

Sex Crimes Investigation

Managing Performance Objective Training

Field Command POST Cadre
Latent Fingerprint School

Breathalyzer Course

Presenter

San Francisco
Police Dept.

FBI, San Francisco
FBI, San‘Francisco
FBI, San Francisco
Metcalf-Moore Assoc.

Los Angeles Police
Department

Los Angeles Police
Department

Fullerton City College
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WOMEN PEACE OFFICERS' ASSOCIATION
‘ ()/ %z[(/'&'wmt}z, jarw

August 23, 1978 | .

-

Louds L. Spornen, Chaimman
Commission on Peace Officer
Standarnds and Training

7100 Bowling Drive - Suite 250
Sacramento, California 95823

Dear Commissionen Sporrer:

Upon the nemination of the Board of Directons of the Women Peace Officens’
Association, the Commission appointed me Zo nepresent the Assoclaiion on the
Advisony Committee to the Commission, §rom January 1977 - Sepifember-1979.

Due to my retinement from the University of Califonnia Police Depaitment, -
Los Angeles, on Tuesday, Novembern 28, 1978, and my undersfanding that the
nepreseniative must be employed, 1 have notified our President, Margares
Harntmann, that the Board of Directons sheuld nominate an allervate Lo
represent the Associalion for the remaining months of this appoiniment.

Because of it purpose end goals of maintaining a high calibre 04 selection

‘and training standands for the Law enforcement officers of today, the members
0§ WPOA feel forntunate Zhai they were included in these endeavors. . - .

1t has bzen my jozeq.bu)te fo serve as @ memben of the Advisory Committee and
T wish 1o thank each of the Commissioners, the Executive Dirnecior and his

. ataff, and the Advisony Committee membeis forn the cowrlesies extended to me

duning my appoiniment. 1 will miss the challenges and the many individual
friendships. o _ o S S

1 will continue to be active in the activities of the Wamen Peace Officerns’ -

Association and hope that you will feel free fo contact me Lf T may be of any
assistance. SR T :

Respectiully,
Roberta B. Voran
co: WilLiam R. Garltingion, Exccutive Directonr
William Anthony, Commissionen/Chairman, Specialized

Law Enjforcement Committee
Geonge P. Tdielsch, Chaimnman, Advisory Commitlice



JIM GRANT

SHERIFF
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CORONER

COURTHOUSE
P.0. Box 1389
MARYSVILLE, CALIFORNIA
8580

August 10, 1978

Sheriff Duane Lowe

Sacramento County Sheriff' s Office
P.O. Box 988

Sacramento, California 95805

Dear Duane:

Attached is a copy of a letter from POST Chairman

- Louis L. Sporrer asking for a representative for

the California State Sheriffs' Association. Per

our telephone conversation, I _would like to withdraw
my request to continue until my term expires.

I think it would be to the best interests of the
Sheriffs' Association that you replace my position
on the POST Advisory Commlttee.

It has been a pleasure and honor to represent the
California State Sheriffs as a member on the POST
Advisory Committee and I believe I have diligently’
represented the Sheriffs of this state and their
concerns over peace officer standards and training

and I wish to thank all my colleagues who have allowed
me to represent them.

I would like to recommend Sutter County Sheriff Roy
Whiteaker for the position. I have known Sheriff White-
aker for a number of years and have the utmost confidence
that he will represent the California State Sheriffs’
Association with equal ‘diligence. Sheriff Whiteaker

is a tenured Sheriff and will effectively represent



Sheriff Duane Lowe
- Page Two
August 10, 1978

all peace officers in 'a difficult task of setting
standards and training requirements.

Finally, I will be available to assist my replacement
* concerning his duties as a POST Advisory Committee
member.

Sincerely, '

JIMJGRANT, Sheriff-Coroner

JG/e;j/ o - :
c: . Sporrer

B. Garlington, POST .
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State of California

Gommission on Peace Officer Standards and Training

' Resolution

WHEREAS ROBERTA B. DORAN has served as a member of
the Advisony Committee of the Commission on Peace
0fficern Standarnds and Trhaining since 1977; and

WHEREAS ROBERTA B. DORAN has effectively nrepresented
the Women Peace Officens' Associaticn; and

4

WHEREAS ROBERTA B. DORAN has always demonstrated
Leadenship and diligence 4n hen senvice as a memben
04 the Advisorny Committee; now thenefone be it

i
LhE i

RESOLVED, That the membenrs of the Commission on
Peace Officer Standards and Training do hereby
commend ROBERTA B. DORAN for her outstanding senvice
and dedication fo California Law enforcement.

ey

Octobern 19, 1978
Date _ Chairman

Exzcutive Director
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Statc of California
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- Qommission on Peace Officer Standards and Training
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WHEREAS JAMES H. GRANT has served as a member of
the Advisony Commitiee of the Commission on Peace
, O0fficer Standards and Training since 1976; and

WHEREAS JAMES H. GRANT has effectively nepiesented
the California State Sheriffs’ Association; and

MR B v TR R e U Y G R
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WHEREAS JAMES H. GRANT has afways demonsirated
Leadernshdip and diligence in his service as a
membern o4 the Advisory Committee; now theregorne
be it

RESOLVED, That the memberns of the Commission on
Peace Ofgicer Standards and Training do hereby
commend JAMES H. GRANT {on his outstanding service
and dedication to California Law enforcement. '
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Octoben 19, 1978
Daie Chairman
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Executive. Director
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STATE OF CALIFORNIA-—BUSINESS AND TRANSPORTATION AGENCY ' EDMUND G. BROWN JR., Governor

DEFARTMENT OF CALIFORNIA HIGHWAY PATROL

- " Q. BOX 898
IRAMENTO, CALIFORNIA® 95304
, 916) 445-3418

Auvgust 14, 1978

File No.: 3.A2587.A2642

Louis L. Sporrer, Chairman
Conmission on Peace Officer
Standards and Training
7100 Bowling Drive, Suite 250
Sacramento., CA 95823
_,,/’ .

} ,J” -4 {-.._..-——"‘
Pear hr*~bporrer

I am pleased to nomlnate Deputy Chlef L. A. Watkins for
another term on the POST Advisory Committee.

Your kind comments concerning Chief Watkins' past
o participation on the Committee are appre01ated and will
6 be conveyed to him.

Very truly yours,

//
v
L. E\ngz{;RS

Assistant Commissioner
Chief of Staff

cc: Deputy Chief Watkins



President

DUANE H, LOWE
Sagramento County

P. 0. Box 958
Sacramento, CA 95805
816-440-5092

1st Vice President

BOB WILEY

Tulare County

County Civie Center

- Visalia, CA 93278
209-733-624 1

2nd Vice President
AL LOUSTALOT

Kern County

P. 0. Box 2208
Bakersfield, CA 93301
805-327-3292

Sergeant-At-Arms
RICHARD F. PACILEQ
El Dorado Gounty

300 Fair Lane Drive
Pﬁvﬂie. CA 95667
8 52211
Seeretary

LYNN 5. WOOD
Stanislaus County

P. 0. Box 858

Modesto. CA 95353
209-526-6456

Treasurer

BRAD L. CATES
Orangs County

PO, Box 4151

Santa Ana, CA 92702
TL-834-3042

Aalifornia Stale Sherills” Assoriation

Organization Founded by the Sheriffs in 1804

August 17, 1978

Louis L. Sporrer, Chairman
Commission on P.O.S5.T.

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

Dear Lou

Thank you for your letter of August 8, 1978, wherein you
informed me that Sheriff Jim Grant's term of office will
expire as a member of the P.0O.S.T. Advisory Committee as a

 Sheriffs' Association representative.

Please be advised that I have appointed Sheriff Roy Whiteaker
of Sutter County to replace Sheriff Grant. Sheriff Whiteaker
serves on the Executive Board of the California State
Sheriifs' Association. He has an impeccable reputation, many
vears of law enforcement experience, and a formal education.
I have absolute confidence in his ability to serve the
Commission astutely and most effectively.

Please consider this letter as an official appointment.
Very truly yours

OLeeare

DUANE LOWE, SHERIFF

DL:ca

cc: Bill Garlington, P.O.S.T.

: Shexriff Roy Whiteaker

Sheriff Jim Grant
Sheriff Lynn Wood

' TR P
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PRESIDENT

MARGARET HARTMANN
SAN FRANCISCO

POLICE DEPARTMENT

151 VICE PRESIDENT
ANN MOORE
SAN JOSE
POLICE DEPARTMENT

2nd VICE PRESIDENT
CHRISTINA BUCHANAN
LONG BEACH ‘
POLICE DEPARTMENT

ard VICE PRESIDENT
DONA BURGESS

MONTEREY COUNTY
SHERIFF'S DEPT.

4ih VICE PRESIDENT
BARBARA GARDNER
CHULA VISTA
POLICE DEPARTMENT

SECRETARY
CLARA HARRIS
UNIVERSITY OF
CALIFORNIA
POLICE DEPARTMENT,
LOS ANGELES

SERGEANT AT ARMS
HELEN MAUSS

ANGELES COUNTY
AIFF'S DEPT.

CHAPLAIN
JUANITA ITON
ALAMEDA COUNTY
SHERIFF'S DEPT.

HISTORIAN
YVONNE RICHARDS
SAN MATEQ COUNTY
SHERIFF'S DEPT.

WOMEN PEACE OFFICERS' ASSOCIATION
g/(gé%rm, jm

Septeamber 20,1978 EXECUTIVE SECRETARY

CAROL POWELL
5264 KEARNY VILLA WAY
SAN DIEGO, CALIF. 92123

Louis L., Sporrer, Chalrman .
Commission on Pence Officer Standards end Training

3100 Bowling Drive,Suite 250
Sacramento,California

Dear Mr, Sporrer:

Reparding your letter of Auiust 29,1978 concerning
the retirement of Lt. Roberta Doran from Law Enforcement,
As her replacement on the POST Advisory Committee,
the Women Peace Officeprs' Associstion would like to
name Captain Barbara Ayres of the Orasnge County
Sheriff's Office.

Captain Ayres has been involved in Lawv Enforcement
since 1952 when she joined the Los Angeles Sheriff's
Office, serving four years as a deputy in the Jjails
and two years in the Tast Los Angeles Station as a
complaint deputy and on patrel. She resigned in 1958
to raise her family. In 196lf after some experience in
industrial security and the Department of Corrections,
Captain Ayres became a member of the Orange County
Sheriff's Office as Supervising Matron, a position
which was rcclassified as Sergeant in 1967. In 1968
she was appointed a Lieutenant, and was made a Captain
in 1975. At that time she was put in charge of the
Personnel and Training Division., As Commanding Officer
of this division, Captain Ayres sunervises personnel
matters including recruitment, promotions, employee
relations, internal affairs, county and state licensing,
and reserve officers. Under %training, she is responsible
for the training facility, which conducts training for
eiphteen of the twenty three Law Inforcement agencies
in Orange County. This includes any departmental in
service training as well ar recruit training. Training
also includes the range and the Hazardous Devices Tnit
or bomb snuad, ‘

Tn addition to an AA depreé in Sociolopy,Captain
Ayres has taken courres in Police Science and Manapement
frow both California State University Long Beach and
Fullerton. Captain Ayres has all POST Certilicates
through the management certificate.

She 1s currently serving on the California Pence
Officers! Association Txecutive -Board as their repres-
entative to the W.P,0_A,. Captain Ayres also -erves
on the C,P.0.A. Law Enforcement Psychological Stress
Committee,



WOMEN PEACE OFFICERS' VASSOC|ATION
%%Mﬂkm,jm.

prge 2 : September 20,1978 cont.

_ The Board of Directors of the W.P.0.A. wishes
to continue our representation on your Advisory
Committee and feels that Captalin Ayres is eminently
qualified to fill this position, I hope this
nomination meets with your apvroval.

Sincerely

Margaret Hartmann
Precsident
Women Peace Officers! As=srociation



Commissicn on Peace Officer Standards and Training

I

AGENDA ITEM SUMMARY SHEET

Azenda Item Titie Meeting Date
ADVISORY COMMITTEE - PUBLIC MEMBERS October 19-20, 1978
ivision Divisiorn Director Approval Researched By T
Executive Office .
= \ec_u\.l@:m Date of Approval S/ Date of Report
-2
SUrgosel Decision Q:q@s;ed - Information Qaly D Status ReportD Financial Impact Yes (f,:‘; c",‘t‘,‘,'{:}s IET

{e.g., ISSUE Page______ ).

the space provided below, briefly describe the ISSUES, BACKGROUND, "ANALYSIS aad RECCMMENDATIONS.
e seprate labeled paragraphs and include page numbers where the expanded infarmation can be locatad in the
sert.

p051t10ns

"ti'ize reverse side if need=d

The terms of appointment of Advisory Commiittee public members
William J. Kinney and Jay Rodriguez expired September 30, 1978.

The Commission should consider reappointment of one or both, who
are willing to serve another term, or appomt other persons to these

=057 1-187




Commission on Peace QOfficer Standards and Training

(.r AGENDA ITEM SUMMARY SHEET
Agenda Item Title Meeting Date
Commission Policy and Procedures October 19-20, 1978
Division Division Direc;oﬁApproval Researched By
Administration el el Stewart/Wallis bid
Executive Directo A\pproval Date of Approval Date of Report ;
m{‘éwﬂ:fﬁb‘ sk 31 1978 hugust 28, 1978

T . J . . = i
Purpose: phcision Eequested [Xl Information O(r'}ly [:l Status ReportD Financial Impact Ylf]S (iéf_ 35‘:3‘!135”

No
{]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report.

{e.g-, ISSUE Page )

Background

1.

Analvsis

Staff has been directed to report on actions taken by the Commission
which establish or affect Commission policies and procedures. This
report is made for approval of action taken at previous meetings.

}

On March 25, 1977, under Agenda Item E, the Commission adopted the
policy on labor management course certification expressed below.

This policy was reaffirmed at the July 27-28, 1978 meetinﬁ_under
Agenda Item M, and will be reflected 1n the Commission Policy Manual.

Labor Management Course Certification

The Commission will not certify courses which train "management"
and/or 'employees” in labor negotiations, but treat certification
requests for labor management as any other course.

On July 29,‘1977, under Agenda Item G, POST Management Course
Contract, the Commission approved the staff's definition of team
teaching. This definition will be placed in the Commission Policy
Manual. : :

Team Teaching

Team teaching is defined as having two instructors in the classroom
for actual teaching purposSes and under conditions which the '
particular subject matter, material, or format of instruction may
require, which may include workshops, exerclises or panel discussions.
No coordinator or observer shall be considered a teacher.

On July 27-28, 1978, under Agenda Item Q-1, Police Vehicle Accident
Study Report/Driver Training Allocation, the Commission approved
staff recommendations regarding two tuition-~based driver training
courses, and a requirement that departments wishing to participate
in tuition-based driver training courses be required to collect and
analyze police vehicle accidents. This action will be reflected

in the Commission Policy Manual as:

Utilize reverse side if needed

POST 1-187




AGENDA ITEM SUMMARY SHEET

Commission Policy and Procedures {continued)

Driver Training - Reguired Analysis

It is Commission policy that departments wishing to participate
in reimbursable tuition-based driver training programs be required
to collect and analyze their police vehicle accident data, maintain
current data, and establish accident review procedures designed to
evaluate and reduce their police vehicle accident problem,

L. At the end of the July 27-28, 1978 Commission Meeting, the chairman
directed that a policy be established to avoid a deluge of staff
reports in the final days prior to a Commission Meeting, or the
distribution of such reports during a meeting.

The following statement is proposed for inclusion in the Commission
Policy Manual:

Commission Agenda Material Mailing

All agenda item material must be sent to commissioners at least

two weeks before Commission Meetings. Ttems that cannot be finalized
and mailed by that time are to be held for the next Commission Meeting.
Financial reports are excepted. '

Additionally, the following statements will be included in POST
Internal Manual (PIM) C-1: , .

Advance Mailing. The completed agenda and all supporting
material shall be assembled in a binder and mailed to each
Commissioner at least two weeks prior to the scheduled meeting.
Financial reports are excepted. '

Late Ttems. Agenda items shall be eliminated from the agenda

if the necessary back-up material has not been submitted to the
Executive Office in time for the advanced mailing. Such late ‘
items may be covered only under 0ld/New Business at the discretion
of the Executive Director. ‘ '

5. During the July 27-28, 1978 Commission Meeting, under Agenda Item
H, POST Selection Standard - Reading Skills Test, the Commission
.voted to delay enforcement of the reading skills requirement until
completion of the Validation Studies Project. This action will be
reflected in the Commission Policy Manual as follows:

Reading Level Requirement

Enforcement of Section 1002(a)(7), of the Regulations, is to be

delayed indefinitely to' await the Validation Studies Project

reading-skills. findings. {.
- A\

_Recommendation » _
The above policies be codified as indicated.

i,



Commission on Peace Officer Standards and Training

t AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Clarification of Commission Procedure F-1 October 19, 1978
Division Division Director Approval R Resgarched By

Administration Zﬂadléduﬁkﬂbfbﬂbu B. W. Richardson
Executive Directo roval Date of proval ) Date of Report

Ao H e Sk 27 Y September 25, 1978
. i L . . 2 nalysi N

PurPC’se'Decision l-g{equested Inforrmation Only D Status ReportD Financial Impact Yes (ieﬁ Qetai :;6 (j’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page )

The Commission's policy that units based upon life experience be limited
to courses which are offered by the awarding institution is not being
followed consistently by all educational institutions,

One institution, for example, has added "Career Practicum Courses" to its
catalogue, in an effort to circumvent the Commission's requirement that
the "... courses are offered by the awarding institution." By adding
these "catch-all" courses to its catalogue, the institution is awarding
units of credit for certificated learning on such courses as Jail
Operations, First Aid, Basic Reserve Course, etc. —— courses which are not
offered by the educational institution.

.Another problem encountered in evaluating credit units awarded by the
institution is that it is also awarding credits for life experience for
such events as "taking a European trip, going through a divorce, land-
scaping a backyard, experiencing a death in the family and watching a
wife give birth to a child.”

The example institution apparently believes that it is at least tech-
nically complying with the Commission's requirement that units of credit
based upon experience be limited to courses which are routinely offered
by the awarding institution.

In order to ensure better understanding of the Commission's policy and
intent insofar as credit for life experience is concerned, it is
recommended that the following provisions be added to Commission
Procedure F-1.

In order for an educational institution's degree/credits to be
accepted by the Commission on Peace Officer Standards and Training
in the issuance of any POST certificate, the following conditions
must be met.

1. The course catalogue of the degree/credit granting institution

must contain a detailed description of any course for which
credits are awarded.

Utilize reverse side if needed
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Clarification of Commission —2— October 19, 1978
Procedure F-1

2. Units of credit awarded on the basis of an evaluation of life
experience must be based upon an evaluation by a faculty
member who teaches the specific subject area.

3. The course must be offered as a regular part of an educational
institution's curriculum and members of the student body who
are not earning credit units on the basis of life experience
must be able to attend the course.

L, Credit units awarded for training completed at other than the
awarding institution, sometimes referred to as "certificated
learning", must be restricted to obviously comparable courses
offered by the educational institution which may be attended
by members of the institution's student body. .

5. Assessments in the award of credit for experiential learning—
both "extra institutional learning" and certificated learning
must be limited to that which is demonstrated by students in
terms of specific articulated curriculum and course equivalence.
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OFFICE OF THE GOVERNOR RELEASE:
Sacramento, Calif. 95814

Elisabeth Coleman, Press Secretary
916-445-4571 9-21-78 ’ #327

Immediate

Gov. Edmund G. Brown Jr, had made the following appointments.

#327

Governor Brown has also reappointed Jacob J. Jackson of

Sacramento to the Commission on Peace Officer Standards and Training.

Jackson, 42, is a sergeant with the Sacramento Police Department.
He is the former director of the Sacramento Police Officers'

Association and legislative chairman of the Peace Officers Research

Association of California,
April 20, 1976. His present term expires January 15, 1881.
Commission members receive compensation for expenses. The

appointment requires Senate confirmation.

#HH##H
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. STATE OQF CALIFORNIA
EDMUND G. BROWN JR EVELLE J. YOUNGER

COVERKGR _ ’ ' . Bgmm nf smtrp . ATTORNEY GEMERAL

COMMISSION ON PEACE OFFICER STANDARDS- AND TRAINING

~ 7100 BOWLING DRIVE, SUITE 250 -
SACRAMENTO, CALIFORNIA 85823

August 18, 1978

BULLETIN: 78 - 12

Subject: ~ NOTICE OF PROPOSED CHANGES IN THE REGULATIONS OF THE
- COMMISSION ON POST ‘

Notice is hereby given that the Commission on Peace Officer Standards
and Training, pursuant to the authority vested by Section 11422 of the
Government Code, and to implement Section 13506 of the Penal Code, pro-
poses to amend Regulations in Title 11, Chapter 2 of the California
Administrative Code: :

Amend Section 1003, to read:

Notice of Peace Officer Appointment/Termination
Whenever an officer is newly appointed, enters a department laterally,
or terminates, the department shall notify the Commission within 30
: days of such action on a form approved by the Commission as prescribed
a. in PAM, Section C, Notice of Peace Officer Appointment/Termination.

Amend Section 1005{(b) Supervisory Course (Required), to read:

(1) Every officer promoted, appointed or transferred to a first-level
supervisory position shall satisfactorily complete the Supervisory
Course prior to promotion or within 12 months after initial promo-
tion, appointment or transfer to such position. :

{2) BEBvery officer who is appointed or who will be appointed within 12

: months to a first-level supervisory position may attend a certi-
fied Supervisory Course and the officer's jurisdiction may be
_reimbursed provided that the officer has been awarded the Basic
Certificate. ' - '

(3) Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course".

Amend Section 1014 Training for Non-Sworn Personnel, to read:

(a) " Reimbursement shall be provided for the training of non-sworn
personnel performing police tasks as determined by the Commission.

(b) Request for Approval

(1) Whenever it is necessary for the employing jurisdiction to
(. obtain prior written approval of the Commission, it shall be
obtained on an individual basis (See PAM, Section E-1). A
request for approval must include:

R The trainee's name and job title
Job description U )
Course title, location and dates of presentation

t




(2) Requests for approval must reach the Commlsszon 30 days prior
to the. startlng date of the course.

(c) Reimbursement . ' ' .
Reimbursement for non-sworn personnel is computed in the same
manner {(except as noted below) as for sworn personnel, according
to the reimbursement schedule for each course as set forth in PAM,
Section E, "Reimbursement Schedule’.
NOTE - No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in Regu-
lation 1005 except as provided in PAM, Section E- 1(£), "Training
of Non-Sworn Personnel”. :

Following the pub11c hearing the Commlss1on will also consider changes
in its reimbursement procedures related to travel and subsistence. For
example: to provide subsistence - not to exceed an aggregate of 24
hours - while resident trainees are in travel to and from a training
site; to increase the commuter allowance for meals to $5 per day of
training; to permit the use of auto to and from the tra1n1ng site for
two or more resident trainees traveling together when air travel
results in greater subsistence/travel expenses than were auto travel
used; to permit daily commuting for resident trainees between the
training site and the trainee's temporary lodging accommodations; to
permit commuting for resident trainees between the training site and
the trainee's headquarters for weekends, holidays or split sessions in
lieu of subsistence and when such travel expenditures do not exceed the
subsistence allowable had the trainee selected to remain at the train-
ing site; and to define straight hourly salary rate. Numerous other
changes in the Regulations and Procedures whlch are minor and technical ‘l'
are also to be considered.

Any person interested may present statements or arguments orally and in
writing relevant to the action proposed, at

10 a.m., October 19, 1978
Eureka Inn, Eureka

7th and F Streets

Eureka, California

Notice is also given that any person interested may by the above date
present written statements to:

William R. Garlington, Executive Director
POST, 7100 Bowling Drive, #250
" Sacramento, California 95823

The Commission has determined that the above regulations will create no
new costs to local government pursuant to Section 2231 of the Revenue
and Taxation Code.

;foms Lz PORRER - | @

Chairman



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

.A genda Item Title

Public Hearing - Revision

of Regulations /Procedures

Meeting Date

Qctober 18-19, 1978

Division

Executive Office

Division Director Approval

Researched By

George W. Williams

Executive Directgr

Ll

proval

S

Date of Approval
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Date of Report
September 25, 1978
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

substantive amendments of
1.

2.

@

employee.

follows:

1.

for reimbursement,

Utilize reverse side if needed

the Regulations:

trainee's headguarters.

2. Allow for
course site and the
3.
4,
ends and breaks in training.
5,
where 2 motor vehicle is used.
A 6.

At the July 27, 1978, meeting the Commission approved for public hearing the following

Amend Regulation 1003 to include notice of termination.

Amend Regulation 1005(b){2) to limit reimbursement for tr};iining expenses for
the Supervisory Course to officers appointed or who will be appointed within
12 months to a first-level supervisory position.
Amend Regulation 1014 to only require prior approval of non-sworn personnel

training only when the training is not specific to the job assignment of the

in addition to the above proposed amendments of the Regulations, several substantive
amendments are also proposed for the Commission's reimbursement procedures, as
Increase the Commuter Trainee Meal Allowance from $3 to $5 daily.
Resident Trainee reimbursement of subsistence expenditures, not
to exceed an aggregate time period of 24 hours, while enroute to and from the
Allow for reimbursement of expenses related to daily commuting from the
trainee's lodging accommodation and the training site. ‘

Allow for reimbursement of travel expenses, in lieu of subsistence, on week-
Allow for reimbursement of motor vehicle travel expenses for two or more

trainees in lieu of air transportation, or when scheduled commercial air
transportation necessitates greater subsistence/travel expenditures than

Provide a uniform and equitable means to determine salary rate to be claimed

POST 1-187




BACKGROUND: .

Since the Commission's Regulations were originally adopted, they have been
amended and added to on numerous occasions. It has been several years

since the Commission's Regulations and Procedures have undergone systematic
review and revision to correct: (a) inadvertent inconsistencies which sometimes
have resulted from the gradual amendment process; or (b) to express more
clearly provisions that are found to be misleading or ambiguous; and {(c) to
revise certain provisions so that they are consistent with contemporary policy
or practices of the Commission. All of these types of changes are considered
to be technical in nature,

In addition to these technical changes, substantive revisions also are found to
be necessary from time to time. These result from the perceived need for
new policy or procedures.

In the attached material, Section A, the proposed revisions of the Commission's
Regulations (and Procedures) are substantive in nature and require public

hearing. An explanation of each such change is provided. Those changes which

are technical are in Section B. Although technical changes of the Regulations

and changes of the Commission's Procedures do not require a public hearing,

the Commission may wish to review thes e changes publicly or to solicit comments

from the persons who are present. .

NOTE: The items in Sections A and B which are substantive are designated
in the margin by a star,



SECTION A

SUBSTANTIVE AMENDMENTS

Departments participating in the POST program have for several years
submitted the POST form '""Notice of Peace Officer Appointment' to up-
date our files and to assist the area consultants in performing their
inspectional role. Over eighty thousand file cards are now on hand,
Many of the persons named on these cards are now deceased, retired,
or have terminated their peace officer employment, Notification of
such changes of status of individuals would, in time, provide POST with.
current valid data upon which to make management and planning decisions
and provide better service to participating agencies. The proposed
amendment:

Regulation 1003. Notice of Peace Officer Appointment/Termination

Whenever an peaee-officer is newly appointed, e» enters a
department laterally, or terminates, the department shall
notify the Commission within 30 days of the appeintinent
such action on a form approved by the Commission as pre-
scribed in PAM, Section C, Notice of Peace Cfficer
Appointment/Termination.

The Regulations now permit any officer to attend a Supervisory Course,
and the jurisdiction to receive reimbursement, without regard to the
officer being appointed as a supervisor. The only prerequisite has been
that the trainee has been awarded or is eligible for the award of the
Basic Certificate. This practice supported the theory that such training
would encourage greater productivity through awareness of a person’s
current assignment and would encourage and prepare the person for
promotion,

In observance of current fiscal constraints, the suggested amendment
would permit the training to be provided with reimbursement for those
having a need and who are addressed by the mandate to have this train-
ing. Agencies that might like to support such training as a type of
career development could do so at their own expense. The proposed
amendment:

R egulation 1005(b) Supervis'ory Course {(rRequired)

(1) Every officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily



completed the Certified Supervisory Course prior to
promotion or within 12 months after the initial promotion,
appointment or transfer to such position.

(2) Reimbursement-may-be-granted only for-oificers who have
been-awarded -or ate-eligible for-the-award-of the-Basic
Certifieater, Every officer who is appointed or who will be
appointed within 12 months to a first-level supervisory

position may attend a certified Supervisory Course and

the officer's jurisdiction may be reimbursed provided
that the officer has been awarded or is eligible for the
award of the Basic Certificate,

(3) Requirements for the Supervisory Course are set forth in
PAM, Section D, "The Supervisory Course"

Proposed amendments to Regulation 1014 and Procedure E-1, sub-
paragraph {f) would discontinue the requirement for departments
obtaining prior written approval of the Commission on an individual
basis. The present procedure has not proven to be effective, as grantmg
these requests is, in effect, pro forma. The few requests thatare denied
do not merit the workload imposed upon participating jurisdictions or
POST staff in processing requests for approval. As proposed, only
requests for training in courses which are not specific to the job assign-
ment of these persons will require prior approval. The suggested
amendments would also express within the Commission's procedures the
‘Commission's present policy regarding the reimbursement for expenses
related to the basic training of non-sworn personnel. The proposed
amendment:

Regulation 1014. Training for Non-Sworn Personnel

() Reimbursement shall be provided for the training of non-
sworn personnel performing police tasks as determined
by the Commission.

(b} DNon—sworn personnel-performing police tasks are described
in A M- Section Ir -

(eb) Request for Approval

(1) In-every-case Whenever it is necessary for the employ-
ing jurisdiction to obtain prior written approval of the
Commission, it shall be obtained on an individual basis
(See PAM, Section E-1). A request for approval must

L




include;

(a) The trainee's name and job title,
(b} Job description.
{c) Course title, location and dates: of presentation.

(2) Request for approval must reach the Commission 30 days
prior to the starting date of the course. '

(dc} Reimbursement

Reimbursement for non-sworn personnel swill be is computed
in the same manner (except as noted below) as for sworn
personnel according to the reimbursement schedule for each
course as set forth in PAM, Section ¥, "Reimbursement
Schedule". '

Note - No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses
enumerated in Regulation 1005 except as provided in PAM,
Section E-1 (f), "Training of Non-Sworn Personnel',

Procedure E Training for Non-Sworn Personnel: Reimbursement

1-3(f). is provided for the training of non-sworn personnel
performing police tasks: as-determined by-the
Commissions (1) The training shall be specific to
the task currently being performed by an employee
or may be training specific to a future assignment
which is actually being planned. (2) Non-sworn
personnel may attend the courses identified in
Section 1005 (a) (b) (c) {d)} (e) but normally reim-
bursement shall not be provided. Notwithstanding
the provisions of Regulations 1015 (b), reimburse-

- ment for expenditures related to a successfully
completed certified Basic Course may be claimed
after a non-sworn employee is appointed as a peace
officer and the basic training was completed not
more than two fiscal years prior to the submission
of the claim for reimbursement. (3) For attendance
of certified Basic Course and for attendance with
reimbursement for training which is not specific to
one of the job classes enumerated hereafter, Tthe
employing jurisdiction must obtain prior approval
©f from the Commission on an individual basis.

A request for approval must include: the trainee's
name and title, job description, course title, school




and dates of presentation. & The request must
must reach the Commission 30 days prior to the
starting date of the course, as specified in

Section 1014 of the Regulations. (4) Persons who
are to be assigned or are assigned to the following
tasks are eligible, without prior approval from
POST, to attend training courses, as provided by
Section 1014, that are specific to their assignments.
"Job descriptions shall be used to determine those
-pesitiens-persons eligible-: Examples ar-e:

Complaint Dispatcher

Criminalist

Community Service Officer
Fingerprint Technician

Jailer and Matron

Traffic Director and Control Officer
Parking Control Officer

Polygraph Examiner

Administrative Pogitions

As proposed, the Commission's procedure regarding reimbursement for
subsistence would provide reimbursement for subsistence of trainees in
route to and from training sites, not to exceed an aggregate of 24 hours.
Participating jurisdictions have, on numerous occasions, identified this
inequity of design in the Commission's present reimbursement provisions;
that is, while expenditures for travel by automobile or public conveyance
to and from the training site are reimbursed, and while subsistence is
reimbursed while engaged in training at the training site, subsistence
related to the travel before and following training is not reimbursed.
For this reason and other reasons, some trainers have planned their
classes in such a manner that trainees are scheduled to arrive the
afternoon or evening on the day previous to beginning of regular instruc-
tion. This is ostensively to receive instruction and introduction to the

instructional topics.

An additional proposed amendment would provide for commuter trainee
allowance to be raised to $5. 00, consistent with the noon meal allowance
provided for by Board of Control rule. The proposed amendment;

Procedure E Maximum Reimbursable Hours: The-ecourses-listed
4-5.5-6, below-have & The maximum number of hours that

may be reimbursed- for the courses is listed
below. Actual expenses incurred by and for the
trainee for subsistence, eemmmier travel and or

o



salary may be claimed, within the provisions
established by the Commission, up to the date and
time the maximum number of reimbursable hours

is completed, Subsrstence and-commmuter fravel
for the-Basie Gourse ate-remmbursable for-a -mas-
- of 10-weeks: In addition, reimbursement of
subsistence expenditures for a resident trainee is
allowable, not to exceed an aggregate time period
of 24 hours, while enroute to and from the course
site and the trainee's headquarters or home, which-
ever distance is less. Exceptions in hardship cases
may be granted,

Commuter Trainee: Daily Aactual travel expenses,
and meal allowances for the trainee within the pro-
visions as established by the Commission; expenses
not to exceed $3 $5 daily for meals per-day plus
travel expenses from the tivne date the course begins
until the tivme date the course ends.

This proposed amendment will permit reimbursement for auto travel to
and from the course site for two or more trainees traveling together, or
when scheduled commercial air transportation necessitates greater sub-
sistence/travel expenditures than would result were auto or other surface
conveyance used.

Procedure - Line 5 - Travel: The category of travel prevides
5-7 e. is used to account for all modes of transportation
| including air, auto or other types of surface travel
conveyance. The mode of transportation selected
should be the least expensive, except as provided
below. Auto or other surface travel sheuld shall
not be wsed claimed when commercial air trans-
portation is conveniently available at lesser cost,
In those €ases instances when the where cost of
commercial air transportation plus necessarily
related surface travel is less than auto, or other
surface travel, POST will reimburse only to the
tevel-of ticket- eest the expenditure for commercial
air travel at coach-class: plus necessarily related
surface travel fHght.

Notwithstanding the provisions of the preceding
paragraph, when two or more trainees travel
together in one auto, or when departure times for




scheduled commercial air transportation necessi-

tates greater subsistence/travel expenditures than

would result were auto or other surface conveyance

used, mileage to and from the training site and the

trainee's headquarters may be claimed,

This proposed amendment would clarify and define straight hourly rate
of salary--before benefits--paid to an employee class, and the means
to uniformly and equitably determine the salary rate to be claimed.

The proposed amendment:

Procedure E
5-7
.

Line t} 12 - Salary: Concurrent with the provisions
of Commission Procedure E-4-5- _E_—S—é, pertaining
to maximum hours, the basis for figuring salary
reimbursement for each trainee is:

Hours Claimed times Straight Hourly Salary
Rate times percentage rate; i.e., 40 X
$5.77 X 60% = $138.40

Straight Hourly Salary Rate is that rate of salary
earned on the first day of the course. The straight
hourly salary rate is the employee-class basic
salary and shall not include incentive pay and
hazard pay, education subvention, scholarships,
insurance premiums, medical benefits, watch
differential pay, pension plans, uniform allowance,
or other employee benefits.

Methodology for Determining Hourly Salary Rate:
The number of holidays and vacation days or sick
days allowed by the jurisdiction must be accounted
for as "paid days', and included in the days-worked-

car.

1. The total days in a week minus the allowed days
off, times the number of hours worked daily,
equals the hours worked in a week,

(7 days - 2 days) X 8 hours = 40 hours

The hours in the work week, times the number
of weeks in the year, equals the number of
hours in the work year,

[aN]

40 hours X 52 weeks = 2080

-6



w

Monthly salary, at straight time, paid to the
trainee, times the number of months in the
year, equals the annual average yearly salary
rate,

‘ $1,000 X 12 months = $12, 000

The annual average salary rate--that is, the
basis upon which the trainee is paid at the
start of the training period--divided by the-
number of hours in the work year, equals the
hourly salary which may be used in computing
what may be claimed as reimbursement from
the Peace Officer Training Fund,

he

$12,000 -~ 2080 hours = $5.77 per hour

*Salary at straight time is the regular sum,
before benefits, paid periodically to an
employee class,

The reimbursement percent rate is that rate of
salary reimbursement for the particular plan or
training course as authorized by the Commission.
See Commission Procedure E-2-6,

This proposed amendment would resolve a heretofore contended inequity
in the Commission's reimbursement procedures; at present, travel
otherwise related to the training activity is generally reimbursed by the
Commission, except while the trainee is' involved in training. Daily
commuting from the lodging accommodation and the training site itself,
where they are separated, is not reimbursed by POST. The proposed
amendment: '

~

Procedure E (2) F—or—a—r—e-s-id-e-m—t-ra-inee,——ﬂl—il-ea-ge-ie—r-e-imbursed

15-7 for one reurd-trip-unless-there are s plit-sesgsionss
For-a-split session; -which is-o break-in the-course
of four -or ynoF¥e-days, two-reund-trips-of-mileage
are-reimbursed: Daily travel mileage related to
the training activity of a resident trainee to and
from the course site and the place of temporary
habitation is net reimbursable. The one-way
distance and the number of trins should be
explained in the Comments section,




This proposed amendment would resolve another complaint of inequity

in the Commission's present reimbursement procedures by allowing, in
lieu of subsistence, that on weekends and breaks in training the trainee
may travel to and {rom the trajning site and the department. To pay for
such travel, some trainees allegedly check out of their lodging accom-
modations over the weekend or during the break but, nevertheless, claim
reimbursement from POST for subsistence on these days. The proposed
amendment: ‘

Procedure E {3) For weekends and holidays, or split sessions,
15-7 the expenses of travel to and from the trainee's
B headquarters and the training site may be
reimbursed in lieu of subsistence to the extent
that such travel expenditures do not exceed the

amount that would be reimbursed for subsis-
tence had the trainee selected to remain at the
training site; this should be explained in the

Comments section.




SECTION B

TECHNICAL AMENDMENTS

NOTE: The stars in the margins indicate substantive issues referred
to in Section A,




POST Administrative Manual

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

' The.Rggulations of the Commission on Peace Officer Standards and
Training are established and adopted in compliance with Sections 13506
and 13510 of the Penal Code of California.

The.Rggulations have-beea are codified in Title 11,'Chapter 2 of the
Administrative Code of California, originally effective October 23,
1960, and revised effective September-15;-19%6s January 1, 1979.

TITLE 11

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2
COMMISSION QN PEACE.OFFICER STANDARDS AND TRAINING
.1000. Objectives

The objectives of the Commission on Peace Officer Standards and
Training are: .

(a) To raise the level of competence of local law enforcement
officers: )

(1) By establishing minimum standards relating to physical,

. mental, and moral fitness which shall govern the selection
of city police officers and peace officer members of
county sheriffs' departments and districts as authorized
by law, and ' :

(2) By establishing minimum standards for training such
officers.

(b) To provide such services to local law enforcement as are
authorized by law.

1001. Definitions

(a) "Accredited College" is a community college, college or
university accredited as such by:

. (1) The Department of Education of the state in which the
3 community college, college or university is located, OR

(2) 7$he7A recognized national or regional accrediting body, OR




1001,
(b)
{c)
(d)
(e)
(£)
(g}
(h)
(1)
(3)

k)

DEFINITIONS (continued)

{3) The state university in the state in which the community
college, college or university is located.

“phe Act" refers to Part 4, Title 4 of the Penal Code of
California, commencing at Section 13500 and entitled,
"Standards and Training of Local Law Enforcement Officers.”

"Assistant Department Head" is an officer occupying the first
position{s) subordinate to a department head, and for which
commensurate pay is authorized.

"Certified Course” is a formal program of instruction approved
by the Commission.

"Commission®™ is the Commission on Peace Officer Standards and
Training.

"Commuter Trainee" is one who attends a training course and
commutes travels between his or her department or normal
residence/ and the course site each day. tre—and—freom—the—-course
siEe,

"Department®” is a city police department, a county sheriff's
department, a regional park district, a district authorized by
statute to maintain a police depariment,-e* the California
Highway Patrol/, or the University of California and the
California State University and Colleges police.

"Department Head” is the chief of police, sheriff, or chief
executive of a raw—-enferecement—ageney department.

"First-Level Supervisory Position" is a position above
operational level for which commensurate pay is authorized, and
is occupied by an officer who, in the upward chain of command,
principally is responsible for the direct supervision of
employees of a department or is subject to assignment of such
responsibilities, and most commonly is the rank of sergeant.
"Full-time Employment" - As defined by local charter or
ordinance; and, the employee normally works in excess of 20
hours weekly or 87 hours monthly; and, the employee is tenured
or has a right to due process in personnel matters; and, the
employee is entitled to public safety workmans compensation and
retirement provisions as are other full-time officer employees
of the department.

"High School® is a school accredited as a high school by the
Department of Education of the state in which the high school

is located, or a school accredited as a high school by the
recognized regional accrediting body, or a school accredited as
a high school by the state university of the state in which the
high school is located.

"Lateral Entry" refers to the appointment of an officer whose
employment is based upon special qualifications and/or
experience in the law enforcement field.
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DEFINITIONS (continued)

"Mlddle Management POSLtJoné"-aFe—%heﬁe-ls a 0051t10n¢-wr%h
. between
flrst level superv1sory positions and the department head

positiong as—defined-in-this-section, and for which

commensurate pay is authorized/, occupied by an officer who, in

the upward chain of command principally is responsible for
supervisory and/or command responsibilities and most commonly
is of the rank of lieutenant or higher.

“"Non-Sworn Personnel Performing Police Tasks." Non-sworn
personnel performing police tasks are those full-time,
non-peace officer--members employees of participating
Gurisdiedtieons-departments for whom reimbursement may be
claimed, based upon actual job assignment, as determined and
approved by the Commission.

"Officer" is a peace officer member of requlary employed and
paid as such who is subject to assignment to the prevention and

detection of crime and the general enforcement of the criminal
laws of this state while employed by a city police department,
a2 county sheriff's department, a regional park district, a
district authorized by statute to maintain a police department,
or a peace officer regularly employed and paid as such who is
employed by the California Highway Patrol the University of
California, or the California State University and Colleges.

"POST Administrative Manual (PAM)" is a document containing

Commission Regulations, and Procedures and Guidelines which-
implement thé Regqulations.

"Reimbursement” is the wmeney- financial aid allocated from the
Peace Officer Training Fund, ag provided in Section 13523 of
the Act.

"Reimbursement Plan” consists of a combination of training

related expenditures -shewing—the-pereentage—of—the—amount IOY
which reimbursement is-made—for—each—expepditure—within—the—
provi-sions—established approved by the Commission.

"Resident Trainee" is one who while away from his or her
department or normal residence attends a training course and
~obtains takes lodging and meals at or near the course site for

one or more days/nights.

"Specialized Law Enforcement Agency” is:

(1y 4 A segment of a agency which has policing or law
enforcement authority imposed by law and whose employees
are peace officers as defined by law;

(2) # A government agency engaged in the enforcement of
regulations or laws limited in scope or nature; OR

- (3) # A government agency that engages in investigative or

other limited law enforcement activities in the enforcement
of criminal law; AND
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(a)

DEFINITIONS (continued)

ﬁWthh is authorized by the Commission to participate in
the Specialized Law Enforcement Certification Program.

"Specialized Peace Officer" is a peace officer member employee
of a specialized law enforcement agency authorized by the
Commission to participate in the Specialized Law Enforcement
Certification Program.

"Trainee" is an employee of a department -ltaw-enforcement—agency-
who is assigned to attendg a POST-certified course.

Minimum Standards for Employment
Every officer employed by a department shall:

(1) Be fingerprinted and a search made of local, state, and
"national fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any
other state or in any federal jurisdiction, or of any
offense in any other state or in any federal jurisdiction,
which would have been a felony if committed in this state.

{3) Be of good moral character as determined by a thorough
background investigation as prescribed in PAM, Section C,
"The Personal History Investigation." The background
investigation shall be completed on or prior to the
appointment date.

(4) Be a high school graduate or have passed the General
Education Development test with an overall score of not
less than 45, and a standard score of not less than 35 on
any section of the test, as established by the American
Council on Education, or have attained a score on a written
test of mental ability approved by the Commission and
equivalent to that attained by the average high school
graduate.

{5) Be examined by a licensed physician and must meet the
requirements prescrlbed in PAM, Sectlon C, "Physical
Examination."

(6) Be interviewed personally prior to employment by the
department head or his a representative(s), to determine
his the officer's suitability for the police service, as_
well as the officer's -tretuding-—sueh—things—as—the
Feeruitls appearance, personality, maturity, temperament,
background and ability to communicate. This regulation may
be satisfied by an-membet-emglozee of the law-—enforcement—

—ageney—department participating as a member of the officers
oral interview panel.




lo0o2. MINIMUM STANDARDS FOR EMPLOYMENT (continued)

(7) Be able to read at the level necessary to perform the job of a
. peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related as.
required in Title VII of the Civil Rights Act of 1964 as
amended and defined in Equal Employment Opportunity Commission
%uiig%%nes. This requirement shall become effective on January
;- .

(b) It is emphasized that these are minimum entrance teguirements
standards and do not preclude daw—enfercement—ageneies
departments from hiring the best qualified individuals .-fer—the

{c) Effective July 1, 1974, X all requirements of Section 1002 of

the Regulations shall apply &a to each end-every-ecase—eof

lateral entranty, -as—defined—inSectionI0&t—{k), regardless of
the rank to which the person is appointed, unless waived by the
Commission. i ! ¥

prior-to-duty—++—1274.

11003, Notice of Peace Officer Appointment/Termination

s
. I

L
—

Whenever an peaee- officer is newly appointed, -er enters a
department laterally or terminates, the department shall notify the
Commission within 30 days of the-appeintment such action on a form
. approved by the Commission as prescribed in PAM, Section C, Notice

of Peace Officer Appointment/Termination.

1004. Conditions for Continuing Employment

(a) Every officer employed by a department shall be required to
serve in a probationary status for not less than 12 months.

(b) Every officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or
university semester units or 9 quarter units acceptable to the
Commission.

1005. Minimum Standards for Training
(a) Basic Course (f£Required)

Penal Code Section 832.3 requires that officers of cities,
counties and districts complete a course of training approved
by the Commission on Peace Officer Standards and Training
before exercising the powers of a peace officer. The course of
training approved by the Commission is the Basic Course. Penal
Code Section 832.3 further provides that officers who have not

: completed an approved course may exercise the powers of a peace

. officer while participating as trainees in a field training

program approved by the Commission on Peace officer Standards
and Training.



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(1) Every officer, except those participating as trainees in a

(2)

POST-approved field training program,.shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the
prevention and detection of crime and the general
enforcement of State laws.

Requirements for the Basic Course are set forth in PAaM,
Section D, "The Basic Course.™

Agencies may assign newly appointed sworn personnel as
peace officers for a period not to exceed 90 days from date
of hire, without such personnel being enrolled in the Basic
Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are
full-time participants therein.

Requirements for POST-approved Field Training Programs are
set forth in PAM, Section D, "Field Training Program".

(b) Supervisory Course (rRequired)
(1}

Every officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily
completed the Certified Supervisory Course prior to
promotion or within 12 months after the initial promotion,
appointment or transfer to such position.

Every officer who is appointed or who will be appointed

within 12 months to a first-level supervisory position may

attend a certified Supervisory Course and the officer's

jurisdiction may be reimbursed provided that the officer
has been awarded or is eligible for the award of the Basic
Certificate.

(2+—Reimbu5semen94mHp4mFg4an%eé—en&fAkn;4#uﬁ*xH§;4#m»ha?9
| led icible £ 3 S of tho B

(3)

Eertificate.,

Requirements for the Supervisory Course are set forth in
PAM, Section D, "The Supervisory Course."

(c)lﬂidéée Management Course (Required)

(1)

Every officer promoted, appointed or transferred to a

,Mmiddle,ﬂganagement position shall -have satisfactorily

completed the -Certified Management Course prior to i
promotion or within 12 months after the initial promotion,
appointment or transfer.



1005.

(d)

"| (e)

(£)

(9)

MINIMUM STANDARDS FOR TRAINING (continued)

(2} Every ﬂbfflcer%'eee&p¥+ﬁg-app01nted to a first-level
supervisory or higher p051t10n¢~ef~abeve—may attend the
Middte-Management Course and theirs jurisdictiong may be
reimbursed provided the officeryg hasve satisfactorily .
completed the»Q@L;+£+eé»8uperv1sory Course, wnltess—wairved—
*ﬁF%ﬁH}4a%m&fSSfeﬁ or its equivalent.

{3) Requirements for the Middle Management Course are set forth
in PAM, Section D, "The -Middde Management Course.”

Advanced Qfficer Course (Reguired)

(1) After July 1, 1971, each and every officer below the rank
of first-level supervisory position as defined in Section
1001 (i) shall satisfactorily complete the a certified
Advanced Officer Course of 20 or more hours at least once
every four years after completion of the Basic Course.

(2) The above reguirement may be met by satisfactory completion
of any reimbursable course of 20 or more hours.

(3) Reimbursement for the Advanced Officer Course is prov1ded
as set forth in PAM, Section E, "Reimbursement Schedule."

{4) Requirements for the Advanced Officer Course are set forth
in PAM, Section D, "The Advanced Officer Course."

Executive Development Course (Optional)

(1} The Executive Development Course is designed for department
heads. BEvery p%fflcer -oceupyi+ng- appointed to a middle
management or higher p051t10ng“ef—abeve—may attend and
theisr-jurisdictiong may be reimbursed provided the officerg
hasve- satisfactorily completed the-eertifiedMiddte
Management Course. The Executive Development Course is
optional.

{2) Requirements for the Executive Development Course are set
forth in PAM, Section D, "Executive Development Course.,"

Technical Courses (Optional)
(1) Technical Courses are designed to develop skills and _
knowledge in subjects requiring special expertise. The

courses are optional.

(2) Requirements for Technical Courses are set forth in PAM,
Section D, "Technical Courses."

Special Courses {hegislativelyMandated)

(1) Special Courses are mandated by the Legislature.

{2) Requirements for Special Courses are set forth in PAM,
Section D, "Special Courses.




1005. MINIMUM STANDARDS FOR TRAINING {continued)
(h) Seminars (Optional)

(1) Seminars are designed to study and solve current and future
problems encountered by-1aw—enée%eemeﬂ%~ageﬁe+es——
departments. Enrollment is open to any rank. Seminars are
optional.

(2) Requirements for Seminars are set forth in PAM, Section D,
"Seminars."

(i) Field Management Training (Optional)
(1) Field Management Training is designed to assist in the

solution of specific management problems within individual
agencites—departments. The training is optional.

(2) Participation reguirements and procedures for Field
Management Training are set forth in PAM, Section D, "Field
Management Training."

1006. Extension of Time Limit for Course Completion

{a) The Commission may grant an extension of time limit for
completion of any course required by Section 1005 of the
Regulations upon presentation of evidence by a department that
an officer is unable to complete the required course within the
time limit prescribed because of illness, injury, military .
service, or special duty assignment required and made in the
public interest of the concerned jurisdiction. Time extensions
granted under this sub-section shall not exceed that which is
reasonable, bearing in mind each individual circumstance..

(b) The Commission may grant an extension of time for any course
required by Section 1005 of the Regulations upon presentation
of evidence by .a department that an officer was is unable to
complete the required course within the time prescribed for
reasons other than those specified in sub-section (a). 1In the
event that an agency does not require an individual to complete
the applicable training by the end of the extension period,
such agency shall not be eligible for the reimbursement of any
expenses which are incurred as a result of the training when it
finally occurs.

1008. Waiver for Equivalent Training

The Commission may waive, the-reguirement for an already trained
officer, the completion of any training~ee&fse required by Section

1005 of the Regulations upon presentatien acceptance of

documentationry ewvidemce-by submitted by a department that an the .

officer has satisfactorily completed equivalent training.




1010.

(a)

(b)

1011.

(a)

® o

Eligibility for Reimbursement

To be eligible for reimbursement, a jurisdiction must adhere to
the minimum standards as defined in these Regulations for eaeh
and every officer employed. A jurisdiction shall be ineligible
to receive reimbursement for any training if it:

(L) Employs one or more officers who do not meet the minimum
standards for employment, OR

(2) Does not require that each—and every officer satisfactorily
complete the required training as prescribed in these
Regulations, OR

(3) Effective January 1, 1971 K has in its employ any officer
hired thercafter Jangary—t—197%, who has not acquired the
Basic Certificate within six months after date of
completion of 12 months of satisfactory service from the
date of hire, as—attested-to-by—the—department—head, OR

(4) Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims
for reimbursement and to determine whether the jurisdiction
is, in fact, adhering to the Commission's Regulations.

If/’éﬁ—%he—é&égmen%-eé it appears to the Commission, a
jurisdiction has failed to adhere to the minimum standards for
recruitment, selection-and-or training, the Commission shall
notify the jurisdiction of-said—judgment its concern and of -+ts
the jurisdiction's probable ineligibility for reimbursement.
The Commission shall also request compliance. 1In the event
that the jurisdiction fails to comply, the Commission may shall
afford the concerned jurisdiction's official representatives
the opportunity to appear before -+t the Commission and present
appropriate whatever evidence or testimony. -theJurisdietien

i L i If the
Commission finds that the standards have not been adhered to,
it must, beginning with a date determined by the Commission,
reject all of the jurisdiction's unpaid claims for
reimbursement., A jurisdiction may be reinstated in the program
and again become eligible for reimbursement when, in the
opinion of the Commission, -t the jurisdiction has demonstrated
that it dntends—te will adhere to the prescribed standards.
The period during which the jurisdiction shall remain
ineligible for reimbursement shall be at the discretion of the
Commission. '

Certificates and Awards

Certificates and awards may be presented by the Commission for
the purpose of raising the level of competence of law
enforcement and to foster cooperation among the Commission,
agencies, groups, organizations, jurisdictions and individuals.

Professional certificates shall be considered to be awards for
achievement and subject to denial or cancellation only if
obtained through misrepresentation, fraud, or issuance due to
administrated error.



1011.

(c)

(d)

CERTIFICATES AND AWARDS (continued)

Basic, Intermediate, Advanced, Supervisorv, Management and
Executive Certificates are—es%ab%&shed provided for the purpose
of fostering professionalization, education and experience
necessary to adequately accomplish the general police service
duties performed by peace officers. members—of-eity police
departments,;—county sheriff-departments;—districts;—California
-state—unlver51ty—and—ee&iege—pe}ree—depaftmeﬂts——UniverSTty—ef
—Gai%ﬁefn&awpei%cewdepaf%meﬁts——ef—by—the—ea%tfe*ﬁia—ﬁrghway—
RPatrol. Requirements for the Certificates are as prescribed in
PAM, Section F, "Prefessionmat Reqular Certification Program."

Specialized Law Enforcement Certificates are established for
the purpose of fostering professionalization, education and
experience necessary to perform adequately the duties of
specialized public law enforcement services suehas—those
performed-by-special—investigators;,—campus—police;—petice
-officers—-of-the-Califernia—StatePolice PDiviston—marshals,—and
such-—others as may be deemed appropriate by the Commission.
Requirements for Specialized Law Enforcement Certificates are
set forth in PAM, Section F, "Specialized Law Enforcement
Certification Program."

(e}—PrIOE-%G—the—%SS&&&G&—Q%—&—B&STG—Geffffiea%EMby—%he—Gemm&ﬁﬁieﬂ,

the—department-head-shall attest that the officer—for—whem—the

certifiecate—is—being-sought—has—complreted—a periodt—of
satisfactory—service—of not—ltess—than12—menths.—This

~reguirement shall apply-also-to--an-offiecer—who—enters-a
—gepartment—Iateraliy:

1012.

(a)

(b)

Certification of Courses

The Commission may certify courses. Criteria for certification
include, but are not limited to: a demonstrated need and
compliance with minimum standards for curriculum, facilities,
instructors and instructional quality.

Certification of courses may be revoked by action of the
Commission when:

(1) There is no longer a demonstrated need for the course;

(2) There is failure to comply with standards set forth in (a)
above; OR

-10-



1012. CERTIFICATION OF COURSES (continued)

(3) There are other causes warranting revocation as determined
by the Commission.

. 1013.

The Law Enforcement Code of Ethics, as prescribed in PAM, Section C,
"The Law Enforcement Code of Ethics," shall be administered as an oath
to all trainees during the Basic Course or at the time of appointment.

Code of Ethics

1014, Training for Non-Sworn Personnel

{a) Reimbursement shall be provided for the training of non-sworn

personnel performing police tasks as determined by the
Commission.

-—u;y;Ngn-swega—peﬁsenne;—pe§£9gmiﬂg_p@Léee—task3~a;e—desg;ibed_in_

b) te3- Request for Approval
(1) In—every ecase-Whenever it is necessary for the émploying
jurisdiction to obtain prior written approval of the

Commission, it shall be obtained on an individual basis

(See PAM, Section E-1). A request for approval must
include: '

. (a) The trainee's name and job title.
. (b} Job description.
{c} Course title, location and datesjof presentation.

(2) Request for approval must reach the Commission 30 days
prior to the starting date of the course.

c) &3 Reimbursement

Reimbursement for non-sworn personnel -will be- is computed in
the same manner (except as noted below) as for sworn personnel
according to the reimbursement schedule for each course as set
forth in PAM, Section E, "Reimbursement Schedule."

Note - No reimbursement is provided for the training of
non-sworn personnel for expenses assoclated with courses
enumerated in Regulation 1005 except as provided in PAM,
Section E~1 (f), "Training of Non-Sworn Personnel."

1015. Reimbursements
(a) Proportionate Reimbursement
Reimbursements to cities, counties, and districts shall be

granted by the Commission in accordance with Section 13523
Penal Code, which is quoted as follows:

-11-



1015,

(b)

(c}

REIMBURSEMENTS (continued)

"The Commission shall annually allocate and the State Treasurer

shall periodically pay from the Peace Officers' Training Fund,

at intervals specified by the Commission, to each city, county, .
and district which has applied and qualified for aid pursuant

to the chapter, an amount determined by the Commission pursuant

to standards set forth in its regulations. The Commission

shall grant aid only on a basis that is equally proportionate

among cities, counties, and districts.

In no event shall any a11ocat10n be made to any city, county,
or district which is not adhering to the standards established

by the Comm1551on as applicable to such city, county, or
district.

Claim for Reimbursement
Claims must be -ferwarded- submitted on forms provided by the

Commission and received no later than ninety days after the
completion of a certified course.

Effective January 1, 1875, K all claims eligible for
reimbursement, for training expendltures, from the Peace

Officer Training Fund-éeﬁ—ffﬂTﬁtﬁg—whfeh—eeeﬁffeé—a%%e*~&&ﬁﬂafy—
+5—39755 are subject to the following provisions:

(l) Claims -ferwarded-received more than 90 days, but less than
180 days following the date of completion of a certified
training course shall be reduced by 25% of the approved
reimbursable amount. .

(2) Claims -ferwarded-received more than 180 days following the
completion of a certified training course shall not be
reimbursed,

Frainees Training Expenses May Be Claimed Only Once

When a trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed e
and pald an employing jurisdiction may not -submit—a—elaimfor—
recelve reimbursement for repetitien-subsequent attendance of
the same course unless attendance of The course 1§ authorlized
to be repeated periodically, such as for Semlnars —ef-Advanced
Officer Courses/, , 5

—cemmisston— and selected Technical Courses whlch deal w1th laws,
court decisions, procedures, technigues and equipment which are
subject to rapid development or change.

-12-



1015. REIMBURSEMENTS ({continued)
(d) Reimbursement Limited to Actual Expenses

| .
‘ . Reimbursement is provided only for expenses related to
| attendance of POST certified courses. Reimbursement is limited
i

to expenses as authorized in PAM, Section E, or actually
incurred expenses which are approved by the Commission,

(e) Reimbursement may be provided only for training acquired in an
on—-duty status.

(f)lyéi A schedule setting-forth of reimbursements allowed -for—each
Courte--or-program—eertified- by the Commission is set forth in

PAM, Section E, "Reimbursement Schedule Plan and Rates."

(d) Reimbursement may be paid to a jurisdiction which terminates a
trainee or allows a trainee to resign prior to completion of a
certified Basic Course provided the requirements of Section
1002¢a} (1) through (6) have been completed prior to the
trainee's appointment date and the date the course began.

(h) Reimbursement may be paid to a jurisdiction when a trainee
fails a certified Basic Course only because of not passing a
locally-required training subject(s), but the trainee otherwise

. satisfactorily completed the course. (See PAM, Section
E-5-3-g~2) -

1016. Services Provided by the Commission

(a) In accordance with Section 13513 Penal Code, upon the request
of a local jurisdiction, the Commission shall provide a
counseling service to such local jurisdictions for the purpose
of improving the administration, management, or operations of a
police agency, and may aid such jurisdiction in implementing
improved practices and techniques in accordance with Commission
policy and guidelines for the counseling service.

{b) In accordance with Section 13503(e) Penal Code, the Commission
may develop and implement programs to increase the
effectiveness of law enforcement, and when such programs
involve training and education courses to cooperate with and
secure the cooperation of state-level officers, agencies, and
bodies having jurisdiction over systems of public higher
education in continuing the development of college-level
training and education programs.

{(c) The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans
and other material to aid local departments in achieving the
objectives of the Act.

13-




POST Administrative Manual COMMISSION PROCEDURE E-1

Reimbursements

REQUIREMENTS FOR REIMBURSEMENT

Purpose

1-1. Reimbursement Requirements: The purpose of this Section is to
provide agenecies departments participating in the POST program with
general information -enr about procedures to be followed in claiming
reimbursement

from the pPeace pOfficers' Training Fund for eests expendeditures in
training police personnel.

Eligibility for Reimbursement

1-2 Eligibility: As provided in Sections 13507, 13510 and 13522
Penal Code, cities, counties, and districts which, by formal agreement
with the Commission, adhere to the standards for recruitment and
training as established by the Commission, may be reimbursed from the
Peace Officers' Training Fund for allowable eests expendeditures for
for the training of their personnel in PQST certified courses.

. Requirements Relating to Reimbursement

1-3 Specific Requirements: The following specific requirements
relating to reimbursement are indicated in the Commission Regulations:

a. Basic Course: Every officer must satisfactorily complete the
-eertified Basic Course as specified in Section 1005 (a) (1).
-In—compliance—with—Seetion1005-{a}r-3—of—+the Regulations,
reitmbursment—may—be-paid-—te—jurisdietions—whieh—terminate 4
fraitree—or—allowa—traineeto-resign prior—-to—completion-of
~gthe—Basic Course—provided minimuym standards for -employment.,
of- Section—1002—{a1-throungh—{6)+—have—beemrcompleted—prier
~+to-the—date-the—eocurse—commences,

b. Supervisory Course: Every officer promoted, appointed or
transferred to a first-level supervisory position shall have
satisfactorily completed certi-fied the Supervisory Course
prior to or within 12 months after the initial promotion,
appointment or transfer to such position.

; . . . , ]
the Supervisory—Course:

-14-
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1-3.

SPECIFIC REQUIREMENTS {(continued)

Section 1005 (b} of the Regulations-grants permits
reimbursement for the- attendance of a certified Supervisory
Course provided the trainee is ap901nted or who will be
appointed within 12 months to a supervisdry position and has
satisfactority—completed-the—-certified-Basic-Course,—or—itsg
ecuritvatent been awarded or is eligible for the award of the
Basic Certificate,

Middle Management Course: Every officer promoted, appointed
or transferred to a middle management position shall have-

,satlsfactorlly completed eertified—Middte the Management

Course prior to or within 12 months after the initial
promotion, appointment or transfer

An officer -oeeupying appointed to a first-level supervisory
or higher position may attend the Midd3e Management Coursey,
and reimbursement may be paid.

Section 1005 (c) of the Regulations-grants permits
reimbursement for +he attendance of a certified Middte
Management Course provided the trainee has satisfactorily
completed eertified the Supervisory Course or its equivalent.

Advanced Officer Course: After July 1, 1971, each and every
officer below the rank of first-level supervisory position as

- defined in Section 1001 (i) shall satisfactorily complete £he-

a certified Advanced Officer Course of 20 or more hours at
least once every four years after completion of the Basic
Course,

Section 1005 (d) of the Regulations allows the requirements
of the Advanced Officer Course to be met by satisfactory
completion of any certified Technical ﬂéourse of 20 or more
hours.

Executive Development Course: The Executive Develonment
Course is designed for department heads.

An officer -eeceupying appointed to a middle management
position or above may attends the Executive Development
Course, and reimbursement may be paid.

Section 1005 (e) of the Regulations grants permits
reimbursement for attendance of a £he-certified Executive
Development Course provided the officer has satisfactorily
completed eertifiedMiddle the Management Course. The
Executive Development Course 1is optional.

Training for Non-Sworn Personnel: Reimbursement is prov1ded
for the training of non-sworn personnel performing police
tasks. as—determined—by—the-—Commicsions .

1. The training shall be specific to the task currently
being performed by an employee or may be training )
specific to a future assignment which is actually being

planned.

-15-



2. Non-sworn personnel may attend the courses indentified
in Section 1005 (a) (b) (¢) (d) (e) but normally
reimbursement shall not be provided. Notwithstanding
the provisions of Regulations 1015 {b) , reimbursement
for expenditures related to a successfully completed
certified Basic Course may be claimed after a non-sworn
employee is appointed as a peace officer and the basic
training was completed not more than two fiscal years
prior to the submission of the claim for reimburSement.

3. For attendance of certified Basic Course and for
attendance with reimbursement for training which is not
specific to one of the job classes enumerated hereafter,
Fthe employing jurisdiction must obtain prior approval
ef from the Commission on an individual basis. A
request for approval must include: the trainee's name
and title, job description, course title, school and
dates of presentation. -F& The request must reach the
Commission 30 days prior to the starting date of the
course, as specified in Section 1014 of the Regulations.

Persons who are to be assigned or are assigned to the
following tasks are eligible, without prior approval
from POST, to attend training courses, as provided by
Section 1014, that are specific to their assignments,
Job descriptions shall be used to determine those

pesitirons persons eligible: -Examples—arer

Complaint Dispatcher

Criminalist

Community Service Officer
Fingerprint Technician

Jailer and Matron

Traffic Director and Control Officer
Parking Control Officer

Polygraph Examiner

Administrative Positions

g. Field Management Training: Field Management Training is
designed to assist individual agencies in the solution of
specific management problems, as specified in Section 1005
(i) of the Regulations.

Field Management Training must be approved for reimbursement

in accordance with Commissien—Procedure PAM, Section D-9.

h. Trainee May be Claimed Only Once: When a trainee has
attended a course, certified by the Commission, for which
reimbursement has been legally claimed-er and paid, an
employing jurisdiction may not submit—a—elaim—for receive
reimbursement for repetition of the same course unless the
course is authorized to be repeated periodicall;;;-saeh—as

-16-



1-3.

[

5

SPECIFIC REQUIREMENTS (continued)

For example, Seminars, or Advanced Officer Courses, and
selected Technical Coursesy which deal with topics, laws,
court decisions, procedures, techniques and equipment which
are subject to rapid development or change.

On-Duty Status: Section 1015 (&) (e) of the Regulations
provides that reimbursement will be made only for trainees
attending certified courses in an "on-duty" status/ or when
appropriate overtime or compensatory time off is duthorized.
This does not preclude attendance of &t a POST certified
course, for which reimbursement is not claimed, on the
employee's own time.

Federal or Other Funded Programs: A jurisdiction which
employs full-time, a trainee whose salary is paid by a source
other than the employing jurisdiction, such as a federal
grant or other funded program, is not eligible to receive
POST reimbursement for the trainee's salaryys or other
expenditures covered by the grant. However, the employing
jurisdiction may be reimbursed for allowable actually
incurred expenses by and for the trainee ineuwrred for
subsistence, travel, tuition and a percentage of any salary
paid exclusive of the employing jurisdiction's match, and

that is not covered by the grant. dependent—upen—the
.i ‘ 3 al l* e = . .

‘Trainee Must Complete the Course: Within the provisions

established by the Commission, a jurisdiction is eligible to
receive reimbursement for training-eests expenditures
provided the trainee satisfactorily completes the POST
certified training course. ‘Phe—enly Egxceptions are the
Basic Course /;and in addition Motorcycle Training whiech—are
as explained/Tn-Gemm%s&%eﬂ~Pfeeeéﬁfe PAM, Section E-4 5-3(9)
(1, 2 and 3).

The department submitting a claim for reimbursement of
training expenditures shall for audit purposes retain, for
three fiscal years, (July 1 through June 30) all records and
receipts, for such expenditures paid to, by or for the

trainee as hereinafter specified. PAM, Section E5-7a, 7b,

7c, 7d, 19, 7n, 71, 73, 7k and /1.

Reimbursement provided by POST to a jurisdiction for tuition,
meals, lodging, and other travel-related expenses shall not

exceed the amounts actually paid for or to the trainee, and
shall not exceed the rates or allowances otherwise generally

authorized by the jurisdiction.

-17-



POST Administrative Manual COMMISSION PROCEDURE E-2

. Reimbursements

REIMBURSEMENT PLANS AND RATES

Purpose

2-1. Reimbursement Plans and Rates: This Commission Procedure
explains the various levels of reimbursement based upon "reimbursement
plans." The peéa%+eﬁsh&§—be%weeﬁ—ﬁu%fafﬁ1ﬂqweeufse—&nﬁﬂra&ﬂkﬁﬁgﬂateﬂ
. a3 completion of
clalm forms is also explalned (POST 2-101 and 2-102). Ft—atso
diseu3ges This Commission procedure states reimbursement rates, and
the current amounts approved,

Reimbursement Plans

2-2, Reimbursement Plans: POST reimbursement for training -eests—to-

expenditures of -leeal-—agencies departments is based on reimbursement

schedules known as ¥"plans". Each plan may variesy in the amount

and/or category of reimbursement provided. The categories of

expenditures approved for reimbursement from the Peace Officer
"raining Fund are:

- Subsistence
— Travel

-, Tuition

-4.  Salary

There are four reimbursement plans which are designated as I, II, III,

and 1V, ZXEaeh-reimbursable Most training courses certified by POST-&s
are reimbursed under one or more of the following plans:

Plan X Plan II Plan III Plan 1V
Subsistence Subsistence Subsistence , Subsistence
Travel Travel Travel Travel
Tuition Salary Tuition

Salary

Each plan has—appliecation—within is subject to the provisions

eizabllshed by the Commission as outlined in Commission Procedure
E-A-5.

2-3. Where to Obtain Training Course Information: Information -ea
regarding training courses and the Yplan® under which each is-given

|iresented is disseminated to the local agencies in several ways/,
- l’:

-18-



2-3. WHERE TO OBTAIN TRAINING COURSE INFORMATION: {continued)

a. X The POST Administrative Manual, Section D, Certified
Courses, D-14

b. . o Obtained by contacting the school or course coordinator

c. 4. & Obtained by contacting POST Headquarters at 7100 Bowling
Drive, Sacramento, CA 95823, or phoning (916) 322-2180. -

Rate of Reimbursement

2-4. Reimbursement Rates Established Annually by Commission: The
Commission annually establishes the amount of reimbursement for
categories of training expenditures. Reimbursement plans are in
effect for & one fiscal year, July 1, to June 30, unless modified by
Commission action.

2-5. Notification of Reimbursement Percent Rate: Local jurisdictions
and districts participating in the POST program will be notified by
the Commission at least 60 days prior to July 1 as to the percentage
rate of reimbursement for -cost expenditures of for meals and lodging,
travel, tuition or and- salary.

2-6. REIMBURSEMENT RATES PORT976—F7 PISCAL—YEAR

SUBSISTENCE

Resident Trainee: 100% of daily actual expenses of the trainee
- for subsistence within the provisions as
established by the Commission, not to exceed
4528 $40, per—day from the time/date the
course begins until the time/date the course
ends.

Reimbursement of subsistence expenditures for
a resident trainee is allowable while enroute
to and from the course site and the trainee’s
headquarters or home, not to exceed an
aggregate time period of 24 hours.

Exceptions in hardship casesg may be granted.
NOTE: PAM, Section 5-6) ‘

-19-
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2-6. REIMBURSEMENT RATES FOR 1976 - 77 FISCAL YEAR (continued)

ae Commuter Trainee: Daily Kactual travel expenses, and meal

. allowances for the trainee within the
provisions as established by the
Commission njj__expenses not to exceed 3 $5
daily for meals plus travel expenses per—day
from the time date the course begins until
the #ime date the course ends.

TRAVEL:

100% of allowable actual
cost expenditures for common carrier transportation.

~

Auto Travel: 100% of allowable actual cost expenditures not to
exceed ¥5¢ 20¢ per mile. (Note: PAM, Section E5-7H}

TUITION

100% of tuition eest expenditures as approved by the Commission.
SALARY

The percent of reimbursement for the trainee's salary for the
l94611~??1§ Fiscal Year shall be 46% 60%. ‘TPhePlans—for—which—salary-

: ; 1  ndicoted belows

¥
Blan—IfF—40%—-68%salary

Plan— I F—Ne—salary—reimbursed
~Plan—IV———No—salary—reoimbursed

-20-



POST Administrative Manual COMMISSION PROCEDURE E-3

. Reimbursements

JOB SPECIFIC TRAINING — REIMBURSEMENT

Certain technical courses are designated as "Job Specific" and
reimbursement of salary is authorized as well as the other allowable
training related expenses. An individual may attend only one Job
Specific course for which salary reimbursement may be claimed during a
fiscal year (July 1 through June 30). When additional courses
designated as Job Specific are attended by an individual during the
same fiscal year, salary reimbursement is not authorized, but per
diem, and allowable tuition and travel expenses may be claimed.

Technical courses which are designated as Job Specific are listed as
Plan I or II,

When two or more technical courses which are designated as Job
Specific are attended by an individual during the same fiscal vear, a
claim for reimbursement for the second course, etc., listed as Plan I,
must be submitted as Plan III; and in similar circumstances, a claim
for a course listed as Plan IT must be submitted as Plan IV,

Refer to the catalog of certified courses in POST Administrative
Manual to determine which plan applies to specific technical courses.

A
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POST Administrative Manual COMMISSION PROCEDURE E-2 4

. Reimbursements

SUBMITTING CLAIMS AND RECEIVING REIMBURSEMENTS

Purpose

4-1 3=, Reimbursement Claims: This Commission Procedure describes how
agenetes departments may claim reimbursement for training
expenses of a trainee and sets time limitation for submission of
claims.

Submission of Claims
Claim Submitted on POST-Provided Forms: In order for a leealt

|

- %E

Jurisdietionror—d&istrict department to obtain reimbursement to
its jurisdiction for -eests expendeditures in the training of its
-potiee personnel, a claim for reimbursement must be submitted,
on the forms provided, to the Commission on Peace Officer
Standards and Training, 7100 Bowling Drive, Sacramento,
California 95823.

498—3. Two Forms Used for Each Claim: There are two forms to be used
when submitting claims for reimbursement.

They are:
TRAINING EXPENSE CLAIM (Yellow) POST 2-101
CLAIMS SUMMARY {Pink) POST 2-102

The Training Expense Claim (yellow) is to be completed, in duplicate,
by each trainee attending a POST certified course. The completed form
is designed to providqé information about the course, and the amount
and type of expenditures made by and for the trainee. Instructions
for using the Training Expense Claim form are set forth in-Cemmission
Preocedure PAM, Section Ejl 5.

The Claims Summary (pink) form is designed to summarize g -the—total
allowable eests expenditures as shown on the Training Expense Claims
for a specific training course. Instructions for using the Claims
Summary form are set forth in CemmissienPRrocedure PAM, Section E-% 6,

-4 3= Multiples of Bach Form Reguired: PFer—e- Each claim submitted to
—= POST -the—elaim must consist eentain of:

_22-



a. Training Expense Claim (yellow) in duplicate for each
trainee for which reimbursement is claimed.

Example: TIf an-agepey department sends three trainees to
a specific training course, a separate Training
Expense Claim must be submitted in duplicate for
each trainee.

b. The Claims Summary (pink} in triplicate, summarizing the
expenditures shown on the Training Expense Claim (yellow)
forms

4-53=57 White~eepées‘Paper Reproductions of the POST Forms Are Not
Acceptable: When submitting the Training Expense Claims (yellow) and
Claims Summary (pink), do not send white paper copies. The proper
color of the paper for the forms is a necessary—%&ete%_+ﬂn%he%r for
processing. 1If it is necessary to send copies other than
POST-provided forms, paper matched to the color of the POST forms is
acceptable.

4-53=6. One Training Course Per Set of Forms: Only one course
presentation for which reimbursement is requested can be shown on the
one set of forms. Separate sets of forms must be submitted for each
training course attended by a trainee.

4-7-3=7v Additional Formg Obtained From POST: If additional Training
Expense Claim, POST 2-101, or Claims Summary, POST 2~-102, forms are
needed, please contact POST Administration Division, 7100 Bowling
Drive, Sacramento, CA 95823, or phone (%916) 322-2235,

4-83~8. Time Limitation on Submission of Reimbursement Claims:
Effective January 1, 1975, claims for reimbursement must be -forwarded
o received by POST no later than 90 days after the completion of a
certified course in accordance with Section 1015 (b) of the Commission
Regulations: Claims forwarded received between 90 and 180 days
following the date of ¢ompletion of a certified training course shall
be reduced by 25% of the approved reimbursable amount. Claims
forwarded received more than 180 days following the completion date of
the certified training course shall not be reimbursed. The Commission
has not provided for any exceptions or special considerations.

4-93>~9— Payment of Claims for Reimbursement: Claims for reimbursemént
received and approved within a given quarter are paid approximately

Six weeks after the end of the quarter. The fiscal year is divided
into four quarters.

July 1 through September 30
October 1 through December 31
January 1 through March 31
April 1 through June 30
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POST Administrative Manual COMMISSION PROCEDURE Efﬁié

Reimbursements

TRAINING EXPENSE CLAIM, POST 2-101

Purpose

o-1 4~. Training Expense Claim: This Commission Procedures provides
instructions for the compYetion of each item on the Training Expense
Claim, POST 2-101, as--weld—as and rules appltyinrng—+to for each category
of reimbursement. —__ T

Instructions for Completion Form 2-101

5-2 4=~2. Form Completion: The Training Expense Claim, POST 2-101, is a

g structured form whieh that is to be prepared in duplicate by each

trainee

d.

. ~

when submitting a reimbursement claim for training expense:

The -upper part of the form-has provides a series of lettered
spaces, "A" through "N", on which to record information for-
identification purposes.

The middle part of the form -has provides numbered lines, 1
through -33 14, for recording information pertaining to
expenditures for training.

Line +4 15 is to be signed by the trainee who attended the
POST appreved certified training course for which the claim is
made.

5-3-4-3+ Identification Information, Spaces A through N: It is necessary
that accurate information be provided to identify the trainee, the
—agenaey- department and the specific training course taken attended.

The folTowning instructions for providing this information apply to
lettered spaces A through N on the Training Expense Claim, POST 2-101.

a.

b.

Space A - Agency Claiming Reimbursement: Enter the name of
the agency claiming reimbursement.

Space B - Course Control Number: The Course Control Number
is a ntne digit number assigned by POST to each training
course for the purpose of identification. The first three
digits identify the training institution; the second three
digits identify the course #it}e category; and the last
three digits identify the course presentation. The trainee
should obtain the Course Control Number from the course
tiaining,zgoordinator while the training is in session. The
claim
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5L%}%€h— IDENTIFICATION INFORMATION, SPACES A THROUGH N: {continued)

will not be reimbursed by POST unless the Course Control
Number is shown on the claim. If a claim is submitted to
POST without the Course Control Number, it the claim will be
returned to the submitting-agemey department.

Space C — Title of Course as Certified by POST: Enter the
certified course title. It must be the same as that shown
in the Certified Course Catalog. The certified Zcourse
title can be obtained from the,écoordinator. Do not depend
on brochures and other course advertlsements as the source
for authorized course titles.

Correct Example of Titles: Basic Course, Supervisory
Course, Management Course, Advanced Officer Course, Field
Training Officer Course, and Executive Development Seminar.

Space D - Total Course Hours Completed: Enter the actual
number of course hours that the trainee completed. At the
time of completion of the training course, the course
training coordinator will provide the trainee with the
actual number of course hours the trainee completed.

Space E - School or Agency Certified to Present Course:
Enter the name of the school, academy or organization
certified guthorized by POST, as shown in the Certified
Course Catalog, to present -the training course. POST has
assigned to each training institution in the State of
California an identification number.-as—feliews:

(1) -Fhe first-three-digitsof the—Course—Control-Number—is—
‘the—training—institution—identificationnumbers The
name of the school shown in-Bex Space E must be the
same as the training institution, as indicated by the

first three digits of the Course Control Number entered

in Bex Space B.

(2) A listing of all the training institutions with their
identification numbers is shown in the Certified Course

Catalog, Section D of PAM. Using the first three
digits of the Course Control Number, locate in the
-eetteon Catalog the name of the training institution
that presented the course.

Space F - Starting Date and Time of Course: Enter the
actual starting date and time of course.

Space G - Ending Date and Time of Course: Enter the date
and time the course actually ended. If trainee did not
complete the course, indicate in the Comments section the
last day of attendance. Reimbursement for training will not
be made if trainee does not satisfactorily complete the
course, with the following exceptions:
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(5-3%=3~

IDENTIFICATION INFORMATION, SPACES A THROUGH N: {(continued)

(1) Basic Course: If trainee is separated from the
department before completion of the a certified Basic
Course, the date of the separation should be noted
under Comments section eoa—Line—3+3-, the circumstances
for the trainee's termination, and whether or not-that

~“T"the requirements of Section 1002 (a) (1) through (6)
have-been were completed prior to the trainee's
appointment date and the date the course began

(2) Basic Course: If the trainee failed a certified Basic
Course only because of not passing any locally-required
training subject, state in the Comments Section,
"Failed, because of not passing locally-required
training subject(s), but otherwise satisfactorily
completed the course. See attached statement from
trainer.” Attach the statement from the trainer that
the trainee satisfactorily completed all of the minimum
requirements as provided in PAM, Section D-1.

(3). 2% Motorcycle Training: If a trainee assigaed—te in a

certified motorcycle training course fails to complete
the course, the last day of training and the :
cirsumstances that made it necessary for training to be
discontinued should be noted in the Comments ea—Eine—313-
section.

Space H - Name of Trainee-Rank/Classification: Enter the
last name first, followed by first name and middle name or
initial. Give the trainee's present rank or classification.

Space I - Date Appointed to Rank: Enter the date the
trainee was appointed to the present rank or classification.

Space J - Previously Employed Under Name Of: Enter any
name(s) used by whieh the trainee. 3 s
This has special application to a woman whose name has been

changed by marriage, or anyone who has egatiy- changed
his/her name. ]

Space K - Social Security Number: The trainee's social
security account number should be enteregx’for listing on
appropriate records. ,

Space L - Employment Status: Check the box indicating
whether the trainee is "Full-time Sworn" or "Full-time
Non-Sworn." 1In order to obtain reimbursement for training
of non-sworn personnel, Commission Regulation 1014 (c)
stipulates that when approval is necessary, it must be
obtained 30 days prior to the starting date of the course.

Space M -~ Date Employed: Enter the month, day and year the
trainee was employed with by the present employer. If the
trainee is sworn, enter the date hired as a sworn officer.
If the trainee is non-sworn, enter the date first hired.
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iﬁé-—%'. IDENTIFICATION INFORMATION, SPACES A THROUGH N: {continued)

n. Space N - Date of Birth: Enter the trainee's date of birth
by month, day and year.

5-44-4, Expenditure Information: There are four major categories of
expenditures that—ecever—altt—costs for which an—ageney a department may
claim reimbursement. To simplify the preparation 0f the Training
Expense Claim, each category of reimbursement is shown on numbered
lines. The steps for the completion of each line are described in

paragraph—4—-6 PAM, Section 5-7.

The four categories of expenditures are:

Subsistence Lines 1 - 2 - 3 - 4

Travel Lines 5 -6 -7 -8 -9 - 10
Tuition Line 10 11

Salary Line ¥t 12

5-5. Resident Trainee and Commuter Trainee Definitions:

a. Resident Trainee Definition: A resident trainee is one who
while away from his or her department or normal residence
attends a training course and takes lodging and meals at or
near the course site for one or more days/nights.

b. Commuter Trainee Definition: A commuter trainee is one who
attends a training course and travels between his or her
department or normal residence and the course site each day.

5-6 4—5. Maximum Reimbursable Hours: The-courses—tisted-berow—have—a The
maximum number of hours that may be reimbursed, for the courses
is listed below. Actual expenses incurred by and for the
trainee for subsistence, commuter travel or -amd salary may be
claimed, within the provisions established by the Commission, up
to the date and time the maximum number of reimbursable hours is
completed. i i

. In addition,
reimburcement of subsistence expenditures for a resident trainee
is allowable, not to exceed an aggregate time period of 24
hours, while enroute to and from the course site and the
trainee's headquarters or home, whichever distance is less.
Exceptions in hardship cases may be granted.
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(5-6%5= MAXIMUM REIMBURSABLE HOURS (continued)

Maximum Hours

. Basic 400
Advanced Officer 40
Supervisory 100
Middle Management Course 120
Executive Development Course 120

Management, Supervisory and
Executive Seminars 40

'5-7r%6. Instructions for Lines 1 through 13 14: On the—fellewing lines
1l through 14 enter the expenditures for the training course. Complete
the lines for which allowable expenditures by and for the trainee were
made in accordance with the applicable course reimbursement plan. In
the right amount column, enter the amount—of sums for expenditures for

which reimbursement is requested. If-no-reimbursement—is—clatmedonr—a
ﬁﬁﬁHH+%bhﬂ%—1Hﬁﬁ&rﬁﬁ+J%%——f&—%he~ee&umﬁ—eeﬁ%%g&e&s—%e—%heuamean%

-colunh—This—ic—done—to—assure—ensure—that—the—submitting-ageney—has-
n9é—evef%eekeé~aﬂ—e*peﬂét%&fe—re%—whteh—fetmb&fsement~may—be—e%a%me&~

a. Line 1 - Subsistence: Check either one of the two boxes.
Both boxes may be checked only if the-offitcer trainee
attended part of the course as a resident trainee and part
of the course as a commuter trainee., In the Comments
Section, dine-134 indicate the dates and times the trainee
was a resident and the dates the trainee commuted.

A trainee attending a one-day course is considered ellglble

. for only one day of commuter allowance. {(See -
PAM, Section 5-7d)
Resid .
Commuter—Trainee
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5-74-6. INSTRUCTIONS FOR LINES 1 THROUGH 13-14 (continued)

b. Line 2 -~ Resident Trainee - Actual Ceet Expenditures of
Lodging and Meals Allowable at Other Than School: The rate
of reimbursement shall not exceed—$28 $40 per day. ' .
Reimbursement-widti—be is granted for the actual eest
expenditures of lodging, and meals, not to exceed the
maximum subsistence allowareeble computed for the entire
period from the date/time the course is scheduled to begin
until the course is scheduled to end or until the course
has reached the maximum reimbursable hours. It is stressed
that only that amount actually expended for lodging and
meals may be claimed.

Compute course-related subsistence reimbursement in full
24-hour segments, leaving any partial days to be computed
at the end. Keep in mind those courses with maximum
reimbursable hours. See Maximum Reimbursable Hours,
Commission Procedure/;“E%-ﬁ E5-6.

Reimbursement of expenditures of a resident trainee is
allowable (see Procedure E-2-6 and E-5-6) for subsistence,
not to exceed 24 hours, while traveling to and from the
course.

Trainees are expected to depart from their residence or
headquarters at the latest reasonable hour that will allow
them to arrive at their destination at a reasonable time.

‘When_the training is completed, trainees shall return
promptly to their residence or headquarters, or adjust .
their subsistence claim accordingly.

Example for Determining Subsistence:

Computing subsistence for resident trainees is jillustrated in
the following example:

Suppose that a trainee attended a training course that
began on Monday at 9 a.m. and that concluded the following
Wednesday at 4 p.m. '

Sunday 4 p.m. to Monday 9 a.m. $28.33 (17 hours)
Subsistence 1in travel from
headquarters to training site

Monday 9 a.m. to Tuesday 9 a.m. $40.00 (24 hours)

Tuesday 9 a.m. to Wednesday : $40.00 (24 hours)
9 a.m.

Wednesday 9 a.m. to Wednesday $11.67 ( 7 hours)
4 p.m. .

Wednesday 4 p.m. to Wednesday $ 5.00 { 3 hours)
7.p.m. —_—

Subsistence in travel from
training site to headquarters

TOTAL $125.00 @

Wﬁénever meals and/or lodging are furhished without charge t9
trainees, appropriate deductions shall be made from the subsistence
claimed.
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4. INSTRUCTIONS FOR LINES 1 THROUGH 23 14 (continued)

-For audit purposes, the agency is responsible for retaining all
. records of amounts paid to the trainee by the agency.
-Suppese—that—a—trainee—atrended—a—training-course—that--beganon
: 0 S oncluded—the—following-Wednesday—at-
41 00—p~m.
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HOW TO COMPUTE SUBSISTENCE FOR THE RESIDENT TRAINEE

Subsistence while in travel to and from the course site, not to exceed
24 hours in the aggregate is allowed, all other subsistence expenses
are to be figured from the date and time the course is scheduled to
begin {(and actually begins) until the date and time the course ends,
In computing maximum subsistence for lodging and meals, one full
subsistence allowance of $40 will be paid for each full 24-hour day.
For a fractional part of a day, the following hourly allowances are
authorized:

Hours Amount Hours Amount Hours Amount
] $ .84 9 $ 15.00 17 $ 28.33
1 1.67 10 16.67 18 30.00
2 3.33 11 18.33 19 31.67
3 5.00 12 20.00 20 33.33
4 6.67 13 21.67 21 35.00
5 8.33 14 23.33 22 36.67
6 10.00 15 25.00 23 . 38.33
7 11.67 16 26.67 24 40.00
8 13.33 '
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5-7 4—6., INSTRUCTIONS FOR LINES 1 THROUGH-33~14 (continued)

C.

Line 3 - Resident Trainee - €est-ef Expenses for Lodging and
Meals as Charged by the School: Refer to Maximum

Reimbursable Hours, -CommissionPrecedure PAM, Section -E4—5-
E5-6.

(1) If the school indicates it dis-regquired that the trainee
must reside in accommodation arranged by the school for
the entire course, no other costs expenditures while in
tralnlng for subsistence are allowable. However, if the
trainee has the option of residing at the school or
using meted commercial or other accommodations near the
course site, such accommodations may be ukilized used
and reimbursement will be made for subsistence coverl_g
allowable expenses not to exceed the maximum as
explained in intructions for Line 2. When the school
deoes—not arranges for accommodations necessary—te-
complete for less than the entire course, the trainee
may use other -cubside-accommodations to the extent
necessary and enter the expenditures eests on lines 2
and 3 as applicable. This combination, when totaled,
shall not exceed the maximum allowable subsistence.

-alowanaee—

{2) Retreats --A-rekreat—ig—aleocation—for—instruetion—other
‘) l g i L £ vy e b
“Held—FE—is—ucually-two-to-three-days in-length, A
retreat is a training event usually conducted at an
isolated location which may be away from the campus of
the presentor of the course. The length of a retreat is

usually two or more days which may involve more than a
normal number of daily instructional hours. When it is
necessary for a trainee to reside in at the location of
a retreat, wetuwsal allowable daily expenses of lodging
and meals may be claimed. The total retreat and
resident costs expenditures for ledging, and meals
cannot exceed the maximum allowable subsistence,
allovwanees -?%ease—ﬁete—1ﬂ—%he—eemmeﬁ%s—Seeéfea—é The
amount which is being claimed as "Retreat Expensa;"
should be noted in the Comments Section.

Line 4 - Commuter Trainee - Meal Costs Expenses Only: Refer
to Maximum Reimbursable Hours, €emmisoion Procedure, PAM,
Section -EF—4~5-E-~-5-6.% Reimbursement may be prov1ded for a

commuter -trainee-may-—bereimburced-—for—the trainee's -aetual

-eogt of expenditures for meals not to exceed an allowance of
$3.00 $5.00 per instructional day from the -time date the
course begins until the date-time the course ends. Meak
eosts Expenditures for meals taken before a course starts or
after a course ends are not reimbursable.

A trainee attending a one-day course is considerd eligible
for only one day of commuter meal allowance.
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-7 -4—6. INSTRUCTIONS FOR LINES 1 THROUGH 13 14 (continued)

? ‘ : : 3 1 .00 , e
1s-not eligible—f£o ommuter—aklowance—£6 hat—day-

Line 5 - Travel: The category of travel prowides is used to
account for all modes of transportation including air, auto
and other types of surface trawel conveyance. The mode of
transportation selected should be the least expensive, except
as provided below. Auto or other surface travel -sheald shall
not be -used claimed when commercial air transportation is
conveniently available at lesser cost. In those eases
instances when the where cost of commercial air
transportation plus necessarily related surface travel is
less than auto, or other surface travel, POST will reimburse
&H£5ﬁ4H}4ﬂaem}eve&—eé—%&eke%—eest the expendlture for
commercial air travel at coach- class/'plus necessarily
related surface travel. f£iight.

Notwithstanding the provisions of the preceding paragraph,
when two or more trainees travel together in one auto, or
when departure times for scheduled commercial air
transportation necessitates greater subsistence/travel
expenditures than would result were auto or other surface
convevance used, mileage to and from the training site and
the trainee's headquarters may be claimed.

Line 6 - Auto Travel: 1If the trainee used-aute traveled by
auto to and from the course site, check one or more
applicable-bexes spaces. If the trainee drove a private
vehicle or any agency vehicle part of the time but also was a
passenger part of the time, check applicable boxes spaces and
explain in Comments section. opkine—313. If two or more
trainees traveled together in one auto to the school and
return, mileage reimbursement may be claimed by only one
trainee.

Line 7 - Auto Travel: When a vehicle is driven, enter actual
expenditures for parking and toll fees. Reimbursement for
parking related to air travel shall not exceed an aggregate
of 72 hours. (NOTE; PAM, Section E-1-3-~1.)

Line 7 8 -~ Auto Travel: When a vehicle is driven, enter the
number of miles being claimed and the rate per mile, actuslkly

generally allowed by the trainee's department jurisdiction,
not to exceed 15¢ 20¢ per mile. NOTE: PAM, Section E-1-3-1

(L) The "Number of Miles" 4s-refers to the miles traveled by
the most direct route between the trainee's assigned
headquarters and the course site. In _some instances,
one route of travel may in fact be a greater distance
than another but it ig the more reasonable commute. For
example, a freeway route may involve greater ‘mileage but
is more efficient than taking congested surface streets;
in such circumstances, the freeway route may be traveled
and the related mileage used to determine the distance.
Mileage from the trainee's home may be claimed if it is
less than from the assigned headquarters; this should be
indicated IaLire—313, the Comment%/ Section.
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-7 4—6. INSTRUCTIONS FOR LINES 1 THROUGH 13- 14 (continued)

Daily
travel mileage related to the training activity of a
resident trainee to and from the course site and the
place of temporary habitation is not reimbursable. The
one-way distance and the number of trips should be =~
explained in the Comments section.

(3) For weekends and holidays, or split sessions, the
expenses of travel to and from the trainee's :
headquarters and the training site may be reimbursed in
1ieu of subsistence to the extent that such travel
expenditures do not exceed the amount that would be
reimbursed for subsistence had the trainee selected to
remain at the training site; this should be explained in
the Comments section.

For a commuter trainee, mileage is reimbursedable for
one round trip per day of class instruction as detailed
under Maximum Reimbursable Hours, -Cemmission—Proeedure
PAM, Section -E4=5"E5-6.

—~
=~
~r

|

Mileage for travel to a retreat location witil—be is
reimbursedable for both the commuter and the resident
trainee, if && this type of training format is part of
the appreved course, -eertification

—
%)
N

|

For a rental vehicle, reimbursement is authorized -at—35%
up to 20¢ per mile, the same as for an agency,
department, or private car. No—eests expenditures other
than mileage may be claimedy related to a rental
vehicle, i.e., the daily rate, insurance, gas, etc.

P
L))

|

The agency is responsible for maintaining a record of
travel dates, vehicles used and mileage, for audit
purposes. NOTE: PAM, Section E-1-3 m. Trainees should
be aware that when they claim mileage reimbursement in
excess of 17¢ per mile for use of a privately owned
vehicle the IRS requires that trainees_keep adequate
records of all expenditures for operating vehicles. The
IRS considers mileage reimbursement in excess of 17¢ per
mile taxable personal income.

~
~l
g

i.-hx Line 89 - Commercial Air Travel: Enter actual-eest—of
e expenditure (not to exceed coach-class) for air travel
including tax. i -} rrd

—regeipts—for—audit-purposes. NOTE: PAM, Section E-1-3-(1).

Private airplane travel may be reimbursed at-}# 24¢ per mile
based on actual "air miles." Explain in Comments Section if
this mode of transportation is used.
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4—6-. INSTRUCTIONS FOR LINES 1 THROUGH 33 14 (continued)

i X

Line 9 10 - Commercial Surface Travel: Enter -eest—of actual
expendlture for surface convevances txawvel other than auto.
When suitable city/county/private vehicles or common carrier
facilities, including airport limousine service, are
available, such transportation shall be used in lieu of
taxicab. Because of the high cost, a taxi should be used
only in unusual situations. TIf used, explain_in the
"Comments" Section why this mode of transportation was
necessary. Under normal circumstances when public or private
automobiles are not available, the airport bus is to be used
for travel from airport to school or lodging and return.
NOTE: PAM, Section E-1-3(1). Phis—would—ineluder

Theageney—ic—responsible for—retaining reeeipts—for-surface-
—eravel—Eor—audit—purposess

Line -390~ 11 - Tuition: Reimbursement may be claimed for
tuition, as authorized not—teo—exceed—the—amount-certified by
the Commission. If the billing from the school includes more
than one charge[-eest7 contact should be made with the Course
Coordinator for a listing -breakdewn of the charges and_enter
only the tuition charge. Registration, “unit or credit fees,
materials, books, and ammunition -will-not-be are not
reimbursed-able.

Line 4% 12 ~ Salary: Concurrent with the provisions of
Commission-Procedure- PAM, Section E-4-5 E-5-6, pertaining to
maximum hours, the basis for figuring salary reimbursement
for each trainee is:

Hours Claimed times Straight Hourly Salary Rate times
percentage rate; i.e., 40 X $5.77 X 60% = $138.40
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. _7—4=6— INSTRUCTIONS FOR LINES 1 THROUGH +3-14 (continued)

Straight Hourly Salary Rate is that rate of salary earned on
the first day of the course. The straight hourly salary rate
is the employee-class basic salary and shall not include
incentive pay and hazard pay, education subvention,
scholarships, insurance premiums, medical benefits, watch
differential pay, pension plans, uniform allowance, or other
employee benefits.

Methodology for Determining Hourly Salary Rate: The number
of holidays and vacation days or sick days allowed by the
_Jurlsdlctlon must be accounted for as "paid days,“ and
included in the days-worked-year.

1. The total days in a week minus the allowed days off,
times the number of hours worked daily, equals the
hours worked in a week.

(7 days - 2 days) X 8 hours = 40 hours

b
.

The hours in the work week, times the number of
weeks in the year, equals the number of hours in the
work year.

40 hours X 52 weeks = 2080

W

Monthly salary,* at straight time, paid to the
trainee, times the number of months in the year,
equals the annual average yearly salary rate.

$1,000 X 12 months = $12,000

=3

The annual average vearly salary rate - that is the
"basis upon which the trainee is paid at the start of
the training period - divided by the number of hours
in the work year, equals the hourly salary which may
be used in computing what may be claimed as
reimbursement from the Peace Officer Training Fund.

$12,000 — 2080 hours = $5.77 per hour

*Salary at straight time is the regular sum, before
benefits, paid periodically to an employee class.

The reimbursement percent rate is that rate of salary
reimbursement for the particular plan or training course as
authorized by the Commission. See PAM, Section E-2-6.

The Hourg Claimed cannot exceed:

(1) Actual hours attended - If the trainee attended-}gss
fewer hours than the course is certified for, claim only
those hours attended, and explain in Comments.
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5-7—4=6. INSTRUCTIONS FOR LINES 1 THROUGH—3 14 (continued)

(2)

(3)

(4)

Certified length of course - If the trainee attended 48
hours, and the course is only certified for 46 hours,
then 46 hours is the maximum that can be reimbursed.

Maximum hours - «Commissien—Proeedure PAM, Section-BE4-5
E5-6 establishes maximum reimbursable hours For specific
courses. If the certified length of the course exceeds
the maximum number of reimbursable hours, only the
maximum number of hours may be claimed.

Hours of salary paid to trainee by department — If the
course is 48 hours in length, but the department paid or
otherwise compensated the trainee for only 40 hours of
salary, only 40 hours of salary may be claimed.

Indicate in the Comments section that a lesser number of
hours of salary was paid to the trainee as the—¥reasoern an
explanation of why course hours completed is different
than course hours claimed.

Line +213 - Total Expense Claimed: Enter the total expense
claimed for the trainee in the amount column.

Line-31314 - Comments: Make necessary explanations in the
space provided. For examplg/i show:

(1)

(2)

(3)

The reason, and the date of terminatiern the last day of
training if the trainee does not complete the Baste
Course—or-Motorcycle Training Courses or when a trainee
is terminated before the end of the Basic Course, the
date and related circumstances plus whether the
provisions of Section 1002 (a) (1) through (6) were
completed prior to the trainee's appointment date and
the date the Basic Course began.

The reason hours claimed, Line-}3t 12 are less than the

course hours completed in Space D dveqgp—traineels-
S eRSe O S ageacy 2T E e
for less—than—total-reimburcsablehouwsrs,

The reason for taxi use.
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5~ /46~ INSTRUCTIONS FOR LINES 1 THROUGH 13 14 (continued)

(4) The reason that the number of miles is different than
from assigned agency headquarters to the course site.

5-8-4—7. Line 14 15 - Signature of Trainsze: Specific legal and other

T requirements must-be-met—by require properly signing the and
completedion of the Training Expense Claim Form. By signing the
training expense claim, the trainee certifies attests that the
amounts expenditures—for—training recorded in Lines 1 through I3
14 are correct and were actually expended and allowable. The
Training Expense Claim constitutes a legal document authorizing
expenditures of State Funds, therefore, the requirements as
stated must be strictly adhered to. 1If the claim form is not
properly signed, it will be returned for correction.

Exception: If the trainee is separated from the ﬁ’department
before completing the training course and is not available to
sign the Training Expense Claim, the claim may be signed by a
second party so authorized by the department. After writing
the name of the trainee, the second party shari-must sign
his/her own name in full immediately below that of the
trainee's. '
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POST Administrative Manual

COMMISSTON PROCEDURE E-J 6

Reimbursements

CLAIMS SUMMARY, POST 2-102

6-1 53,

Purpose

Claims Summary: This Commission Procedure provides instructions

for the completion of each item on the Claims Summary, POST 2-102.

6-2-5—2-

Instructions for Completion Form 2-102

Form Completion: The person assigned by the agehcy to prepare

fo reimbursement claims shall submit +r—tripticate the Claims Summary
in triplicate. whieh This form summarizes the individual Training

Claim({s) .

a,

The Claims Summary (POST 2-102) is a matehing companion form
to be used in conjunction with the Training Expense Claim
{(POST 2-101). While the completed Training Expense Claim

_refleets accounts for the expenditures for training of an

individual member ggglozee of the department attending a
specific POST certified course, the Claims Summary summarizes
from the Training Expense Claims, showing the total claim for
reimbursement -to- submitted by the -pelice—agenecy department
for a specific course presentation.

One or more Training Expense Claims may be
attached to a Claim Summary but all must be payable by the
same Reimbursement Plan and bear the same course control
number. Even though only a single reimbursement claim is
made, it is to be summarized on the Claims Summary and

submitted with—the-PrainingBrpense-Claim{s—toPE5T., to
POST with the Training Expense Claim.

The Claims Summary is structured as follows:

(1) Spaces "A" through "H", to record the information for
identification purposes.

(2) Lines 1 through 32 13 for summarizing expenditures and

claims, correspond to identically numbered lines on the
Training Expense Claim, POST 2-101.

(3) Lines *3 14 and 15, for signatures, and Jjob titles of
authorized poersons who attesting—te- that t the amounts
stated in the claim are correctness and txuth-of Ethe

ageaey—ef—ﬁﬂftsdtctton-clalm were expended by and for

the trainee,.
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6-3-5—3~ Identification Information, Spaces A through H: It is necessary

T that accurate information be provided to identify the -ageney
department making the claim, and the specific training course
expenditures for which reimbursement is claimed. The following _
instructions for providing this information apply to letter spaces A
through H on the Claims Summary, POST 2-102,

a'

b.

h.

Space A - -Ageney Department Claiming Reimbursement: Enter
the name of the-ageney department claiming reimbursement.

Space B - Course Control Number: Enter the Course Control

Number. This is a course identification number assigned by
POST and given to the course coordinator, authorizing the
presentation of the course. The trainee, while attending the
course, should obtain the Course Control Number from the

coordinator. -while attending—the—course:

Space C -~ Title of Course: Enter the certified course title-
for which reimbursement is being claimed. See PAM, Section
E-5-3-C

Space D - Date Claim Prepared: Enter the date the Claims
Summary is prepared.

Space E - Preparing Claim: Enter the name of the person to
be contacted by POST. Give the complete phone number,
including area code and extension number. Often it is
necessary for a member—of POST staff employee to contact the
person who-prepatres has prepared the Claimg Summary to
clarify certain points of information or obtain additional
data to complete the claim for reimbursement. It saves time
and makes the job easier for everyone concerned if there is a
ready means of dnfermal communcatioq#.

Space F -~ Number of Trainees Claimed: Record the number of
trainees for which the Jurisdietion department is making a
claims for reimbursement. There should be a completed copy
of the Training Expense Claim (POST 2-101) for each trainee.
Do not claim reimbursement for more than one course on each
Claims Summary submitted. -

Space G —- Starting Date of Course: Enter actual starting
date of course. :

Space H - Ending Date of Course: Enter actual ending date of
course.

6-4 54, Summary of Expenditures Information, Lines 1 through-¥2 13: It
is necessary that expenditure information of the Training Expense
Claim be accurately summarized on the Claims Summary. The following
istructions apply to number lines 1 through-32 13 on the form.
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6~ ﬁ~5-¢“'SUMMARY OF EXPENDITURES INFORMATION, LINES 1 THROUGH -2 13
. (continued)

a. Lines 1 through % 12 - Summary of Expenditures: For
Subsistence, Travel, Tuition or Salary: -Summarize Add the
expenditures listed on Lines 1 and successively Lines 2
through-+2 13 of all Training Expense Claims and- enter the
total for each line on the corresponding line of the Clalms
Summary. ‘

b. Line—%zrig - Total Amount of All Individual Claims from Line
X2 13 of Training Expense Claim: Add the zight "amount”
column and enter the total on Line 25 13.

} 6 5 5~5- Signatures and Titles, Lines +3 14 and 34 15: Specific legal

and other requ1rements m&s%—be“met—by-regu1re authorized persons to
properly signing the completed Claims Summary. Separate signatures
are to be shown on Lines 13 14 and 4 15.

a. Line #3-14 - Signature - Title: The authorized official of
the ageﬁey department or jurisdiction -shatd must sign the
form g1v1ng his or her full name and title. "If a signature
stamp is used or if someone is authorized to sign for the
department head, the person affixing the stamp, or signing,
must also sign his/her name in full on the Clalms Summary

form, initials are not applicable. -Signrature—Stamps—andreor
‘l. Anttials are -netaceeptable.

b. Line 44 15 - Signature - Title: The authorized person
responsible for the examination and settlement of accounts.
for the -ageney department or jurisdiction shall must sign
the—feormygiving his or her full name and title, thereby
attesting to the correctness of the claim. If a signature
stamp is used or if someone is authorized to sign for the
department head, the person affixing the stamp, or signing,

must also sign his/her name in full on the Claims Summary
tform, 1nitials are not applicable. -Stgratdre-StEamnpi—and/or
Al E .

6-6-5—6. Forwarding Claims: Forward three copies of the Claims Summary
with two copies of each training Expense Claim to:

Commission on Peace Officer Standards and Training
7100 Bowling Drive

Sacramento, California 95823

Attention: Claims-Audit Section

6-75—7. Attach to the claim a copy of any time waivers, non-sworn

" personnel approval letters or other correspondence necessary to
process the claim.
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POST Administrative Manual COMMISSION PROCEDURE PF-1

Professional Certificates

At

—PROPESSTONAEL REGULAR CERTIFICATION PROGRAM

Purpose

1-1. The Professional- Regular Certification Program: This Commission
‘Procedure describes implements the Pyrofessional- Reqular Certification
Program established in Section 1011 (c¢) of the Regulations.

General Provisions

1-2., Eligibility: To be eligible for the award of a certificate, an
applicant must currently be a full-time regularly employed and paid as

such peace officer employed as such in California by a city police
department, a county sheriff's department, a regional park district, a

district authorized by statute to maintain a police department, the
California Highway Patrol, the University of California Police, or the

California State University and Colleges Police.

An---A-full-time,-.paid peace -officer-member of . a California_city
pol-itee-department,-a-Catifornia-county-Sheriffls department,
the-Cad-tformia-Highway -Ratrol;-the-University-of-California
Pol-teey--0r-the-Calitformria-State-University--and- Colleges-
Politees-GR-

b- ~A-former-full—time ; ~-parid-peace- of-ficer-member-of -a-
Eaxtrformrta-city-pokice departrent-a-Catifornia-county-
streriff-*a-departmenti- or-the -California-Highway -Patrol;-whoy
at--the-time- of -appkieatien-4g-serving--as-a-full—time~-padid-
peace-officer-as-defined-by California-law.-

1-3. Application Requifements:

a. All applications for award of certificates covered in thisg
rocedure spectrficatien shall be completed on the prescribed
Commission form entitled "Application for Award of POST
Certificate.,” POST 2-116 (Rev. ) .

b. Each applicant shall attest that he or she subscribes to the
Law Enforcement Code of Ethics.
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1-3. APPLICATION REQUIREMENTS (continued)

c¢. The application for a certificate shall provide for the
following recommendation of the department head:

(1) "I#t-4s I recommended-that the certificate be awarded. I
cerii-fy-attest that the applicant has-completed a period
of satisfactory service of no less than 12 months and
has been employed in compliedance with the minimum
standards set forth in Section 1002+¢a3{-lly-+2)5-and-{4)r
or 5-102 of the Commission's Regulations. The applicant
in my opinion is of good moral character and Is worthy
of the award. My opinion is based upon personal
knowledge or inquiry. and £ The personnel records of

this jurlsdlctlon/agencz substantiate +this-my
recommendation.”

(2) When a department head is the applicant, the above
recommendation shall be made by the department head's
appointing authority such as the c¢ity manager or mayor.
Elected department heads are authorized to submit an
application for approval by the Commission.

~Bducation, Training, Experience

1-4. Basis for Qualification: To qualify for award of certificates,
appllcants shall have completed combinations of education, training
and experience as prescribed by the Commission.

a~---BEducation-Poinktsi-- One-semester-umit-ghall-egual--Gre- .

education-point-and- eﬂe_qua{{ef -HriE--shall--egual-~ktwo--thirds-
of-a-point. _

Ba- - Training-Reints:-- Lwenty -elassreoom-hours- of--pelice-tratning
approved -by- t+he-Commissioen- shall-egual--onre-traifring-potat-—

a. Training Points: Twenty classroom hours of police training
acknowledged by the Commission shall equal one training
point. Such training must be conducted in a classroom or
other appropriate site, 1in increments of two hours or more,
taught by a qualified instructor, concluded with appropriate
testing, and for which records are Kept.

b. Education Points: One semester unit shall equal one

- education point and one quarter unit shall equal two-thirds
of a point, 8Such units of credit shall be awarded by an
accredited college or university.

c. In the evaluation of transcripts, concerning courses begun
on or following February 15, 1977, the following shall apply:

{1) No more than six units of credit based on experiential
learning are allowable that have not contributed to the
award of a degree,

{2) No more than six units of credit are allowable for .
other than the law enforcement occupational,_
supervisory or managerial experiential learning.
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1-4.

BASIS FOR QUALIFICATION {(continued)

€4-

{3) Units of credit based on experiential learning are
limited to courses which are offered by the awarding
education institution.

(4) Transcripts which include units of credit based on
experiential learning are accompanied by an explanation
by the educational institution relative to the award of
such units.

(5 Experience or training related to law enforcement 1is
allowable only once; either to satisfy the experlence
Or training requisites for the issuance of a
professional certificate, or as awarded units of credit
for experiential learning. For example, a person
applies for an Advanced Certificate who has six years
of experience and a Baccalaureate Degree which involves
30 units of credit awarded as a result of experiential
learning. On the basis of an allowance of one month of
experience for 2.5 units of experientlal credit
accepted, the person would be required to have seven
vears of experience rather than six.

When college credit is awarded, for-pol-iece--traintng, it may
be counted for either training or education points,
whichever is to the advantage of the applicant.

Training acquired in completing a certified Basic Course may
be credited toward the number of training points necessary
to obtain the Intermediate or Advanced Certificate. When
education points as well as training points are acquired in
completing the Basic Course the applicant may select,
without apportionment, the use of either the education
points or the tralning points.

Law enforcement experience in California as a full-time,
paid peace officer employee of a city police department, a
county sheriff's department, a regional park district, a
district authorized by statute to maintain a police
department, ex- the California Highway Patrol, or the
University of California and the California State University
and Colleges Police, may be acceptable for the full period
of such experience in these agencies.

In other law enforcement categories designated by the
Commission, the acceptability of the reqguired experience
shall be determined by the Commission, not to exceed a
maximum total of five years. The experience must be
documented and indicate the name of the organization(s),
yvears of service, duties performed, and types of
responsibility.
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Professional Certificates

1-5. The Basic Certificate: In addition to the requirements set

forth in paragraphs 1-2, -and 1-3, and 1-4, the ée%%ew*ﬁg—afe&feqa+ﬁéé

the applicant, for the award of the Basic Certlflcata/ must:

a. Shall-hHave completed a period of satisfactory service of no
less than one year, as attested to by the department head.
For an applicant whose service with the current employer is
satisfactory, but less than one year in length, the
aggregate of one year of service with the current and a
previous employer 1s also acceptable. When the aggregate of

service is used, both department heads' signatures are

required.

b. Shett-hHave satisfactorily eemp%e%eé~%he—met the training
- requirements of the POST Basic Coursesor—its—egquivalent—as-
determined by--the-Commission:

1-6. The Intermediate Certificate: In addition to the requlrements
set forth in paragraphs 1-2, -aad 1-3, and 1-4, all-ef—the-folleowing
-are—reoguired the applicant, for the award of the Intermediate
Certificatef must:

a. -—-Shall-p Possess or be eligible to possess a the Basic
Certificate.

b. Shall Satisfy the basxc tralnlng requ1rements and have
acquired the £
training and education points and/or the college degree
designated, ecombined—with—the and the prescribed years of
law enforcement experlence-—ef—%he—ee%%ege—éegfee—ées&gﬁa%eé
Em&aWweﬂfefeemenb—e*pe;+ence in

one of the following combinations.

Minimum Training Points | * NS S —POL I~
It HaST 15 30 45 ~Froidoom —Horde
~Basrbe—bimmee-floguired —Eounse— | —Gouree
Minfmens Cdusation Points . Associate | Baccalawrcate
or Dogice Roguled 15 30 45 Degree Degree
Years of Law Inforcement

Dxpericnce Loguieed 8 6 4 ! 4 2
1.

1-7. The Advanced Certificate: 1In addition to the requirements set

forth in paragraphs 1-2, and 1-3, and 1-4, —the—folleowing—are—reqguired
the applicant, for the award of the Advanced Certlflcate/ must:

a. +BHhall-pPossess or be eligible to possess the Intermedlate
Certificate.
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1-7. THE ADVANCED CERTIFICATE (continued)

b. Shall Satisfy the basic training requirements and have

. acquired the
training and education points and/or the college degree

designated cembimed—with—the and the prescribed years of law
enforcement experience,-or—the—eollege—degree—designated-
B ned el bbbl bed Al c

experieneer in one of the following combinations.

linfewm Training loints © ] RS- T T POST \i
st : 30 45 | -hevirie— —Broririe ~basie— |
Etrtrpra— ~Eeorse— €e i
! . ____ :
U HMinfoen Fducation Points | 30 45 Associale § Baccalaurcale Faster |
oo Dagron fequtred Ucyree i DBegree Degree
Years of Law Enforcemont ‘ ‘ .
. Expericnce flequired 12 4 09 9 -- i ﬂ

1-8. The Supervisory Certificate: In addition to the requirements
set forth in paragraphs 1-2, 1-3, and 1-4, the applicant for the award
of the Supervisory Cer tificate—shatl—comply-—with-the—Ffollowingrmust:

- a. Possess or be eligible to possess the Intermediate
. Certificate.

b. Been awarded Have no less than 60 college semester units—a&
awarded by an accredited college.

c. Satisfactorily meet the training requirements of the
Supervisory Course.

d. Currently and for a period of two years have served
satisfactorily as a supervisor as defined in Sections
'1001(i) of the Regulations. The required experience shall
have been acquired within five years prior to date of
application.

-e+~ The Supervisory Certificate shall include the applicant's name,
official title and name of his/her jurisdiction.

11ﬁlg The Management Certificate: 1In addition to the requirements set
forth in paragraphs, 1-2,-and 1-3, and 1-4, the—followingarereguired
the applicant for the award of the Management Certificatg/ must:

a. -Shatl—p Possess or be eligible to possess the Advanced
Certificate.

b.
—ascociate-degree—er Have no less than 60 college semester
. units -at awarded by an accredited college. as—defimed—in
s 100 for—6f the R Forts =~
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1-8.9 THE MANAGEMENT CERTIFICATE

to date of application.

(continued)

‘C. —Sha%%~have~eemp&eeeé—s—Satlsfactor1ly meet the training
requirements of the the Middle Management Course.or-its

equivalent as provided—inSection1008-—ofthe-Regulations.

d. Currently and.F for a period of two years shall have served
satisfactorily as a department head, assistant department
head, or as a middle manager as 6ef1ned in Sections 1001

(c), (g), (h), e+ and (1) of the Regulations. The requlred
experience shall have been ac

quired within five years prior

The Management Certificate shall include the applicant's name,

official title and name of his or her jurisdiction. When a holder of
a Management Certificate transfers as an assistant department head or
middle manager to another ]urlsdlctlon,

year—of

¢ Upon request, a new

certificate may be issued as provided for in Procedure F-5, displaying

the name of the new jurisdiction,

9.10 The Executive Certificate:

forth in paragraphs 1-2, -and 1-3,
the applicant, for the award of the Executive

Certificateg, must:

In addition to the requirements set

and 1-4, -the—following—are-

a. -Shall-p-Possess or be eligible to possess the Advanced
Certificate.

b.

-9{—h%§h&§7~9£-Have no less than 60 college semester un1ts~at
awarded by an accredited college.—as—defined—inSection-1663
“+{ar—eof—the—Reguiations.

c. -Shaiinhave—eempéeeeéﬁs-Satlsfactorlly meet the training

requlrements of the the Executlve Development Courseroe—i%s

d. Currently and/?%or a period of two years shall have served
satisfactorily as a department head as defined in Sections
1001, {g) and (h) of the Regulations. The required
experience shall have been acquired within five years prior

to date of application.

The Executive Certificate shall include the applicant's name, official
title and name of his or her jurisdiction. When a holder of an
Executive Certificate transfers as a department head to another

jurisdiction,

seev+ee—+ﬁ—a—ﬁew~ée§afement— upon request, a new certificate may be

issued as provided for in Procedure F-5,

new jurisdiction.
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POST Administrative Manual COMMISSION PROCEDURE F-3

-Aprit 2571974
July 1, 1978

Professional Certificates

CANCELLATION AND RECALL OF PROFESSIONAL CERTIFICATES

Purpose

3-1. Cancellatlon of Profe351onal Certificates: This Commission
Procedure

Awaféﬁ-Pfegf&mT—es%&bé&eheé—+ﬁ—Seeé+en—LQL%—+&+—aaé—+b+—e§—%he
Regulatiens—whielh provides for the cancellation of POST professional
-certificates,’which are described in PAM, Section 1011(2).

Cancellation -apd-Reeait

3-2. Right to Cancel: The Commission reserves the right to cancel
any certificate when:

a., XThe certificate was issued by administrative error; or
b. XThe certificate was obtained through misrepresentation or
fraud.

- 3-3., Notification by Department Head: When in the opinion of a
department head a certificate should be cancelled-due—te-because of

any of the conditions listéd in paragraph 3-2 above, it shall be—krsthes
the department head's responsibility to notify the Commission.

3-4. Responsibility for Cancellation: 'The Executive Director is
responsible for the cancellation of POST professional certificates and
the establishment of procedures to carry out this responsibility.

Investigation

3-5, 1Initiation of Investigation: When it is brought to the
attention of the Commission that a professional certificate hetder may

‘ have—vre%abe&v&ny-app}te&b}e—pfev+steﬁ been issued involving
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3-5. INITIATION OF INVESTIGATION (continued)

conditions listed under paragraph 3-2, the Executive Director shall

initiate an investigation. The department head and the concerned
individual 'shall be notified of the investigation.

3-6. Notification of Hearing: TIf the facts of the case appear to
substantiate cause for cancellation, the individual concerned shall be
notified by registered mail of the right to a hearing and the grounds
for the proposed cancellation. The notice of hearing shall advise the
individual of his/her right to appear and testify and question any
witnesses that may be called to testify. The individual's department
head shall also be notified of the hearing.

Hearing

3-7. Procedures for Hearing: If the holder of a certificate which is
proposed for cancellation action desires a hearing regarding such
action, he/she must notify the Commission of the desire for a hearing
within 30 days of the individual's receipt of the notice of hearing.

All hearings shall be conducted in conformance with the
Administrative Procedures Act (Government Codes Section
11500 et. seq.). All hearings shall be conducted by a
qualified hearing officer who shall prepare a proposed
decision in such form that it may be adopted as the decision
in the case. The Commission shall decide the case.

A committee of the Commission for the purpose of hearings or
reaching decisions regarding professional certificate
cancellation shall be no less than three members.

.The Commission may decide the case on the basis of the

transcript of the hearing conducted by the hearing officer.

Al]l meetings and hearings of the Commission to consider the
cancellation of a professional certificate shall be open to
the public except upon request of the involved person and
when sufficient reason is presented that in the judgment of
the Commission the hearing be closed.
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POST Administrative Manual COMMISSION PROCEDURE F-5

July 1, 1878

Certificates

REQUEST FOR REISSUANCE OF POST CERTIFICATE, POST 2-250

Pur pese

5-1. Request for Reissuance of POST Certificate:

This Commission Procedure outlines the requirements for

requesting the reissuance of a POST certificate if the original

is lost, stolen, destroyed, bears incorrect information at the

time of issuance, or a Management or Executive Certificate

holder changes jurisdiction of employment.

General Information

5-2. A person who has been awarded a POST Certificate which is

described

above and wno applies to POST for a reissuance must:

d.

o

Complete a single copy of the Request for Reissuance of POST

"Certificate, POST 2-250, and submit it to the Commission on

Peace Officer Standards and Training, /100 Bowling Drive,

Sacramento, California 95823.

A completed form, POST 2-250, shall be submitted
for each certificate for which replacement is
requested.

Indicate on the POST 2-250 the certificate for which a
replacement is being requested, and a narrative statement
explaining the circumstances surrounding the status,
condition or reason necessitating the replacement of the
original POST certificate.

Sign and date the POST form 2-250, and include the mailing
address where the replacement certificate is to be sent.

Return the original certificate with the POST form 2-250 if
the circumstances for reissuance merely involve an exchange
of certificates.

. 5-3, Upon the issuance of a replacement certificate, the original

certificate is void. 1In the event the original certificate, if lost

or stolen,

is recovered, it shall be immediately forwarded to the

Commission.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

I‘Enda ltem Title PUBLIC HEARING - SPECIALIZED LAW

ENFORCEMENT CERT. PROGRAM REGULATIONS

Meeting Date
October 19-20,

1978

Division

Executive Office

Division Director Approval

Researched By
Harold Snow

Executive Pirector Ap
A YA el

val

Date of Approval

Cura o 7. 197%

DPate of Report

August 17, 1978

- )
Purpose: pecision Requested @ Information éelYD

Status Report [:’

Financial Impact Y[ff ﬁ:: é\t?t:li :55 I&?

report.

In the space provided below, briefly describe the ISSUES, BACKGROQUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
(e.g., ISSUE Page

Regulations.

-

- Attachments: 1.
o 2.
3. Revised Procedure D-12 Specialized Basic Investigators Course

NOTICE OF PUBLIC HEARING BULLETIN 78-14
Detailed Regulation Changes

Utilize reverse side if needed

The Commission's Specialized Law Enforcement Committee recommends adoption
of the Program changes enumerated in Attachment 1 - Bulletin 78-14.

Attachment 2 includes the detailed regulation changes including technical modifi-

cations necessary for incorporating the Specialized Regulations into the Regular

Attachment 3 includes a revised curriculum for the 200-hour Specialized Basic
Investigators Course.

POST 1-187




STATE OF CALIFORNIA
1 EDMUND G. BROWN JR EVELLE J. YOUNGER

“ GOVERNOR ) Brpartmmt of Juntice ATTGRNEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

August 10, 1978

BULLETIN: 78-14

SUBJECT: NQTICE OF PUBLIC HEARING - SPECIALIZED LAW ENFORCE-
MENT CERTIFICATION PROGRAM

In accordance with provisions of the Administrative Procedure Act and pursuant
to the authority vested by Section 11422 of the Government Code, NOTICE IS
HEREBY GIVEN that a hearing will be held by the Commission on Peace Officer
Standards and Training:

10 a, m., October 19, 1978
Eureka Inn

7th & "F'" Streets

Eureka, California

NOTE: This will be a continuation of the Public Hearing from April 20, 1978,
. and certain new recommendations will be considered which were not
listed in the original Notice (Bulletin 78-6).

This hearing will address POST regulation changes which relate to standards
for: (1) the POST Specialized Law Enforcement Certification Program and

(2) Penal Code Section 13510.5 (Training Standards for Specified State Agencies).
Regulations will become effective January 1, 1979,

Regulation Changes

1. Amend Regulation 1005 (a) - Basic Course

(4) Every specialized agency trainee shall satisfactorily meet the training
- requirements of the Basic Course, PAM, Procedure D-1,within 12 months
from the date of appointment as a regularly employed specialized peace
officer; or for those specialized agency trainees who have not completed
the Basic Course, the chief law enforcement administrator may elect to
substitute the Specialized Basic Investigators Course, PAM, Procedure
D-12. (Proposed Basic Investigators Course available upon request)

2. Regulation 1005 (d) (Advanced Officer Course) will be required for all
specialized peace officers,

@

(continued)



BULLETIN 78-14 _2- August 10, 1978

Amend Commission Procedure D-~7 (Specifications for Approved Courses) l.
by designating the Advanced Officer Course as the standard which satisfies
Penal Code Section 13510.5, relating to specified State Agency peace officers.

Regulation 1002 (a) (7) (Standards for Employment), the required reading
examination, shall apply to specialized peace officers.

Amend Commission Procedure F-1 (Certification Programs) to allow
qualified specialized agency peace officers to be eligible for POST Super-
visory and Management Certificates.

Add Regulation 1009, which merges the Specialized Regulations into the
Regular Regulations and establishes revised Specialized Agency entry
standards for new entrant agencies but does not apply to agencies presently
in the program, to read:

1009. Specialized Law Enforcement Certification Program. (Program

Effective January 1, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-

ment Certification Program is established for the purpose of raising the level

of competence of specialized law enforcement officers. Only eligible law

enforcement agencies, as determined by the Commission or otherwise pro- .
vided by law may participate in this voluntary program and receive benefits.

The cost of the education and training to meet minimum standards of the

Program is the responsibility of the individual officer and/or agency.

Acceptance and adherence to POST standards of selection and training are

required if a specialized law enforcement agency is to participate in the

Program.

(a) Objective.

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certifica-
tion Program is to foster professionalization:

(1) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers;

(2) By establishing minimum standards of education and training
deemed necessary to perform adequately the duties and
responsibilities of specialized public law enforcement
services.

(continued}



BULLETIN 78-14

-3- August 10, 1978

{
{.) 1009. Specialized Law Enforcement Certification Program (continued).

(b) Standards for Agency Entry into Program.,

(1)

Must perform enforcement or investigative duties, as

(2)

defined by the Commission.

At the time of application for entry into the Program, the

(3)

Specialized Law Enforcement Agency must submit a schedule
which ensures that all its presently employed peace officers

will meet POST training standards within a reasonable
period of time, For purposes of satisfying this requirement,

the current training standards apply to agencies which have
requested entry on or before August 1, 1978,

Present to the Commission a certified copy of an ordinance

requesting entry into the program or in the case of agencies

not empowered to pass ordinances or resolutions--a letter

of intent as prescribed by the Commission.

(c) Program Provisions.

. The provisions for the Specialized Law Enforcement Certification

Program are the same as the Regular Program except as expressed
in the Regulations and Procedures. '

Necessary technical changes may be made as a result of these changes.

7. The moratorium on entry of new agencies into the Program will be removed.

Notice is also given that any person interested may present statements or argu-
ments orally or in writing relevant to the action proposed at the hearing.
Written communications should be directed to:

LOUIS I7,
Chairman

William R. Garlington
Executive Director
Commission on POST

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

The Comrnission has determined that the above regulations will create no new
costs to local government, pursuant to Section 2231 of the Revenue and Taxation
Code, since the Specialized Law Enforcement Certification Program is voluntary,




Commission on Peace Officer Standards and Training
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POST Administrative Manual ‘ Rev. July 1, 1978

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with Sections 13506 and 13510 of the
Penal Code of California. Coe

The Regulations have been codified in Title 11, Chapter 2 of the

Administrative Code of California, originally effective October 23, 1960, and
revised effective July 1, 1978.

TITLE 11
PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2
COMMISSTION ON PEACE OFFICER STANDARDS AND TRAINING

1000. Objectives

The objectives of the Commission on Peace Officer Standards and Training are:

{a) To raise the level of competence of local law enforcement officers:

(1) By establishing minimum standards relating to physical,
mental, and moral fitness which shall govern the selection of
city police officers and peace officer members of county
sheriffs' departments and districts as authorized by law, and

(2) By establishing minimum standards for training such officers.

{b) To provide such services to local law enforcement as are
authorized by law,

1001. Definitions

(a} "Accredited College" is a community college, college or university
accredited as such by: :

(1) The Department of Education of the state in which the
community college, college or university is located, OR

(2) The recognized national accrediting body, OR

(3} The state university in the state in which the community
college, college or university is located,

(b) "The Act" refers to Part 4, Title 4 of the Penal Code. of
California, commencing at Section 13500 and entitled, "Standards
and Training of Local Law Enforcement Officers."

PAM Rev. 7-78 ) ’ -1-
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r’ 1001.

(c)

(d)
(e)

(£)

(g)

(3)

(k)

¢

{m)

{n).

(o)

(p)

Comrission on Peace Officer Standards and Training

Definitions (continued)

"Assistant Department Head" is amn peace officer occupying the
first position{s) subordinate to a department head, and for which
commensurate pay is authorized.

nCertified Course” is a formal program of instruction approved for
reimbursement by the Commission.’

vCommission” is the Commission on Peace Officer Standards and
Training.

"Commuter Trainee'" is one who attends a training course and
commutes each day to and from the course site from his/her agency
or residence.

"Department™, (1) in the Regular Program is a city police
department, @ county sheriff's department, a regional park
district, a district authorized by statute to maintain a police
department or the California Highway Patrol,; or (2) in the
Specialized Program is a specialized agency, specialized
department, or district.

“"Department Head™ is the chief of police, sheriff, or chief
executive of a law enforcement agency/; or in a specialized
agency, the administrative head or chieF executive of a department.

"First-Level Supervisory Position” is a position above operational
level for which commensurate pay is authorized, occupied by an
officer who, in the upward chain of command, principally is
responsibie for the direct supervision of employees of a
department or is subject to assignment of such responsibilities,
and most commonly is the rank of sergeant.

"High School"™ is a school accredited as a high school by the
Department of Education of the state in which the high school is
located, or a school accredited as a high school by the recognized
regional accrediting body, or a school accredited as a high school
by the state university of the state in which the high school is
located.

“"Lateral Entry" refers to the appointment of an peace officer
whose employment is based upon special qualifications and/or
experience in the law enforcement field.

"Middle Management Positions' are those positions with supervisory
and/or command responsibilities which are between first-level
supervisory positions and department head positions as defined in
this section, and for which commensurate pay is authorized.

"Non-Sworn Personnel Performing Police Tasks." Non-sworn
personnel performing police tasks are those full-time, non-peace
officer members of participating jurisdictions for whom ;
reimbursement may be claimed, based upon actual job assignment, as
determined and approved by the Commission.

“"Regular Officer" is a peace officer member of a city police
départment, county sheriff's department, a regional park district,
a district authorized by statute to maintain a police department,
or the California Highway Patrol.

wpPOST Administrative Manual (PAM)" is a document containing
Commission Procedures and Guidelines which implement the
Regulations. :

"Reimbursement” is the money allocated from the Peace Officer
Training Fund, as provided in Section 13523 of the Act.

@
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(q)

(r)

(s)

(t)

(u)

(v)

Commission on Peace Officer Standards and Training

Definitions (continued)

"Reimbursement Plan™ consists of a combination of expenditures
showing the percentage of the amount for which reimbursement is
made for each expenditure within the provisions established by the
Commission, :

"Resident Trainee" is one who attends a training course and
obtains lodging and meals at or near the course site for one or
more nights.

"Specialized Law Enforcement Agency" is:

(1) a segment of an agency which has policing or law enforcement
authority imposed by law and whose employees are peace
officers as defined by law; .

(2} a government agency engaged in the enforcement of regulations
or laws limited in scope or nature; OR

(3) a government agency that engages in investigative or other
limited law enforcement activities in the enforcement of
criminal law; AND

(4) which is authorized by the Commission to participate in the
Specialized Law Enforcement Certification Program.

"Specialized Peace Officer" is a peace officer member of a
specialized law enforcement agency authorized by the Commission to
participate in the Specialized Law Enforcement Certification
Program. ’

"Trainee" is an employee of a law enforcement agency who attends a
POST-certified course.

. "Approved Course" is a formal program of instruction approved by
the Commission, but for which no reimbursement is provided.

Standards for Employment

(a)

Every peace officer employed by a department shall:

(1) Be fingerprinted and a search made of local, state, and
national fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any
other state or in any federal jurisdiction, or of any offense
in any other state or in any federal jurisdiction, which
would have been a felony if committed in this state.

(3) Be of good moral character as determined by a thorough
background investigation as prescribed in PAM, Section C,
"'The Personal History Investigation.” The background
investigation shall be completed on or prior to the
appeintment date.

{(4) Be a high school graduate or have passed the General
Education Development test with an overall score of not less
than 45, and a standard score of not less than 35S on any
section of the test, as established by the American Council
on Education, or have attained a score on a written test of
mental ability approved by the Commission and equivalent to
that attained by the average high school graduate,

(5) Be examined by a licensed physician and must meet the

Tequirements prescribed in PAM, Section C, "Physical
Examination.,"

PAM Rev.
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(- 1002, Standards for Employment (continued)

(b

(c)

{6) Be interviewed personally prior to employment by the
department head or his/her representative(s), to determine
his/her suitability for law cnforcement service including
such things as the recruit's appearance, pcrsonality,
maturity, temperament, background and ahility to
communicate. This regulation may be satisfied by a member of
the law enforcement agency participating as a mémber of the
oral interview panel.

(7} Be able to read at the level necessary to perform the job of
a peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related as
required in Title VII of the Civil Rights Act of 1964 as
amended and defined in Equal Employment Opportunity
Commission guidelines. This requirement shall become
effective on January 1, 1977. This requirement does not
apply to specialized peace officers.

It is emphasized that these are minimum entrance requirements and
do not preclude law enforcement agencies from hiring the best
qualified individual for the job.

All requirements of Section 1002 of the Regulations shall apply in
each and every case of lateral entry, as defined in Section 1001
(k), regardless of the rank to which the person is appointed,
unless waived by the Commission. This section does not apply to
any person who was a regular, full-time officer, as defined in
Section 1001 (n), prior to July 1, 1974.

1003. Notice of Pcace Officer Appointment

Whenever a peace officer is newly appointed, or enters a department laterally,
the department shall notify the Commission within 30 days of the appointment
on a form approved by the Commission.

1004. Conditions for Continuing Employment

(a)

(b)

Every peace officer employed by a department shall be required to
serve in a probationary status for not less than 12 months.

Bvery peace officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or university
semester units or 9 quarter units acceptable to the Commission.

1005, Standards for Training

{a)

Basic Course {(Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of training approved by
the Commission on Peace Officer Standards and Training before )
exercising the powers of a peace officer. The course of training

. approved by the Commission is-the Basic Course.

Penal Code Section 832.3 further provides that peace officers who

have not completed an approved course may exercise the powers of a
peace officer while participating as trainees in a field training

program approved by the Commission on Peace Officer Standards and

“Training.
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1005. Standards for Training (continued)

{b)

(c)

{1} Every regular officer, except those participating as trainees
in a POST approved field training program, shall be required
to satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the
prevention and detection of crime and the general enforcement
of state laws.

Requirements'for the Basic Course are set forth in PAM,
Section D, "The Basic Course."

(2) Regular ﬁhgencies may assign newly appointed sworn personnel
as peace officers for a period not to exceed 90 days from
date of hire, without such personnel being enrolled in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

Requirements for a POST Field Training Program are set forth
in PAM Section D, "Field Training Program.®

(3) Reimbursement may be paid to jurisdictions which terminate a

regular officer trainee or allow 2 regular officer trainee to

resign prior to completion of the Basic Course provided the
requirements of Section 1002(a){1) through (6) have been
completed prior to the date the course commences.

Every specialized agency trainee shall satisfactorily meet
the training requirements of the Basic Course, PAM, Procedure
D-1, within 12 months from the date of appointment as a
regularly employed specialized peace officer; or for those
specialized agency trainees who have not completed the Basic
Course, the chief law enforcement administrator may élect to
substitute the Specialized Basic Investigators Course, PAM,
Procedure D-12. T{Proposed Basic Investigators GCourse
available upon request])

Ean¥
-
e

|

Supervisory Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
first-Tevel supervisory position shall have satisfactorily
completed the Certified Supervisory Course prior to promotion
or within 12 months after the initial promotion, appointment
or transfer to such position.

(2) Reimbursement may be granted only for regular officers who
have been awarded or are eligible for the award of the Basic
Certificate.

(3) Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course."

Management Course (Required)

{1) Every peace officer promoted, appointed or transferred to a
Middle Management position shall have satisfactorily
completed the Certified Management Course prior to promotion
or within 12 months after the initial promotion, appointment
or transfer to such position,

(2) Regular Fofficers occupying supervisory positions or above
may attend the Management Course and their jurisdictions be
reimbursed provided the officers have satisfactorily
completed the certified Supervisory Course, unless waived by
the Commission.

PAM Rev.
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Commission on Peace Officer Standards and Training

(3)

(1)

(2)

(3)

(4)

Requirements for the Management Coursc arc set forth in PAM,
Section D, "The Management Course.”

(d) Advanced OFficer Course {Required)

After July 1, 1971, each and every peace officer below the
rank of first-level supervisory position as defined in
Section 1001 (i) shall satisfactorily complete the certified
Advanced Officer Course of 20 or more hours at least once
every four years after completion of the Basic Course.

The above requirement may be met by satisfactory completion
of any reimbursable course of 20 or more hours.

Reimbursement for the Advanced OFfficer Course is provided as
set forth in PAM, Section E, "Reimbursement Schedule.”

Requirements for the Advanced Officer Course are set forth in
PAM, Section D, "The Advanced Officer Course."

(e) Executive Development Course {Optional)

(1) The Executive Development Course is designed for department
heads. Regular Fofficers occupying middle management
positions or above may attend and their jurisdictions may be
reimbursed provided the officers have satisfactorily
completed the certified Management Course. The Executive
Development Cdurse is optional.

(2) Requirements for the Executive Development {ourse are set
forth in PAM, Section D, "Executive Development Course."

{(f} Technical Cours®es (Optional)

{1) Technical Courses are designed to develop skills and
knowledge in subjects requiring special expertise. The
courses are optional. :

(2) Requirements for Technical Courses are set forth in PAM,
Section D, "Technical Courses.™

(g) Special Courses (Legislatively Mandated)

(1) Special Courses are mandated by the Legislature.

(2) Requirements for Special Courses are set forth in PAM,
Section D, "Special Courses."

(h)} Seminars (Optional)

{1) Seminars are designed to.study and solve current and future
problems encountered by law enforcement agencies. Enrollment
is open to any rank. Seminars are optional.

- {2} Requirements for Seminars are set forth in PAM, Section D,
"Seminars."
(i) Field Management Training (Optional)

(1) Field Management Training is designed to assist in the
solution of specific management problems within individual
repular agencies. The training is optional.
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Standards for Training {continued)

(2) Participation requirements and procedures for Field
) Management Training are set forth in PAM, Section D, "Field
Management Training."

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit for completion
of any course requited by Section 1005 of the Regulations upon
presentation of evidence by a department that an peace officer is
unable to complete the required course within the time limit
prescribed because of illness, injury, military service, or
special duty assignment required and made in the public interest
of the concerned jurisdiction. Time extensions granted under this
sub-scction shall not exceed that which is reasonable, bearing in
mind each individual circumstance.

(b) The Commission may grant an extension of time for any course
required by Section 1005 of the Regulations upon presentation of
evidence by a department that am peace officer was unable to
complete the required course within the time prescribed for
reasons other than those specified in sub-section (a). In the
event that an regular agency does not require an individual to
complete the applicable training by the end of the extension
period, such agency shall not be eligible for the reimbursement of
any expenses which are incurred as a result of the training when
it finally occurs/; in the event that a department in the
Specialized Program does not require an individual to complete the
applicable training by the end of the extension period, such
department shall not be eiigible for participation in the
Specialized Law Enforcement Certification Program.

1008. Waiver for Equivalent Training

The Commission may waive the requirement for the completion of any course
required by Section 1005 of the Regulations upon presentation of documentary
evidence by a department that -an peace officer has satisfactorily completed
equivalent training. :

1008. Specialized Law Enforcement Certification Program. (Program effective
Januvary 1, 1970}

By authority of Penal Code Section 13506, the POST Specialized Law Enforcement
Certification Program is established for the purpose of raising the level of
competence of specialized law enforccment officers. Onily eligible law
enforcement agencies, as determined by the Commission or otherwise provided by
law, may participate in this voluntary program and receive benefits, The cost
of the education and training to meet minimum standards of the Program is the
responsiblity of the individual and/or agency. Acceptance and adherence to
POST standards of selection and training are required if a specialized law
enforcement agency is to participate in the Program,

(a) Objective.

The objective of the Commission on Peace Officer Standards and Training
in_establishing the Specialized Law Enforcement Certification Progranm
is to foster professionalization: :

(1) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers;

(2) By establishing minimum standards of education and training
deemed necessary to perform adequately the duties and
responsibilities of specialized public law enforcement

L services,
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SEJClallzed Law Enforcement Certification Program. {Program effective

January 1, 18706) (continued]

1010.

(b) Standards for Agency Entry into Program.

{1) Must perform enforcement or investigative duties, as defined
by the Commission.

At the time of application for entry into the Program, the
Specialized Law Enforcement Agency must submit a schedule
which ensures that all its presentliy employed peace officers
will meet POST training standards within a reasonable period
of time. For purposes of satisfying this requirement, the
current training standards apply to agencies which have
tequested entry on or before August 1, 1978.

o~
S

l

~—
(2]
et

Present to the Commission a certified copy o¢f an ordinance
requesting entry into the program or in the case of agenclies
not empowered to pass ordinances or resplutions--a letter of
intent as prescribed by the Commission.

{c} Program Provisions.

The provisions for the Specialized Law Enforcement Certification
Program are the same as the Regular Program except as expressed in the
Regulations and Procedures.

Eligibility for Reimbursement Participation

" (a) To be eligible for -reimbursement participation, a jurisdiction

must adhere to the minimum standards as defined in these
Regulations for each and every peace officer employed. A
jurisdiction shall be ineligible to-

training participate if it:

(1} Employs one or more peace officers who do not meet the
minimum standards for employment, OR

(2) Does not require that each and every peace officer
satlsfactorlly complete the required training as prescribed
in these Regulations, OR

(3] Has in its employ any peace officer hired after January 1,
1971, who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satisfactory
service as attested to by the department head, OR

{(4) Fails to permit the Commission to make such inquiries and
‘ inspection of records as may be necessary to determine
whether the jurisdiction is, in fact adhering to the
Commission's Regulations,

(b} If, in the judgment of the Commission, a jurisdiction has failed

. to adhere to the standards for selection and training, the
Commission shall notify the jurisdiction of said judgment and of
its probable ineligibility for reimbursement participation. The
Commission shall also request compliance., In the event that the
jurisdiction fails to comply, the Commission may afford the
concerned jurisdiction's official representatives the opportunity
to appear before it and present whatever arguments the
jurisdiction may deem appropriate.in suppert—of—the—ctaim. If the
Commission finds that the standards have not been adhered to, it
must reject all claims for re1mbursemen;/ or requests for services
and benefits. A jurisdiction may be reinstated in the program
and again become eligible for reimbursement or services and

PAM Rev. 7-78 -8-




1010.

1011.

1012.

\_

Commission on Peace Officer Standards and Training

Eligibility for Reimburscment Participation {continued)

benefits when, in the opinion of the Commission, it has
demonstrated that it intends to adhere to the prescribed
standards. The period during which the jurisdiction shall remain
ineligible for reimbursement or services and benefits shall be at
the discretion of the Commission,

Certificates and Awards

{a)

(®

(c)

(a)

(e)

Certificates and awards may be presented by the Commission for the
purpose of raising the level of competence of law enforcement and
to foster cooperation among the Commission, agencies, groups,
organizations, jurisdictions and individuals.

Professional certificates shall be considered to be awards for
achicvement and subject to denial or concellation only if obtained
through misrepresentation, fraud, or issuance due to
administrative error.

Regular certificates, e.g., Basic, Intermediate, Advanced,
Supervisory, Management and Executive Certificates are established
for the purpose of fostering professionalization, education and
experience necessary to adequately accomplish the general law
enforcement duties performed by peace officer members of city
police departments, county sheriff departments, districts,
California state university and college police departments,
University of California police departments, or by the California
Highway Patrol. Requirements for the Certificates are as
prescribed in PAM, Section F, "Professtenat Regular and
Specialized Law Enforcement Certification Programs.”

Specialized Law Enforcement Certificates are established for the
purpose of fostering professionalization, education and experience
necessary to perform adequately the duties of specialized public

- law enforcement services such as those performed by special

investigators, police officers of the California State Police
Division, marshals, and such others as may be deemed appropriate
by the Commission. Requirements for Specialized Law Enforcement
Certificates are set forth in PAM, Section F, "Regular and
Specialized Law Enforcement Certification Programs."

Prior to the issuance of a Basic Certificate by the Commission,
the department head shall attest that the peace officer for whonm
the certificate is being sought has completed a period of
satisfactory service of not less than 12 months. This requirement
shall apply also to af peace officer who enters a department
laterally. :

Certification of Courses

(a)

(b)

The Commission may certify courses. Criteria for certification. .
include, but are not limited to: a demonstrated need and
compliance with minimum standards for curriculum, facilities,
instructors and instructional quality.

Certification of courses may be revoked by action of the
Commission when: ’

(1) there is no longer a demonstrated need for the course;

(2) there is failure to comply with standards set forth in (a)
above; OR

(3) there are other causes as determined by the Commission.

PAM Rev. 7-78 . .9-




-

\—

Commission on Peace QOfficer Standards and Training
1013. Code of Ethics

The Law Enforcement Code of Ethics, as prescribed in PAM, Section C, "The Law
Enforcement Code of Ethics," shall be administered as an oath to 211 trainees
during the Basic Course.

1014. Training for Regular Program Non-Sworn Personnel

(a) Reimbursement shall be provided in the Regular Program for the
training of non-sworn personnel performing police tasks as
determined by the Commission.

(b} Non-sworn personnel performing police tasks are described in PAM,
Section E.

(c) Request for Approval

{1) In every case it is necessary for the employing jurisdiction
to obtain prior approval of the Commission on an individual
basis. A request for approval must include:

(a) The trainee's name and title.
(b) Job description.
(¢c) Course title, location and dates.

(2) Request for approval must reach the Commission 30 days prior
to the starting date of the course.

(d} Reimbursement
Reimbursement for non-sworn personnel will be computed in the same
manner as sworn personnel according to the reimbursement schedule
for each course as set forth in PAM, Section E, "Reimbursement
Schedule."

1015. Reimbursements

(a) Proportionate Reimbursement

In the Regular Program Kreimbursements to cities, counties, and

districts shall be granted by the Commission in accordance with
Section 13523 Penal Code, which is quoted as follows:

"The Commission shall annually allocate and the State
Treasurer shall periodically pay from the Peace Officers'
Training Fund, at intervals specified by the Commission, to
each city, county, and district which has applied and
qualified for aid pursuvant to the chapter, an amount
determined by the Commission pursuant to standards set forth
in its regulations, The Commission shall grant aid only on a
basis that is equally proportionate among cities, counties,
and districts. '

"In no event shall any allocation be made to any city,
county, or district which is not adhering to the standards
established by the Commission as applicable to such city,
county, or district."

(b) Claim for Reimbursement
Claims must be forwarded on forms provided by the Commission.
(1) Claims forwarded more than 90 days following the date of

completion of a certificd training course shall be reduced by
25% of the approved reimbursable amount.

PAM Rev, 7-78 -10-




Commission en Peace Officer Standards and Training

1015. Reimbursements (continued)

{c)

(d)

{e)

(2} Claims forwarded more than 180 days following the completion
of a certified training course shall not be reimbursed.

Trainees May Be Claimed Only Once

When a trainee has attended a coiurse certified by the Commission
for which reimbursement has been legally claimed or paid, an
employing jurisdiction may not submit a claim for reimbursement
for repetition of the same course unless the course is authorized
to be repeated periodically, such as Seminars or Advanced Officer
Courses. Exceptions may be authorized by the Commission.

Reimbursement Limited to Actual Expenses

Reimbursement is limited to actual expenses or any portion thereof
actually incurred by a jurisdiction and approved by the :
Commission. Reimbursement may be provided only for training
acquired in an on-duty status.

A schedule setting forth reimbursements allowed for each course or
program certified by the Commission is set forth in PAM, Section
E, "Reimbursement Schedule.” :

1016, Services Provided by the Commission

(a)

)

(c)

In accordance with Section 13513 Penal Code, upon the request of a
local jurisdiction, the Commission shall provide a counseling
service to such local jurisdictions for the purpose of improving
the administration, management, or operations of a police agency,
and may aid such jurisdiction in implementing improved practices
and techniques in accordance with Commission policy and guidelines
for the counseling service.

In accordance with Section 13503(e) Penal Code, the Commission may
develop and implement programs to increase the effectiveness of
law enforcement, and when such programs involve training and
education courses to cooperate with and secure the cooperation of
state-level officers, agencies, and bodies having jurisdiction
over systems of public higher education in continuing the
development of college-level training and education programs.

The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans and
other material to zid local departments in achieving the
objectives of the Act.
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POST Administrative Manual COMMISSION PROCEDURE F-1

Rev. July 1, 1978

Professional Certificates

PROFESSTONAL REGULAR AND SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAMS

u

Purpose

1-1. The Professional Certification Program: This Commission Procedure
implements the Professional Certification Program established in Section
1011(c) and (d) of the Regulations.

General Provisions

1-2. Eligibjlity: To be eligible for the award of a certificate, an
applicant must be:

a.. A full-time, paid peace officer member of a California city police
department, a California county sheriff's department, the
California Highway Patrol, the University of California Police, or
the California State University and Colleges Police, OR

b. A former full-time, paid peace officer member of a California city
police department, a California county sheriff's department, or the
California Highway Patrol, who, at the time of application is
serving as a full-time, paid peace officer as defined by California
law. ’

To be eligible for the award of 2 Specialized Law Enforcement
Certificate, an applicant must currently b€ a full-time, paid peace
officer employee of a state, county, city and special district
investigative or law enlforcement agency that participates in the
Specialized Law Enforcement Certification Program.

(£

1-3. Application Requirements:

a. All applications for award of certificates covered in this
specification shall be completed on the prescribed Commission form
entitled "Application for Award of Certificate.™

b. Each applicant shall attest that he subscribes to the Law
‘ Enforcement Code of Ethics.

c. The application for a certificate shall provide for the Following
recommendation of the department head:

(1) "It is recommended that the certificate be awarded. I certify
that the applicant has complied with the minimum standards set
forth in Section 1002{a)(1), (2), and {4) of the Commission's
Regulations, is of good moral character and is worthy of the
award. My opinion is based upon personal knowledge or
inquiry, and the personnel records of this jurisdiction
substantiate this recommendation."
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(z) When a department head is the applicant, the above
recommendation shall be made by the department head’'s
appointing authority such as the city manager, er mayor/, or
gggncy director. GElected department heads are authorized to
submit an application for approval by the Commission.

Education, Training, Experience

1-4. Basis for Qualification: To qualify for award for certificates,
applicants shall have completed combinations of education, training and
experience as prescribed by the Commission.

a. Education Points: One semester unit shall equal one education
point and one quarter unit shall equal two-thirds of a point.

b. Training Points: Twenty classroom hours of police training
approved by the Commission shall equal one training point.

c. When college credit is awarded for police training, it may be
counted for either training points or education points, whichever
is to the advantage of the applicant.

d. Specialized law enforcement experience, and YXlaw enforcement
experience in California as a tull-time, pzid peace officer member
of a city police department, a county sheriff's department, or the
California Highway Patrol may be acceptable for the full period of
experience in these agencies.

e. In other law enforcement categories designated by the Commission,
the acceptability of the required experience shall be determined by
the Commission, not to exceed a maximum total of 5 years.

Professional Certificates
1-5. The Basic Certificate: In addition to the requirements set forth in

paragraphs 1-2 and 1-5, the following are required for the award of the Basic
Certificate:

a. Shall have completed a period of satisfactory service of no less
than one year, as attested to by the department head.

b. 'Shall have satisfactorily completed the P.0.S.T. Basic Course or
its equivalent as determined by the Commission.

1-6. The Intermediate Certificate: 1In addition to the requirements set
forth in paragraphs 1-Z and 1-3, all of the following are required for the
award of the Intermediate Certificate:

a. Shall possess or be eligible to possess a Basic Certificate.

b. Shall have acquired the following combinations of education and
training points combined with the prescribed years of law
enforcement experience, or the college degree designated combined
with the prescribed years of law enforcement experience.
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Minimum Training Points 15 30 45 POST POST
Including POST Basic Basic
Basic Coursc Course Course

Minimum Education Points 15 30 45 Associate Baccalaureate

Degree Degree

Years of Law Enforcement 8 6 4 4 2

Experience

1-7. The Advanced Certificate: In addition to the requirements set forth in

paragraphs 1-Z and 1-3, the following are required for the award of the
Advanced Certificate:

Shall possess or be eligible to possess the Intermediate

a.
Certificate.

b. Shall have acquired the following combinations of education and
training points combined with the prescribed years of law
enforcement experience, or the college degree designated
combined with the prescribed years of law enforcement experience.

Minimum Training Points POST POST POST

Including POST 30 45 Basic Basic Basic
Basic Course Course Course Course
Minimum Education Points 30 45 Associate Baccalaureate Master
Degree Degree Degree
Years of Law Enforcement 12 9 9 6 4
Experience
1-8. The Supervisory Certificate: 1In addition to the requirements set forth

in paragraphs L-Z and 1-3, the following are required for the award of the
Supervisory Certificate:

a.

Shall possess or be eligible to possess the Intermediate
Certificate.

Shall have becen awarded an associate degree or no less than 60
college semester units at an accredited college as defined in
Section 100i{a) of the Regulations.

Shall have completed satisfactorily the Supervisory Course or its
equivalent as provided in Section 1008 of the Regulations.

Currently and for a period of two years shall have served
satisFactorily as a supervisor as defined in Sections 1001(i) of
the Regulations. The required experience shall have been acquired
within five years prior to date of application.

The Supervisory Certificate shall include the applicant's name,
official title and name of his/her jurisdiction. :

PAM Rev.
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1-9. The Management Certificate: 1In addition to the requirements set forth
in paragraphs [-2 and 1-3, the following are required for the award of the
Management Certificate:

a. Shall possess or be eligible to possess the Advanced Certificate.

b. Shall have been awarded a baccalaureate degree or an associate
degree or no less than 60 college semester units at an accredited
college as defined in Section 1001(a} of the Regulations,

c. Shall have completed satisfactorily the Middle Manégement Course or
its equivalent as provided in Section 1008 of the Regulations.

d. For a period of two years shall have served satisfactorily as a
department head, assistant department head, or as a middle manager
as defined in Sections 1001{h),{c) and (1) of the Regulations. The
required experience shall have been acquired within five years
prior to date of application.

e. The Management Certificate shall include the applicant's name,
official title and name of his jurisdiction. When a holder of a
Management Certificate transfers as an assistant department head or
middlie manager to another jurisdiction and upon the completion of
one year of satisfactory service in a new department, upon request,
a new certificate may be issued displaying the name of the new
jurisdiction.

1-10." The Executive Certificate: In addition to the requirements set forth
in paragraphs I-Z2 and I-3, the following are tequired for the award of the
Executive Certificate:

a. Shall possess or be eligible to possess the Advanced Certificate,.

b. Shall have been awarded a baccalaureate or associate degree or
higher, or no less than 60 college semester units at an accredited
college as defined in Section 1001(a) of the Regulations.

c. Shall have completed satisfactorily the Executive Development
Course or its equivalent as provided in Section 1008 of the
Regulations.

d. For a period of two years shall have served satisfactorily as a
department head as defined in Section 1001{h) of the Regulations.
The required experience shall have been acquired within five years
prior to date of applicatioan.

e. The Executive Certificate shall include the applicant's name,
official title and name of his jurisdication. When a holder of an
Executive Certificate transfers as a department head to another
jurisdiction and upon the completion of one year of satisfactory
service in a new department, upon request, a new certificate may be
issued displaying the name of the new jurisdiction. Participants
in the Specialized Law Enforcement Certification Program are not
eligible for the issuance of the Executive Certificate.

PAM Rev. 7-78 - _ 1-4
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NOTE:

Revised Commission Procedure D-12

. Specialized Basic Investigators Course

Specification of Specialized Basic Investigators Course:
This Commission Procedure implements that portion of the
Minimum Standards for Training established in Section S-105
(a) of the Specialized Law Enforcement Regulations which
relate to Basic Training for Specialized Investigators.

Training Methodology: The Commission encourages use of the
periformance objectives training approach as outlined in the
Basic Course Revision Project. Performance objectives
training contains at least the following €lements:

l. In broad functional areas, establish appropriate learning

goals,

2. Establishment of appropriate performance objectives for
each learning goal.

3. Following instruction, each student demonstrates an

|

acceptable level of knowledge and/or proficiency for each
learning goal.

This training methodology is not mandatory. ‘It is in a trial

12

stage undergoing testing, evaluation and revision. At this
time, use of performance objectives training elements, other
than those described, is not precluded; nor is the use oOf
other instructional methodologies prohibited.

Specialized Basic Investigators Course and Minimum Hours:

The Specialized Basic Investigators Course is a minimum of
200 hours and consists of the following functional areas and
learning goals, and minimum hours of instrucfion; within this
framework of minimum hours and subject content, flexibility
1s provided to adjust hours and instructional topics with
prior FOUST approval.




REVISED COMMISSION PROCEDURE D-12

Specialized Basic Investigators Course (Continued)

(Existing Content Deleted and the Following Added)

Major Functional areas and learning goals:

12-4.

12-5,

12

PROFESSIONAL ORIENTATION o Proposed:

.

=T QM mMYAm =

* .

POLICE COMMUNITY RELATIONS Proposed:

W o =

AW

—

WOoOPMOZRZoRg~ITOMNOOW >

History and Principles of Law Enforcement

Law Enforcement Profession

Ethics

Unethical Behavior

Department Orientation § Role of the Investigator
Administration of Justice Components

Related Law Enforcement Agencies

California Court System.

California Corrections System

Community Service Concept

Community Attitudes and Influences
Citizen Evaluation ‘

Crime Prevention

Factors Influencing Psychological Stress

Proposed:

Introduction to Law

Crime Elements

Intent

Parties to a Crime

Defenses

Probable Cause
Attempt/Conspiracy/Solicitation Law
Obstruction of Justice Law
Theft Law

Extortion Law

Embezzlement Law

Forgery/Fraud Law

Burglary Law

Receiving Stolen Property Law
Malicious Mischief Law

Arson Law

Assault/Battery Law

Assault with Deadly Weapon Law

.

10 Hours

15 Hours

20 HOu. A
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12-8

12-9

HH. Marijuana Law :

II. Poisonous Substance Law
JJ. Alcohol Beverage Control Law

KK. Constitutional Rights Law
LL. Laws of Arrest
MM. Local Ordinances
NN. Juvenile Alcohol Law

00. "Juvenile Law and Procedures

LAWS OF EVIDENCE Proposed:
A. Concepts of Evidence

B. Privileged Communications

C. Witness Qualifications

D Subpoena

E. Burden of Proof

F. Rules of Evidence

G. Search Concepts:

H. Seizure Concepts

I. Showups

SPECIALIZED LAWS Proposed:
A. Laws Relevant to Agency Responsibility

COMMUNICATIONS Proposed:
A. Interpersonal

B. Note Taking

C. Introduction to Report Writing

D. Report Writing Mechanics

E. Report Writing § Diagnostic Testing

F. Use of the Telephone

mmmunw;
QAT OOEINCME SN

Specialized Basic Investigators Course (Continued)

Mayhem Law

Felonious Assaults Law
Crimes Against Children Law
Public Nuisance Law

Crimes Against Public Peace Law
Deadly Weapons Law

Robbery

Kidnapping Law

Homicide Law

Sex Crimes Law

Rape Law

Gaming Law

Controlled Substance Law
Hallucinogens Law

Narcotics Law

15 Hours

10 Hours

21 Hodrs
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12-11
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Specialized Basic Investigators Course (Continued)

VEHICLE OPERATIONS Proposed: 6 Hou.
A Introduction to Vehicle Operations

B. Vehicle Operation Factors

C. Vehicle Operation Liability

D. Vehicle Inspection

E. Vehicle Control Techniques

FORCE AND WEAPONRY , Proposed: 20 Hourg

Effects of Force
Reasonable Force
Deadly Force
Practical Problems in the Use of Force
Firearms Safety
Handgun '
Care and Cleaning of Service Revolver
Shotgun
Handgun Shooting Principles
Shotgun Shooting Principles
Identification of Agency Weapons § Ammunition
Handgun/Day/Range (Target)
Handgun/Night/Range (Target)
Handgun/Combat/Day/Range
Handgun/Combat/Night/Range . .
Shotgun/Combat/Day/Range ' ,
Shotgun/Combat/Night/Range .
Use of Chemical Agents
Chemical Agent Simulation _
*Time to be adjusted according to agency needs

FIELD PROCEDURES : Proposed: 14 Hours

«

Perception Techniques
Observation Techniques
Person Search Techniques
Vehicle Search Techniques
Building Search Techniques
Search/Handcuffing/Control Simulation
Handcuffing

Prisoner Transportation
Officer Survival

Mutual Aid

News Media Relations

Mental Iliness Cases

Crowd Psychology and Tactics



Specialized Basic Investigators Course (Continued)

‘- 13 CRIMINAL INVESTIGATION Proposed:

Preliminary Investigation

Crime Scene Search

Crime Scene Notes

Crime Scene Sketches

Latent Prints

Tdentification, Collection,
and Preservation of Evidence

Chain of Custody

Interviews & Interrogations

Information Gathering

Courtroom Demeanor and Testifying

Administrative Hearings

Vice and Organized Crime

Controlled Substance Abuse

. .

ORG-S IO TmmoQwe

12-14 SPECIALIZED INVESTIGATIVE TECHNIQUES Proposed:

. Sources of Information

Use and Control of Information

Criminal Intelligence

Identification and Location of Suspects and Witnesses
Scientific Aids: Use And Limitations

Applicant And Permit Review

Surveillance And Undercover

GOmmuOwe

12-15 PHYSICAL FITNESS AND DEFENSE TECHNIQUES Proposed:

Physical Disablers

Prevention of Disablers

Weight Control

Self-Evaluation

Lifetime Fitness .
Principles Of Weaponless Defense
Armed Suspect/Weaponless Defense

QT wWeE

12-16 FIRST AID AND CPR Proposed:

A. Medic Alert

12-17 EXAMINATIONS | " Proposed:

A. Written and Performance

TOTAL PROPOSED:

/I\

24 Hours

14 Hours

8 Hours

15 Hours

8 Hburs

200 Hours



State of California 7 Pepartment of Justice

Memorandum

To Commissioners Dite 1 September 26, 1978

William J. Anthony, Chairman
From : Commission on Peace Officer Standards and Training
Budget Review Committee :

Subject: FISCAL YEAR 1979-80 BUDGET .

. The Commission's Budget Review Committee met August 23, 1978
in Sacramento and reviewed the proposed budget for Fiscal Year
1979-80. The actions taken by the Budget Committee are reflected
in the attached minutes of that meeting.

It is recommended that the action taken by the Budget Review
Committee be approved by the Commission.

74> =3

' : WZi&M J. ANTHONY
Chairman .
Budget Review Commiitee



State of California Department of Justice

Memorandum

" To - : POST Commissioners Date : August 31, 1978

William R, Garlington, Executive Director

From : Commission on Peace Officer Standards and Training

Subject: POST BUDGET REVIEW COMMITTEE MEE TING
POST Conference Room, Sacramento, August 23, 1978

In Attendance: William J. Anthony, Chairman
Kay Holloway, Commissioner Member
William R. Garlington, Executive Director
Bradley W. Koch, Assistant Director, Admlmstratlon
Gerald E. Townsend, Assistant Director, Operations
James L. Phillips, Administrative Services Officer,
Staff Services Bureau

Chairman Anthony opened the meeting at 10:15 a. m. The Executive .
Director outlined the proposed budget.

'I‘he-following motions received approval of the Committee for presenta-
tion to the Commission:

MOTION: Approve the 1979-80 Fiscal Year Admin-
istrative Budget as shown on page 5, attached.

MO TION: Approve the Aid to Local Government Budget
as presented on page 6, with the stipulation that the
baseline for 1979-80 of $11, 152, 392 be increased

$500, 00 to $11, 652, 392.

MO TION: Corﬁmiésion augrment this year's budget (.
(1978-79) in the Aid to Local Government category by
$500, 000 up to $11, 652, 392.

MOTION: Direct staff to continue evaluation of the
Feasibility Study on Data Processing by Department of
Justice, and recommend to Finance this report not be
acted upon until such time as the Commlssmn has an
opportunity to review.



POST Commissioners - 2

It was the recommendation of the committee that a letter should be
directed to the Governor's Office, which in essence states that actions
reducing the budget should be presented to the Commission for review
prior to enactment by State government.

The meeting was adjourned at 11;40 a.m.

BY N

WILLIAM R, GARLINGTON
Executive Director

Attachment



Commission on Pcace Officer Standards and Training

POST Budget Review
1979 -80 Fiscal Year

Budget Review Committee Meeting

POST Conference Room
7100 Bowling Drive
Sacramento, California

August 23, 1978



State of California Department of Justice

Memorandum

To : Commission Budget Committee ) Date : August 18, 1978

W. R. Garlington, Executive Director%

From : Cemmission on Peace Officer Standords and Training

Sobject: FISCAL YEAR 1979-80 POST BUDGET

This report covers my recommendations for the 1979-80 budget changes.
Attached for comparison are reports and organizational charts
concerning the POST budget for the present fiscal year, 1978-79.

Thiough planned attrition and gradual change in the assignment of
personnel, POST staff has been reduced by nearly 20% in the past three
yvears. In adﬂition, recent action by the Governor's Office reduces the
approved 1978-79 administrative budget by 3% ($52, 000) in the Personal
‘. Services category and 5% ($34, 000) in the Operating Expenses and
Equipment category, a total of $86, 000 which has been frozen and is
unexpendable. This action reduces our-funding for perscnnel by two
man years, and necessitates a reduction in the amount of money available
for In-State Travel and Printing. The effect on fiscal year 1979.80 will
be to automatically remove these positions from that budget unless
appropriate steps are taken to retain them. ‘

The baseline budget for fiscal year 1979-80 approved by Finance,
presented to you in Attachment "A"Y, indicates this reduction of 3% and
5%. It leaves in the administrative budget a total for planning estimates
of $2,414, 270.

.The Aid to L.ocal Government budget category has not been changéd and
the basecline for 1979-80 is $11, 152,392. Because there appecars to be
no less demand for training this year, and the Commission may wish to
upwardly adjust reimbursement later this year or next year, it is-
suggested: '

1. Increasc the Aid to Local Government category by $500, 000
up to $11,652,392 for 1979-80.

2. Augment this year's budget (78-79) in the Aid to Local
. Government category by $500, 000 up to $11, 652,392,




Commission Budget Committee 2 August 18, 1978

These actions would reduce the accumulated reserve to approximately
$500, 000 by July 1, 1980 and should be sufficient for at least 60% salary
reimbursement into the 1980-81 fiscal year. It is anticipated, unless

. there is a marked decrease in training demand, that an adjustment in
reimbursement will be required by July 1, 1981.

Planning estimates from CSTI and DOJT indicated that they will be
requesting approximately the same amount of POST funding for their
programs in the 1979-80 fiscal year. Also to be considered as a major
expenditure is the data processing implementation, which will be reported
on verbally at the meeting.

At the meeting I will have a report concerning the In-State travel budget.
For planning purposes this data will be correlated to the time POST
consultants spend in the field. Based on the results of this study, it may
be recommended that In-State travel allocations be increased.

A final recommendation concerns the reclassification of one supervisory
Senior Law Enforcement Consultant to a Law Enforcement Consultant II
position. The reorganization from four to two divisions created an

excess of one supervisor. We were allowed to keep the position, but
agreed to downgrade it by attrition. A recent termination by a Senior Law
Enforcement Consultant has accomplished this reclassification without a
demotion.

Although the administrative budget reflects a minor reduction in personnel,
with the exception of Management Services, I am satisfied the POST staff

will be able to continue its services at the level expected in past years.
 In fact, consultant services in the training areas will be increased and the
demand for Management Services is such there should be no real problem
in responding to local agency needs.

Any detailed information you wish will be available at the meeting.



Commission on Peace Officer Standards and Training

TABLE OF CONTENTS

Tab

Baseline Budget . ., , , , . ., . . . Ve e e A
POST Budget. . . . . . . . ., . . .. e e e B
Supplementary Schedule . . . , . . . . . vl . C

Organization Chart . ., . . Ve e e e e e e e D




1978-7¢

| ‘978— 79

1979-80

COMMISSION ON PEACE OFFICERS
STANDARDS AND TRAINING
1979-80
BASELINE BUDGET

Approved Budget

Hiring Freeze - A
Net Personal’ Serv. $1,745,940 x -3%
0.A.5.D.1.

P.Y. $63,484.50 X -3% x .013% $ 801

5 (employees earning in excess of
$2,500 mo.) X $144 720

u.l. :

Retirement

C.Y. $1,409,837 - $11,346 X 16.98 - $224,583
Health Benefits

33 employees with 2 or more ded x $2 X 12
OE&E Budget Reduction
Postage $9,712 X -5% x .01538

Office Copier Savings

Carryovers
CH 987/77 Reserve Bill Lic

Sub-total adjusted 1978-79 Planning Estimate

Retirement .
C.Y. $1,369,641 X 19.13% - $237,515
MSA $1,409,837 - $40,654 X 1%
QE&E $681,351 - $34,000 X 5%
Carryover
CH 987/77 Reserve Bill Lic

Total, Proposed 1979-80 B.Y. Planning Estimate

ATTACHMENT "A"

_ $ 2,416,962

- 52,000
+ 1,521
0
+ 12,881
+ 792
= 34 }OOO
+ 142
- 2,585
+ 16,791
$ 2,360,504
+ 24,497
+ 13,692
+ 32,368
- 16,791

$ 2,414,270

8/18/78
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COMMISSION ON PEACE OFFICER STANDARDS AND thINING

The objectives of the Commission on Peace Officer Standards and Training {POST) are to raise the level of competence
f California peace officers and to provide ‘such other services to local law enforcement as are authorized by law. To
accomplish this, the Commission established minimum standards of physical, mental, and moral fitness for the
recruitment, selection and training of peace officers. The Commission on Peace Officer Standards and Training
apportions revenue received from assessments on criminal and traffic fines to local jurisdictions to reimburse them for
a portion of the cost of training peace officers.

SUMMARY OF PROGRAM REQUIREMENTS 1977-78 1978-79 1979-80‘

L. Operations divisSion.e.uiieeeenccoreecessassscacannsarssansransesnsssssaenenses $ 1,423,917 $1,302,618 § 1,331,355

II. Administration..e.eeeven.... Chsverseass CeeentE Nl Nsesatbuar sttt enanans ‘ee 1,063,245 1,402,067 1,082,915

I1I. Assistance to cities and counties....ecevvnrene. tererterrenesarseseenanansas 12,542,302 11,152,392 11,152,392

TOTALS, PROGRAM:.............;.........................................:......... $15,019,554 $13,857,077 $13,566,662

"NET TOTALS, PROGRAM (Peace Officers' Training Fund}....ciiiviiiiaionianniana.. ... $15,000,318 $13,512,8%6. $13,566,662
ReIMbUPSEMENT o\ viiieenevnnnnnrisnsnnnns et retet ettt e aeanas e 3 19,236 $ 344,181 § -
Personnel years.....c.cceeeve. Geetetssencacanannans Ceireeeaes cennen erbreraas eeesns 77.6 © 78 69

_ I. OPERATIONS DIVISION
Program Objectives and Description .
The objectives of the Operations Division are ta:
1. ' Coordinate efforts to increase the effectiveness of law enforcemént personnel by developing education and training
~ courses to meet needs identified through planning; to provide quality control and adequate scheduling of such
courses, to assist police agencies to meet training and career development programs; and to render other related
miscellaneous servies to enforement agencies and training institutions.
.2. To solve specific administrative or operational problems related to management or operational techniques and
procedures of local law enforcement agencies. ’

Standards and Training .

Eduvcation and training courses are organized at local community colleges, four-year colleges, universities, police
academies, and other institutions to meet the needs of peace officers. Courses offered are categorized as recruit
officer, supervisory, middle management, advanced officer, executive development, and a wide variety of technical and
special courses, '

Consultants from this division establish the basic criteria that must be met for each of these courses before
commission certification. Advice and assistance is given to local educators and police trainers in preparing these
courses and training plans.

Periodic field inspections are made to insure that instructors, coordinator, and trainers are adhering to established
course gputlines and are meeting all instructional standards. Failure to meet the educational and training standards may
be cause for revocation of course certification. Implementation assistance is provided to local agencies to.obtain the
best results from available training programs. ’
Authority '

Section 13503, .Penal Code,



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING--Continued

Hanagement Services

Management Services solves specific administrative or operational problems related to management of operational
techniques and procedures of local law enforcement agencies. Three major counseling services are provided to locat
Jurisdictions upon request: )

1. Special surveys consisting of the review and analysis of specified topics.

2. Selected studies and special services which provide limited and specified counseling services.

3. S5taff assistance to insure prompt and effective implementation of survey recommendations.

The conduct of these counseling services usually includes the preparation of a written analysis of problem solution.
Surveys are normally handled by POST staff members. However, 1in some instances, analysis of unusual problems or
implementation of survey recommendations may entail the temporary employment of special consultants. The results pf
crime prevention programs are being integrated into the counseling services provided.

Inspections are conducted to determine if law enforcement agencies of jurisdictions receiving state aid are adhering
‘to adopted standards for selection and training, and implementation assistance is provided in raising the level of
competency through the selection and training process.

The procedures used by a jurisdiction to select and train law enforcement personnel are audited and a counseling
service to improve the methods employed in this administrative process is provided. If the result of the inspection
reveals operational or structural defects, a program is provided to insure compliance. Thosé police personnel in
-departments selected to conduct background investigations of newly recruited officers are counseled and trained as
necessary. A minority recruitment program has been functionally inte'grated as part of the field services provided by
the Operations Division.
Authority

Section 13512, Penal Code.

Section 13513, Penal Code.

Center for Police Management

There is a continuing need for research into management problems confronting local law enforcement agencies. This
research is necessary so that law enforcement can more effectively carry out its responsibility for maintenance of
pubTic-orqer and protection of life and property. The quality and effectiveness of local law enforcement service 15'
directly related to the effectiveriess of management. Many agencies have turned to POST as a resource center for
~guidance and assistance in resolving specific police management problems, '

In concert with other POST organizational elements, the Center for Police Management provides management research
assistance and develops and implements workable solutions to selected research projects identifed by local law
enforcement and POST, .

Written publications dealing with the "how to" aspects of problem solution involving the most pressing police
management questions or problems often result from this cooperative effort,

Authority '

Section 13513, Penal Code.

‘Program Requirements ‘ 77-78 78-79 . 79-80 77-78 © 78-79 79-80

Continuing program CoStS..vrereennerensnscrannnns 40.4 33 33 $1,423,917 $1,302,618 $1,331,355
Peace Officers' Training Fund.......... Chesesesstacatetetansrannenns 1,412,837 1,302,618 1,331,355
ReimbursementS.....covvveerecncnnnn. 11,080 - -

Program Elements .

‘Standards and training...... teemeseearanaas veres. 22.5 22 22 $ 797,394 $ 872,754 § 892,008

.anagement S BrVICRS . ivraterssevascnantinsanns .. 12,9 6 6 455,653 221,445 226,330
Center for police management............... 5 5 5 170,870 208.419 213,017



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING--Continued

o 77-78 78-79 79-80 77-78 78-79 79-80
‘I.butput . . '
Officers Trained {reimbursable only): 24,839 22,000 22,000 -
On-site Lourse TnSPECtiON. it iiinttiiecenasnrasesssassasssaasnseiesosnnransnns 225 250 250
Lourses modiTied. s eenn i iiieiie et ieereienarccananacacaaaanananan feerearrenns 35 40 40
Courses audited........... e e e resaswmmsmrrEs st essasesa s e ettt ubaaiateaniia 20 25 25
Total certified CoUrses. ittt ittt iatiseetearioiaaaateesasancasnsnnaceonnnrssnnne 395 400 400
{ourse presentation: |
£25 E b X N 1,390 1,400 1,400
MNpnreimbursable........ S e s eaaaesesumasaesavasTencas s ateos st atautibtotben 170 190 190
Compliance inSpections and FOllOW-UPS.. ueereeeseosnovannenaraneenncasansncennans 450 475 475
-Management SUTVEYS...ieuena.. Gesasersecrastrsstteacacsacoastaasenan Meaacenrannens 25 30 30

II. ADMINISTRATION
Program Dbjectives and Description

The objective of Administration is to execute the commission's policies and assure the organization's compliance with
State regulations. _

The administration staff, under direction of the executive Hirector, provides staff services, formulates directives,
" amd analyzes newly introduced legislation for fiscal impact and programmatic implications. It also provides research
assistance to other organizational units, word processihg center services, library services, gfaphic arts services and
Apitiates special projects and provides direction and control over the local assjstance' programs so that the
corenission‘'s overall objectives may be realized in the most efficient and economical manner possible.

As an employee performing police tasks completes a certified course, a claim is submitted to POST by the employing

isdiction for reimbursement of the money expended in training the person. Upon receipt, the claim is checked to
insure that the course is certified in the amount and for the number of hours claimed, and for arithmetical accuracy.
Correct and valid claims are forwarded to the Controller for payment. Various statistical reports are also prebared for
manzagement use and for the Commission.

Rpplications by officers for professional Tlaw enforcement certificates, accompanied by c¢ollege transcripts,
certificates of course completion, and other supporting documents are reviewed to. determine eligibility for a
certificate and level of proficiency of each applicant. An appropriate certificate is completed and mailed to each
-qualified applicant. ' '

-Authority .
Section 13500, Penal Code.

‘Program Reguirements 77-18 78-79 79-80 77-78 78-79 79-80

Comiinuing Program COSIS..uassvsssansvansassnssans 37.% 49 40 $1,053,245 $1,402,067 $1,082,915
" Peate DFFicers ' Training FUNG..e.eeueeeeeesesseenesnnencsansansonnasasenes eeear $1,045,089 $1,057,886 $i,082,915
“Reimbursements...... Mutasserivsenesoceraonanonancenaasnns wasssasansarsrraranes 8,156 344,181 -

- Qutput .

CEPLITICAES TSSURH.enrnrnrnreeerasansnsesssrnsesssensnsnnsanncnrennns e 9,985 16,5381 16,538
Claims for reimbursement processed......coevvenanananns eeeesesrmesanane ersreannna 9,200 9,000 9,000
“Rumiber of police personnel for whom reimbursement was claimed...cciveuncvcransnas 26,312 26,000 26,000

1lncludes six months of reserve certificate issuance



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING--Continued

ITI. ASSISTANCE TQ CITIES AMD COUNTIES

.’rog;'am Objectives and Description

The enforcement of law and the protection of life and property without infringement on individual liberties is one: of
modern government's most pressing problems., Carefully selected, highly trained and properly motivated peace officers

are important factors in the solution of this problem. To encourage and assist local law enforcement agencies to meét

and maintain minimum standards in the selection and training of law enforcement officers, financial assistance is given

to those cities and counties which qualify for state aid for peace officer training.

Each jurisdiction participating in

the program is reimbursed from the Peace Officers' Training Fuad in proportion to the number of officers who qualify for

reimbursed training.
Authority
Chapter 1305, Statutes of 1968, Sections 13500 to 13523, Penal Code.

Output/Input _ 77-78 78-79 79-80
Reimbursement to cities and counties {Peace Officers' Training Fund)....ovuee... . $12,542,392 $11,152,392 $11,152,392
SUMMARY BY OBJECT
PERSDNAL SERVICES 77-78 - 78-7% 79-80 77-78 78-79 79-80
. Authorized PostionS..cueseeecvessnnnsnensancann 77.6 B 73 $1,520,923 $1,432,568 $1,437,001
Worklpad and administrative adjustments....,... - 9 - - 181,688 -
Proposed New POSTiONS..seneeeeeseeananees veeen - - - .- - -
Totals, Adjustments...uveiseeenneccennnans - 9 - - $ 181,688 -
Totals, Salaries and WageS..ceeveeeransennen e 77.6 a8z 73 $1,520,923 $1,614,256 $1,437,001
Estimated Salary Savings............... eaavas . - -4 -4 - -60,366 -67.360
Net Totals, Salaries and Wages.....cceennan ‘e 77.6 -78 69 $1,520,923 $1,553,890 $1,369,641
Staff BenefitS.iiuiiiericeeerncancecnceansannas . - " - - 348,509 391,142 367,353
Totals, Personal Services...a.cseecrevereanen 77.6 78 69 $1,869,432 $1,945,032 $1,736,994
OPERATING EXPENSES AND EQUIPMENT ‘ : .
General eXpense..e.eseiesansns tetareteravenns terseraseenans . $ 76,963 § 137,703 $ 101,854
S £ Lt AT teremsatsasaas P 40,169 60,000 63,659
CommUNT€ations. . oeevenecnaanacanas ceeneras ceeanas P 53,525 62,011 57,293
“Travel--in-state......... JUSRUN ereeneraaaee. e rreeeeeaes ceeaneaes 165,619 195,890 188,332
Travel--out-of-state........ eerasraesraaren D . 2,158 12,760 9,010
Facilities operations.......... cebeetiveninas Ceseneans fissecasincarrasasensenn 88,421 99,523 95,488
Prorated eXpense...oeee.neeenss eeeens e ereeaneeaneiae s 128,211 99,776 108,220
Contractual services........... PR crstanea “rabseavennys sresenasasannnnsane 8,602 48,914 12,732
EQUIPMENT e e e eeeennnnrnnrrnanesnnen s . Ceeneaeesereeineannne ceann 44,062 43,076 40,688
Totals, Operating Expenses and Equipment...... ceesessesasiarsesisusanasiasen $ 607,730 $_ 759,653 $_677,276
~-TOTALS, EXPENDITURES........ taeevasavaeanae Arsersesrrsuaneianartass] $2,477,162 $2,704,685 $2,414,é70
Re imbUTSEMENALS . veuearannssrnsaeneas eeireernateaseananiaaas B A -19,236  -344,181 -
NET TOTALS, EXPENDITURES $2,457,926 $2,360,504 $2,414,270




COMMISSION ON PEACE OFFICER STARDARDS AND TRAINING--Continued

RECONCILIATION WITH APPROPRIATIONS
STATE OPERATIONS
Peace Officers' Training Fund

APPROPRIATIONS 77-78 78-79 79-80
Budget Act Appropriation.......... et teereraeaaiaaeena—anan sadeeeerrtann $2,340,057 $ 2,416,962 $2,414,270
Allocation for employee COMPENSALioN. .. ereeencnnnnecnnesainacascocsosconns 130,318 15,194 -
Allocation for price TNCrease....cevecieesrsrennssncane tedmmesenesacesesennanan - 142 -
Chapter 987, Statutes of 1977.......... cereen eeretrereeeeanaaaaas eeeireenes 30,000 - -
Prior Year Balance Available: .

Chapter 987, Statutes of 1977 .. .. eiueencecnnanns etresmcnecacenann baasaatann - 16,791 -
Totals Available.....iiireriiiiiisiineeseisnairsocananannns samaeseciaraaen $2,500,375 $ 2,449,089 32,414,270
‘Reduction for hiring freeze “and '
operating expenses and equipment.........c.cou... Yasressmesssniseastianaan .- - 86,000
Office copier savings..... ceeaenans Sebsaresasertetitattestannmmnnnsaratnarnans - 2,585
Balance available in SUDSEQUENT YEAIrS.eeuseeerssecssnrnannnsnnancanee oaaanrras -16,791 - -
Unexpended balance, estimated SAYINMGS e sanenneccccsinaann eemnazecasersasasanse -25,658 - -
‘TOTALS, EXPENDITURES {State Operations).......... rerirraesnssenanacs errieianns $2,457,926 $°2,360,504 $2,414,270
SUMMARY BY OBJECT
RECONCILIATION WITH APPROPRIATIONS
LOCAL ASSISTANCE
Peace Officers' Training Fund
PPROPRIATIONS 77-78 78-79 79-80
.Budéet Act appropriation......... Meaarsasrresrrrrerresrenaasann heemeevseanarne $11,152,392 $11,152,392 $11,152,392
Deficiency authorization..... fesatesesirencntrestasacasnnanne sesrinsesesnanans $ 750,000 - -
Deficiency authorization Pending. ..eueieniseresurrsrsensensancnerncansesncnns 640,000 - =

TOTALS, EXPENDITURES (Local Assistance)....eeeass. Shvevessvaseacnmassns reranuee $12,542,392 $11,152,392 $11,152,392

TOTALS, EXPENDITURES, ALL FUNDS
(State Operations and Local Assistance)......uiiiiiieirnnannasnns eeveranennn $15,000,318 $13,512,896 $13,566,662

_FUND CONDITION
Peace Officers’' Training Fund 77-78 78-79 79-80

Accumulated sUrPTUS.eeerrireerecnracncennn eesnsrsrirsasssssaan tetssemmrnrcnnnanan
Prior year adjustment.......civinnnrsenconnanss setanssencsensanenanacnannrrarnnss
Accumulated Surplus, Adjusted........... tittteesancasreranatasaananannn varaens
Revenues:
Penalties on criminal fines.....ceueeiieinieesceesaniarvsnonansansnsnansa chersens
Penalties on traffic fines........ seassssssetsesrenanans teesneucsosecsassannans
Income from surplus money investment fund.....ievivsveena ttetmmemsenennaucnn ceee
Miscellaneous...cvnvensses trrarrerserrensans Lesttestecusanannnann csvesnsarurens
Totals, ReVeNnUeS...c..occeecesansencanan Cetetereretrasrenacansasananareaenrans .
Totals, Resources............ feumaan tetsissennanansnns sesesssareesrnne eersunnan .s
Expenditures
Commission on Peace Officer Standards and Training..veiececeuccanss sareainiann,
 L0CA) a5SiStANCE.ranarernnnnes seatarssarssesassanas Cesesesemmensassasanan crsena
Totals, Expenditures...........ceuaen., ceesssrisrsisisanassananns cesrerernan .
Accumulated surplus, June 30.....c.cen...s tessreaans tatsienmcnsnenacse seenrranens
Surplus available for appropriation......... ............? ....... eeenecsrsinnne

$ 4,239,550

 -1,047,542

$ 1,560,030

$ 1,382,871

$ 3,192,008

$ 3,983,816

$ 1,560,030

$ 3,983.816

$ 1,382,871

$ 3,983,816

$ 1,560,030
$ 1,560,030

$ 1,382,871
$ 1,382,871

8,947,593 8,947,593 8,047,503
432,603 400,000 400,000
4,328 4,328 4,328
$13,368,340 $13,335,737 $13,335,737
$16,560,348 $14,895,767 $14,718,607
2,457,926 2,360,504 2,414,270
12,562,392 11,152,392 11,152,392
$15,000,318 $13,512,806 $13,566,662

$ 1,551,946
$ 1,151,946



COMMISSIOR O PEACE OFFICER STANDARDS AND TRAINING--Continued

. LHANGES IN
: . AUTHORIZED POSITIONS 77-78
Totals, Authorized Positions...ceceveenves, vrssana 77.6

Rorkload and Administrative Adjustments:
Administratively £stablished Positions
@rant Funds

Job-Related Employee Selections Standards

“Research specialist IIl. ... vuveieirnnnncceasnnns -

Research specialist Il...iceciienenennnscess reena -
Law enforcement consultant....... veerrrasiraEana -
Criminal justice specialist Il.iiivieeivionannn. -

- Staff services analyst........eeen.. eearerearen -

Secretary..iieeiciiennns Caeecrerrrsarssatsosnasn -

Office assistant Ilouvvuinsiunerovnnnnn Ceeerens -
Total Administratively

Established Positions........caavan. veese =

Totals, Workload and
Administrative Adjustments.............. .

TOTALS, SALARIES AND WAGES 77.6

‘.

178-79
73

[HHNHHNH

[

8 e

79-80
73

77-78

78-79

79-80

$1,520,923 $1,432,568 $1,437,Q01

Salary Range

.2,265-2,737 31,178 -
1,967-2,374 51,329 -
1,876-2,265 24,720 -
1,708-2,060 24,162 -

987-1,556 28,927 -

876-1,001 12,564 -

718-_ 936 8,808 -
- $181,688 -
- $181,688

$1,520,923 $1,614,256

$1,437,001



COMMISSION ON PEACE OFFICERS

STANDARDS AND TRAINING

OPERATING EXPENSE DETAIL

1o

[ 1979-80
1977-78 1978-79 1979-80
Actual Budget Budget
Expend. Allotmt, Allotmt.
FUNCTION & SUB-OBJECT (Pr. Yr.) (Current Yr.)  (Budget Yr.)
General Expense $ 76,963 § 100,000 $ 101,854
Office 25,436 33,000 33,612
Legislative Bill Service 812 1,000 1,019
Stores 7,961 10,000 10,185
Specialized Training-in-Service 4,215 6,000 6,111
Specialized Training-out-Service 4,058 5,000 5,093
Legal Services 3,336 4,000 4,074
Dues and Memberships 1,512 2,000 2,037
Library 5,332 7,000 7,130
Equipment Rental 7,523 10,000 10,185
Equipment Maintenance & Repair 6,536 9,000 9,167
Freight : 5,355 7,000 7,130
General Services, Other 1,524 2,000 2,037
General Services, Procurement Services 3,363 4,000 4,074
Qr‘inting 40,169 60,000 63,659
ommunications 53,525 55,000 57,293
Postage 9,713 9,900 10,313
ATSS 10,854 11,000 11,459
Telephone Equipment Charges 19,761 20,350 21,198
Telephone Installation Charges 392 550 573
Telephone Message Units 12,805 13,200 13,750
Travel-in-State 165,619 180,770 188,332
Per Diem Mileage 86,278 94,000 97,934
Auto Rental 26,356 28,923 30,133
Air Travel 33,574 36,154 37,6066
Pool Car Rental-General Services 7,064 7,231 7,533
Committee Expense 6,442 7,231 7,533
1 Commissions Expense 5,905 7,231 7,533
| Travel-out-of-State 2,158 9,010 9,010
‘ Facilities Operation 88,421 90,000 95,488
‘ Rent 83,646 84,600 89,758
Security/Police/Space Management 3,236 3,600 3,820
Alterations 1,539 1,800 1,910
Prorated Expense 128,211 99,776 - 108,220
Contractual Expense 8,602 9,664 12,732
GRANT TOTAL $ 563,668 § 604,220 $ 636,588

(AR I o B s T'p
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State of Culifornla Pepartmont of Justico

’ . .

Memcwuncﬁwm

9 ) 7
.° t William R. Garlington _ Dato 4 August 22, 1978
Exc_c:utivc Dircctor

. Bradley W. Koch, Dircclor
Y ’ .
From : Commission on Pcace Officer Standuards and Training
Administration Division

Subject: IN-STATE TRAVEL
The 1978-79 budget allotment for Travel In-State is $180, 770, Based

on previous years' expericnce, this would be allocated to the Executive
Office and Divisions as {follows:

Executive Office ‘ $ 48,670
Administration Division ' 7,165
- Operations Division ‘ 124, 935
Total - $180,770
. ~ You have requested .an analysis to determine how much In-State Travel

moncy would be required for the Operations Division given the following
number of field travel days.

No. Days
Number- of in Ficld Travel

Consultants Functions ° per Month - Allocation
12 Standards and Training 10 $ 82,104

3 S&T Burcau Chiefs 6 12,775

4 Management Services 6 16,420

4 Center for Police Mgm't, - 5 13,684
1 Director's Olffice - .6, 500
Total - $131, 483

In order to maintain this level of travel, it would be necessary to allocate
an additional $06, 548 to the Operations Division,

‘e ' P ; i : i
*Costs for special non-burcau assignments included in dircctor's category,




o

William R, Garlinpton o : 2 | August 22, 1978 .

The follo;.'wirlg'i:: a recapitulation of the work days and travel costs ‘ (.
developed from the attached summary of costs for In-State Travel for
1977-78 from which the above estimated travel costs were derived,

Recapitulation - for Fiseal Year 1977-78

1)

Total number of work days on travel status: 969
Number of consultants: ' ' 12

Averape number of work days/year/consultant on
travel status: N 80.75

Averapge number of work days/month/consultant on

travel status: 7.34
Average daily costs:
" Support Staff (cach) $61. 80
Consultant $62.20
Bureau Chief =~ l $64.52 ‘ - .

v



o~

WORK DAYS AND TRAVEL cosTs (1)

Northern DBuarecau Consultants

Work DéyS/Travei

DeVore 105
Fox 60 .
Pember 87 :
Perry* 74
Rhodeg¥x - 80
Williams | _50
Totals 456
Southern.Bureau Consultants
" Brown 85 -
Cartwright 100
DeCrona 89
Morton 79
Niesl - _89
Totals LL2
Headquarters Consultants
Bray*»¥ 58
Estrada 53
Stewart *¥¥xx 18

_ Totals 129
CONSULTANTS - TOTALS

S———r

1,027

" Southern Bureau Chief 65

Northern Bureau Chicef 28

Headquarters Bur., Ch, 5

—98

BUREAU CHIEF TQOTALS

Assistant Director _62

Support Staff 10
Total 72

WORK DAYS & COSTS TOTALS 1,197

(I)Trnlnlnr costs charged to travel.

% Travcel
¥*% Travel
KK¥  Travcel
kxKH  Travel

charped 1-78 through 6-78.
charped 7-77 throurh 2-78.
charyoed 11-7

Chdlbcd 13- thloubh

Costs

$5,327.71

411)9 33
lh 877 33
3,973.67
3,320.06
2,990, 58

3’2""’ 61{-80 58'

$ 5,940.69
7,)62 87
6,025.86
5,820 L7
7,305.85

$ 3.760 09
1,928.74
896 05

throush 6—
/J

$ 6,58,.88
$63,889.20

$ 4,306.81
1,859.16
157.45

$6,323.52
$ 6,635.60 '

618.02 _
$ 7,253.62

$77,§66.22

v

b ¥ st e e



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

POST Electronic Data Processing Needs October 19, 1978
Division Division Directop leproval Researched By
Administration ,‘LIIJ Wallis, Stahr, Koch

Executive @r‘. ppp\ijval Date of Approval Date of Report
D, «LL@ ¥ Octoher 5, 1978 QOctober 5, 1978

Purpose: pecigion Requdsted [[] Information Only [:] Status Report@‘ Financial Impact Y&f (53¢ gralysis IE)

per details

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

A recent study conducted by the Department of Justice confirmed POST's need for
electronic data processing (EDP). Since that study was completed, legislation has
been enacted (AB2664 - Fenton) mandating the development of a trainee proficiency
test program which will require the testing of 3, 000 to 4, 000 persons at the com-
pletion of their basic training. This law also requires POST to make comparisons
between presenters of that training, and requires the development of a data base for
the development of subsequent training programs. Additionally, there is a need to
enhance the process for controlliig reimbursement expenditures which can only be
accomplished through EDP.

At the present time POST has training and personnel records on over 70, 000 peace
officers. Implementation of recent reserve officer legislation upgrading standards
for selection and training of reserve officers will increase the size and complexity

of the records system. It is obvious that staff will not be able to maintain the system
at its current level of operation, with the additional responsibilities legislatively
assigned to it, without additional manpower or automation.

The State Data Processing Management Office is presently evaluating the study
prepared by the Department of Justice in order to provide guidance, direction and
cost analysis for the data processing needs of POST. Therefore, the following
material is presented in order to provide our analysis of cost factors that may be
involved in developing a much needed EDP program for POST.

There are principally four alternatives available to us:

1. To initiate the recommendations made in the Department of Justice
study, and provide a batch processing system to be operational in
29 months. '

2. To contract with a service center, state or private, to provide
in-house terminal service to meet POST'S needs., This program
could be operational in approximately nine months.

3. Alternative '2' above with the planned purchase of our own computer
at the end of one year of lease operation.

Utilize reverse side if needed

PQOST 1-187




PQOST Electronic Data Pfocessing Needs 2 October 19, 1978

4. Develop an in-house computer capability which could be operational .
in nine months.

Department of Justice Plan

The Department of Justice evaluation proposes to further study the programming
needs for POST and provide data processing under contract in a batch system,
using a microfilm system to meet in-house informational needs.

The development of this system would take approximately 29 months and require
an augmentation of this year's budget and future budget expenditures of approxi-
mately $195, 000 for program development {29 months). System operation is
estimated at $37, 000 per year.

Computer Service Center

Development of a computer service center contract between POST and a private
electronic data processing supplier which would provide computer service for

POST within nine months. This service would be under a lease agreement and

require approximately $50, 500 in the augmentation of the POST budget for fiscal

year 1978-79 in order to input records into the system between January 1, 1979

and June 30, 1979. The system would be a terminal system in-house with hard-

ware owned and controlled by the lessee. Second year operational costs (1979-80)

would be approximately $13, 000. .

A comparison of estimates reveals that the private computer center could design
and establish a system 20 months faster and for -$109, 000 less than the Department
of Justice estimate.

A subalternative in the service center concept is an initial lease agreement for
one year with a plan to purchase our own "in-house' equipment at the beginning

of the second year of operation.

~ In-House Computer

‘'The faster, and possibly in the long run less expensive, alternative appears to

be the purchase of an in-house computer system for POST. All studies indicate

that in the long run the purchase of equipment is less expensive than lease of
electronic data processing equipment. As with the 1ease/purchase option, FPOST
would initially be required to input its file data into the system and develop the
purchase and programming in conjunction with the language of the computer that

we intend to purchase. This also would be an important aspect of any lease program
in that computer language for the data base would, of necessity, have to be common
to the type of equipment to be purchased. '

Cost to input data would be the same as for a lease/purchase program (approximately,
$44, 000). Hardware costs would be approximately $50, 000 to $60, 000.




Commission on Peace Officer Standards and Tralning

) ) ' AGENDA ITEM SUMMARY SHEET
. :#nda Item Title 7 Meeting Date
, POST Facility in DOJ Complex October 19-20, 1978
Division Division Director Approval Researched By )
Executive Office ' Darrell L. SteWartﬁﬁzp
Executive Director A val Date of Approval Date of Report v
UJ%Q_.QAW% ' G-22-2% September 25, 1978

Purpose: pecigion Reﬁ)ucstcd D Information Only m Status ReportD Financial Impact Y[ﬁs (f,iﬁ Jratysie

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page_

In thé space provided below, briefly describe the ISS5UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Issues

This report, and subsequent reports at future Commission meetings, is
designed to keep members informed as to progress on the proposed POST
facility in the Department of Justice complex. :

~ |Background

The Department of Justice is’ in the process of constructing a complex of
Jabout 400,000 square feet at the 0ld State Fairground site, 49th and
{Broadway, Sacramento. Funds have been approved by the Legislature,
Department of Finance and Public Works Board. The complex will be
amicOnstructed in phases, and bids for the first phase, the DOJ Consolidated
4,.)ata Center, are being accepted. ) ‘ :

The Department of General Services has allocated approximately 13,400
net square feet in the complex to POST. The POST facility will be on
the second floor over the DOJ Advanced Training Center. POST's cost
per square foot will be the same as other state building rates (56¢ @
F.Y. 1980-81). Projected completion date for the phase that includes
POST is July 1981. S ' .

POST staff will have .an active roll in the space programming and pre-
architectural planning of the new facility. Staff is working closely
with the Office of State Architect and Marquis Associates (the contract
architects) to ensure that the allocated space will meet POST's needs
and enhance staff efficiency and effectiveness. :

A modified open space plan will be used, which will permit flexibility
as organigational improvements are made. Included in the “"closed space":
will be a large conference room, work rooms, library, word processing
center, central records, and executive and management offices.

Recommendations

None-~information only.

b

JUtilize reverse side if needed

POST 1-187




Commission on Peace Officer Standards and Training

‘ AGENDA ITEM SUMMARY SHEET
Agenda Iterm Titl . . . Meeting Dat
genda Tem MY Discussion Regarding Change In ceting mate
Reimbursement Procedures Octobig 19, 1978
Divisson Division Director Approval Regfarchei By
s . , %?&ﬁytﬁfmiaéé?w«/
Administration _ s it ) Ar 4y Lot . W. Hichardson
Executive Director A val Date of Approval Date of Report
U\-‘{a o 9 -39O% September 29, 1978
Purpose! pecision Reqluested D Information Only Status ReportD Financial Impact Ylf]s (i:f.‘ 'é\fzaalﬁr:‘)s I&?

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page }.

The Commission on Peace Officer Standards and Training has a history of
either over expending or under expending the Aid to Local Government
Budget. This problem is caused because staff is unable to accurately
project the number of POST reimbursable trainees who will be trained
during a given fiscal year.

On September 26, 1978, a meeting was held with the State Department of
Finance for the purpose of discussing alternative proposals for reim—
bursing law enforcement agencies for training.

Staff explored numerous alternative reimbursement systems with staff
members of the Department of Finance in an attempt to find a system that

{. would eliminate the danger of cost over-runs or unintended build-up of

\

@

the unappropriated reserve and yet be acceptable to Finance.

Based upon the above discussion, it was apparent that the Department of
Finance would be receptive to modification of the existing reimbursement .
system, 1if they can be assured that no law enforcement agency would be
reimbursed more than the actual expenses incurred for training during a
given fiscal year and that the Commisslon would agree to establish a
permanent reserve of one million dollars to offset unforeseen or
unexpected expenditures and/or adjustments to the POTF. This reserve
fund would have full sanction (and presumably protection) of the State
Department of Finance.

The plan which seemed most acceptable to Finance and staff was the one
that would enable POST staff to continue reimbursement on a quarterly
basis for all claims received. Agencies would submit claims for 100%
of allowable cost, but POST would reimburse at a reduced percentage
(possibly 50%). In conjunction with the regular payment for the last
quarter of the year, POST would also distribute, on a pro rata basis,
the balance of the funds remaining in the POTF, less the $1,000,000
reserve,

Another meeting will be held in October to discuss the details of the
above plan further and to work out any problems that Finance may raise
as a result of further study on their part.

Utilize reverse side if needed

POST 1-187



Discussion Regarding Change In ~2- October 19, 1978
Reimbursement Procedures .

Approval from the State Controllert's Office will also be required,
but this will be limited to the establishment of a clear audit
trail so that they can verify the accuracy of pro rata sharing

of the residual funds.
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State of California 7 : . Department. of Justice

Memorandum

"To : All Commissioners : bate : October 2, 1978

George P. Tielsch, Chairman
POST Advisory Committee

Froni : Commission on Peace Officer Standards and Training

Subject:  REPORT OF SEPTEMBER ADVISORY COMMITTEE MEETING

" ADVANCED OFFICER TRAINING

At the joint Commission/Advisory Committee meeting in July, the
Commission requested the Advisory Committee to reconsider the
Advanced Officer Training requlrements and submit a report at the
October Commission meeting.

"After lengthy discussion and review of the alternatives submitted

by staff, and the committee's prior recommendations, the Committee
took the follow1ng actlons

MOTION by Alex Pantaleoni, second by John Riordan,
that the Advisory Committee recommend to the Commig- -
sion to treat salary reimbursement for Advanced
Officer and Job Specific courses for officers at a .
percentage specified by the Commission, not to

exceed 20 hours of such training per year or 40 hours
every two years Further, that reimbursement for
1eglslamvelynwndated courses as well as basic,
supervisory, management -and skills and knowledge
technical courses not be affected,

Any unexpended funds in the total allocation for

Aid to Local Government for a fiscal year should be
divided on an equitable basis by re-evaluating the
amount of reimbursement provided for advanced officer
training. DMOTION CARRIED UNANIMOUSLY



Commissioners 2 October 2, 1978

Course Objective

It was the CONSENSUS of the committee that the following motion
regarding Course ObJectlve from the June 22-23%, 1978, Advisory
Committee meeting remain as written: :

MOTION by William Kinney, second by Wayne Caldwell,
that the Advisory Committee recommend to the Commission
POST Administrative Manual Procedure D-2, Section 2-2
read as follows:

2-2. Advanced Officer Course Objectives. The Advanced
Officer Course is designed to provide updating and
refresher training and an opportunity to address new
problems confronting #%ew law enforcement officers.
Flexibility is to be permitted in course content and

- manner of course offering in order to meet changing

- conditions and local needs ard-¥et-remain-eonsissent
with-the-updating-refresher-goneeps+ MOTION CARRIED

- UNANIMOUSLY. :

Course antent

The Advisory Committee's June 22-2% motion was amended to read as
follows:

MOTION by Ed Meese, second by John Riordan, the Advisbry
Committee recommend to the Commission that POST Adminis-

trative Manual Procedure D-2, Section 2~% read as follows:

Reguired-Generat-Updatings-Refresher-Subjees~-Matser+
The-eortent-ghali-devobe—no-tegs-than-10-heure-56-anF
oombinstien-ef-the-feliewing-subjeets+ The Commission
recommends the following topics be considered hut not
required as a part of the Advanced Officer Course:

New Laws '
Recent Court Decisions and/or Search and Seigzure
Refresher
Officer Survival Techniques
New Concepts, Procedures, Technology
Discretionary Decision Making (Practlcal
Field Problems)

Bloetive-Subjees-Master+ The course may contain such
other currently needed subject matter such as the
topical areas of the Basic Course, Commission Proce-
dure D-1. It is suggested elective subjects address
current and locsal problems ‘'or needs of a general,
rather than specific, nature.

MOTION CARRILD UNANIMOUSLY.
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The CONSENSUS of the Committee was that Section 2-4 would remain
as written.

The CONSENSUS of the Commlttee was that the following motion from
the June 22-23, meeting, remain as written:

MOTION by Ed Meese, second by John Riordan, that the
"Advisory Committee recommend to the Commission that
POST Administrative Manual Procedure D 2, Section 2-5
read as follows:

2-5. Minimum Hours: The Advanced Officer Course shall
consist of a-minimum-ef-20-heursy serments which will be
presented in not less than 4 hours of instruction.

MOTION CARRIED UNANIMOUSLY.

Reimbursement

The CONSENSUS -of the Committee was that the following two motions -
from the June 22-2%, meeting remain as written:

MOTION by Ed Meese, second by Win Silva, that the Advisory
Committee recommend to, the Commission that a new Section
2-6 be added to POST Administrative Manual Procedure D-2
which shall read: -

2-6. Reimbursement for the Advanced Officer Course
shall be provided upon completion 0l the entire course.

MOTION CARRIED UNANIMOUSLY.

MOTION by John Rlordan, second by Ed Meese, that the.
Advigory Committee recommend to the Commission the
12-week time frame for completion of the Advanced
Officer Course remain the same. MOTION CARRIED
UNANIMOUSLY.

Attendance

The June 22-23 motion was rescinded and amended to read as follows:

MOTION by Win Silva, second by John Riordan, that the
Advisory Committee recommend to the Commission that all
personnel be required to take the Advanced Officer ~
Course at least once every four years; however, a depart-
ment head may exempt those 1nd1v1duals holding Management
or Executive Certificates. MOTION LARRIED UNANIMOUSLY.

MOTION by Bill Kinney, second by Dale Rickford, that the
Committee recommend to the Commission.that 20 hours of
Advanced Officer Training be mandated every threée years’
instead of every four. MOTION CARRIED UNANIMOUSLY.
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OLD/NEW BUSINESS

After discussion, 1t was re@uested that two items be placed on the
agenda for the December meeting, (1) the possibility of eliminating
reimbursement for basic training and devoting more money to advanced

officer training reimbursement and (2) raising the college unit
requirement from the present six units.
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IN REPLY, PLEASE REFER TOD
our Fiee: L B-791/5C

Commission on Peace Officer
Standards and Training

7100 Bowling Drive
Sacramento, California 95823

Subject: POST Advisory Committee Recommendations - Advanced
Officer Training Program '

.Dear Commissioners:

, I wish to express emphatiec support for the recommendations of the
. POST Advisory Committee in relation to the Advanced Officer Training
Program, to be submitted for your consideration at the forthcoming
quarterly meeting in Eureka, California.

I consider Advanced Officer Training to be one of the most important
programs in law enforcement as it represents the means by which
expérienced police personnel are regularly provided the information
vhich enables them to perform their duties in a contemporary, pro-
fessional and effective manner. The constant changes in both society
and the law enforcement profession virtually dictate that ths refresher
concept of Advanced Ofiicer Training be presecrved and enhanced. Your
adoption of the Advisory Committee recommendations vill insure the
continuation and cffcctiveness of this most essential training program,

I am convinced that your favorable consideration of the Advisory
Committece recommendations will serve the best interests of law
enforcemcnt_in California.

Sincerely,

GILALLES R,

Chief of Pol

T ~ VP s
BSOS NG 'J(J!‘:':l?b"-"ﬂ"l(



Commission on Peace Officer Standards and Training
ADVISORY COMMITTEE MEETING

. September 14—15, 1978
Burlingame

The meeting was called to order at 10:01 a.m. by Chairman
George Tielsch. A guorum was present.

PRESENT
George Tielsch CPCA Chief of Police, Santa
. Monica Police Department
Wayne Caldwell Spec. Law California State Employees’
Enforcement Associadation
Roberta Doran WPOA Lieutenant, University of
California at Los Angeles
William Kinney Public Retired Chief of Police
Edwin Meese III Public Attorney at Law
Alex Pantaleoni CAAJE Rio Hondo College
Dale Rickford CAPTO - Captain, Antioch Police
' Department
John Riordan PORAC -Sergeant San Rafael Police
Department
Jay Rodriguez Public Manager, Community Relations,
KNBC-4, Los Angeles
J. Winston Silva Community Supervisor, Criminal Justlce
: Colleges Education and Training,
California Community Colleges
ABSENT
James Grant - Sheriffs’ Sheriff, Yuba County
Assoc.
Robert Wasserman CPOA Chief of Police, Fremont
: - Police Department :
Larry Watkins cHp Commander, Training D1v151on,

California nghway Patrol




STAFF PRESENT

. William Garlington - ' Executive Director
Bradley Koch Director, Administration .
- Division
Otto Saltenberger ' Assistant Director and

Executive Secretary to the
Advisory Committee

Gerald Townsend Director, Operations Division
George Williams Chief, Special Projects Bureau
Harold Snow =~ ' Special Assistant, Executive
: Office

Sherry Boone ' Secretary .to the POST Advisory

. Committee
VISITOR
Richard Klapp S Lieutenant, San Francisco

Police Department

APPROVAL OF MINUTES OF JUNE 22-2%, 1978 - Sacramento Meeting .
MOTION by Wayne Caldwell;‘second by Win Silva,

that the minutes be approved as written.
MOTION CARRIED UNANIMOUSLY.

"INFORMATION REFORT

Mr. Garlington explained each of the items on the tentative agenda
for the October Public Hearing and Commission meeting that will be
held in Eureka on October 19-20, 1978.

ADVANCED OFFICER TRAINING

At the joint Commission/Advisory Committee meeting in July, the
Commission reguested the Advisory Committee to reconsider the
Advanced Officer Training requirements and submit a report at the
October Commission meeting. ' : -

Chairman Tielsch introduced Lieutenant Richard Klapp of the ,

San Francisco Police Department. Lieutenant Klapp expressed the
views of Chief Gain that 40 hours of reimbursable training every
four years is not enough to keep peace officers abreast of new laws.
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After lengthy discussion and review of the alternatives submitted
by staff, and the committee's prior recommendations, the Committee
. took the following actions:

MOTION by Alex Pantaleoni, second by John Riordan,
that the Advisory Committee recommend to the Commis-—
sion to treat salary reimbursement for Advanced
Officer and Job Specific courses for officers at a
percentage specified by the Commission, not to

exceed 20 hours of such training per year or 40 hours
every two years. Further, that reimbursement for
legislatively mandated courses as well as basic,
supervisory, management and skills and knowledge
technical courses not be affected.

Any unexpended funds in the total allocation for

Aid to Local Government for a fiscal year should be
divided on an equitable basis by re-evaluating the
amount of reimbursement provided for advanced officer
training. MOTION CARRIED UNANIMOUSLY

Course Objective

It was the CONSENSUS of ‘the committee that the following motion
regarding Course Objective from the June 22-23, 1978 AdVLSory
Commlttee meeting remain as written:

. MOTION by William Kinney, second by Wayne Caldwell,
that the Advisory Committee recommend to the Commission
POST Administrative Manual Procedure D-2, Section 2-2
read as follows: :

2-2.. Advanced Officer Course Objectives. The Advanced
Officer Course is designed to provide updating and
refresher tralning and an opportunitv to address new
problems confronting fez law enforcement officers.
Flexibility 1s to be permitted in course content and
manner of course offering in order to meet changing
conditions and local needs and-wyeb-romain-eonsissend.
wrth-she-updating-refresher—coneepdr MOTION CARRIED
UNANIMOUSIY.

Course Content

The Adv1sory Commlttee s June 22-2% motion was amended to read as
follows:

MOTION by Ed Meese, second by John Riordan, the Advisory
Committee recommend to the Commission that POST Adminis-
trative Manual Procedure D-2, Section 2-3% read as follows:
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Required-Generat-Bpauting-Refresher-Subjest—Matbters
The-eontent-shali-devete—no-ltegs-shan-i0-hours-te-any
sombination-ef-She-follewing—subieets+ The Commission
recommends the following tOplCa be considered but not
required as a part ol the Advanced Officer Course:

New Laws .
Recent Court Dec151ons and/or Search and Seizure
Refresher
Officer Survival Technlques
New Concepts, Procedures, Technology
Discretionary Decision Making (Practlcal
Field Problems)

Bleetive-Subjeet-Matser+ The course may contain such
other currently needed subject matter such as the
topical areas of the Basic Course, Commission Proce-
dure D-1. It is suggested elective subjects address
current and local problems or needs of a general,
rather than specific, nature.

MOTION CARRIED UNANIMOUSIY.

The CONSENSUS of the -Committee was that Section 2-4 would remain
as written.

The CONSENSUS of the Committee was that the following motion from
the June 22-2%, meeting remain as written:

MOTION by Ed Meese, second by John Riordan, that the
Advisory Committee recommend to the Comm1551on that
POST Administrative Manual Procedure D-2, Section 2-5
read as follows :

2-5, Minimum Hours: ~The Advanced Officer Course shall
consist of a-minimum-of-20-heurs~s segments which will be
Presented in not legs than 4 hours of instruction.

MOTION CARRIED UNANIMOUSLY.

Reimbursement

The CONSENSUS of the Committee was that the follow1ng two motions
from the June 22-23%, meeting remain as wrltten

MOTION by Ed Meese, second by W1n Sllva, that the Advisory
-Committee recommend to the Commission that a new Section
2-6 be added to POST Administrative Manual Procedure D-2
" which shall read: . _

2-6. Reimbursement for the Advanced Officer Course
shall be provided upon completion oI the enfirTe Course.

MOTION CARRIED UNANIMOUSLY.
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MOTION by John Riordan, second by Ed Meecse, that the
Advisory Committee recommend to the Commission the
12-week time frame for completion of the Advanced
Officer Course remain the same. MOTION CARRIED
UNANIMOUSLY," ‘

Attendance

The June 22-2% motion was rescinded and amended to read as follows:

MOTION by Win Silva, second by John Riordan, that the
Advisory Committee recommend to the Commission that all
personnel be required to take the Advanced Officer
Course at least once every four years; however, a depart-
ment head may exempt those individuals holding Management
or Executive Certificates. DMNMOTION CARRIED UNANIMOUSLY.

MOTION by Bill Kinney, second by Dale Rickford, that the
Committee recommend to the Commission that 20 hours of
Advanced Officer Training be mandated every three years
ingtead of every four. MOTION CARRIED UNANIMOUSLY. -

LEGISTATIVE REPORT

Hal Snow reported on the current status of legislation of interest
to POST. He stated a letter had been sent offering technical staff
assistance to the Joint Committee on Peace Officer Classification . -
regarding, ACR 144, Senate Bill 1127 has been chaptered increasing
the fine on drunk driving convictions. Penalty assessments will
be increased somewhat by this action. '

Mr. Snow also reviewed suggestions for possible legislation that
the Commission may wish to consider sponsoring in 1979. Additional
suggestions for legislation are requested by October 13, 1978..

Hal Snow will verbally carry to the Commission's Legislative Review
Committee an Advisory Committee suggestion that staff formulate
legislation that would provide that public safety courses be man-

. dated as a proper subject area for community colleges.

MEDIA COMMITTEE FOR THE GOVERNOR'S CRIME REDUCTION FORCE

Jay Rodriguez, Chairman of the Media Committee for the Governor's
Crime Reduction Force, gave a brief report on the progress of the
committee. The campaign which will begin the middle of October
has selected- -the theme, "Don't Become a Pigeon." A toll-free 800
number will take calls for information or service and notify the
local law enforcement agency in which the call originated. Mr.
Rodrigugz reported that there will be announcements on radio and
television, newspaper ads and even messages on grocery bags giving
helpful hints on how not to become a "pigeon" or victim. Each
local police agency will receive 100 complimentary copies of .
several booklets which advise the public on how not to be a vietim

of various crimes. At local expense additional copies. of these
booklets may be produced. ‘



September 15, 1978

Chairman George Tielsch called. the meeting to order at 9 a.m.

The- same committee members were present as listed previously for
September 14, 1978. '

RESERVE OFFICER STANDARDS IMPLEMENTATION

Otto Saltenberger gave a report on the status of the implementation
of the provisions of Penal Code Section 832.6. He stated that
everything was going along as scheduled with the application forms
for testing and certificates, Reserve Officer Certificate, and
Certificate of Recognition at the printers. He reviewed typical
questions that are now being asked in the field. Several bulletins
about reserve.officer training, testing and certification were
distributed.

_Applications to take the Reserve Officer BCEE must be submitted to
POST by November 1, 1978, in order that testing can be scheduled
in appropriate areas throughout the State 'in January and February
1979. Only those reserve officers that have been nominated by
their department head will be permitted to take the test. If a
reserve officer's records document 200 hours of training, the
reserve officer who meets all other requirements will not hsave

to take the BCEE in order to be eligible for the Reserve Officer
Certificate. Only reserve officers who are qualified as Ievel I
Reserves and who have at least 200 hours of law enforcement experi-
ence will be eligible to receive the Reserve Officer Certificate.

The decision as to who is eligible for the Certificate of Recogni-
tion will be made by the reserve officer's department head.

George Williams stated that staff has been working with current

course presenters so that all areas of the State will have the
capability of receiving appropriate training.

SELECTICN STANDARDS VATLIDATION

George Williams reported that two of the grant's unfilled positions
had been frozen as a result of Proposition 1%. He said things had
been worked out with control agencles and the clerical position
had been filled and they have been interviewing for the research
specialist and analyst positions. The Task Analysis is now 1n
-the finishing stages with 222 agencies cooperating by having pro-
vided personnel of operational and supervisory levels with regard
to established tasks, to identify thelr frequency and importance
as performed in their agencies. There will be meetings with a
sampling of the participating agencies to review the results and
provide additional input. The -analysis has showed, (1) no major
difference in tasks performed by length of service of an officer,
(2) there are some differences in the job tasks performed in large
-and small agencies. Approvimately 500 tasks have been identified
as common throughout California, and no significant tasks have
been identified that do not have performance objectives. The task
analysis should be completed in November,



PRIVATE SECURITY

At the last Commission meeting, staff was directed to become
better informed relative to Private Security. Otto Saltenberger
reported that a staff task force has been formed and has begun

to examine various related matters. Between #12 and $#15 billion
is spent nationally on private security. 'The Commission has some.
responsibility for establishing the curriculum for chemical agent
and baton training. Consumer Affairs is responsible for arranging
basic and a fircarms courses for private security personnel.

They have developed pre-prepared materials that can be studied at
home or in a classroom setting. A test is administered at the
conclusion of the course to determine passage of the course. A
preliminary staff report regarding Private Security should be
ready in a few months.

REFPORTS FROM MEMBERS

WPOA ~ Roberta Doran, this being the final Advisory Committee
meeting she will attend because of her retirement, expressed how
much she enjoyed working with the committee members -- all of
which she will miss. She informed the committee that the Execu-
tive Board of WPOA would be nominating a representative to take
her place shortly.

PUBLIC - Ed Meese, The Criminal Justice Center is examining the
impact of Proposition 13. He stated -that the police do not seem
to be affected by Proposition 13 as much as the district attorneys,
public defenders and the courts. The Center is planning to gather,
analyze and report on all the various questionnaires (regarding °
Proposition 1%) and data being developed by numerous groups and
asscciations. ‘ ‘

CAAJE - Alex Pantaleoni, within the next few months, hopes to

have a report finished regarding preservice training effects and
an articulation of other types of training. He also expressed
the concern of CAAJE that the present 6-unit requirement for peace
officers does not present a challenge for the individual and CAAJE
would like to see the requirement raised.

PORAC. - John Riordan, reported that the PORAC conference would
be November 27 through December 1 at the Sahara in South Lake Tahoe,

COMMUNITY COLLEGES - Win Silva, reported through vocational educa-
tion funds they are able to revise the current Administration of
Justice Program curriculum in the community colleges.

- CAPTO - Dale Rickford, stated that the CAPTO Conference would
be held in October and because of Proposition 13 attendance 1is
ant1c1pated to be reduced.

CHIEFS' ABSOCIATICN - George Tielsch, reported that at the last
Executive Board meeting several members had attended at their own
expense because of budget cuts resulting from Prop051t10n 13. and
these members indicated they would have to resign from the
Executive Board.




- OLD/NEW BUSINESS

After discussion, it was requested that two items be placed on the

agehda for the December weeting, (1) the possibility of eliminating
reimbursement for basic training and devoting more money to advanced .
officer training reimbursement and (2) raising the college unit
requirement from the present six units.

Otto Saltenberger stated that the Commission's next meeting's
agenda will include appointments to vacated and expired Advisory
Committee positions. Nominations have been or will bé received
from the. CHP, the Sheriffs' Association and the WPOA., There are
also. two public-member positions that will be acted upon.

Being no further business to come before the Committee, the meeting
adjourned at approximately 11 a.m. '

SHERRXEBOONE
Recording Secretary

Distribution: Advisory Committee
Commissioners
POST Staff




State of California Department of Justice

Memorandum

o

From

Subject:

Ny

A1l Commissioners Date : Qctober 5, 1978

Jake Jackson, Task Force Chairman
Commission on Peace Officer Standards and Training

OCTOBER MEETING RESULTS OF THE TASK FORCE TO STUDY FUTURE BASIC TRAINING

A discussion was held regarding the reaction of the Commission at its
July meeting to the Task Force's recommendation. The committee was in
total agreement that they are in the first phase of studying future basic
training and that it should be continued.

It was the UNANIMOUS CONSENSUS of the committee that the following points
be brought out in the recommendation to the Commission. :

1. Establishment of a cadet/trainee position for new personnel
) coming into the police field.

2. Establish 100% reimbursement by POST for these classifications
up to $750/%800 per month.

3. Monies that are saved by the flat fee of $750/$800 per month.
be diverted to the certified field training programs to en-
courage the hiring of pre-trained personnel.

COMMITTEE RECOMMENDATION

Commission encourage the establishment of a trainee/cadet
classification with 100% POST reimbursement up to $750/$800
per month. Any monies saved by the POTF from this financial
incentive would be diverted to certified field training pro-
grams to encourage hiring of pre-trained personnel.

A comparison will be made at the October Commission meeting reflecting
the impact the $750/%800 figures would have on the POTF.



Commission on Peace QOfficer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title UpDATE ON IMPLEMENTATION OF
RESERVE QFFICER STANDARDS

Meeting Date

Qctoher 19-20, 1978

Division

Executive Office

Division Dfrecjfr/Approval

Executlve Director Approval

\,\:(V mﬂ.»,—e\

Researched By

Harold Snow

Dafe of ApprOVay

G- 1Y

Date of Report

September 18,

1978

Purpose: pecigion Qequested D Information O“IYD

Status Report Ei

Financial Impact

s {Sce Apal 3,15
[i per dutails)

No

report.

).

(e.g., ISSUE Page

in the space provided below, briefly describe the {SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

ISSUE:

This report is an update on implementation of reserve officer standards.

BACKGROUND:

Reserve Officer Standards were adopted by the Commission at the
July 27, 1978 meeting.

ANALYSIS:

Implementation is on schedule with the following accomplishments attached as
Bulletins:

1. Notification of Standards

Reserve Officers - Standards for Selection, Training, and
Certification - BULLETIN 78.13

2., Certificate Procedures
POST Reserve Officer Professional Certification - BULLETIN 78-19

POST Reserve Officer Basic Course Equivalency Examination -
BULLETIN 78-17

Reserve Officers - Certificates of Recognition - BULLETIN 78-16
3. Reserve Course Curriculum and Certification
Certification of Reserve Officer Courses - BULLETIN 78-18

The following activities are currently underway and are on schedule:

Certification of Reserve Courses, Printing and Issuance of Reserve Officer
Certificates, Updated Reserve, Basic Equivalency Examination and POST Field
Training Manual, Development of Reserve Field Training Guidelines and

PAM Regulations/Procedures.

An oral report will be given to the Commission detailing reaction from the field and

expected implementation problems.

Utilize reverse side if needed

POST 1-187




STATE OF CALIFORNIA

'EDMUND G. BROWN JR }
) EVE . YOUNGER
. covemnon ~ Bepurtment of Juatice L Y

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTOQ, CALIFORNIA 95823

August 9, 1978

BULLETIN 78-13

ki }
T0: Law Enforcement Administrators

SUBJECT: Reserve Officers - Standards for Selection, Training, and
Certification

Following a public hearing on July 27, 1978, the POST Commission adopted
the Reserve Officer requirements recommended by the POST Advisory Com-
mittee. The new standards are outlined in the enclosed document. This
enclosure also 1ists approved definitions of certain phrases contained
in the law. ‘

The second enclosure outlines the training curriculum which will provide the
basis for the "classroom" or “formal“ training courses for the three levels
of reserve officers.

, . Note should be taken of the fact that the Commission has not specified the
netructured field training” subject matter to be covered in field training
programs for reserve officers. It is suggested that departments make use

of the POST Field Training Manual which was developed for regular officers.
The manual is presently being updated and the new printing will be available
later this year.

Decisions remain to be made regarding certification of courses for Level II
and Level 1 reserve officer training. It is anticipated that current
presenters of reserve officer courses will be eligible to present all certi-
fied reserve officer training courses.

It is also anticipated that courses will be made available in remote areas
of the State. Critical to the feasibility of delivery of training to remote
areas is sufficient numbers of reserve officer students. Departments will
be contacted in the near future as part of POST's effort to evaluate reserve
officer training needs in those areas.

POST Regulations and Procedures will be revised to inciude reserve officer
requirements. Revisions will be forwarded to all holders of the POST Admin-
jstrative Manual.

Y LOUIS L. SPORRER
Chairman



RESERVE OFFICER STANDARDS

The following requirements were adopted by the Commission on July 27, 1978.
The requirements apply to all reserve officers appointed on or after January 1,
1979.

TRAINING STANDARDS

Level II1 Reserve: PC 832 Course {40 hours).

Level II Reserve: Two part requirement: (1) a certified PC 832
course (40 hours) and {2) a minimum of 40
hours or classroom instruction to include
first aid, CPR, and the roie of the backup
officer. (80 hours total) (It should be
noted, the law also requires this class of
reserve to be engaged in a field training
program.)

Level I Reserve: a. Two part requirement: (1) 200-hour
course prescribed by POST and (2) 200
hours of structured field training using
the POST Field Training Manual as a
suggested guide. Or,

b. Completion of regular basic course. The
regular basic course is not required.
Its completion is simply recognized as
an acceptable alternative to the minimum
requirement specified under Sub a.)

SELECTION STANDARDS

1. A1l Government Code requirements for peace officers as specified in Government
Code Sections 1029-1031. The Government Code requires the following standards:

Section 1029. "Any person who has been convicted of a felony in this
State or any other state, or who has been convicted of any offlense in
any other state which would have been a felony if committed in this
State, is disqualified from holding office or being employed as a peace
officer..."

Section 1030. "A classifiable set of the.fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of
Investigation..."




Section 1031. "In any instance in which, after the effective date of

this section, members of a class of public officers or emplayees are
first declared by law to be peace officers or to have the powers of peace

officers,

each member of such class must meet at least the following

minimum standards:

(a)
(b)
{c)
{d)
(e)

(f)

Be a citizen of the United States:

Be at Teast 18 years of age;

Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal record:
Be of good moral character, as determined by a thorough
background investigation;

Be a high school graduate or pass the General Education
Development test indicating high school graduation level;

Be found, after examination by a licensed physician and
surgeon, to be free from any physical, emotional, or mental

-condition which might adversely affect his exercise of the

2. Be interviewed

to appointment.

CERTIFICATES

Eligibitity:

Requirements:

powers of a peace officer."

personally by department head or his/her representative prior

Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Completion of Level I training requirement
{200-hour course prescribed by POST and 200
hours of structured field training), apd

Completion of 200 hours of work experience
while assigned to the prevention and
detection of crime and the general
enforcement of Taws, and

Endorsement by agency head.

Requirements for iox
Grandfathered Reserves: Such reserves must satisfy all certificate

Title:

requirements. The training requirement may
be satisfied by taking and receiving a
passing grade on the Basic Course Equivalency
test. The test may be taken only once.

Distinctively labeled as "Reserve Officer
Certificate.”



ty

Type:

Renewal :

Fees:

DEFINITIONS

One type (contrasted with hierarchy of Basic,
Intermediate and Advanced).

Lifetime unless recalled for error/fraud.

No fee to be charged.

The following are working definitions of terminology used in PC 832.6.

"working alone":

“"prevention and detection
of crime and the general
enforcement of laws:

"immediate supervision:
(refers to a Level II
reserve only):

"field training program
approved by POST" (refers

to Level Il reserve officers
only):

This refers to a Level I reserve officer who
works without immediate supervision and makes
independent decisions. This definition does
not preclude two Level I reserves or a

Level I and a regular officer from working
together.

This refers to a Level I or Level II reserve
officer assigned to:

) investigate crime, or

e patrol a geographic area and

. handle personally the full
range of citizen requests for
police services and

) take enforcement action on the fulil
range of law violations for which the
reserve's department has enforcement
responsibility.

A "supervisor" is routinely in the physical
proximity of the reserve officer {i.e., the
reserve officer acts under the direction
of a qualified officer); however, this
shall allow for temporary separations.

"An Approved Field Training Program (Level II
Reserve) is a formalized on-the-job training
program with instruction presented by
experienced officers who are deemed qualified
by the chief administrator. The program
should be consistent with guidelines
developed by POST for such programs."”




1
"peace officer prossessing This refers to a regular officer and precludes
a basic certificate": a Level II reserve officer from working under
the supervision of another reserve officer,
unless that reserve officer possesses a
regular Basic Certificate awarded while he
was a regular officer.

"1imited function": (refers The language of law--"Deployed only in such
to Level 1II reserve officers Timited functions' as would not usually
only): require general law enforcement powers...",

must be interpreted by local administrators.

X u'g!, y



{One Part Reguirement - 40 Hours)

LIMITED FUNCTION
RESERVE OFFICERS

Level TII

COURSE CONTENT FOR RESERVE OFFICER TRAINING REQUIREMENTS

RIDE ALONG
RESERVE OFFICERS
Level II

(Two Part Requirement - 80 Hours)

e
ALONE WORKING
RESERVE OFFICERS
Level 1

(Four Part Requirement - 400 Hours)

MODULE A - Arrest and Firearms (40)

Arrest
A. Introduction
1. Orientation
2. Ethics
B. Discretionary
Dacision Making
C. Arrest, Search

®

and Seizure

Examination

Firearms

A.

Moral Aspects,
Legal Aspects
and Policy
Range

Safety Aspects

Examination

20

MODULE A - Arrest and Firearms (40)

MODULE B - Level II Course (40)

A. First Ade & CPR 15

B. Role of Back-Up Officer 25

1.
2.
3.
4.
5.
6.
7.
8.
9,
10.
11.

Orijentation

Officer Survival
Weaponless Defense & Baton
Traffic Control

Crime Scene Procedures
Shotgun

Crowd Control

Booking Procedures
Community Relations

Radio & Telecommunication
Examination

MODULE A - Arrest and Firearms (40)

A,
B.

L.

MODULE B - Level II Course {40}
MODULE C - Level I Course {120}
Hours*

Professional Orientation 3

Police Community Relat. 10

Law ' 25
Communications .7
Yehicle Operations 5
Laws of Evidence 8
Patrol Procedures 24
Traffic 10

Criminal Investigation 18

Custody 2
Physical Fitness &

Defensive Techniques 4
Examinations 4

*Hours and instructional topics
may be adjusted with prior POST
approval.

MODULE D - Structured Field

Training (200}
Structured Field Training is
an approved course presented
by a police or sheriff's
department with minimum
content based upon the POST
Field Training Guide.
Departments are required to
maintain documentation of
course completion.
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! EDMUND G. BROWN JR.

EVELLE J. YOUNGER
L‘ , GOVERNOR B?mmnt Bf Jlmﬁtt Al;;nuav GENERAL

STATE OF CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORMNIA 95823

September 8, 1978

BULILETIN 78«19
TO: Taw Enforcement Administrators
SUBJECT: POST Reserve Officer Professional Certification

Following a public hearing on July 27/, 1978, the POST Commission
adopted the Reserve Officer requirements for the selection, train-
ing and professiocnal certification of reserve officers. Effective
immediately, the Commission will issue the Reserve Officer Certifi-
cate to all qualified persons who apply.

A reserve officer is eligible to receive the Reserve Officer
Certificate, subject to the following qualifications:

1. Currently designated as a reserve peace officer as
. provided by Penal Code Section 832.6(a).

2. BSatisfied the classroom training requirements for a
Level T Reserve Officer established by the Commission.
The minimum training is {(a) completion of a 200-hour
reserve baslc course and must be substantiated by
certificate of completion, transcript, etc.; and (b)
200 hours of structured field training, (the POST Field
Training Manusl is suggested as a guide). Note: A
reserve officer may be able to satisfy the above minimum
reserve training by successful completion of the POST
Resgerve Officer Basic Course Equivalency Examination
(see POST Bulletin 78-17). ‘

3. Completed nc less than 200 hours of satisfactory service
to a police or sheriff department while assigned to the
prevention and detection of crime and the generzl enforce-
ment of the criminal laws of this state.

4, The department has conducted an adequate background
invegtigation including fingerprint check, a medical
examination (which are in conformance with Government
Code Sections 1029, 1030, and 103%1), and the department
head or his/her designee has interviewed the reserve
officer.




i
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Award of the Reserve Certificate is not automatic. An Application .
for the Award of Reserve Certificate (attached form) must be sub-
mitted to the Commission, signed by the applicant and the department
head. Additional application forms and further information may

be obtained from the Commission on Peace Officer Standards and

Training, Administration Division, 7100 Bowling Drive, Suite 620,
Sacramento, California 958233 telephone number (916) 522-223%5,

| @;‘L«u

I0UIS L. SPORRER
Chairman

Attachment
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PN RISLERVE OFFICER CERTIFICATE

APPLICATION FOUR AWARD

State of Califaornia

Department of Justice i

Commisgion on Peace Qfficer Standards and Training

FOR FOST USE CNLY

Application Nﬁmbe r

7100 Bowling Drive, Sacramento, California 93823

] e o e = o o e

1. Name Last Fivst Middle 2. Birth Date | 3. Sex 4, Race 5. Social Sccurity Numbar
i
: . !
6. Name of Law Enforcement Agency Where Presently Serving as a Reserve 7. Dale Apprinted as a {eserve Officer |
Officer as Described in Penal Code Section 832, G{a){l}, {2) ox {3) With Present Agency
8. Present Rank or Title “ 9. Are you Sworn and Have Peace
"Officer Powecrs?
Yes __ No
10, Lisl of Names of Law Enforcement 11. Rank/Title 12, Date
Agencies Where You Have Previously
Served as a Reserve Officer From To
!
[
%
¢
13. Basic Training Schoel Aftended 14, Course Length - Hours 15. Date Course 16, Date Course
: Started Ended
'y _

All Training Must Be Supported By

Capies of Transcripts, Diplomas, Certificates and Other Verifying Documents Attached To This Application

DO NOT SEN-D ORIGINAL DOCUMENTS., SEND COPIES, AS THESE ITEMS WILL NOT BE RETURNMNED,

17. Signature of Applicant

I attest that I have read and subscribe to the Law Enforcement Code of Ethics. I swear under penalty of perjury
that ail the information contained in this application is true and correct,

Date

been complied with,

criminal laws of this state.

Signature of Department Head

I recommend that thé certificate be awarded.

Date

I attest that the applicant has been appointed as a reserve officer and
the minimum standards set forth in Government Code Sections 1029, 1030 and 1031, and Penal Code Section 832 have
The applicant, in addition to field training, has completed no less than 200 hours of satisfactory
peace officer service while assigned to the prevention and detection of crime and the general enforcement of the

In my opinion, the applicant is of good moral gharacter and worthy of the awazrd,

ig based upon personal knowledge or ingquiry. The personnel records of this jurisdiction substantiate the recommiendation.

My opinion

FOR POST USE ONLY

Nanie of Certificate

Training Institution Certificate Number

Date Issued

Reserve

' Application Evaluated By

Evaluation Reviewed By

=

Evaluation Approved By

POST




(1 ; STATE OF CALIFORNIA
\‘.‘ EDMUND G, BROWN JR EVELLE J. YOUNGER

GOVERNOR ) Blpmm?nt nf ’m‘t? ATTORKEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

September 8, 1978

BULLETIN 78-17
TO: Law Enforcement Administrators
SUBJECT: POST Reserve Officer Basic Course Equivalency Examination

Following a public hearing on July 27, 1978, the POST Commission adopted
Reserve Officer Requirements for training and professional certification. For
reserve officers who are determined by their appointing authority to be exempt
from the provisions of Penal Code Section 832, 6(a)}{(1), the Commission directed
that the training requirement may be satisfied by successfully taking the

" Reserve Officer Basic Course Equivalency Examination,

It is anticipated that POST will administer examinations during January and

<. February 1979 to assist reserve peace officers who are otherwise eligible (as
defined below). This examination is for persons who lack sufficient formal
basic training or documentation of completion of such training., Persons who
have completed training established by the Commission for reserves should not
take the examination. A person designated as a reserve officer is not required
by statute to have received the POST Reserve Officer Certificate,

An individual is eligible to participate in this Reserve Officer BCEE examination
process if he/she is designated as a reserve peace officer and was so appointed
prior to 1/1/79; has, by the time of taking the examination, completed no less
than 200 hours of satisfactory peace officer service while assigned to the pre-
vention and detection of crime and the general enforcement of the criminal laws
of this state; and his/her department head requests the administration of the
examination, ‘

The examination will take approximately two hours to complete. An examination
covering only selected portions will not be permitted. The examination will
include the scope of subjects normally comprising the curriculum of a 200-hour
Reserve Basic Coursre. Persons who are not thoroughly familiar with criminal

" justice procedures, the law, etc., as contained in a Reserve Basic Course may
have difficulty passing the examination. ‘

,‘. There is no single document which offers all the material to be studied. It is

. suggested that the notebooks and other related study materials of recent reserve
or regular academy graduates may prove helpful to those who wish to prepare
for the examination.




A reserve officer who fails to satisfactorily complete the examination cannot
make up the deficiency and thereby be deemed to fulfill the training require- .
ments of the Reserve Certificate. There is no make-up for those who fail the
examination, The examination may not be taken a second time. Department

heads are urged, when a reserve officer fails the Reserve Officer BCEE, to

enroll the person in a Police Reserve Basic Course as a condition of further
assignment as a reserve officer,

Award of the Reserve Certificate will not be automatic upon completion of the
examination. Following successful completion of the examination, an Applica-
tion for Award of Reserve Certificate, a POST form, must be submitted to the
Commission, On that form, for the '"Name of the Basic Training School''--
indicate "POST Reserve BCEE'", An Application for Award of Reserve Certi-
ficate need not be accompanied by proof of successful completion of the
examination. Each POST form, Application for Award of Reserve Certificate,
related to an equivalency examination must be accompanied by documentation
that the reserve officer has complied with the training requirements established
by Penal Code Section 832. The POST Reserve Certificate will ounly be issued
contingent upon the showing of satisfaction of this training requirement.

Departments that desire the Reserve Basic Equivaleacy Examination to be

administered for eligible reserve officers must complete and forward the

attached form, Reserve Officer Basic Course Equivalency Examination Appli- ,
cation, to POST Hy November 1, 1978. Following receipt of the completed .
form, the Commission will make arrangements, on a regional basis, for the
examination to be given and make all necessary notifications to the concerned
departments, Only the reserve officers listed on the application will be

permitted to take the examination. All necessary materials will be provided by

POST. Examinations will be scored at POST Headguarters, and department

heads will be advised of examination results by mail.

If further information is desirz2d, please contact the Commission on Peace
Officer Standards and Training, Operations Division, 719) Bowling Drive,
Room 100, Sacramento, California 95823; telephone number (916) 322-21380,

To list more reserve officers, make additional necessary copies of the Reserve
Officer Basic Course Equivalency Examination Application.

' OUIS I.. SPORRER
Chairman

Attachment .



State of California

COMMISSION ON
RESERVE OFFICER

) PEACE OFFICER STANDARDS AND TRAINING
- BASIC COURSE EQUIVALENCY

7100 Bowling Drive
EXAMINATION APPLICATION
Sacramento, California 95823

Type or Print Full Name Date of Appointment

. Social Security Number
and Sign Below as a Reserve Officer

The persons listed are reserve officers of this agency who, in my opinion, are eligible
(see POST Bulletin 78-17 for additional information) to take the POST Reserve Officer
Basic Course Equivalency Examination. It is my desire that these reserve officers be
permitted to take the examination and that arrangements be made for its administration.

Signature and Title of Agency Head . Date

Name of Agency POST - TF-53
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EVELL g 4. Yous

B’m"“‘ of Juﬂtifr ATTORNEY Sengpa,
'COMMISS]ON ON PEACE OFFICER STANDARDS AND TRAINING

TO: Law Enforcement Administrators

If furthey informati.on or Certifica.tes of Recognition are Tequired, contact
the Commisgsigy on Peace Oificer Standarqg and Training, 7100 Bowling



gertitieatt O Recognieiyy, |

DtP ariment

This s lo allest thal

Reserve Officer
- thas mel the slatulory requirements of Fenal Code
Soolion 832.6 and s designated a Level____ Resewe Qfficer
‘ as provided for by Fenal Code Feolion 830.6(a)l.

Deparimen: Head

EXAMPLE




STATH OF CALIFORNIA

-EDMUND G. BEROWN JR

o

. EVELLE J. YOUNGER
coveanon Bepartment of Justice ATTORNEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

September 12, 1978

BULLETIN: 78-18

" SUBJECT: CERTIFICATION OF RESERVE OFFICER COURSES

Pursuant to the POST Commission approval of training standards for reserve officers
at the July 1978 Public Hearing, this bulletin provides direction concerning the
certification of reserve courses.

Effective immediately, POST will accept requests for reserve course certifications
using the application forms and procedures set forth in PAM, Procedure D-10, and
subject to the following:

Course Title Certification Eligibility Comments

Arrest and Firearms Existing 832 P. C. No need for additional
(Module A - 40 hours) Course Presenters courses is anticipated
Level II Reserve Existing 832 P. C. Variable course length
(Module B - 25/40 hours)™ and Regular Basic subject to completion
Course Presenters of First Aid and CPR

- Level I Reserve _ Existing Regular Variable course length
(Module C - 120 hours, or Basic Course subject to completion

Module B & C - 160 hours, or Presenters of Modules A & B

Module A, B, & C - 200 hours)*

# lLionger courses may be presented, but POST course certification is restricted
to the hours indicated.

Institutions or agencies, other than those cited above, may be considered for the certi-
fication of their proposed courses upon demonstration of a regional need.

Requests for reserve course certification will be considered only if all course certifica-
tion criteria are satisfied. It is recommended presenters coordinate course development
activities, format,and scheduling with area law enforcement agencies and POST consul-
tants prior to submission of requests.

Expanded course outlines for reserve courses are attached. Basic Course performance
objectives noted in the course outlines only serve to provide detailed guidance to course
presenters. Reserves shall be notified that Level I or Il reserve training does not equate
with any part of the regular Basic Course. :

Questions and certification requests should be directed to the Commission on Peace

- Officer Standards and Training, Operations Division, 7100 Bowling Drive, Suite 100,

C‘Szgment 823; telephone (916) 322-2180,
. “4 /‘

Louis ¥ )spORRER, Chairman
Attachment



ARREST AND FIREARMS
(P.C. 832)

Module A - 40 Hours

Course Qutline

A. Introduction - 'Hours
1. Orientation 1
a. Administrative procedures

Registration and processing

b. Overview of course
Description of course content and examination procedures;
notification of graduates to P.0.S.T. and attendance
requirements :
¢. Purpose of course (P.C. 832)
History of and reasons for enactment of P.C. 832
2. Ethics ?

a. Philosophy: Role of peace officer in society

Explanation of the peace officer function within the criminal
justice system and society; discussion of role perceptions
and discrepancies among various segments of the public:

I[Tlustrative Performance Objective: 1.2

. Professional obligations .

Law Enforcement Code of Ethics; discuss interagency coopera-
tion within the criminal justice system; opportunities for
individuals and professional improvement

INustrative Performance Objectives: 1.2, 8.38

Personal and organization conduct and inteqrity

Discusses ethical and unethical acts on and off duty;
discusses how to maintain integrity within the organizaton

I1lustrative Performance Objectives: 1.3, 1.4

Discretionary Decision Making : 2

Discretion in criminal justice problems; identification of situation
and alternative actions possible; alternatives to invoking the
criminal justice process; the decision-making process

I1lustrative Performance Objective: 2.1



C.

Arrest, Search and Seizure

1.

Laws or arrest’

a.

Definition of arrest

Explains those acts and circumstances which constitute a
legal arrest; definition of a crime; explains when arrest may
be deemed detention only ‘

Explains statutes and case decisions which authorize arrests
by peace officers ' .

Probable cause
P.C. 150 and its limitations

Explains statutes which require and restrict citizen aid to
peace officers

Rights of accused (Miranda)

Explains Miranda warning, admonition; rights to bail, tele-
phone calls, counsel and arraignment, juvenile procedures

I1lustrative Performance Objective: 3.38

Search and seizure

Defines search and seizure; explains exclusionary rule; defines
circumstances under which searches and seizures are permissible;
discusses Constitutional principles, federal and state case
decisions affecting searches; stop and frisk

a.

b.

Incident to arrest
Search warrant
Consent

Exceptions to laws of search and seizure (e.g., court ordered
search of probationer; agricultural inspections; parolee)*

}1ustrative Performance Objectives: 4.7, 4.8

Methods of arrest

d.

Phyéica] arrest, search and transportation

How to make an arrest; safety precautions; when and how to
handcuff; techniques of searching person and premises; how to

safely transport prisoners

Hours

- 20



Hours

b. Citation
Exp]aihs legal and procedural provisions for releasing on
written promise to appear in lieu of taking into physical
custody; mechanics of citations

c. Arrest warrant
Defines warrants of arrest; differentiates between felony and
misdemeanor warrants; explains endorsements; execution of
warrants

INustrative Performance Objectives: 8.14, 8.18, 8.19, 8.20

D. Firearms¥* 4

1. Moral aspects, legal aspects
Reviews those situations in which the use.of deadly force is
warranted; the legal restrictions imposed on the use of weapons
by law, court decisions and agency firearms use policy. The
moral aspects in the use of deadly force are stressed
2. Safety aspects of firearms 2
Explains basic nomenclature; care and cleaning; storage;
transportation; range rules; emergency treatment of firearms
injuries
3. Range 8
Firing of weapons used in employment. Emphasis is on function,
capabilities, firing positions and accuracy; officer must
demonstrate familiarity with weapon assigned

I1lustrative Performance Objectives: 7.1, 7.2, 7.3, 7.4, 7.5,
7.6, 7.7, 7.10, 7.13, 7.14, 7.15, 7.16, 7.17, 7.18

E. Examination - (1)

Written examination on all subject matter in the course including
firearms when officer is required to carry firearm

*.When applicable



LEVEL 1I RESERVE
MODULE B - 25-40 Hours

Course Qutline

.Hours
First Aid and Cardiopulmonary Resuscitation content as specified by 15
the State Department of Healthl
Role of Back-Up Officer 25

1. Orientation?
a. Course

Registration, Overview of Course, Content, Purpose, History
and Reason for Enactment of P.C. 832.6

b. The Back-Up Officer
History and Role of Reserves, Duties and Responsibilities,
Relationships with Regular Officers and Citizens, Personal
Conduct and Attitude, Appearance, Equipment

¢. Laws Related to Reserves

d. Department Rules and Regulations - Typical Content

2. Officer Survival

Patrol Techniques, Sniper-Ambush, Firebombs, Patrol Hazards,
Pedestrian Approach

Illustrative Performance Objectives: 8.37, 8.6, 8.73
3. Weaponless Defense and Baton

Principles of Weaponless Defense, Armed Suspects, Baton
Techniques, Demonstratijon and Practice

I1lustrative Performance Objectives: 12.6, 12.7, 12.8, 12.9

4, Traffic Control
Violator Contact, Traffic Stop Hazards, Citations, Traffic
Direction, Vehicle Pullover, Miscellaneous Vehicle Stops, Felony
High Risk Pullover

Illustrative Performance Objectives: 9.7, 9.9, 9.10, 9.11, 9.12,
8.9, 8.10, 8.11




5. Crime Scene Procedures
Crimes-in-Progress, Preliminary Investigation, Search

I1lustrative Performance Objectives: 8.21, 8.22, 8.23, 8.24, 8.25, 10.1,
10.2 ’

*6. Shotgun
Capabilities, Shooting Principles, Practice, Night
I1lustrative Performance Objectives: 7.8, 7.11, 7.17, 7.18
7. Crowd Controil
Principles, Field Problems, Unusual Occurences
I1lustrative Performance Objectives: 8.43, 8.44, 8.39
8. Booking Procedures

Custody Orientation and Procedures, Illegal Force Against Prisoners,
Adult and Juvenile Booking

I1lustrative Performance Objectives: 11.1, 11.2, 11.3, 11.4, 11.5
9. Community Relations
Community Attitudes and Influences
I1lustrative Performance Objective: 2.2
10. Radio and Telecbmmunications Use of Telephone and Radio
I11lustrative Performance Objective: 5.6
11. Examiniation
Note: Other subjects may be included as local needs suggest.
However, chemical agent training should not be considered as a

part of the Level II Reserve Course. In adding subjects,
consideration should be given to the content in Modules A & C.

* When applicable

Important Note:

Level II Reserve training does not equate with any part of the regular
Basic Course



References

(Useful Supplementary Instructional Materials)

California Administrative Code, Title 17, Sections 6701-6722.
(Can be obtained from Local Red Cross Chapters)

Law and Order Training for Civil Defense Emergency, Instructor
Guide-- Student Guide Part A-B, Defense Civil Preparedness Agency,
Department of Defense, 16-10.1 A-B.
(Can be obtained from the Office of Emergency Services, Law
Enforcement Division, P.0. Box 9577, Sacramento, CA 95823)

Performance Objectives for the POST Basic Course, Commission on-POST,
January 1977.
(Can be obtained from POST)




[¢]

LEVEL I RESERVE
Module C - 120 Hours
Variable Course Length 120-200 Hours
Module C - 120 Hours
Module B & C - 160 Hours
Module A, B, & C - 200 Hours

Course Outline

Professional Orientation

History and Principles of Law Enforcement
Unethical Behavior

Administration of Justice Components
Related Law Enforcement Agencies

. California Court System

. California Corrections System

[=a &) I N SV VI
. v v .

IN1lustrative Performance Objectives: 1.1, 1.4, 1.7, 1.8, 1.9, 1.10
Police Community Relations

1. Citizen Evaluation
2. Crime Prevention
3. Stress Factors

I1lustrative Performance Objectives: 2.3, 2.4, 2.5
Law

Introduction to Law
Crime Elements
Intent

Parties to a Crime
Defenses

Probable Cause :
Attempt/Conspiracy/Solicitation Law
Obstruction of Justice Law
Theft Law

10, Extortion Law

11. Embezzlement Law

12. Forgery/Fraud Law

13. Burglary Law

14. Receiving Stolen Property Law
15. Malicious Mischief Law

16. Arson Law

17. Assault/Battery Law

18. Assault With Deadly Weapon Law
19. Mayhem Law

20. Felonious Assaults Law

2l. Crimes Against Children Law
22. Public Nuisance Law :

WO PN

Hours*

10

25




23. Crimes Against Public Peace Law
24. Deadly Weapons Law

25. Robbery Law

26. Kidnapping Law

27. Homicide Law

28, Sex Crimes Law

29. Rape Law

30. Gaming Law

31. Controlled Substances Law

32. Hallucinogens Law

33. Narcotics Law

34, Marijuana Law

35. Poisonous Substances Law

36. Alcoholic Beverage Control Law
37. Constitutional Rights Law

38. Local Ordinances

39, Juvenile Alcohol Law

40. Juvenile Law. and Procedure

ITlustrative Performance Objectives: 3.1-37, 3.39-41

"Communications

1. Interpersonal

2. Note Taking

3. Introduction to Report Writing
4, Report Writing Mechanics

5. Report Writing

IMlustrative Performance Objective: 5.1-5
VehicTe Operations

Introduction to Vehicle Operation
Vehicle Operation Factors

Code 3

Vehicle QOperation Liability
Vehicle Inspection

Vehicle Control Technigues

AWM=
« & % = e a

I1lustrative Performance Objectives: 6.1-6
Laws of Evidence.

Concepts of Evidence
Privileged Communications
Witness Qualifications
Subpoena

Burden of Proof

Rules of Evidence

Legal Showup

SN O oo
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I1lustrative Performance Objectives: 4.1, 4.2, 4.3, 4.5, 4.6, 4.9

Hours



Pqtrol Procedures

LN B>WMN—
= s s ® 3 ® 8 + =

Patrol Concepts

Perception Techniques
Observation Techniques

Beat Familiarization
Problem Area Patrol Techniques
Vehicle Checks

Wants and Warrants

Vehicle Search Techniques
Building Area Search
Missing Persons

Hand1ing Disputes

Family Disputes
Repossessions
Landlord/Tenant Disputes
Labor Disputes

Defrauding an Innkeeper
Handling Sick and Injured Persons
Handling Dead Bodies
Handling Animals

Vehicle Impound and Storage
Mentally I11

Mutual Aid

Unusual Occurrences

Fire Conditions

News Media Relations

Agency Referral

I[Tlustrative Performance Objectives:

8.33, 8.34, 8.36, 8.40, 8.41, 8.42

Traffic

1. Introduction to Traffic

2. Vehicle Code

3. Vehicle Registration

4. Vehicle Code Violations

5. Alcohol Violations

6. Psychology of Violator Contacts
7. License Identification

8. Traffic Accident Investigation
9. Traffic Accident Field Problem

ITlustrative Performance Objectives:
9.8, 9.13, 9.14, 9.15, 9.16

Criminal Investigation

SN B W
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Crime Scene Notes
Crime Scene Sketches

* Latent Prints :
Identification, Collection, and Preservation of Evidence

Chain of Custody
Interviewing

8.1, 8.2, 8.3, 8.4, 8.5, 8.8,
8.13, 8.15, 8.16, 8.17, 8.26, 8.27, 8.28, 8.29, 8.30, 8.31, 8.32,

9.1, 9.2, 9.3, 9.4, 9.5, 9.6,

Hours

24

10

18



Hours
7. Local Detective Function
8. Information Gathering
9. Courtroom Demeanor
10. Auto Theft Investigation
11. Burglary Investigation
12. Grand Theft Investigation
13. Felonious Assault Investigation
14, Sex Crimes Investigation
15. Homicide Investigation
16. Suicide Investigation
17. Kidnapping Investigation
18. Robbery Investigation
19. Child Abuse Investigation
20. Vice and Organized Crime
21, Controlled Substances Abuse

I1lustrative Performance Objectives: 10.3-21
J. Custody 2

1. Prisoner Rights and Responsibilities
2. Prisoner Release

I1lustrative Performance Objectives: 11.6, 11.7

K. Physical Fitness & Defensive Technigues 4
1. Physical Disablers
2. Prevention of Disablers
3. MWeight Control
4, Self-Evaluation
5. Lifetime Fitness

ITlustrative Performance Objectives: 12.1-5
L. Examinations 4

* Hours and instructional topics may be adjusted with prior POST approval

Important Note:

Level I Reserve training does not equate with any part of the regular
Basic Course in PAM; Procedure D-1



Commission on Peace Officer Standards and Training

Q AGENDA ITEM SUMMARY SHEET
Apgenda Item Title Meeting Date .
COURSE PRESENTATION FORMAT /) |0ctober 19-20, 1978

k'. k.

Divisien Division tor Approval £ Researched By
Operations - X Gerald E. Townsend

Executi{g[)irec:: roval Date of'Approval i Date of Report
AN Jo =Y 08 October 4, 1978

Purpose: Decision EQquested D Infermation Only EJ Status Report[’ Financial Impact Yus L‘;zi QSL;‘,‘{:? DEI?

In the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. le.g., ISSUE Page ).

@

ISSUE:

Should certified Basic Courses be presented in extended format rather than only
intensive format?

BACKGROUND:

The Commission has historically favored intensive formats, i.e., 8 hours per day,
5 days per week, for most non-legislatively mandated courses in the regular program.

Some deviations have been allowed such as Advanced Officer Courses for 8 hours per
ay, at least one day per month, for not to exceed 12 weeks. In the legislatively
mandated area the 832 PC, Arrest and Firearms Course, has been presented in multiple

formats for as little as 3 hours per day, one day per week, for 14 weeks or more.

ANALYSIS:

The prime issues have been quality control, student interaction and fatigue factors,
and coordination of attendance and make-up of deficiencies occasioned by missing
regular classes. The cases of an agency working officers 8 hours and then sending
them to school for four more hours has been a problem.

RECOMMENDATION:

Allow extended format Basic Course presentations to be approved by staff for evaluation
purposes for at least one year, providing an on-site course coordinator is present full-
time, and only currently certified Basic Academies be authorized the use of this format.
Additional guidelines will be developed for presentation at the January 1979 Meeting.

Utilize reverse side if needed

POST 1-187




Commission on Peace Officer Standards and Training

@ AGENDA ITEM SUMMARY SHEET
genda Item Title PUBLIC SAFETY EDUCATORS, INC. Meeting Date
Appeal Course Certification Denial October 19, 1978
Division Division Director Approval Researched By
Executive Office W. R. Garlingyon
Executivgﬁi}lﬁ'ector ApPpr Date of Approval Date of Report
o AV g fo-4-75" September 29, 1978

. 7 N : T
Purpose: pecision Requé)sted @ Information Only D Status Report[] Financial Impact Yﬁs (igi g‘;‘;ﬂ 255 Ne

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page B

In June 1978, Public Safety Educators, Inc. submitted a 'request for certification of
12 presentations of its Officer Survival Course at various locations throughout the
State. The proposed course would be 24 hours with a tuition of $72 based upon
maximum enrollment of 35 students. Total fiscal impact would be $116, 000.

In support of its request, Public Safety Educators cited the high priority identified
for this type of training in the statewide Training Needs Assessment. They also
stated that a questionnaire by their firm indicated that a large number of depart-
ments would utilize their course if it were certified and presented in their areas.
They indicated they had experience presenting this course outside the State of
California. Instructors for the course were proposed to be Los Angeles Police

, Department personnel.
2 .

In mid-July, the certification request was reviewed by Standards and Training
Consultant George Estrada and Bureau Chief Glen Fine. A review of existing
presenters revealed that CSTI was already approved for 24 presentations of Officer
Survival Courses and San Bernardino Sheriff's Department for 4 presentations
during this fiscal year. In Addition, the State Department of Justice is approved
for approximately a dozen 8-hour presentations on this topic. In the opinion of these
POST staff people, their evaluation indicated potential worth in delivering on-site
presentations as proposed by Public Safety Educators.

A review of the proposal indicated several minor modifications and conditions which
should be met if the course were to be certified. Glen Fine discussed these condi-
tions and modifications with Bob Michael, representative of Public Safety Educators.
Mr. Fine was assured that the modifications could and would be made and that
desired conditions would be met if the course was certified.

The next review of this proposed course by the Operations Division Assistant
Director Gerald Townsend resulted in a decision to delay the request for certifica-~
tion at that time. The principal reasons were:

1. Officer Survival training is expensive and a considerable amount of
J,‘ money is already being expended by POST with existing presenters.
The additional $116, 000 expenditure is probably unnecessary.

2. Proposition 13 has created an unsettled condition with respect to

Utilize reverse side if needed

POST 1-187




-2 .

the training delivery system and the allocation of POT funds. Staff
and the Commission need time to find out what this impact will be. .\

It was at this time I became aware of the matter via a phone call from Mrs. Michael
who wanted me to change the staff decision. I told her I would meet with her husband
since he would be in the area on other business, but that in all likelihood I would not
change the decision. Due to a misunderstanding regarding the appointment date, I
failed to meet with Bob Michael. However, by that time Mr. Fine had discussed

the matter with me and I agreed that a review of the certification request should be
delayed until after the Commission decided its reimbursement policy. This informa-
~ tion was relayed by Mr. Fine to Bob Michael when he appeared for his aborted
meeting with me on August 11,

Although I had not rejected the Public Safety Educators proposal, at Mrs., Michaells

- insistance for an appeal to the Commission, I have now reviewed the proposal
sufficiently to deny the request. In addition to the previously stated objections, a
check with C.S5. T.I. (per Commission policy) indicates no need for the course.
(C.S.T.I. has reduced the number of officer survival courses and will, if necessary,
increase them to fill any need.)

Also, and most important, new contract courses are subject to the bid process. I

have not had time to ascertain if other private or public agencies would bid, but

I doubt if we can justify a sole source contract. We are experiencing great

difficulty at this time with the award of private contracts, and I have had to develop |

a new policy statement for staff use in the development of contracts., (This appears . -
as item "P'" 2. under New Business. )

I regret that Public Safety Educators was to any degree encouraged in its attempt

to obtain a contract. It should have been discouraged immediately, but our process,
“for which I am responsible, was faulty. The new contract policy should tighten
control and help prevent inconsistancies in the future.

Recommendation:

Deny the appeal of Public Safety Educators, Inc.




State of California Departinent of Justice

Memorandum

Q

From

: Legislative Review Committee Date : September 5, 1978

Commission on Peace Officer Standords and Training

Subject: LEGISLATIVE REVIEW COMMITTEE MEETING

There will be a Legislative Review Committee Meeting on Friday,
QOctober 13, 1978, 9:30 a.m. -12 noon, at the New Otani Hotel,
120 South Los Angeles Street, Loos Angeles.

AGENDA
Attachments
1. Summary of 1978 Legislation of Interest to POST
2. Impact of 1978 Chapté’red Legislation of Interest to POST
3. 1978-79 Supplementary Budget Language - PIOposed Response
4, Proposed Change in the Chemical Agent Training Standard
for Private Security .
5.. Possible PbST’ Legislation for 1979
6. Other

HERBERT E. ELLINGW%OD, Chairman

Legislative Review Committee
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Bill Number

ACR 124
(Mori)

ACR 144

{Roos)

ACR 160
(Bates)

SB 236
{Zenovich)

SB 418
{Behr)

AB 517
(McVittie)

AB 1068
(Fazio)

SB 1126
{Presley)

sB 1127
(Presley

SB 1189
(Nejedly}

SB 1244

{Zenovich)

SB "1436

{D. Carpenter)

SB 1502
(Alguist)

§B 1513
(Johnson)

sB 1759

... {Robbins)

SB 1808
{Ayala)

SB 1893
{Dunlap)

AB 1902

{Xnox}
@

Commission-on Peace Gfficer Standards and Training
SUMMARY OF 1978 LEGISLATION OF INTEREST TO POST

Subject

Narcotic Training for Peace
Officers: PCP

Peace Officer Definition:
Legislative Study
Viectims of Crime: Basic Trng.
{Previously 2909)

Polygraph Examiners
Medical Records: Waiver

Federal Officers: Peace

QOfficers Powers

Administrative Adjudication
of Vehicle Code Violations

Basic Course: Preferential
Enrollment for Employed
Officers

Drunk Driving Fines:
Crime Labs

Appointment of Reserve Deputy
Marshalls .
Contra Costa County

Correctional Officers:
County Jails

Records: Peace Officers

Peace Officers: Airport
Security, POST Reimbursement

Bill of Rights Extended
to State Officers

Reserve Peace Officers:

_Authority

POST
Position
Approve
Approve
Approve
Oppose
Watch and oppose,

if waiver deleted

Oppose

" Watch

Approve

Seek Amendments

Oppose, unless
amended

No position, if
purpose limited to

" carrying firearms

‘Specialized Law Enforcement

Certification Program:
Required establishment by POST

Community College Attendance
Accounting: Short Term Courses

D.A.'s Investigators:
POST Reimbursement

off duty

Oppose

Approve, suggest
inclusion of non-~
credit courses

' Oppose

Result

Passed {Resolution

Chapter 90}

Passed (Resolution

Chapter 89)

Died

To Interim Study

Died

Died

Passed {Chapter 722}

Passed (Chapﬁer 1260)

Passed (Chapter 790)

Passed (Chapter 99%)
Chaptered out by

Chapter 1401

Vetoed

' Passed (Chapter 630)

Died

Passed (Chapter 1175)

Died.

Died

Passed (Chapter 1028]:

Died.



SB 1927
(P. Carpenter)

sB 1931
(Beverly)

AB 1979
{Vasconcellos)

AB 1987
{Vasconcellos)

SB 1995
(Zenovich}

" BB 2233
{Hughes)
AB 2254

(Boatwright)}

AB 2491
.(Antonovich).

AB 2664
(Fenton)
AB 2802 .
(Chimbole)
AB 2B23
(Ellis)

AB 2900
{Fenton)

AB 2913
(Rapiloff)

AB 2315
{Rapiloff)

AB 2914
(Kapiloff)

AB 2971
{Levine)

‘Effective 10-2-78

Peace Officer Certification
(Same as AB 1503)

Tear Gas Training for Citizens:
Removes POST

Probation Officers: POST
reimbursement
4 added to Commission

Out of District Cost:
Community Colleges

Peace Officers: Felons
Exempts persons holding
Certificate of Rehabilitation

Bﬁrglary Prevention: DOJ
Pilot Project

B.A. & Public Defender's
Training

Appropriaticen from P.O.T.F.
Required Child Abuse & Neglect
Training: POST .

Requires POST Testing for

Basic Course

Training stanmdards: Local
Detention Farilities:
POST

Safety Eguipment: Police
Officers and Deputy Sheriffs ,

POST Certification Program

First Aid Training: Peace
Officers, Sasic Training,
3-year CPR refresher

Arrest and Pirearms Training:-
Deletes one year

Public Safety Dfficers:
Confidential Information

California Crime Resistance
Task Force

Cppose

Interim study

Oppose

Oppose, unless
amended

Approve in principle,

_prefer legislative

resclution

Oppose

.Approve

Oppose

Approve

Oppose

Neutral

Died
Passed

bied

Passed

Died

Passed

bied

Passed

Passed
Died -
Péssed
Died

Passed

Passed

Passed

Passed

{Chapter

(Chapter

{Chapter

(Chapter

(Chapter

{Chapter

(Chapter

{Chapter
{Chapter

(Chapter

32)

580)

1225)

1193)

939)

963)
1194)
775)

578)



Commission on Peace Officer Standards and Training

IMPACT OF 1978 CHAPTERED LEGISLATION OF INTEREST TO POST.

(Laws Effective January 1, 1979, Unless Otherwise Noted)

Bi11 Number and Author
Chapter Number
Subject
Code Section{s) Affected

*ACR 124 Mori
Resolution Chapter 90
Narcotic Training
For Peace Officers

*ACR 144 Roos
Resolution Chapter 99
Peace officer Definition:
Legislative Study

AB 1068 Fazio
Chapter 722
Administrative Adjudication
of Traffic Infractions
Gov. Code 74191.7
Vehicle Code 40600,
40650 et al.

*3B 1126 Presley
Chapter 1260
Basic Course: Preferential
Enrolilment for Employed
Officers
Penal Code 832.3

Impact

legislative request of POST to develop a certified training
program regarding PCP covering specified areas designed spe-
cifically to meet the needs of police patrol officers and
available to law enforcement agencies on request.

It is expected an optional training package for use in the
Basic, Advanced Officer and other courses will be developed.

Creates an ad hoc legislative committee called Joint Committee
on Peace Officer Classification to study peace officer classes,
their powers, duties, training, etc., with a final report to be
filed not later than December 30, 1979.

~This study has potential for identifying needed changes in

Penal Code Section B30 which defines peace officers.

Because of the relationship of peace officer powers and train-
ing standards, POST has offered staff research assistance to
the Committee.

Establishes a five year pilot project for the Counties of
Placer, Sacramento, Yolo and others as specified to adjudicate
traffic infractions by means of DMV Hearing Officers instead of
the courts. ’

Legislative declaration that, although traffic safety viola-
tions would be handled administratively; peace officer author-
ity to apprehend drivers for violations would not be dimin-
ished. .

A1l monetary sanctions and penalty assessments collected are

required to be deposited in the Administrative Adjudication
Fund, which is created by the bill to be apportioned according
to existing law.

No adverse impact on the Peace Officer Training Fund is
anticipated.

Authorizes community colleges to give preference in enrgliment
to employed law enforcement traineges for the Basic Course,

At least 15 percent of each presentation shall consist of non-
law enforcement trainees if they are available.

Preference should only be given when the trainee could not
complete the course within the time required by statute, and
only when no other training program is reasonably available,

"Average daily attendance for such courses shall be reported for

state aid.

*[mpact Upon POST and/or Law Enforcement Training




Bi11 Number and Author
Chapter Number
" Subject
Code Section(s) Affected

*SB 1127 Presley
Chapter 790 (Effective 9-18-78)
Drunk Driving Fines, Crime Lahs
Penal Code 11050.5, 1453.14
Vehicle Code 23101-23106

*SB 1436 D. Carpenter
Chapter 630
Records: Peace Officers
Evidence Code 1043, 1044, 1045
Penal Code 832.5, 832.7, 832.8

SB 1513 Johnson
Chapter 1175
Bill of Rights Extended to State
Peace Officers
Gov. Code Section 3301

*SB 1893 Dunlap
Chapter 1028
Community College Attendance
Accounting: Short-Term Courses
Education Code 84502, 84521

Page 2

Impact

Increases fine $25 for drunk driving convictions,

Extra fine will pay for laboratory tests administered by the
Department of Justice and Tocal agencies.

Penalty assessment applies also to the $25.00.

Provisions of bill to be repealed 7-1-80.

Requires departments or agencies which employ peace officers
to establish a ditizen's complaint procedure.

Requires information derived from the investigation of citi-
zens' complaints become part of a peace officer's personnel
record.

Requires complaints and reports to be retained five years.

Defines and classifies peace officer “personnel records® as
confidential, except for investigations or proceedings con-
ducted by a grand jury or DA's office. :

Delineates the circumstances under which such discovery can be
asserted.

Court determines in chambers the relevance of records to pend-
ing litigation,

Excludes from discovery {1) information consisting of com-
Plaints conderning conduct more than 5 years before the event
or transaction which is the subject of litigation, (2) in

any criminal proceeding the conclusions of any officer investi-
gating a complaint filed pursuant to Section 832.5 PC and,

(3) remote facts....... .

Amends existing law on Public Safetj Officers Procedural Bill
of Rights by expanding the definition of "public safety
officer™ to include al1 8,500 peace officers employed by the
State.

Provides rights to officers under investigation with respect

to the time of interrogation, nature of investigation, length
of interrogation, transcription of interrogation, representat-
fon and other rights related to discrimination and discipline.

Extends current law by authorizing community college averaqge
daily attendance (ADA) for credit courses which are scheduled
for a period of time other than the full term of a quarter or
semester {most POST certified courses at community colleges
qualify for ADA under this provision.

~Allows for flexible course scheduling.

*Impact Upon POST and/or Law Enforcement Training



Bill Number and Author
Chapter Number
SubJect
“Code SECthﬂ(S) Affected

*SB 1931 Beverly
Chapter 730
Tear Gas for Citizens:
Removes POST
Penal Code: 12403.7

*AB 1987 Vasconcellos
Chapter 32 (Effective 3-9-78)
Community College: OQut of
District Tuition
Education Code: 84529

AB 2233 Hughes
Chapter 580
Burglary Prevention:
Pilot Project-D0OJ

*AB 2491 Antonovich
- Chapter 1225
Required Child Abuse and
Neglect Training: POST
Penal Code: 13517

*AB 2664 Fenton
Chapter 1183
Requires POST Testing for
Basic Course
Penal Code Section 832.3

Page 3

Impact

Deletes the prereguisite that citizen tear gas courses can be
approved only at institutions approved by POST and substitutes
the Department of Justice as the entity to approve such
institutions.

Provides D0J flexibility to approve both public and private
institutions.

Requires D0J to issue a certificate of comp1et10n and charge
fees for such services.

Provides that where 50% or more of the enrollment in a police

or fire training course consists of residents from other com-

munity college districts, all students enrolied may be, rather
than shall be, deemed residents of the community coT]ege dist-
rict offering the course.

Appropriates $20,000 from the State General Fund to the Depart-
ment of Justice for expenditure in combination with federal
funds for a pilot project including specified purposes relative
to burglary prevention and education.

Requires expenditures on burglary prevention and education
activities in a2 low income, high crime urban residential
community to reduce crime......

One year pilot project duration.

Requires POST to prepare optional guidelines establishing stan-
dard procedures which may be followed by police agencies in the
detection, investigation, and response to cases in which a
minar is a victim of an act of abuse or neglect prohibited by
Taw.

Requires incTusion of such instruction in the Basic Course on
or after July 1, 1979,

Requires POST to prepare and implement an optional course of
training for specialists in the investigation of such cases.

This subject is already extensively covered in the Basic Course
and should result in only minor revisions with no increase in
course length.

For the purpose of standardizing Basic Course training, the
Commission shall develop a trainee proficiency testing program
including a standardized examination which enables:
{1) comparisons between presenters of such training, and
(2) development of a data base for subsequent training
programs. "

Requires ﬁresenters to administer the exam.

Nothing in this Taw shall make the completion of such exam-
ination a condition of successful completion of the required
training.

$48,646 appropriated from POTF for the period January 1 -
July 1, 1979.

*Impact Upon POST and/or Law Enforcement Training



Bi1l Number and Author ) ' . Page 4
Chapter Number

< Subject
' Code Section(s) Affected Impact
AB 2823 Ellis ~ Recommends that local agencies furnish specified additional .
Chapter 939 equipment to police officers and deputy sheriffs, but are not
Safety Equipment: Police reimbursable pursuant to Section 50082.
Officers and Deputy Sheriffs
Government Code: 50081, 50081.1, - Authorizes local agencies to furnish certain additional equip-
50081.2 ment to specified officers assigned to solo motorcycle or
helicopter duty.
- legislative intent of this act is declared to not overrule the
holding in Oakland Police Officers Association V. City of
Oakland 30 Cal. App. 3d96, or to affect the requirements of
Section 6401 of the Labar Code.
*AB 2913 Kapiloff -~ Requires first aid and cardiopulmonary resuscitation {CPR)}
Chapter 963 _ training to be included in the Basic Course.
First Aid Training for
Peace Officers - Reduces the frequency of refresher CPR from every year to every
Health and Safety Code: 217 three years.

Penal Code: 13517 -

*AB 2915 Kapiloff - Deletes the 12-month period from Penal Code Section 832 and

Chapter 1194 requires completion prior to assignment with specified
Arrest and Firearms Training exceptions.

Penal Code: 832 : :

- Peace officers described in Section 832.3 shall satisfactor-
1ly complete the training required by 832 as part of the
training and under the limitations set forth in Section 832.3

AB 2916 Xapiloff - Provides that a representative of a defined public safety
Chapter 775 officer under investigation for a non-criminal matter has the .
Public Safety Officers: right to a representative of his choice and the confidential-
Confidential Information ity of information received by such a representative.

Government Code 3303 :
- Representative shall not be required to disclose, nor be subj-
ect to punitive action for refusing to disclose any information

received.
AB 2971 Levine "~ -+ Creates a Crime Resistance Task Force in the Office of Criminal
Chapter 578 Justice Planning to serve in an advisory capacity in the award
California Crime ' of funding grants to local agencies for specified crime resis-
Resistance Task Force tance (prevention) and citizen involvement programs.

- Penal Code: 13840 - 13845 .
. - Grants for the training of peace officers in community
orientation and crime prevention to be coordinated with POST.

*Impact Upon POST and/or Law Enforcement Training
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Hon. Dennis Carpenter, Chairman

Joint Legislative Budget Committee
California State Legislature

State Capitol, Room 2062

Sacramento, CA 95814

Dear Senator Carpenter:

The 1978/79 Budget contains the following Supplementary
Budget language concerning the Commission on Peace Officer
Standards and Training:

"Prior to December 31, 1978, the commission
shall adopt regulations recognizing federal
peace officer training as credit toward the
Commission on Peace Officer Standards and

© Training certification. "

In response to the Budget Committee's direction, I am pleased
to inform you the Commission has a long-standing policy of
recognizing federal peace officer training as credit toward
requirements for POST Professional Certificates. The following
Specification F-1-4 has been interpreted to permit recognition
of federal peace officer training toward education or training
points:

""Basis for Qualification: To qualify for award for
certificates, applicants shall have completed
combinations of education, training, and experi-
ence as prescribed by the Commission.

a. Education Points: One semester unit shall
equal one education point, and one quarter
unit shall equal two-thirds of a point.

b. - Training Points: Twenty classroom hours
of police training approved by the Commission
shall equal one training. point,"

This policy allows former federal peace officers employed by an
agency participating in the POST program to receive credit

for POST certificates based on their federal training and experi-
ence. However, POST certificates have no impact upon peace
officer status. Only the Legislature, under Penal Code Section
830, grants peace officer authority to specific classes of indi-
viduals. Currently, only certain federal officers have been
granted California peace officer authority under Section 830.4
(a) (13).



Senator D, Carpenter -2-

Except as provided by Penal Code Section 832 (d), POST
certificates, which are certificates of achievement, do not
satisfy legislative training mandates such as Penal Code
Section 832--Arrest and Firearms. The Commission can
and does demand compliance with all laws from POST mem-
ber agencies through its ability to withhold reimbursement
or certificates. However, POST has no authority or ability
to require compliance from those not in the reimbursement
or certification programs, such as federal agencies,

I believe this response addresses the 1978/79 Supplementary
Budget language. If you have questions or further direction
regarding this matter, please call me at 445-4515,

Sincerely,

WILLIAM R. GARLINGTON
Executive Director

cc: Bill McVittie, Assemblyman
Wm. G. Hamm, Legislative Analyst
Senator James R. Mills, President pro Tempore
Assemblyman Leo T. McCarthy, Speaker of the Assembly
Roy M. Bell, Director, Department of Finance
Daniel Boatwright, Chairman, Ways & Means Committee
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State of California Department of Justice

Memorandum

@

From

Subject:

Legislative Review Committee Date : September 19, 1978

Commission on Peace Officer Standards and Training

PROPOSED CHANGE IN THE CHEMICAL AGENT TRAINING STANDARD
FOR PRIVATE SECURITY :

ISSUE:

This report recommends POST: (1) Change the chemical agent training
standard for private security from the peace officer course to the private
citizen course, (2) Introduce legislation to repeal Penal Code Section 12403,5,
which requires private security officers, if they purchase, possess, or
transport tear gas, to complete a course of instruction approved by POST.

BACKGROUND:

On January 1, 1971, Penal Code Section 12403, 5 became law and requires
the completion of a course in the use of tear gas approved by POST for
private security officers. See attachment 1,

On December 9, 1971, the Commission designated the 8-hour peace officer
chemical agent training course {Penal Code Section 12403} as the standard
which satisfies the private security chemical agent course. The action
was based upon the availability of peace officer courses, lack of an alter-
native course vehicle, and the desire not to devote staff time to certifying
separate private security training courses.

ANALYSIS:

Several developments and problems have arisen which indicate a need for
the above recommendations including:

1. An analysis of the attached curriculum comparison between the
citizens and peace officer chemical agents courses suggests
that the citizens course is a more appropriate curriculum to
meet the needs of private security officers. Private security
officers do not use the great range of gas and equipment peace
officers use nor are they called upon for crowd control or
removal of barricaded subjects.



Legislative Review Connlnittee -2- l September 19, 1978

2. In recent times, private security officers have been arrested
and/or detained for failure to present evidence of having suc-
cessfully completed the course, Neither the law nor POST .
require that presenters provide certificates of completion. In
administering the citizen's course DOJ has standardized certi-
ficates of completion and tear gas permits.

3. POST has received an increasing number of course approval
requests (approximately 100 formal and informal requests since
July 1976) which have been denied based upon Commission
policy to designate only public institutions with POST certified
courses.

4. Penal Code Section 12403, 7 became operable July 1977 and-
requires chemical agent training for private citizens who possess
chemical agents for seli-defense purposes. The Department of
Justice was given the responsibility to administer the law
including certification of citizen courses, which are 2-4 hours in
length. DOJ has certified 41 public institutions to date and con-
template certifying private presenters as a result of the paséage
of SB 1931, which will increase the availability of this course.

5. A spokesman for the Bureau of Collection and Investigation,
Consumer Affairs has indicated its agency is advising the private
security industry upon inquiry that either course {citizens or . !
peace officer) will satisfy the requirement,

If implemented, these recommendations would have the following advantages:

1. Make the chemical agent training standard for private security
consistent with the actual needs which is self-defense in nature.

2. Resolve the persistent problem of private vendor course approval
requests and thus reduce POST staff workload in answering
inquiries. .

3. Provide a remedy for the lack of standardized docurnentation for
this training.

4. Reduce potential criticism in POST's handling of private security
legislative training mandates.

5. Remove, in part, POST's responsibility for private security which
is consistent with past Commission policy.



Legislative Review Committee -3- September 19, 1978

RECOMMENDATION:

1. Submit for public hearing a proposal which after an appropriate date
designates the citizens chemical agent training course as the standard
for private security chemical agent training course under Penal Code
Section 12403.5,

2. In the 1979-80 Session, introduce legislation to repeal Penal Code
Section 12403, 5, because the statute no longer is necessary.

WILLIAM R. GARLINGTON
Executive Director

‘Attachments:

1. P.C. Sections 12403, 12403.5, 12403.7, and 13514
2. Curriculum Comparison Chart
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( Cominission on Peace Officer Standards and Training ™

STATE LAV'S OF INTEREST TO POST

Tear Gas; Chemical Agents--Peace Qfficers (Required Course) P.C. 124033

Nothing in this chapter shall prohibit any person who is a peace officer as defined in Chapter 4.5
{cornmencing with Seclion §30) of Title 3 of Part 2 from purchasing, possessing, or transporting
any tear yus weapon for official use in the discharge of his duties, if such weapon has been certi-
fied as accepilable under Article (cornmencing with Section 12450} of this chapter and if such
person has satisfactorily completed a course of instruction approved by the Commission on
Peace Officers Standards and Training in the use of tear gas.

Private Security--Chemical Agents : - P,.C., 12403.5

Notwithstanding any other provision of law, a person holding a license as a private investigator
or private patrol operator issued pursuant to Chapter 11 (commencing with Section 7500),
Division 3 of the Business and Professions Code, or uniformed patrolmen employees of a private
patrol operator, may purchase, possess, or transport any tear gas weapon, if it is used solely
for defensive purposes in the course of the activity for which the license was issued and if such
person has satisfactorily completed a course of instruction approved by the Commission on
Peace Officer Standards and Training in the use of tear gas. ’

(Added by Stats., 1971, c. 1651, p. 3557, S 2.}

'Tear Gas; Mace--Private Citizens . P.C., 12403.7

Tear Gas--POST Development ' ' P.C., 13514

The commission shall prepare a course of instruction for, the training of peace officers in the use
of tear gas. Such course of instruction may be given, upon approval by the cornmission, by any
agency or institution engaged in the training or instruction of peace officers,
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State of California : Department of Justice

Memorandum

.O

From

Subject:

Legislative Review Committee ' Date : September 18, 1978

Executive Office
Commission on Peace Officer Standards and Training

POSSIBLE POST LEGISLATION FOR 1979

Consistent with the policy to provide leadership regarding selected legis-
lation pertaining to POST's mission and goals in improving law enforcement,
the following is a compendium of possible legislation the Commission may
wish to consider sponsoring in 1979, These substantive and technical items
are presented in descriptive-conceptual form as possibilities only and not

as recommendations. Once the Legislative Committee's specific recommen-~
dations are acted upon by the Commission, draft legislation will be returned
for Commission approval prior to introduction.

Substantive

1. Add Penal Code Section - Establishment of a Law Enforcement Agency
Census. Because there is a need for information on the number and
type of peace officers/law enforcement agencies, this prbposal
authorizes POST to establish a Law Enforcement Agency Census. This
would require all agencies who employ peace officers to annually pro-
vide POST such information as its address, phone number, number and
type of peace officers, etc. Census information would be published for
use by the Legislature, law enforcement agencies, and POST.

2.  Amend Government Code Section 1031 (a) - Citizenship Requirement
for Peace Officers. Should the Federal District Court in Los Angeles
rule the citizenship provision of the California statute to be invalid,
POST should introduce legislation which would require citizenship for
specified peace officers.

3. Amend Penal Code 12002 - Baton for Private Security. This statute
requires private security officers, if they carry an approved baton,
to complete related training prescribed by POST. This proposal
transfers the responsibility to Consumer Affairs, authorizes the charging
of fees, and requires course presenters te issue, and private security
officers to possess, an appropriate card.




Liegislative Review Committee -2~ September 18, 1978

4. Amend Vcehicle Code Section 42052 - Penalty Assessment Disposition.
This statute establishes the 75-25% formula for distributing penalty
assessment revenues, It is reported the Legislature will, in 1979,
seek to abolish the Driver Training Penalty Assessment Fund, which
now receives 75% of the assessments, This proposal is to establish a
separate State Law Enforcement Training Fund by earmarking an
undetermined percentage of the existing 75% Driver Training Fund to

enable POST to reimburse Specialized Law Enforcement Agencies at
the State level, Marshals, and DA's Investigators.

5. Amend the Education Code or 1979-80 State Budget ~ Add Public Safety
Courses to List of Priority-Funded Courses. The 1978-79 State Budget
(Item 316.1) requires certain adult courses (handicapped, short-term
vocational classes with high employment potential, basic skills, and others)
to receive a proportionate level of funding as the previous year. This
proposal is to amend the Education Code or the 1979-80 Budget by
including '"Public Safety Courses' in keeping with the spirit of
Proposition 13 bail-out legislation.

Technical

6, Repeal Penal Code Section 12403,5 - Chemical Agent Training for Private
Security Officers. If POST designates the citizens chemical agent course
as the training standard, Penal Code Section 12403.5 would be obsolete.

7. Repeal Penal Code Section 13515 - Police Citizens Guidebook. The
statute’ is dormant because no funding has been made available from
specified sources. It is suggested this section be repealed.

8. Amend Penal Code Section 13510.5 - State Agency Training Standards.
This statute has become confused as to which state peace officers are

included because of subsequent changes to Section 830 et seq., which
define and designate peace officer groups. This proposal would delete
reference to state agency peace officers by code section and substitute
the names of peace officer groups originally intended to be affected.

9. Amend Vehicle Code Section 40600 - Traffic Accident Investigation
Training. This statute requires peace officers to successfully complete

at least 40 hours of instruction approved by POST in the investigation of
traffic accidents when the officer desires to issue a written notice of
violation . . . . This proposal would delete reference to "'at least 40 hours"
so as to provide greater flexibility in setting standards.



State of Californio

Memoraondum

“To

- From

Subject:

ALL COMMISSIONERS Date : October 17, 1978

Robert F. Grogan
Commission on Peace Officer Standards and Troining

VALIDATION COMMITTEE STATUS REPORT

The Job Analysis Project of the California entry-level patrol

officer position is nearing completion. Five one-day work seminars

have been scheduled to develop the final information needed to complete
the project. Approximately 60 law enforcement agencies have been
requested to provide additional assistance in this last stage of the project.

POST's Job Analysis Project began in September 1977. Task analysis
questionnaires were administered to a sample of participating depart-
ments' patrol officers and patrol supervisors. The completion of these
questionnaires by the 222 participating California agencies generated
data that has since been systematically analyzed by POST project staff.
This analysis completed Phase I of the project,

Project staff is now ready to begin Phase II, the final phase. This
‘will involve supervisory/command-level personnel providing informa-
tion concerning the importance of certain skills, knowledge, abilities,
and other characteristics needed for successful performance of the
tasks identified in Phase I. This information is necessary to staff
for the development of selection procedures and instruments for
entry-level employment applicants,

The Law Enforcement Assistance Administration announced on
September 30, 1978, the award to POST of $134, 753 to produce a manual
for selection procedures for entry-level law enforcement officers. The
manual is planned to include material on job analysis, background
investigations, medical exams, reading and writing skills, physical
ability or performance, job announcements, and job application forms.

This grant will provide for the adaptation of existing or yet to be
produced POST materials for use in the other states.

Department of Justice
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Agenda Item M. VALIDATION COMMITTEE STATUS REPORT

No handout. This will be an oral report.



Commission on Peace Officer Standards and Training

L ’ . AC?ENDA ITEM SUMMARY SHEET
.lAbenda ltem Title Meeting.l)nte
__ControT‘Data Corporation Proposal October 19-20, 1978
Division . DivisiofisDiglector Approval Rescarched By
Operations Gerald E. Townsend
LXQC““‘"" Direct rovial Date'of Approval Date of Report
A [0-4 9y October 4, 1978

12
Urposed o, lSlO{\jl{equle(_d D Information Onlyl:] Status churLD Financial Impact t's (r’"‘: ‘;‘n[..l,’[.,is F—}J

In the space provided below, briefly describe the 1SsULES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Pu.,r. ).

ISSUE:

Control Data Corporation wishes to explore the potential of placing POST-developed
curricula and testing materials on their computer-extended instructional system for
statewide and, ultimately, national accessibility. They wish to award $150,000.00

to NASDLET and establish an Advisory Committee representing the California Commission,
NASDLET and the Control Data Corporat1on

BACKGROUND:

In June of 1978 the Control Data Corporation met with the Executive Director to
outline potential applications of computer technology to training programs. As
o a result of several meetings, Control Data Corporation set up a computer terminal
’,.‘ in the POST offices to allow staff hands-on opportunities to become familiar with
the State of the Art. As a result of their becoming aware of our program require-
ments, they developed a proposal to their corporative headquarters which has been
approved. The grant basically will place Modules A and B of the Reserve Officers
Training Course and a module that may have national application; such as, first-
aid for police, into their PLATO computer system _ .

ANALYSIS:

The grant is essentially "passed through" as the biggest portion of the monies
will be returned to a Control Data Corporation subsidiary to defray costs of
programming the curricula into computer format. It is anticipated that addi-
tional - programmed instruction; such as, workbooks, film strips or other audio-
visual aids will be part of the learning package. It would include a demonstra-
tion evaluation in selected law enforcement agencies. The potential for remote
area: coverage is quite h1gh

Control Data is request1ng POST Comm1ss1on approva] and ass1stance in 1dent1fy1ng
agencies to demonstrate the program and some staff time to assist in 1dent1fy1ng
subject matter experts and advisory committee guidelines.

It is anticipated that the NASDLET, National Association of State Directors of Law
Enforcement Training, will be the grantee and will provide representatives to serve
on the Policy Guide Committee to assure potential for national application. Control
| “Data will also pay out of the grant for locally identified subject matter experts
and Advisory Committee members.

J Wtilize reverne side if necded
POST 1-187




-2-

In light of the legislative requirements to provide Reserve Officer training in
remote areas of the State on a convenient basis, it would appear that there is
considerable potential through this vehicle as a delivery system. More impor-
tantly, with the legislative reguirement to test each graduate of Basic Actademies,
this would be both a convenient and a secure method of complying.

Other potential applications present themselves. Particularly notable would be

the possibility of an applicant for a law enforcement position taking a reading

skills level placement test using this vehicle and then presenting documentation
of skill level to the prospective employer at time of application.

It is understood and can be spelled out in writing that there are no commitments

or obligation accruing either to Control Data or to the Commission from conceptual
-approval and timited staff support to this effort. It is, however, of considerable
assistance to the Commission staff in exploring appropriate methods to meet our
lqgislative mandates. There are no fiscal requirements presented that would
require Peace Officer Training Fund use other than the 1imited staff time.which
would be expended in this area in any case.

RECOMMENDATION:

Approve presentations on a pilot, experimental basis to determine the basic
practicality and cost effectiveness of placing certain curricula into this
que of delivery system.

Note: Representatives from Control Data Corporation will be present at the
Commission meeting and will demonstrate the PLATO System technology
after the Commission meeting on Thursday.

®



Commission on Peace Officer Standards and Training

‘ ' ' AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Exemplary Program: Peace Officer Family Stress October 19-20, 1978

" |Division Division flirextor Approval Researched By W
Operations ,ffi Z e ,/ Gene Pember

Executive Directer val s Date of App'roval Date of Report
\}fOégny:;;Zfb % -29-% September 29, 1978

. . (Sce Analyais No
Purpose: pecision Rcoluested X] information Only D Status Report[::] Financial Impact Y@s per detaits) [ ]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT:IONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page )

TISSUES:

This Exemplary Program (see attached booklet) You Know You're A Peace
Officer's Wife When.,.., is directed toward local agencies to provide
them with an important additional tool to personally combat the debili-
tating effects of job induced stress. More than any one other single
factor, stress has been held responsible for increasing temporary and
permanent loss of law enforcement personnel effectiveness and as such

contributes éxcessively to the high cost of disability, premature job
separation and great social loss.

W BACKGROUND

A study of more than 2,300 officers in 29 departments around the country

@ by the National Institute of Occupational Safety and Health (NIOSH),

: reported by Police Magazine in July 1978 (p. A5§, reports that 37 percent
of the officers have serious mental problems, 36 percent have serious

health problems, 23 percent have serious alcohol problems; and 20 per-

cent have serious problems with their children. Divorce rates are

nearly twice as high as for other occupations and suicide rates are

estimated between two and six times the national average. Most, if not
all, is stress induced., T ‘

Some local agencies have developed their own stress reduction programs,
including wives orientation programs. POST has been asked to make
statewide seminars available; a costly program. A better approach is to
provide local agencies with the ability to develop their own internal
programs. This booklet provides that means.

'  ANALYSIS:

You Know You're A Peace Officer's Wife When...., prepared by the Peace
Officers' Wives' Clubs Affiliated, of California {P.0O.W.C.A.) and
printed by the Davis Publishing Company of Santa Cruz is available at
$3.00 a single copy, $1.75 each for 500 copies. POST staff has reviewed

this book and commends its use to local agencies for development of
their own stress reduction programs.

RECOMMENDATIONS ¢

- POST staff recommends purchase of 500 copies of You Know You're A Peace

- Officer's Wife When..., fOr single distribution to each law enforce—
ment agency participalifig in the POST program for their use in local
job enrichment /stress reduction programs.,

| Utilize reverse side if needed

"POST 1-187



Comrlssion on Peace OQfficer Standacds and Training

AGENDA ITEFM SUMMARY SHEET

5@;-:1(!.. Item Title

Basic Course Revision--Project Update

Meeting Date

October 19-20

Division

Operations

TDivision Director A |51n11

AHesearcind " T

Operatlons Division

Fxccutive Direc Approval

7 ”1 « rnf L(‘,J r

i)qlc af Approwval

T

10-4-78 L October 4, 1978
p‘-‘"i’“"'— Dcclslon Requested [ ] Inforn ation Only[XJ Status Report [ } Firancial Immpact D r(",' dr;|‘f,';' []
(n the space provided below, bricfly describe the 15SUES, BAGCKGROUND, ANALYAIS and FECCGMMEIDATIONS.

numbers where the expanded information can be lecated in the

Use scprate labeled paragraphs and include pagpe
report. le.g., ISS5UE Page 1

. BACKGROUND

In March 1972, the Commission directed staff to begin work in

revising the basic training standards. The first step (Phase I}

involved an extensive literature search, completing a detailed job
" analysis, and writing performance objectives.

In January 1975, the Commission authorized staff to develop

materials to gupport implementation of the identified Performance
Objectives (Phase II).
and 192 Instructional Unit Guides.

At the January 1977 Commisssion meeting, the Commission authorized
staff to continue to work with those basic academies that were
willing to convert to the revised performance objectives training
to evaluate implementation progress, problems, costs and time
requirements (Phase III).

ANALYSIS

During Phase III, the evaluation and test phase, all but three of
the 27 currently certified Basic Academies have participated in
varying degrees from partial implementation to full implementation.

To assist the academies' staff in implementing the revised training,
POST has provided technical courses in writing performance objec-
tives (indoctrinating instructors) and managing performance objec-
tives {(designed to assist academy management staff). Field trips
were also arranged--to assist those academies that were just start-—
ing to implement the revised training, and to visit academies that
were having a measure of success in implementation. Some academies
have achieved excellent success in specific areas in the implemen-
tation process. As an example, the San Francisco Police Department
Academy has been very successful in integrating the Performance
Objectives in the Basic Academy and their Field Training Program.
The Tulare-Kings County Peace Officer Training Academy has been
very successful in implementing a tracking system. Both of these
systems have provided excellent evaluative feedback.

Le 1[ :III'L'l!I\‘l]

Ve roveree s i

POl - )87

These materials included a Management Guide
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A Basic Course Consortium, made up of the staff from the academies .
involved in the implementation and evaluation process, was formed

and initially met each month with POST project staff to review

progress and problems. Through this process, some objectives were
eliminated, many were rewritten, and some were added to make the

training more practical. Currently, there are 557 objectives,

however, some are still in the process of being revised (i.e.,

Defensive Driving and Unarmed Defense).

Many problems were identified in this phase. Some of the major
problems are as follows:

o Testing objectives (Commission responded by authorizing
POST to contract for development of testing instruments.

o Tracking objectives

o Remediation
o Managing field problems

Subcommittees of the consortium were formed to address specific

problems, with a report taken back to the full consortium for

consensus of recommended solutions. The full consortium now meets
quarterly to review progress and provide consensus. .

At the present time, Phase III is nearing completion with a target
date of January 1979. At that time, the Performance Objectives
document will be reprinted; the Instructional Unit Guidef and the
Management Guide will be written to update changes made in Phase
ITIT.

" An implementation plan will be developed to present to the
Commission at the July 1979 meeting.

RECOMMENDATIONS

Continue with the revision process.
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‘Commission on Peace Officer Standards and Training
POST INTERNAL MANUAL Internal Directive J-1

Index ‘as: Contracts - POST ' November 4, 1975%

POST CONTRACTS

-

Purpose

1. POST Contracts. The purpose of this directive is to ensure adherence to
Commission policy and to centralize coordination of all POST contract requests.

Commission Policy

2. Restrictive Stipulation. As directed by the Commission at the January 23,
1975 meeting, contracts or interagency agreements in excess of $5,000 reguire
the approval of the Commission. .

3. Executive Director. Contracts or interagency agreements of $5,000 or less
may be entered into and modified upon the authority of the Executive Director,
without the approval of the Commission, but such contracts or interagency
agreements will be reported to the Commission at its next regular meeting.

4. Contract Modification. Contracts or interagency agreements in excess of
$5,000, approved by the Commission which, subsequent to implementation,
require one or more of the following:

a. an extension of time
b. an increase of cost : '
Cc. a modification of contractual services or solutions to other 2

technical problems,

shall be discussed with the Commission Chairman or his designee. When, in the
opinion of the Chairman, the modification constitutes a material change in the
contract, final action shall be subject to approval by the Commission prior to
such change or modification.

5. Notification to the Commission. The Executive Director shall periodically
report to the Commission on all contracts, and once each year shall submit a
written report to the Commission which enumerates the contracts and inter-
agency agreements entered into during the year. The written report shall
reflect the status of each contract, the amount of money encumbered and
expended to date. :

6. Contract Content. Each contract shall identify: all contract parties,
work products, eguipment, due dates, maximum compensation and cost units, if
any; and when required by paragraph #2, each contract shall contain a copy of
the minutes of the meeting when action of approval of the contract was rend-
ered. In addition, all state and federal gquidelines involving egual employ-
ment shall be incorporated by reference into all contracts as appropriate and
in conformance with the State Administrative Manual (SAM}.

7. Concept Approval. Contract preposals for equipment, services and courses
shall receive appropriate conceptual approval of the Executive Director or the
Commission before any contract reguest is made.

.

*Revigsed 9-26-78 T




Commission on Peace Officer Standards and Training

Requests for proposed contracts or contract course certifications shall be
submitted to the Executive Director in writing and shall include:

a. The essential elements of the service or course desired;
b. Justification of need for eguipment, service or course;
c. Estimated cost involved:;

d. A copy of a Request For Proposal (RFP), Invitation For Bid (IFB), or
Bid Quotation which shall include a description of the essential
elements of the service or course desired, or justification for a
"Sole Source" contract.

At theé Executive Director's-discretion, proposed contracts may be forwarded to
the Commission prior to any implementation activities.

8. Contract Approval Process. Prior to POST's approval, proposed contracts,
solicited or unsolicited, must be considered as part of a multiple bid process.
The only exception is when adequate sole source justification is included.
Contracts in excess of $5,000 shall be forwarded to the Executive Director at
least 30 days prior to the Commission meeting at which the contract is to be
considered. Contract procedures and all bids or sole source justification
must comply with requirements in the State Administrative Manual (SAM),
Sections 1200-1295 and Sections 8755-8763.

9. Implementation. Contracts must be signed by all concerned parties and
approved by the State Department of General Services or other legal review
authority prior to commencement of the period of performance.

®

Revised 9-26-78 J-1-2
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